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PART II—Section 3—Sub-section (ii) 


*TTT<T ^ Ttzmof ( TSjTT T737m ^ Tfir 3TT&T 3^Tr 3rf^JSTTT0; 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


f^rT H^lcrW 
(TFSTPTftHtn) 

19 1 2012 

*f. 02/2012-^TT^> (1^- 
^I.3TT.3210.—StfaRm, 1962 *JRT 8 (^>) 
yqti 3^f^RFnff ^1 e bl < tff* c iti <t><^ T|^, <T!7TT 
TR 3^tT, 3^ HdctfiKI PHHPdRsia t 


tm 2 cwi 3 3 T«iRf ^rt ^fr ^fa?r 3*33^ ^ 

Ttfa 1 3 ^Rrrlfad (^) 3 t smffa 

TO^TsFTcft «fn3 (3HdlPi J l) ^ ^ WT?! 

^ rRR (#f^l) W «FTcTT \ <T*TT #RT-"^> 

SlRlfwi, 1962 x ttrR TT«TT ^fRrT 

trK4>K SKI Wl-Wl ^ ^TTt ^73/31^# 

^TFt ^ ?Tdf STfaf^FFf ^ «TRT 8(13) ^3T*fa^TO 

WH 4 3 PdPdR^ TTfal 3 3TT% ^ Td^T 2 tfSTT 3 RtPlR^ 

T«iHf ^rsr^'^T 3 srftrcjfafl'^TtTTt i 




«KUH* 

^T[ ' ; TF[ 

■RTcT 3dTC^ 


#RTlt 

1 

2 

3 

4 

WT? 

ciiwnk'ff 

77?F1 MHr^/aratfTT 



f7®77! 37^ 

3TJ^TR 

37^1-17° 



srffepqm 

^siw-73 0 14*3^ 


7FT“ *, 

1,12,701,25 

TTtRR : 




3rl< : snifjft ' : Kt 


#qi3Tf^3^^Icft 




<31^ *Tt wta 


PdPH^^TWfrl 


3928 GI/2012 
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1 


2 

1908 

(l908^TXV)^tVRT5 
^ TT^tT STfi^FKT ^ 

wr i v 
*H4>K *fft 3|f%T^^n 
^TT.STTf'ffTT 1298/^^TR 
107/RteTR^-i f^rra- 
06-01-2000^ 3T#f 

3Tfa^rati 


[Part 11— Sec. 3(i i)l 


3 


4 


^FT:' 

^FT^qfcT 

Rf^R: 3ta^3JT^2 


[^PT-TT. VlII/*ft.^./2Rff/48- 1 /^nff37TfMl^/2012/2943] 

RET VInHfR 7H 


MINISTRY OF FINANCE 
(Department of Revenue) 

(OFFICE OF THE COMMISSIONER OF CUSTOMS) 

Pune, the 19th July, 2012 

No. 02/2012-Customs (N.T.) 

S.0.3210. —In exercise of the powers conferred under 
Section 8 (a) of the Customs Act, 1962, 1, Vasa Seshagiri 
Rao, Commissioner of Customs, Pune, hereby approve the 


places specified in column no. 2 &3 of the Schedule given 
below located in the Port mentioned in column no. 1 of the 
said Schedule to be the landing place for unloading of 
imported goods and loading of export goods, and also 
notify the area under Section 8 (b) of the said Act as 
specified in column 2 & 3 as Customs area with its limit 
specified in column no. 4 of the schedule subject to the 
strict observance of provisions of the Customs Act, 1962 
and the circular/instruction issued by the Government of 
India from time to time in pursuance thereof. 


SCHEDULE 


Name of the 
Port 

Landing place 

Customs Area 

Limits 

1 

2 


4 

Jaigad Port 

“Jaigad Port” of Angre 

Area admeasuring 

Geographical Coordinates: 


Port Pvt. Ltd. (APPL) at 

1,12,701.25 Sq. 

Latitude-17° 17'N 


Village Sande Lavgan, 

Jaigad Bay within the 

Mtrs as per the 
attached 

Longitude-73 0 14'E 


limits of Jaigad Port 
notified under 

Government of 

Maharashtra 

Notification No. IPA 

1298/CR-107/PRT-I 

dated 06-01-2000 in 
exercise of the powers 
conferred by Section 5 
of the Indian Ports Act, 

1908 (XV of 1908) 

drawing/Map 

Boundaries: 

North: Shastri River 

East: Property belonging to 
Chowgule Steamships Ltd. 

South: Property 
belonging to Chowgule 
Steamships Ltd. 

West: Property belonging 
to Angre Port Pvt. Ltd. 


[F. No. VIII/Cus./TC/48- l/JPIPL/2012/2943] 
VASA SESHAGIFJ RAO, Commissioner 
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TfrRT ^Jr^r 3TRp<TRRT 

RTOfe, 8 3RTH, 2012 

R 01/2012-Rfrn-^TOT (V^.A .) 

TO.TO. 3211.—TOR 7RTO7, filR ^ld<4, TORR filTOT, ^ 
'gRT SrffrfiRR, 1962 (1962 TO 52) ^ 

152 ^ ^ (31) ^ TOPfa TOfr Rfr 3Tf%rcj-ERT 
R. 39/94-Tft.^.(l^T.^.) f^TT^ 01-07-94 SRI TOR TlfiRWl 
TO RRPl TOR? fr, Rt. TOHTTO, 3TR[TO, RTOR RR 

TORVTOP TORTT'^lTO’ TO^fijp^ ^5f dl<^®bl TO? 
44.1620 t^&R’jfR# (l) N23 49 31.5 E 69 13 43.2,(2) 
N23 4944.0 E6913 43.2, (3)N23 4944.0E6914.11.9,(4)N23 

4924.5 E69 14 11.9, (5)N23 49 24.5 E6913 50.7TOT(6)N23 49 

31.5 E69 13 50.7 3? W^TRRTOft*Trf f 3ffrfaTOfi TORTO3 

^ (1) hT« 3? 16.1fTO. 

Rt., (2)3rR-31dU1^4-HlHI (TOfiPRTO^Rm) ^ 46.5 fifT. 
T Tt., (3) ^-3TOF51 1? 47.5 fiF.R?., (4) RftW-TO3TO fifP?t 
$ 47.5 fTO.R?. t, ’jffr TO TOfrl 100 Md arfTOJ© 

■*jfro (t^.) TrofrofTOR? ^ fm #lf-^ Slfafim, 

1962 ^ 31 9 i£ rT?cT *T5R"T fTOTTTO™!! I 

[ TO VIIf/40-30/^. 3/2010] 

^t. TO*HlTO,TOgTO, RfrlT TT^ 

OFFICE OF THE COMMISSIONER OF 
CUSTOMS AND CENTRAL EXCISE 

Rajkot, the 8th August, 2012 

No, 01/2012-Cus (N.T.) 

S.O. 3211.—In exercise of the powers delegated to the 
undersigned vide Notification No. 33/94-Cus (NT) dated 
01 -07-94 by the Government of India, Ministry of Finance, 
Department of Revenue, New Delhi under clause (a) of 
Section 152 of the Customs Act, 1962 (52 of 1962), I, 
V. Padmanabhan, Commissioner of Customs and Central 
Excise, hereby declare 44.1620 Hectares area of land at 
Latitude/Longitude of(l)N23 49 31.5 E69 13 43.2, (2 )N23 
49 44.0 E69 13 43.2, (3)23 4944.0 E6914 11.9, (4)N23 49 24.5 
E69 1411.9,(5)N23 4924.5 E69 13 50.7 and(6)N23 4931.5 
E69 13 50.7 of Bhuj Taluka of Kachchh District and exact 
distance from surrounding locations given as (1) on South- 
Hajipur Shrine: 16.1 Kn^(2) on North-International Border 
(with Pakistan) 46.5 Km. (3) of East Khavada 47.5 Km (4) on 
West-Lakhpat Fort 47.5 Km. as a warehousing station under 
Section 9 of the Customs Act, 1962 for the limited purpose 
of setting up of 100% Export Oriented Unit (EOU) only. 

[F. No. VIII/40-30/CUS-T/2010] 
V. PADMANABHAN, Commissioner, Customs & Central Excise 


(fa#ritarjfirTOT) 

12 TOTOJfR, 2012 

TO.TO. 3212.—'TOfa STfafilTOT, 1934 (1934 

to i) 'rot tot 8 to?^i-toi ( 1 ) ^ w*s (r) sri y<n 

TO TOTfiT TOR? fT, FRTOK, 'Q^RI, TOte TORE? 

(TOR fcff«T: 02.04.1949) TO? TOP*? fif^fTO TO? arffe^TOT Rfr 

fdfsr 3 rr to? to! mfa fan; MRrffa firof 4ro ^ 
Pfem R5R1 fr if TOfrft %\ 

[TO.R 1/4/2011-^311-1] 

filv4.il H ( rtN , 31 cR ^ fMcj 

(Department of Financial Services) , 

New Delhi, the 12th October, 2012 

S.O. 3212.—In exercise of the powers conferred by 
clause (c) of sub-section (1) of Section 8 of the Reserve 
Bank of India Act, 1934 (2 of 1934), the Central Government 
hereby nominates Prof. DamodarAcharya (DOB: 02.04.1949) 
to be director on the Central Board of Directors of Reserve 
Bank of India, for a period of four years from the date of 
notification of his appointment. 

[F. No. 1/4/2011-BO-rj 
VIJAY MALHOTRA, Under Secy. 
TfTOT JH1K U I 
■^fijevft, 6 3PTCT, 2012 

TO.TO.3213.—TH H4!d4 TO? IfaTTO 19-01-2012 TO? 
TORfelTO RfrRJTOT^ 3FJTOT?? sfa'TOffast (WTOT) fiRIR, 
1983 filTOT 7 3ffr 8 ^ RT«1 Rffa 1952 

(1952 37) qRT 5^fr^9-RRr (1) gRT3 KV T ^ifikl^f ^FT 

R%T ^ ^ TR^R, fiRR WTO ^ ^ 

^ TURf ^tT drftlel ^ TO? R=f? 

arfitfiro 

W ^ ^7 T? fir^Fd 11 

[ TOR. 809/2/2011 -RTO^)] 
PH^I+ (filRR) 

MINISTRY OF INFORMATION 
AND BROADCASTING 

New Delhi, the 6th August, 2012 

S.O. 3213.—In continuation of this Ministry’s Notifi¬ 
cation of even number, dated 19-01-2012 and in exercise of 
the powers conferred by sub-section (1) of Section 5 of 
the Cinematograph Act, 1952 (37 of 1952) read with rules 7 
and 8 of the Cinematograph (Certification) Rules, 1983 and 
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subsequent to his submitting resignation to the Compe¬ 
tent Authority in this regard, the Central Government hereby 
removes Shri Sanjay Dutt from the Mumbai Advisory Panel 
ofthe Central Board of Film Certification with immediate 
effect. 

[F. No. 809/2/201I-F(C)] 
NIRUPAMA KOTRU, Director (Films) 

11 fadMt, 2012 

^TT.STT.3214.—^ fdFDF 19.01.2012 Ft 

1983 7 8 ^ ^T«T Rfed atNFfTP, 1952 

(1952 SR37)~3fr*-TRl 5 ^t^-6TKT ( 1) £RTFdrT ? T fd04i 

'srctn ^ ^ ( f^rrar 19-01-2012 ^ arftRj^rr sfn 

13. 33 F TrRsl "dT ‘7J9T1 ^ "dTP ^ F^ftF-Td f^Ml -dlrll )? 

3#t 3F4 F+>rH SFlt'H «PlcfH ^ 

^1 Fl^cKI * 9ft TT3F-TT ’ U<Sl I 

[Fd.7F809/4/2011-TnF(Ft)] 
fdFMPI dFdT* fd^l<=h (facF) 

New Delhi, the 11th September, 2012 

S.O. 3214. —In continuation of this Ministry’s Notifi¬ 
cation of even number, dated 19.01.2012 and in exercise of 
the powers conferred by sub-section (1) of Section 5 of the 
Cinematograph Act, 1952 (37 of 1952) read with rules 7 and 
8 ofthe Cinematograph (Certification) Rules, 1983, the name 
at S .N o. 3 3 of the notification dated 19-01 -2012 written as 
‘Ms. Ranjana’ is amended and may now be read as 
‘Mr. J.S. RAJANNA’ appointed as member of the 
Bangalore Advisory panel of the Central Board of Film 
Certification. 

[F.No, 809/4/201 l-F(C)] 
NIRUPAMA KOTRU, Director (Films) 

13 fFd^K, 2012 

'451.3TT.3215.—"?F FFTHd W\ 19-01-2012 dTt 

Sifted! ^ (yd! u ld) fdFF, 

1983 di fdFF 7 3ffc 8 ^ FN dfed arfaFm, 1952 

(1952 ?FT 37) dfft EfRT 5 (1) gTRIR^rcf viFw^’ dd 

"SrqpT ^ ^ FFFR FFUH fdrefl 

^TcTn^TT3 # srfer Fifen ^ 

Tt fm, 3T«T^T m3 3TT^ff efSF, ^ft ^ ff, <£ 

[FTF. 809/3/2011-FF( Ft)] 
tdWTT fh^r<F (Iwt) 


[Part II—Sec . 3(ii)l 

New Delln, the 13 th September, 2012 
S.O. 3215. —In continuation of this Ministry’s Notifi¬ 
cation of even number, dated 19-01-2012 and in exercise of 
the powers conferred by sub-section (1) of Section 5 of 
the Cinematograph Act, 1952 (37 of 1952) read with rules 7 
and 8 ofthe Cinematograph (Certification) Rules, 1983, the 
Central Government is pleased to appoint Shin Shrikant 
Bhatia as member to the Delhi Advisory panel of the 
Central Board of Film Certification with immediate effect 
for a period of two years or until further orders, whichever 
is earlier. 

[F.No. 809/3/201 l-F(C)] 
NIRUPAMA KOTRU, Director (Films) 

13 PPd^u, 2012 

^T.3TT.3216.—^F W\ fcTdi* 19-01-2012 4TT 

FFFTs’FF ^ 3FpFF F cM Frlfe (FFm)fWT, 

1983 ^ fdFF 7 -3fR 8 ^ FT*I Ffed 1952 

(1952 ~yi 37) 5ft m\ 5 3ft ^q-^RT (1) ~gPT ¥ l f4d<fl 50 
tptPt 5Fft ftT fwr 5Fsft5 ^ffh ^ gsif 
hi FTHfcdfed ^Fddf dft ddFTF F4T0 F dTOdf 
5f[3T5fF ftdel 

^ F57F^ FF ft fd^dd 5TFTT %: 
sF.ft. TPR 

1. 9plHe! 1 ftldlSft HlrH fW 

2. WFff^FTtfdFR 

3. MFTRI^R 

|Fd.F. 809/2/2011-T*F(FF)J 
Pmm Fte, fd^i+ (fFeF) 
New Delhi, the 13th September, 2012 
S.O. 3216.— In continuation of this Ministry's Notifi¬ 
cation of even number, dated 19.01.2012 and in exercise of 
the powers conferred by sub-section (1) of Section 5 ofthe 
Cinematograph Act, 1952 (37 of 1952) read with rules 7 and 
8 ofthe Cinematograph (Certification) Rules, 1983, the Cen¬ 
tral Government is pleased to appoint the following per¬ 
sons as members of the Mumbai Advisory panel of the 
Central Board of Film Certification with immediate effect 
for a period of two years or until further orders, whichever 
is earlier: 

SI. No. Name 

1. Smt. Minakshi Mohan Singh 

2. Shri Sabir Y. Nirban 

3. Shri Bonnie Jain 

[F.No. 809/2/201 l-F(C)] 
NIRUPAMA KOTRU, Director (Films) 


[37311—^PTg3(ii)1 
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3^ fFrft, 20 1W37, 2012 

3jT.3TT.3217.—?7T 33TR3 3ft f§3T3j 22.02.2012 3ft 
37f37J^ft3753j3ft33T T 3cft^(W33)l333, 
1983 3j fWT 7 3lk 8 ft 7TT3 3f33 37^33 37fkf333, 1952 
(1952 37T 37) 3ft 3RT 5 3ft ^-^1 (l) ^ ^7 

^ 3TTft ^ ^ 7T73TK 12WT 31^ ^ fF# 

7T?TT?3jT7ft37Tft ft 377t^T 3ft 373377 *3T3 ft ft 33f 

ftt373faft1kR372T3T3T3ft37T^33j,ft 
ft 77§73 ft T^ft P^Pw 3>7ft ^ I 

IftT.ft. 809/3/201l-T£f>C77?)] 
f3733T 3ft37\ fftftw (fwR) 
New Delhi, the 20th September, 2012 

S.O. 3217.— In continuation of this Ministry’s Notifi¬ 
cation of even number, dated 22-02-2012 and in exercise of 
the powers conferred by sub-section (1) of Section 5 ofthe 
Cinematograph Act, 1952 (37 of 1952) read with rules 7 and 
8 ofthe Cinematograph (Certification) Rules, 1983, the 
Centra! Government is pleased to appoint Shri Ujjwal Arora 
as member to the Delhi Advisory panel ofthe Centra! Board 
of Film Certification with immediate effect for a period of 
two years or until further orders, whichever is earlier. 

[F.No. 809/3/201 l-F(C)] 
NIRUPAMA KOTRU, Director (Films) 
3$ 24 fad Ml, 2012 

33.3TT.3218.—FT 33T7T3 3ft Pddlft 22-02-2012 3ft 

1983 ft fftT3 7 37k 8 ft M 3f33 3cifa3 37fkfftT3, 1952 
(1952 33 37) ft? 3T7T 5 ft? 3T-3T7T (1) §777 Udod 377 
V3FT 3Tft ft^- 777337 ftft3 fftcR 933*13 ft ft# 
ftM ft ft 77?. ftftft3T33 3ft 37333T 3^TT3 ft ft 33? 
^ft 373fa ft %t 3T33T 3T3ft 37Tft?ff 33T, ft? ft ft3H 

ft 7737^ft^ftf35fftT3j73?t I 

[33.77. 809/7/2011-Trcf7(7ft)] 
fWTRT 3ft3?s (fftc*T) 

New Delhi, the 24th September, 2012 

S.O. 3218.—In continuation of this Ministry's Notifi¬ 
cation of even number, dated 22-02-2012 and in exercise of 
the powers conferred by sub-section (1) of Section 5 of 
the Cinematograph Act, 1952 (37 of 1952) read with rules 7 
and 8 of the Cinematograph (Certification) Rules, 1983, 
the Centra! Government is pleased to appoint 
Shri C. Vetriselvame as member of the Chennai Advisory 
panel ofthe Central Board of Film Certification with imme¬ 
diate effect for a period of two years or until further orders, 
whichever is earlier. 

[F.No. 809/7/2011-F(C)] 
NIRUPAMA KOTRU, Director (Films) 


tNU «<«( 7J33T 

( 513> fdMFl) 

3$ fdrcft 17 373537, 2012 

3>I.3n. 3219.—7T5P7T3f fft33 (773 ft 7TR73ft3 33T33f ft 
1976 ft 10 ft ^-fftT3(4) ft 3*5777*7 ft 

7773>T7, -5737 f33FT ft 373T373 333^73 ftft ft TdH I Tdt 
OTUioe 3ftTOf, ^71^-248001 3ft, fftrft 80 3TfcT3T?T 
^4^ir<4iftf^3T3>i4<H[337^T33T3T37Ttrr3Tt, 37fk7jfft7 
377c7?t I 

[77. 11017-1/2011-77/37.] 

3kT ft5T, 33 H£lp3^l3> (ft? 37? Ticf 3Tft/7T.3T. ) 

MINISTRY OF COMMUNICATION AND 
INFORMATION TECHNOLOGY 

(Department of Posts) 

New Delhi, the 17th October, 2012 

S.O. 3219.—In pursuance of Rule 10(4) of the Official 
Language (use for official purposes of the Union) Rule, 

1976, the Central Government hereby notifies Office of the 
Chief Postmaster General, Uttrakhand Circle, Dehradoon- 
248001 of the Department of Posts where 80% staff has 
acquired the working knowledge of Hindi. 

[No. 11017-1/2011-OL] 
MEERA HAND A, Dy. Director General (PO & I/OL) 

3T73 7777733 f337T7T 33T7T3 
(3^337 ftrant33T3) 

3^ fcrei), 16 3T4<j37, 2012 

3TT.37T. 3220.—ftfttfftft? 777373 37fafft33,1961 3ft 3TTT 6 
3ft-33-3T77 (137) ft 3T33H ft 3§ o>Tcr73T ft? 3f t fft "FT 
3Tfkf333 ft 373373? ft 3?WTft3 3rft37 7T73H PdHPdfald ft 
5777 373ft 373R~ft yilPqd 7N3i 3^777377*3 frft 37? flalPlftlq 
37T373+dl3ft 3ft ^713rtft37T33T7T 377 7737311 1(37) 3T3eTft 
f7«73 3374t3ft fmfl 3ft 777373ft 3 ft 5*T3T 3?k 77T3«4 ft off^ 
377ft 3ft ft - 333 ft 773543 37k 77?3k7 W 37737, (Iff) 
33»ftft? fft^TT 337 3773ft ft 777373 3ft TFfft,5177 ftft 3^ 
f3>7ft d3>H)3>1 ^ -ft 3T3ft ft 373ft 37377 ft WfftTT TP3 77733ft 
3lk 773 7F53 ftftf 3ft 3773ft ft3T’* I 

3fk373i37 MPldft 777313, 1961 3ft 37TT11 ft 73^ (3) ^ 
3T57IT7 3cft37 3T7ft3 3kftf33ft TTT3T3 ^ wft 3ti 37^3 ft 
77T3-7TT3 PdHPdRsId ^llPHd ftft 31^ : 

u fftTT 3F37T ft 7T73R IftTcT f ^77ff 3ITft77T 3ftf37 TR3 3ft 

77737T7 §177 ftft ft ft oqf3cr 3ft 3lf33 1373T 


372<?tfZ//a-2. 
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3^k yl^Pi'+Ti ^rstr 3rTMf^T^H, i 961 ^ff *irt 3 ^ 

(^) ^ wr^Tpqf 3fk 

RR Tpq ^ ^ ^ t f^f ^ REER SRT ER^kI 

TFTO 3 3Tf^RJ5^T ^ gRT fsrfHf^ fa 41 ^TTTT | 

3TR ylfllPl*) WR 3 #tTrTR, 1961 RRT 3 ^ 
733 (^) <^KT *ifai4l 37T 3RTRT TR%TE* 3flT RR7T EK4>R, 

W ETCERE f^EIR EETcR, <i^{ fa$n faERT Ef EE 
R. 7-18/200l-’StTTR.-l 4 REETl, 2010 EE 3tfkfsEER 

^ fR ^ W* R RRRlf EE EPt fcp 3F£m [jH'fcM ERE! f: 


33.U. UT?TH33T -TIM 


Cl) 

(2) 

(3) 

1. 

'trefa tfdinnA f^rft 


2. 

’tRtffq sfldtPwl ewh, '4>qqt 

3SR 

3. 

4KdN sffdtPral dwR tfrsmjt 

MppiM «hlld 

4. 

MTRtfa y*ldtPl4>1 tWR, 

^ff4l°!l, 3<mi<3S 

5. 

MTTtfa vfldiPl'40 TKEH, ENi 

hski^, ffmr, ^ sftr 

6. 

MRcfft dWH, R3Rt 

^shm afk 

7. 

Hrefrq sfr-gjrfRdFt 

fEju, at^iNd 

tf^l, Mt(ld4, fMdhM. 
EFTT#5, fufWl, 3TTR 

8. 

HTC#T iftdif'l'fl 7TWH, letNK 

+Hld+, armti^T 

9. 

'‘fiufrt $«llp!«hl tlWIM, 4Z4I 

lE&rc, 

10. 

^Rdl-T TRUITT, nrubFTt 

dH-i affr eld 

11. 

MTuiRt 4 -wh, 

afrfent 

12. 

Mitaht Tfr«rn, tnrs 


13. 

mk<iN Adipic d^lH, 


14. 

Mtnffa vfldif'i+f ttfjr, 

H«1 y^I, ^nil«*l« 


15, HTttiN tfRfcft TRSfF, E5t feMHH 1 ^1 , 

16. HRcfa 41i#lcfcl UWH (^TRTI SttRltiRl 

gR^rat 

[R. 16-8/2012-ZHR1-IJ 
RR.'St. WR, RJEE RfEE 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of Higher Education) 

New Delhi, the 16th October, 2012 

S.0.3220.—Whereas the provision of sub-section (1 A) 
of section 6 of the Institutes of Technology Act, 1961 pro¬ 
vides that “subject to the provisions of this Act, every 
Institute may strive to meet the technological needs of the 
States and the Union Territories included in its zone by- 
(a) supporting and collaborating with technical education 
institutions located in the zone with a view to enhance 
their quality and capability, (b) advising the State Govern¬ 
ments and the Union Territories included in its zone in the 
matter of technical education and any technological issue 
referred by them to the Institute for advice.” 

And whereas, as per clause (C) of section 1 I of the 
Institutes of Technology Act, 1961, the Board of 
Governors of every IIT is supposed to consist inter-alia, of 

“One person to be nominated by the Government of 
each of the States comprising the zone in which the 
Institute is situated from among persons who, in the 
opinion of that Government, are technologists or in¬ 
dustrialist of repute.” 

And whereas, clause (m) of section 3, of the Institutes 
of Technology Act, 1961 defines ‘Zone’as under:- 

(m) ‘Zone’ in relation to an Institute, means such group 
of states and Union Territories as the Centra! Government 
may, by notification in the Official Gazette, specify. 

Now, therefore in exercise of the powers conferred by 
clause (m) of section 3, of the Institutes of Technology 
Act, 1961 and in supersession ofthe Government of India, 
Ministry of Human Resource Development, Department of 
Higher Education Communication No. 7-18/2001 TS. 1 dated 
4th January, 2010 the Central Government hereby makes 
the re-constitution of Zones as follows : 


S. No. Name of the Institute 

Reconstituted Zone 

(1) 

(2) 

(3) 

1. 

Indian Institute of Technology, Delhi 

N.C.T. of Delhi 

2. 

Indian Institute of Technology, Kanpur 

Uttar Pradesh 

3. 

Indian Institute of Technology, Kharagpur 

West Bengal 

4. 

Indian Institute of Technology, Roorkee 

Haryana, Uttarakhand 

5. 

Indian Institute of Technology, Bombay 

Maharashtra, Goa, Dadra and Nagar Haveli 

6. 

Indian Institute of Technology, Madras 

Kerala, Tamil Nadu, Puducherry, Lakshadweep, Andaman and 
Nicobar 





gqs3(ii)l 
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0 )_( 2 )_ 

♦ ~ ■ 

7. Indian Institute of Technology, Guwahati 

8. Indian Institute of Technology, Hyderabad 

9. Indian Institute of Technology, Patna 

10. Indian Institute of Technology, Gandhinagar 

11. Indian Institute of Technology, Bhubaneswar 

12. Indian Institute of Technology, Ropar 

13. Indian Institute of Technology, Rajasthan 

14. Indian Institute of Technology, Indore 

15. Indian Institute of Technology, Mandi 

16. Indian Institute of Technology, (Banaras Hindu 
University), Varanasi 
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_ (3) _ 

Tripura, Manipur, Arunachal Pradesh, Meghalaya, Mizoram, 
Nagaland, Sikkim Assam 

Karnataka, Andhra Pradesh 

Bihar, Jharkhand 

Gujarat, Daman and Diu 

Odisha 

Punjab, Chandigarh 
Rajasthan 

Madhya Pradesh, Chhattisgarh 
Jammu and Kashmir, Himachal Pradesh 
Uttar Pradesh 

[No. 16-8/2012-TS-I] 
R. D. SAHAY, Joint. Secy. 


TTsTim 


( vw&q sflt ftntm) 

3 tent, 2012 


^T.3TT.3221.—7TT3TR, HRcfR f^P=fcoH! 'qfV’T^ 
1956 ( 1956 TFT 102) Wt 11 ^"SR-STRI (2) 


tl ^ 3=FT srfaPm W\ if fHHfdPdrl 

^TTcft t, ST^:— 


W f^qfqyidq, ^ ‘ ‘ RRM 

TIFrl PqPqiWl 3T^TT’* (2) ^ ^ 3 ^f*fcT) 

^ 3fl7 fcTtr ^ 

WW (3) 3id4d PHHPdfidd 

7?tTf^T?r f^TT — 


2 


3 


2 

3 


3 ^ ^ Tf -q-gKi^ 


fq^qPq^id'H aftfti tft«T HlP^4>, 

H^KI^ 5RI 2006 3 3T«RTT ^ TRH 

1 

k^ll :1. ‘RTcraftrTC '5KR ^ fttft TTRTfTT 3?f%JWt 

im 1 


2 . Ml-Mdf 4 ^ 3 T 5 ^R R qoffWT 

4 Pq^ci^^ 4P<u|IHW^4 WsjrtWWId+ltrH'qi^TgnT'tf 
*Pmi 4 ^ ft «r? 'suTTTf i 

&.% 12012/40/201 l-RR^(ftUlI)] 

3TfftcTT fWBp 

MINISTRY OF HEALTH AND FAMILY 
WELFARE 


3 f^Jlfsfftf ^ ^ if 

fq*qfq«idq, H^RI^ £RT 1996 ^ 2005 

ift) | 

W u 'RSK! l £fac|Pftyid 4 3 ff*F|r«T^ra, ftlftftF, ’ 

^ i; RRRT RTR fa fa WI 3 T^TT ’ ’ ( 2 ) 

^ if ^ sRpfa 3fk “-Tsf^nr <£ fair 

(3) ^^qif^fii) «$• 

^TrPfa Pi*-ifciRad 3 T?TfRulqq faqi 'Jim/ii, — 


(Department of Health and Family Welfare) 

New Delhi, the 3rd September, 2012 

S.O. 3221. —In exercise of the powers conferred by 
sub-section (2) of the section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby makes 
the following further amendments in the First Schedule to 
the said Act, due to change in name of affiliating Univer¬ 
sity namely:— 

(a) against “Bombay/Mumbai University, Maharashtra” 
under the heading ‘Recognised Medical Qualification’ 
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[hereinafter referred to as column (2)], after the last entry 
and entry relating thereto under the heading 'Abbreviation 
for Registration' [hereinafter referred to as column (3)], the 
following shall be inserted, namely :— 

' (2) _(3)_ 

"Diploma in Child This shall be a recognised medical 
HealtlV'DCH qualification when granted by 
Bombay/Mumbai University, 
Maharashtra in respect of students 
being trained at Grant Medical College, 
Mumbai, Maharashtra from 1996 to 
2005. 

(b) against “Maharashtra University of Health Sciences, 
Nashik, Maharashtra" under the heading ‘Recognised 
Medical Qualification’ [hereinafter referred to as column 
(2)3, after the last entry and entry relating thereto under the 
heading ‘Abbreviation for Registration’ [hereinafter referred 
to as column (3)], the following shall be inserted, 
namely:— 

(2) _(3)_ 

“Diploma in Child DCH 

Health” This shall be a recognised medical 

qualification when granted by 
Maharashtra University of Health 
Sciences, Nashik, Maharashtra in 
respect of students being trained at 
Grant Medical College, Mumbai, 
Maharashtra on or after 2006. 

Note: 1. The recognition so granted to a Postgraduate 
Course shall be for a maximum period of 5 years, 
upon which it shall have to be renewed. 

2. Failure to seek timely renewal of recognition as 
required in sub-clause-4 shall invariably result 
in stoppage of admissions to the concerned 
Postgraduate Course. 

[No. U. 12012/40/201 l-ME(P-II)] 

_ ANITA TRIPATHI, Under Secy. 

WTFJ f^MFT 
15 2012 

^T.STT. 3222.—WPJ faarFT WlwfH* 
rHHfdfac! 4>l4fd4f 80 % 

arfto w<\ fm\ t, 

TNPTTOT Pi'MH ^ fd^), 1976 ^ 

10 ^ ( 4 ) ^ 3TJ^T 3 T^gK! t : 

1. =bKMY^H iftm fafais, ktl'IK 

3tT*+i sfs^l 33f4fdet> 


4. ifm <fcTd'4ilc1[ 

3TRfeT^ 

5. S^lfH+H 3Tf^ ff^tT fdfafe, ftofo 

6. ifd'ISNK I 

pFT. 6/1/2012-fNt] 
751. 3T97 TlfRc? ( dWftl f^j^) 

DEPARTMENT OF ATOMIC ENERGY 

Mumbai, the 15 th October, 2012 
S.0. 3222. — In pursuance of sub-rule (4) of Rule 10 of 
the Official Languages (use for official purpose of the 
Union) Rules, 1976, the Central Government hereby noti¬ 
fies the following subordinate offices under the adminis¬ 
trative control of the Department of Atomic Energy, whose 
more than 80% staff have acquired the working knowledge 
of Hindi: 

1. Electronics Corporation of India Ltd. Hyderabad (HQ) 

2. Electronics Corporation of India Ltd. Bangalore Zonal 
office 

3. Electronics Corporation of India Ltd. Chennai Zonal 
office 

4. Electronics Corporation of India Ltd. Kolkatka Zonal 
office 

5. Electronics Corporation of India Ltd. Tirupati Unit of¬ 
fice 

6. Harish Chandra Research Institute, Allahabad 

[No. 6/I/2012-Hindi] 
Dr. C.B.S. VENKATA RAM AN A, Addl. Secy. (I&M) 
HIhc), <siu aftr metafile fcm< u i 

df Red I, 3 2012 

^1.311.3223.— NRrfPt RFRt 1WT 1987 $ fm 1 ^ 

(1) WS (73) ^ if 

arfferqf^ct t f^r ^ rfrt 

(3ff) 3 ft )-hi f: 




frstlfatT hm<+> 

wnEt trstt 



afrrfafa 


(0 

(2) 

(3) 

(4) 

l 

15869: 2008 


ftnW2012 


q+-5dlc;-3it T rr^R'H)fi.<M(ri 

frldMl.2012 



^ret frrfwt 




2 . 





f^PTII—^g3(ii)] 
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^rm 

+H3<, IFiy, ^ <mr Rnwfliyn $t tjj f I 

pFM:^3^/^-25] 
aipRT ^RR, 3 *lirH* T TTof w$3 (Zh^FT#) 
MINISTRY OF CONSUMER AFFAIRS, FOOD 
AND PUBLIC DISTRIBUTION 

(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 3rd October, 2012 

S.0.3223.— In pursuance of clause (b) of sub-rule (1) 
of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amend¬ 
ments to the Indian Standards, particulars of which are 
given in the Schedule hereto annexed have been issued : 


SCHEDULE 


SI. No., Title and Year of 

No. the Indian Standards 

No. and Year of the Date from which 

amendment the amendment 

shall have effect 

(1) (2) 

(3) 

(4) 

1. IS 15869:2008 

Amendment No. 1 

September 2012 

Textiles —Open 

September 2012 


Weave Coir 



Bhoovastra-specification 



Copy of this amendment is available for sale with the 
Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: 
New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices: Ahmedabad, Bangalore, Bhopal, 
Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, 
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref TXD/G-25] 
ANIL KUMAR, Scientist ‘E’ & Head (TXD) 

5 2012 

mafn.3224.—'1987 7^ 

( 1) ^ TSfe (75) ^ 3 MTOffa ^jt( 

3lft^RT <F7cTT t ^ 3^41 3 M ‘REFT 
(^fl) 3 7 T^1 f> : 





TOilfVrTHTCabl'HH^ 




sffcfafa 


(1) 

(2) 

(3) 

(4) 

1. 

3TlfySR 1803:1973 

i 

fWdH< 2012 


4>«i 4 ^ tjjfl unit 

fhdMl 2012 



^ r«r*r* 


-51% HH+ RERT R<R, 9, 

^f^rft-110002, fqrefl, 

4^4* ld l, SIKsll +Wfd4f 

RtRM, 4»l4M<Jl, 

yny , rzrt, ^ tt«jt 3 

I 

3lPld 4FRK, l f (^tr^t) 

New Delhi, the 5th October, 2012 

S.0.3224.—In pursuance of clause (b) of sub-rule (1) 
of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that 
amendments to the Indian Standards, particulars of which 
are given in the Schedule hereto annexed have been 
issued : 


SI. 

No., Title and Year 

No. and Year 

Date from which 


of the Indian 

of the 

the amendment 

No. 

Standards 

amendment 

shall have effect 

(1) 

(2) 

(3) 

(4) 

1 

IS 1803 : 973 Specification Amendment No. 

1 September 2012 


for Cotton Embroidery 

September 2012 



Threads (First Revision) 




Copy of this amendment is available for sale with the 
Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: 
New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices: Ahmedabad, Bangalore, Bhopal, 
Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, 
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref. TXD/G-25] 
ANIL KUMAR, Scientist ‘E’ & Head (TXD) 
fcrcrfi, 5 2012 

oFT.3TT.3225.—RTRfa 1987 ^fWT 7^ 

vflfo TR (1) ^ ^5 (7§) ^ 3T^T 3 RTCtfa 'RFT3T 

3Tf^f^T TOTT f ^ ^ Wtt 

(■^ff) TTTfttR Pt>*n 'ffll/M f> : 




am 

VKdh 

witRT^twn 


d<9Hi 3?fT 

sfafdfa 

i .. 


(l) 

(2) 

(3) 

(4) 

l. 

ant 1535:1979 amir 

TfrtPRWTT2 

fhdM<2012 


d) Ri<l *jjil 

fRd^«U 2012 

/ 



ftfare ( h5<hi n^aam) 

/ 

/ 



/ 

r 


392 8 3 
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Tfrf Much T|h<$- g 

TTPf, ^ f^rft-110002, 

^sW®, ; 3T3*KMI< , 

'3*1 FiU, 'tfalrf, t^wr^, ^PPJT, 


^PT^.^arr, ^ ^«n 

11 



TOE*} 


[TM :ZhJ,4H^)/^-25] 


New Delhi, the 5th October, 2012 

S.O. 3225.—In pursuance of c lause (b) of sub-rule (1) 
of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amend¬ 
ments to the Indian Standards, particulars of which are 
given in the Schedule hereto annexed have been issued : 




TT. ^ '^h'FTT, cH afo 

HRcfh Hmc*, £RT WlfaFfafs? 
at fast) fne 

prpT^r, 

?t, WtT 3^T cptf 

1 16072:2012 ^3F 



2012 

^ ^ prar wr 


(ppTFrq^ftT) 



^ oFt Tgfcprr 'rote pfpf -ttppf 

^^refl-110002, : 


ebldchidl, rfgIT?T Hdl : 

*FT#T, tgm$' fcW, 

^ f^RTT^R 3 fosFT tg 

TOT^lf I 


[tM TTcp^W-128] 

t(. SfTC.^. «T3TR, ‘ tpp’ TJ^ (^m trsf 


SCHEDULE 


SI. No. Title and Year 

No. of the Indian Standard 

No, and Year 

of the amend¬ 
ment 

Date from which 

the amendment 

shall have effect 

O) (2) 

(3) 

(4) 

1 IS 1535:1979 

Amendment No. 

2 September 

Specification for 

September 2012 

2012 

Cotton Lining Cloth 



(First Revision) 




Copy of this amendment is available for sale with the 
Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: 
New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices: Ahmedabad, Bangalore, Bhopal, 
Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, 
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref. TXD/G-25] 

ANIL KUMAR, Scientist ‘E’& Head (TXD) 

Tf t^cnT, 8 3J^I<sK, 2012 

'^T.'3TT.3226.—o^jft f=PR 1987 ^ [H<4H j ^ 
(i) ^ #5 (^r) ^ 3 t^rut 

^RSKI 37fq^f4cl ^<dl tf^rf^R 'HKdV-f HH4)1 ^ f^rny^ 


New Delhi, the 8th October, 2012 

S.O. 3226.—In pursuance of clause (b) of sub-rule (1) 
of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the 
Indian Standards, particulars of which are given in the 
Schedule hereto annexed has been established on the date 
indicated against it: 

SCHEDULE 


SI. No. & Year of the Indian 

No. &Year of 

Date of 

No. Standards Established 

Indian Standards, 

if any Superseded 
by the New 

Indian Standard 

Established 

1. IS 16072:2012 


30 September 

Determination 


2012 

of moisture content 
in milk powder 



and similar products 
(Routine method) 




Copies of the standards are available for sale with the 
Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional 
Offices: New Delhi, Kolkata, Chandigarh, Chennai, 
Mumbai and also Branch Offices: Ahmedabad, Banga¬ 
lore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, 
Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapuram. 

[Ref FAD/G-128] 

Dr. R.K. Bajaj, Scientist ‘F* and Head (Food & Agri.) 


■» 


J l 


r^TFTIt — <g°-s 3 (ii)l _ MTCtT^T : ^<*357 27, 2012/^>lfd«*> 5, 1934 ___ 779} 

10 3^7, 2012 

^T.3TT.3227.—*lt<d)Hl%h (3WFR) fafWT,1988 ^fgrf^W 4 ^^Tf^m (5) ^ « I KHto HH<fr «qjl i j^KI 

f 1% f^R ^ fawn 3 1^7 trt f ^ t:- 




sFM 

7M34T 

TMsRT 

ftrfMMft/Mitr 


mimtIr mftmt mr vfi'fe 

’TOTT./WT/^S^ft 

1. 

3868788 

06-09-2012 

"3R 

MM1M44, 

HTT'k 3T^rft Ri<6 

frs; W[f*tHW>l, 400072 

^ Ph<=hu (tjeflRw 

-RT. 4250 : 1980 

2. 

3872577 

06-09-2012 

MT.f?T. 

f 45, T^M3TTM#Rt 

Wy, HlfU+-422007 

HSK|t£ 

"g 7ft ^ 7MM: 

iftft 9U-1 650 fftc-d Mft 7Hid "qVeui 

Tie Thnf^ 

Ml. nT. 13340 : 1993 

3. 

3868889 

12-09-2012 

nTS’i 

‘lldl M 19, t ft 4 U<J u 'S, 

STlf *ft. H4d <ls, 

, ilMq- 1 jff, 400063 

250%3ctT5ik 16 

T^pftard ^ tfor mrt ^ft W7? aftt Tft^z- 

Ml. MI. 1293 : 2005 

4. 

3868990 

12-09-2012 

hTs 4 ylaqeu 

UldlM 19, =hMld«S, 

3Tlt-^l- 9^1 ft5, 

400063 

441-14 

MT. MT. 1258 : 2005 

5. 

3869083 

12-09-2012 

*ffs4 yl^qxdu 

MTrfT 4 19, 4>M'M c frl ^HI4 U «, 

m£?t tra; 

'ift'iTq- 1 ^, "5^ 400063 

aftr TIMET ^Rftsnt ^ ffctf 

MT.MT. 3854 : 1997 

6. 

3871474 

20-09-2012 

teld 5 u -s*'sP'4 f?l. 

7rft tl 172 4t, *+.—n<fl 

5 +*tio 

tlR-3<lciR'W qlretli ( 400 ^^1 

3thRT) TrafeRT wqfhftppr 

MI.ML 398 .‘MPT5 :1992 




fofri'ai -utM), ftRT^rar, 

^ MMT 396235 


7. 

3871575 

21-09-2012 

Tift. ^ft. 

4^‘ E ftr[73Icfq pH'+Ht (Rqlnw 3flT 

MT. MT. 4250 : 1980 




MTrTTM 1, 2, 3, T l IJ IHd<|c( 

ftfft^MFf, UiyRMfSI, -ftAddl ^ 

Tfii 400066 

U15-557) 


8. 

3873983 

2809-2012 

Ml. Mi, 5 u 'St^l v >i 

^ft 8, 3ft 3TPT ^1 7ft, MnftT MR7 

5 u s*^ti j&z, fof^3f Rq-ifcusi, 

^4,^1^^1-396210 

fcl^d q)cf3ft77mn RWI4*ii 

3Tfrf RRT 717>¥n -ft fftnt 7rfM? ftsRp 

RFl 1-Uf+V 51+4, 77ft 3H)q)VH 

MT. MT. 3u§!£dl ; 
60898-1 :2002 


[$° W*H f^FT/l3:11] 

tt. %lte’ *TKfj’ Tier jppr (in* ^ it^-III ) 

New Delhi, the 10th October, 2012 


S.O. 3227.— In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given below 
in the following schedule: 

SCHEDULE 


SI. Licence Grant 

No No Date 

Name and address (Factory) of the party 

Product 

IS No./Part/Sec year 

1 2 3 

4 

5 

6 


1. 38 4 68788 06-09-2012 Jai industries Domestic electric food-mixers IS 4250 : 1980 

. Gala No. 44, Gulshan Estate, (liquidizes and grinders) / 

Opp Society Masjid, f 

Andheri Ghatkoper Link Road f 

Sakinaka, Mumbai-400072 
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12 3 4 


2. 3872577 06-09-2012 Stanwood Enterprises Pvt. Ltd. 

E-45, MIDC, Satpur 
Nashik-422007 

, Maharashtra 

3. 3868889 12-09-2012 Modern Products 

Gala No 19, Kesakaka Compound, 
I B Patel Road, 

Gore gaon-East 
Mumbai-400036 


4. 3868990 12-09-2012 Modern Products Mumbai 

Gala No. 19, Kesakaka Compound, 
1 B Patel Road, Goregaon, 

East Mumbai-400036 

5. 3869083 12-09-2012 Modern Products 

Gala No. 19, Kesakaka Compound, 
I B Patel Road, Goregaon-East 
Mumbai-400036 


6. 3871474 20-09-2012 Systematic Steel Industries Ltd. 

Survey No. 172 P, Kannadi Pathak, Vill. Naroli 

Dadra and Nagar Haveli 

Silvassa-396235 


7. 3871575 21-09-2012 C K Industries 

Gala No. 1, 2, 3, Kore Sankalp, 

Ganpatrao Chougale Marg, Savarpada, 
Borivali-East, Mumbai-400066 

8 3873983 28-09-2012 VK Industries 

G-8, Oidc, Udyognagar Indi Estate, Village 

Ringanwada 

Daman 

Daman & Diu-396210 


* 6 

Power capacitors of self-healing IS 13340 : 1993 
type for ac power systems having 
rated Voltage upto 650 V- 


Plugs and socket outlets of 250 IS 1293 : 2005 

volts and rated current up to 16 

amperes 


Bayonet lamp holders IS 1258 : 2005 


Switches for domestic and similar IS 3854 1997 

purposes 


Aluminium conductors for overhead IS 398 Part 5 : 

transmission purposes: part 5 1992 

aluminium conductors-galvanized 

steel reinforced for extra high voltage (400 kv and 

above) 

Domestic electric food-mixers IS 4250 : 1980 
(liquidizes and grinders) 


Electrical accessories-circuit 1S-IEC 60898-1 2002 

breakers for over current protection 

for household and similar 

installations, part l-circuit breakers 

for ac operation 


[No. CMD/13 : 11] 

A. S. JAMKHINDIfCAR, Scientist 'F & Head (MDM-III) 

^ 10 2012 

^T.3n. 3228. Hlhcp (OT^)f¥TO1988^f5rfTO5^^qf5^^ h H <*> ti dc ^K | 

1. 7059068 

18 tT t^PT fVfcsn H. 1 

TTO hPc!< TUT , 
hU'llR h., ^^1-400104 


MTR1 371 : 1999 12-9-2012 

fttfeiu ORst'Ji 


pFT. PPH t^PT/l 3:13] 
R, ^llHr<3Sl c h3, CQTT^f TITT-I1I) 




fdPTII—^P>g3(ii)l 


27, 2012/*FTfe 5, 1934 
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New Delhi, the 1 Oth October, 2012 

$. O. 3228.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988 the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given in the 
following schedule have been cancelled with effect from the date indicated against each : 

_ SCHEDULE __ 

SI. Licence Name and address of the Article/process with relevant Date of cancellation 

No No. licensee Indian standard covered by the 

Licence 

i 

1. 7059068 Vinay Electrical 18371:1999 12-9-2012 

18A Singh Industrial Bdg. No. 1 ceiling roses 
Ram Mandir Road 
Goregaon (W) 

Mumbai-400104 

“ [No.CMD/13:13] 

A. S. JAMKHINDIKAR, Scientist 'P & Head (MDM-III) 

10 3^357, 2012 

^.3n.3229.~( «H1 u m) frrfWT, 1988 ^ 4 ^ (5) ^ 3 ’HKtfl'H MH4> 

^TrfT t fdr f&FT ^ t, ^ 

__ 

di^hsreifr wr 3*3 M 


1. 

3847780 

02-07-2012 

■fad fridr faer, 

41/28, 

dld^, 3lgH<SM!<-380026 

41 dt dl dm?t 

694 

1990 

2. 

3849683 

03-07-2012 

fad d*Kr1 

dt-1/802, fa-i, dt 3TTd 41 dl 

TTidfrrcr, ^'cfa-382729 

41 dl dl tfatfzs fami 

694 

1990 

3. 

3848580 

04-07-2012 

fad fri^H 

•q.z 4te dm, fctd *ifd'i ^ nra, 

ds, UMWdl-383001 

ddfa? drnsR?! 

fn-ud (mst) 

14543 

2004 

4. 

3848479 

05-07-2012 

fad^rfm 1 !, 

04, dt <ih mm fdcfTST, nhsi, 

3Tg*KMK- 382330 


8034 

2002 

2005 

5. 

3848681 

06-07-2012 

fad Cfafd* 4fH<»6in, 

dt-i dl-3230/1, dlsrrf dldl, uifl'iiq, 

dt^RK-396155 

■faKiss 

15573 

6. 

3850163 

09-07-2012 

fad dtdlts^, 

43, 44 dtq md, ffalH- i, tWl 41 

dr nrsi, ^ ds, m Tjra- 394325 

dfaifa drsic! (3i«. ^ 
^d^-s l*H<d *ut\ 

14543 

2004 

7. 

3849784 

10-07-2012 

'fad, 

■mum mfdn dr, mdd d*fa, dm dc3 dfrn, 
grtingu, msRn 390001 

wlasa^d^ngdld 
3TT*i^l”if fflc^RTld ^411 

fa qpfaR 

1417 

1999 

8. 

3850264 

11-07-2012 

fad fdddsr, 

24-25, H5l^a 33^2, fa 4, Tlfa 'gffa fan 
d4td, Sl?H<l'^-380026 

fame! (3T?tfa 
fh»K5T qifa 

14543 

2004 

9. 

3851569 

11-07-2012 

fad Trfdi ydWciqd 

fa far 160, 4dt, dtdffamdmn 

TdOc^ds, faHHT, fdWR-384315 

dm 

9020 

2002 
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^ 74t=Rr g?T4 diSTf-Hgortgrr 

4<s*71 Ws9l gftfcTfgg’tf/RlF 


*(174N 4t 4t4 c 6 'tJTTjf *[jt] 3^ 

wrr 


10. 3851670 


II. 3851771 


12 . 3851367 


13. 3851468 


14. 3852369 


15. 3857278 


16. 3855880 


17. 3855981 


18. 3856882 


19. 3858684 


11-07-2012 


11-07-2012 


12-07-2012 


12-07-2012 


13-07-2012 


18-07-2012 


26-07-2012 


26-07-2012 


27-07-2012 


27-07-2012 


^7777 %77TR "0,111 

■9137 4m4'+»/r! 

9020 

2002 

7l3 4gi 544. TTqFft, TO MN'T^, (gTOT), 

433134#! 



cTl TTRT^rar 383001 




aaig i^fr $ 

w#?R4Taf 

9020 

2002 

^44 f4pt 4 77074, '^TTcfT 4$ fWR, 

figgigri#! 



%77H1384315 




7*g 

TgtfgsnTgrjf ggjgffgt 

1417 

1999 

we 227, gpjjra gft 3tr ?t 7TT7Hf4t, gTM 

anjroit 4 h7+t 4 gpao 



4s; ^TTOTTJTcl-395006 

gg 



47777 ^Iclrfl, 

^53 W?T^t7?ra? 

2202 

1 - 1999 

906/8, ^ 3Tif if ¥t, a7tc4t, v? gfa ygidijcK, 

(grfgggfR afg) 







4g*f 44)q4l 

44TOg? gggg ( 37?7 

14543 

2004 

5-10-n, fnfe fg-im 622/13, 

4 c WS H^d El "Kc'i 



ata?, 4 3773 it 4t, -J3?TOtrgr< 382415 

gia) 



4*77? gg 3717 4 Irsr^gr, 

f4oa 7J77 737 

15354 

2003 

3/ w&n 153,41,4g 4faa, ofg 4wj7, 

4^77lf44?H TO^RT 



^?ir9T?ltl3, 01TO?T (3rRTpfTRl)-384265 




■fcrcf 3Tft?cf rWa m fprfgte, 

734331734 gg#!# 

1417 

1999 

3, Tpf gag4g77, Tgifwg gar 4^4 gra, 

an^rnt gj^gr 



4443; 31 ^H<N1<-380009 

gg^gticM 



4ti 4 dlscil ^<rf4 50 fdf4<4s, 

734 7T«TT 734 tng3Tf 31 

1417 

1999 

^rro ‘Tfffqri 4a, 3717 41 at Tte, aagrryi, 

ar^M'Jii taartt ^di 



g§rar 390005 

gg~gakH 



4tt 4 4gi t?g gfa, 

(3737^? 

14543 

2004 

774437 939 940, 3TT33 i+k#, 4faig4t ?Ta7, 

^4 >4 s fima 31a) 



%TRT3, eJTigTSl, fewr?a-389230 




4*4 41h<4) 

ga77--t744feg 

8472 

1998 

12/3, 3i h 414 q^agg^ Tt#agigf ggagt 

gi '°Krfl 47, 4V s gia 



topi, gg gg 4 «k- 8, ifegro. 




375*73131? 380023 





3857076 

27-07-2012 

H7Trf 4t o^itt 44g f^r+.i 37 a, 

■*aigr4gr 895 , gzggigiTegogTgnst, a 

0 U I<V1, fSTOlTHTl--396321 

4£gg^4gg?i (37atd 
^g-s -t^Orl fiH3d 
gia) 

14543 

- 

3856983 

30-07-2012 

4tt4 gnat ^E4 Th -h H-' i gr Vi fn < 75 , 

22 , g?ftg7 gTife, gTgraigm, 4??t ggfrfl4 its; 

9^777-f7^4fa 

gT sMta, gtir^ gra 

8472 

- 

3856680 

30-07-2012 

60, 7^417 ^^gr^q^gTi^iTre, 

4gi7 4a ^ 7rm, 4t 37 ^ 4t 4t, 

3tl^g 3T?TiagR-38241 5 

4 gt 7 ft grga 

694 


3856781 

30-07-2012 

4t gidi4t g^caf 

toto, 7%s4gr^gi77,'4 h<i<s, 
fegmt-394670 

7g4 ggiTgg gi^37l 4 

37PjTOtt f?Ragat Tj^gr 
gg y 6 <ig>n 

1417 

’ 


2004 


1998 


1990 


1999 


[4. 4t'0?T'St/13: II] 

■^f. TJrT. 9171 <t>7, #?llR4) 'in?r tt4 




27, 2012/<hlfclfr~ 5, 1934 
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New Delhi, the 10th October, 2012 


S.O. 3229.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule: 


SI. 

No. 

Licences 

No. 

Grant Date 

Name & Address of the Party 

Title of the Standard 

IS No. 

Part 

Sec 

Year 

1 

2 

3 

4 

5 

6 

7 

8 

9 

1 . 

3847780 

02-07-2012 

M/s Leo Cables 

D/28, Revabhai Estate, 

Near lshwarkrupa Weigh Bridge, 

CTM, Ahmedabad, 380026 

PVC Insulated 

Cables 

694 



1990 

2. 

3849683 

03-07-2012 

M/s Hilton Cable Industries 

C-l/802, Phase-), G.I.D.C 

Chhatral, Gandhinagar, Kalol 382729 

PVC Insulated 

Cables 

694 



1990 

3. 

3848580 

04-07-2012 

M/s Shivam Beverages 

At Post Dhandha Nr. Railway Crossing, 

Idar Road, Himatnagar Tal. Dist. 

Sabarkantha 383001 

Packaged drinking water 
(other than packaged 
natural mineral water)- 

14543 



2004 

4. 

3848479 

05-07-2012 

M/s Durga Pump 

04, Shree Ram Estate, Nana Chiloda 

Naroda, Ahmedabad 382330 

Submersible pumpsets- 

8034 



2002 

5. 

3848681 

06-07-2012 

M/s Pacific Chemicals 

C IB-3230/1, G.I.D.C., Sarigaon, Dist. 

Valsad, Sarigam 396155 

Polyaluminium Chloride 

15573 



2005 

6. 

3850163 

09-07-2012 

M/s Shreeji Industries 

43-44 OM Textile Park, 

Vibhag-1, At&PO Parab, Umbhel, Parab 
Road, TA:Kamrej, Dist: Surat-394325 

Packaged drinking water 
(other than packaged 
natural mineral water)- 

14543 



2004 

7. 

3849784 

10-07-2012 

M/s Prabhudas Jewellers 

Sadhna Talkies Lane, Parvati 

Chambers, Modh Pole Chogan, 

Sultanpura, Vadodara, 390001 

Gold and gold alloys, 
jewel lery/artefacts- 
fmeness and marking- 

1417 



1999 

8. 

3850264 

11-07-2012 

M/s Eqvia Beverages 

24-25, Mahadev Estate, Part IV B/H Ramol 
Police Station, 

Ahmedabad 380026 

Packaged drinking water 
(other than packaged 
natural mineral water)- 

14543 



2004 

9. 

3851569 

11-07-2012 

M/s Shakti Agricultural Industries 

Survey No 160, Paikee, 

Near B.K.. Cinema, Kheralu Road, 

Mahesana, Visnagar 384315 

Power threshers- safety 
requirements 

9020 



2002 

to. 

3851670 

1 1-07-2012 

M/s Hindustan Agro Industries 

Survey No 544, Paiki Village: Savgadh 
(Dhandha), Tal; Himmatnagar, ,, 

Sabarkantha 383001 

Power threshers-safety 
requirements 

9020 



2002 

11 . 

3851771 

11-07-2012 

M/s Nataraj Agro Industries 

Opp. Jayambe Jin, Umta Road, 

Visnagar. Mahesana-384315 

Power threshers-safety 
requirements 

9020 



2002 

12. 

3851367 

12-07-2012 

M/s Roop Jewellers 

Plot-227, Bhagunagar 

Co.Op. H. Soc., Varachha 

Road, Karanj, Surat-395006 

Gold and gold alloys, 
j ewel lery/artefacts- 
fineness and marking- 

1417 



1999 

13. 

3851468 

12-07-2012 

M/s Bhagwati 

906/8, GIDC Panoli At Village 

Ankleshwar At District Bharuch, 

Ankleshwar-394116 

Wooden flush door 
Shutters (solid core 
type): part 1 plywood 
face panels 

2202 

1 


1999 
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14. 3852369 13-07-2012 


15. 3857278 18-07-2012 


16. 3855880 26-07-2012 


17. 3855981 26-07-2012 


18 3856882 27-07-2012 


19. 3858684 27-07-2012 


20. 3857076 27-07-2012 


21. 3856983 30-07-2012 


22. 3856680 30-07-2012 


23. 3856781 30-07-2012 


M/s Sanjivanee Enterprise 
5-10-11, Siddi Vinayak Estate, 

Plot No 622/13, Odhav G.l.D.C, 

Ahmedabad-382415 

M/s Mrk Health care 

S.No 153/P, Panch Pippal Vill-Hansapur, 

Unjha-Patan Road, Ta Patan (North 

Gujrat)-384265 

M/s Arihant Designer Jewellers 
Pvt. Ltd 

3, Surya Complex, Nr. Swastick Cross 
Roads, C G. Road, Ahmedabad-380009 
M/s Eadla Jewellers Private Limited 
Bombay Shopping Centre, 

R.C Dutt Road, Alkapuri, 

Vadodara-390005 

M/s Safe Health Care 

Survey No. 939 & 940, Ground Floor, 

Diwanji House, Vohrawad, 

Lunawada, At Village- Lunawada, 

Dist Panchmahal.-389230 
M/s Deepak Industries 
12/3, Shrarnjivi Vasahat Estate, Near 
Rajendra Park Char Rasta, N.H, No. 8, 
Rakhial, Ahmedabad-380023 

M/s Shrec Vyas Package Drinking Water 
Block No 895, At & Post Khaparwada, 

Ta Gandevi, Dist Navsari, 396321 

M/s Wanton Engineering Pvt. Ltd. 

22, Bansidhar Estate, 

Varwadavas, Central Workshop 

Road, New Odhav. Ahrnadabad 

M/s Roma Electricals 

60, Raghuvir Estate, Nr, Rudraksh 

Complex, opp Shankar Shopping 

Center, G.l.D.C. Odhav, Ahmedabad-382415 

M/s Shri Balaji Jewellers 

Navagam, Near State Rank, 

Fort Songadh, Dist. : Tapi-394670 


Packaged 
drinking water 
(other than packaged 
natural mineral water) 
Single-use rubber 
examination gloves- 


Gold and gold alloys. 1417 

jewellery/artefacts- 
fineness and marking- 

Gold and gold alloys, 1417 

jewellery/artefacts- 
fineness and marking- 

Packaged drinking water 14543 
(other than packaged 
natural mineral water)- 


Pumps-regenerative or 8472 
clear, cold water- 


Packaged drinking water 14543 
(other than packaged 
natural mineral watcr)- 

Pumps-regcnerative or 8472 
clear, cold water 


PVC Insulated 
Cables 


Gold and gold alloys, 
jewel lery/artefacls- 
Fineness and mark ing- 


[No. CMD/13 : 11] 
Dr. S L. PALKAR, Scientist ‘F & Head 


10 2012 

^T.3TT.3230.—’TRcfa EHcb ^JTT (W^FT) 1988 ^ fWT 4 ^ (5) ^ Wtt ^TT 

'Md! f fTR Hl^Hl ^ fqcuui rpr ^ t^t f : _ 


(I) (2) 

1. 3857379 


FTT?P9VTfl^TTFl cTTcTT 

^1 frlfa 


02-08-2012 RFFF 

201 eTfrjTT, JJFjR''RTf^tT, 

^cl-39 500 3 


^TRrfhqr PFFF 


+°l lJ I rT : ^JT ^ 1417 


(7) (8) (9) 


[tnnil—•qqg3(ii)l _ 27, 2012/5flffl5? 5, 1934 _ 7797 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 

2. 

3857884 

02-08-2012 



1417 

- 

- 

1999 




24, ZRT, di4, ‘STJRH Tl-S, 395006 

3TT'J3#fVI<r9<*lft 














3. 

3861471 

03-08-2012 

WT*Z 4«k 1002/2, 


srrl^/ 

1 

- 

2007 




TT #?T, # 3*1$ # #, ZT#, fS «k1«l< 

1 y'l^H 

suit 









# 









60079 




4. 

3862170 

08-08-2012 

RZfafagtR 3JT. M&S, 7# 802, 

P<^4 5Hrl7H T £K 

8887 

- 

- 

2004 




#3 §H^IS, ifa 9>IHf # TIT#), 

fres(#2rf#*zjt}) 








mtm, fe#?SHT-382715 






5. 

3859888 

08-08-2012 

3cPT 

#ztf W «<4 hW<4<4 

9283 

- 

- 

1995 




><ru<i *i«i< 5302, #^-4, 









ZZST, # znt # #, 31 l$H<MI<-382445 






6. 

3859989 

08-08-2012 

■ford 

3HkHl(V71l^5## 

4985 

- 

- 

2000 




# 3TT$##, MTZ W 15, #Z5T^ #47 41, 

# MI^HW '33T Ml^<4d 

1 







(TO), -;pRra-384i5i 

^TZT: RVrTl^TH 





7. 

3863273 

14-08-2012 


9>dVI ^TIZ?! 

2202 

1 

- 

1999 




#-i/7, 8 n^iilwn, T^<raT T fres#^t,tn 

(<Hlfrls #7; dl^9) 








#n#iafelg(T-394230 

"31^ l #77 









#lrTO 



-> 


8. 

3860368 

14-08-2012 

Mil'll 


8034 

- 

- 

2002 




29, # # inf 73^1 trs; 









^031#, 7#®, 3TSWJK-380025 






9. 

3860570 

14-08-2012 

A?# HI<rf)HR 

z«n wf zig# # 

1417 

- 

- 

1999 




3/664 # 666, 4091 # 4093, ^+0 «TH H«K214, 

34T»151«fl Pvi^+ld 







- 

9ltH TO1T 7T^, 7J<<1 






10. 

3860772 

14-08-2012 

3nrg^i ^Tff, 

WJf cRT TZ°i tfig# # 

1417 

- 

- 

1999 




3,4 T’TR 4<4HM, #7T1M^ ^IPT # 7TT#f, 

3mj3 u il ^ni 








tr3i tWR, ^15^141-384315 

tR ‘Jfipl'+H 





11. 

3860873 

14-08-2012 

■fcrcfztfziR 3 ! 5-5^'Jl, 

THUftfZc'! - q7 3 #ZR 

8034 

- 

--■ 

2002 




#-47/48, ^Sf^H Z#Z, ^ #, 









t^spi f# 5 ! l W < K #?H # WH*), 









itrafrs; 315M<I«1I <-380025 






12. 

3861370 

14-08-2012 

##7RT ZI. Pdfa^, 


3fl| 

1 

- 

2007 




T^TTZ^R 7608, #73 4, # 3^##, ^Z3T, 

3T^ 1 5^qfir< 

w4 







31?qZRp;-382445 

14 R '+><rlH5l'+i 

i # 









60079 




13. 

3860671 

16-08-2012 

■fo# MHpfil V& X 1I^7, 

#7FRZ##tZ 

458 

- 

- 

2003 




TF# 888-#/2, «H'(V<H, ZTT 

(f^ZTRI fa<l« 








3T5*1<WT<, Zl#«l-382230 






14. 

3860469 

16-08-2012 

Itstth f#lz 


458 

- 

- 

2003 




#3r#f53T, ZI#£ 

(fsrzzTofcfzrzz 








zr #r#5i, ziizo, #%#-39i 135 

#t#rWtz) 





15. 

3863980 

16-08-2012 

■iR# ^1 -?f^T #71 ^7 TIT R^rM^S, 

##3R< (arzr^z 

14543 

- 

- 

2004 


“i 


■^nz ZZT Z-22/l, ##«, #31^##, 

ft'iw 






. 


•RZ#7,'nfaT£CZ-394510 

^IZ7) 





16. 

3861572 

22-08-2012 

SlfaTFT 

^fTRl^W 

8944 J 

- 

- 

1978 


-ifS-mS, T3MmfT5, ZTO#, 
ZT #3^, fe 3TFR-3 8 8410 


34;? S Gt)l%-^ 
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17. 3862069 22-08-2012 


18. 3863576 

19. 3863677 


27-08-2012 


27-08-2012 


20. 3863778 27-08-2012 


21. 3863879 27-08-2012 


22. 3869891 27-08-2012 


23. 3863374 28-08-2012 


24. 3863475 28-08-2012 


25. 3870371 28-08-2012 


26. 3864073 28-08-2012 


27. 3864174 28-08-2012 


28. 3865984 30-08-2012 


29, 3868182 30-08-2012 


30. 3866178 31-08-2012 


31. 3866279 31-08-2012 


^ "HIS! flT, 

WgSHkrl 7RRRTR Tfrft, 

^i-i-scfl cfrraT^r, frwr^r-389230 

W^7298, ^TqftTcT^XTR?, clRRl^ 
^5. SRZRTRT, IJTcf-395004 

13, ?ftRp?T 
R1RTRRR51, 

^Rf wrfa^Rf, 

9, #5ft Tfa Tjptf TTfHT?^, 

RR?R, ^11- 395010 

^ ROmm^R ¥1. 

K 1-851/1 "sft 3Tlf 

Rt 3flmRRRm784, 3900 io 

%Rf 

RTTm, 382405 

■foRf^R^cRf, 

108, ^ u tartl, Wl^ ^ RTRR, T cRo^/ l. 

380009 

3*rcf aft t^?R, 

53, 67mFTRRT. 
at'JT’t! 7JRT-395010 

30/^ Rt/737, ^RTRRPTR, ^ fTTjfRR «ftt, 

MM fc-HHl, TJRT- 394221 

fiivt xTichw) ^)ui K) •q^TraT’q W 

■fe 391440 

R^FR mR rth, 

RRT 1025, ^31^11, nfq^RR 

RRRgR%, 390009 

^Rr} 'jfRfsi^r, 

«Ml«h R«R 701, 

■^T^FTT, RZRfa^T<<*Hi, R3. ^r?,-389159 

M M Hi?Til, 

80, 80/1, 7m TRTfe, ts, 3ft ift TRT, 

3I?WK- 380026 


7 8 9 


R^RR - R4l}f<iq 8472 

RT 3RlX 

^Rjfcwrwif 1417 

RT^TWTimjf qjgsrfm 1417 

3TRjqui1 fvic*94>lO ^SRT 
TmftcmTRrft urgaftm I417 

^"3^1*6 *1 

R^ffTsrr^jf 14 i 7 

sR^^ftiRRRRft^STji 
RR^sr+m 
mm fertmt 
RRrfRFR, wra rt^r, 
h'Mm R«rr %3fR t^r 

rth) 

Wfmif Rig^ft ^ 

(3Tm tR 


903 


14543 


1417 


14545 


cronmft Rigaff eft 

3TRJ^t 

Tmftcmiwjf mgaff eft 

sn^il Tviri+kI ^s?n 

RR tJ5<i e h't 

<3Tm^T 
fif-Rtf cflm) 

(stmtR 
Rrrb ) 

^m) 

Rt Tft '5TJ^f?S 'ii'slM 694 


1417 


1417 


14543 


14543 


14543 


1998 


1999 


1999 


1999 


1999 


1993 


2004 


1999 


20(14 


1999 


1999 


2004 


2004 


2004 


1990 


"5T. T rr<n>*<, ^iPH'+i tt^ -sRjg- 


u» ; 


>> <****mmm mmmm 
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New Delhi, the 10th October, 2012 

S.O. 3230.— In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule : 

SCHEDULE 


SI. Licences Grant Date Name and Address of the party 

No. No. 


Title of the Standard IS No. Part Sec Year 


2 . 


3. 


4. 


5. 

6 . 


7. 


9. 


10 . 


12 


13. 


14. 


3857379 

3857884 

3861471 

3862170 

3859888 

3859989 

3863273 

3860368 

3860570 

3860772 

3860873 

3861370 

3860671 

1 ' 

3860469 


02-08-2012 

02-08-2012 

03-08-2012 

08-08-2012 

08-08-2012 

08-08-2012 

14-08-2012 

14-08-2012 

14-08-2012 

14-08-2012 

14-08-2012 

14-08-2012 

16-08-2012 

16-08-2012 


M/s. Palak Designer Diamond Jewellery 
201 Santok Diamond, 

Haripura, Gurjar Faliya- Surat-395003 

Gold and gold alloys, 
jewel lery/artefacts- 
fmeness and marking 

1417 

M/s. K- Prakash 

24, Effiel Tower, Lambe 

Hanuman Road, Surat-395006 

Gold and gold alloys, 
jewel lery/arte facts - 
fineness and marking 

1417 

M/s. Prompt Engineering Works 

Explosive atmospheres 

IS/IEC 

Plot No- 1002/2, 3rd Phase, 

part 1 equipment 

60079 

GIDC, Vapi, Dist. : Valsad 

protection by flameproof 
enclosures “d” 

M/s. Maruti Bitumen Pvt. Ltd 

Bitumen emulsion for 

8887 

Survey No- 802, Village-Indrad, B/H roads (catinic type) 

Gayatri Dairy, Opp. Torrent Pharma, Chhatral, 

Taluka-Kadi Dist Mehsana 382715 



M/s. Uttam Industries 
Plot No- 5302, Phase-4, 

Vatva GIDC, Ahmadabad 382445 
M/s. Maruti Pipe Industries 
G.I.D.C. Plot No. 15, State Highway No- 
Siddhpur (Patan) Gujarat-3814151 


Motors for submersible 9283 
pumpsets 

Unplasticized PVC pipes 4985 
41, for potable water 
supplies 


M/s. Vikas Industries 
C-l/7, 8 Sachin Udhyognagar, 

At & Post Vanz Tal Chorasi 
Dist Surat 394230 

M/s Marco Industries 
29, Hariom Estate, 

GD. High School Road, 

Hirawadi. Naroda, Ahmedabad-380025 

M/s Mallinath Jewellers 
3/664 to 666, 4091 to 4093, 

Paiky Shop No- 214, Parekh 
Complex, Karava Road, 

Navapura, Surat 

M/s. Arbuda Jewellers 

3, 4 Span Chandan Mall, Opp.Doshabhai 

Baug, Railway Station Road, 

Visnagar, Mehsana-384315 
M/s. Narmada Pump Industries 
B-47/48, Maruti Indu. Estate, Part-B, 
Vijay Mill Compound, 

Opp. Fire Station Naroda Road, 
Ahmedabad-380025 
M/s. Safex Electromech Pvt. Ltd 
PLot No- 7608, Phase-IV, 

GIDC, Vatva, Ahmedabad-382445 

M/s. Maruti Spun Pipe 
Survey No. 888-P/2, 

Bagodara Ta Dhandhuka, 

Ahmedabad Bagodara-3 82230 

M/s. Venus Cement Pipes 

Village Kadila, Dabhoi Bodeli Highway, 

Tal Senkheda Vadodara Bodeli-391135 


Wooden flush door 2202 

shutters (solid core type): 
part 1 plywood face 
panels 

Submersible pumpsets 8034 


Gold and gold alloys, 1417 
jewel lery/artefacts- 
fineness and marking 


Gold and gold alloys, 1417 

j ewel lery/artefacts- 
fineness and marking 

Submersible pumpsets 8034 


Explosive atmospheres IS/IEC 
part 1 equipment 60079 

protection by flameproof 
enclosures “d” 

Precast concrete pipes 458 
(with and without 
reinforcement) 

Precast concrete pipes 458 » 

(with and without 
reinforcement) { 


1 


I 


1 


1999 

1999 

2007 

2004 

1995 

2000 

1999 

2002 

1999 

1999 

2002 

2007 

2003 

2003 
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2 


3 
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[Part 11— Sec. 3(ii)l 


I 


4 


15. 3863980 16-08*2012 M/s. Euro India Fresh Foods Pvt Ltd 

Plot No- A-22/I, Ichchhapor G.l.D.C. 
Bhatpor, Village Surat-394510 

16. ,3861572 22-08-2012 M/s, Avirag Industries 

Bandhani Chowkdi, Nadiad 
Khambhat Road, Bandhani, 

Taluka Petlad, Dist Anand-388410 

17. 3862069 22-08-2012 M/s. Chicago Enterprise 

Crocked Market, 

Village : Naroda Road, At Taluka: 
Ahmedabad City 

18. 3863576 27-08-2012 M/s Hasmukhlal Shankerlal Soni 

Mandvi Bazar, Lunawada, 

Dist Panchmahal-389230 

19. 3863677 27-08-2012 M/s. K.P. Sanghvi Jewels Private Limited, 

Plot No. 298, Near Zenith Mill, 

Vasta Devdi Road, 

Katargam, Surat-395004 

20. 3 863 778 27-08-2012 M/s. Manki Jewels, 

Plot No. 13, 

Harikrushna Society, 

Nana Varachha, Surat 

21 3863879 27-08-2012 M/s. Ganpati Jewellers 

9, Shreeji Palace, Ravi Park Society, 
Punagam Road, Magob, Surat-395010 

22 3869891 27-08-2012 M/s. Vimal Fire Controls Pvt Ltd 

A1-851/1-B, GIDC, Makarpara Industrial 
Estate, P.O. Box No- 784, 
Vadodara-390010 

23 3863374 28-08-2012 M/s. Shivam Beverages 

Plot No. 6, Shivam House, Behind 
Ashirwad Hotel, Lambha Turning, 

Narol, Ahmedabad-382405 

24 3863475 28-08-2012 M/s. Kundan Jewellers 

108, Suvarnkala, Opp Panjabi Hall, 
Navrangpura, Ahmemedabad-380009 

25 3870371 28-08-2012 M/s. Shree Harekrishna Industries 

53, 67/Yamuna Nagar, Near Momai Mata 
Mandir, Anjna Farm, Surat-395010 
26. 3864073 28-08-2012 M/s. Hina Jewellers 

30/A, B/737, Jalaramnagar, Guj Housing 
Board, Pandesara, Surat-394221 

27 3864174 28-08-2012 M/s. Shreenathji Krupa Jewellers 

Gandhi Chowk, Choksi Bazar, 

At & Post Padra, Dist Baroda-391440 

28. 3865984 30-08-2012 M/s. Ricon Aqua Pure Water 

Survery No. 1025, Pethapur, 

Gandhinagar 

29. 3868182 30-08-2012 M/s Baroda Co. Operative Producers 

Union Ltd, Makarpura Road, 
Baroda-390009 

30. 3866178 31-08-2012 M/s. Bhumi Beverages, 

Block No. 701, Chandwana, At Village : 
Chandwana, Ta: Dist: Dohad-389159 

31 3866279 31-08-2012 M/s. Mahindra 

80, 80/1, Shankar Estate, 

Surelia Road, CTM, Ahmedabad-380026 


6 7 8 9 


Packaged drinking water 14543 - - 2004 

(other than packaged 
natural mineral water) 

Chlorphyrifos emulsifiable 8944 - 1978 

concentrates 


Pumps-regenerative or 8472 - - 1008 

clear, cold water 


Gold and gold alloys, 
jewellery/arte facts- 
fineness and marking 

1417 

1999 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

1417 

1999 

Gold and gold alloys, 
jewellery/artefacts- 
fmeness and marking 

1417 

1999 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

1417 

1999 

Fire hose delivery 
couplings, branch pipe, 
nozzles and nozzle 
spanner 

903 

1993 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 

2004 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

1417 

1999 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 

2004 

Gold and gold alioys, 
jewellery/artefacts- 
fineness and marking 

1417 

1999 

Gold and gold alloys, 
j ewe llery/artefacts- 
fineness and marking 

1417 

1999 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 

2004 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 

2004 

Packaged drinking water 
(other than packaged 
natural mineral water) 

14543 

2004 

PVC Insulated Cables 

694 

1990 


[No. CMD/13:11] 
Dr. S.L. PALKAR, Scientist ‘F’& Head 
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10 3^TT, 2012 

^T.311.3231._'HKdl^ TTR^T ® ? jtl (TRT^R) fafiriH 1988 ^ (5) ^ (6) ^ ^^< u l ^ HTT?^ HM*** ^<1 

ef^f e^'3^ 3Ft <;*iKI M 7^/t«lPld ^7 V^\ W t: — 


*3^ 


sR 

wn 


^TTR ^ VcTT 

rtlffru^ Sprifaf 
'HUdV-1 MH't) 5f[H^ 

t<<{ 

i. 

3674573 

f'F^TO ^'tjiP'i'+U ^Ps'Hi PdOldS, 

fvctrs'^fg sfptfrfw wftO fViD4^s ( 

s, ttrffriFH trs; ^ Tint, 

facTTS, <TI 34WTR, fUrTTS, dldOR-396105 

f yperite- — 

1 tTOT^Rl 

3^^7620 1 : 1986 

08-08-2012 

2. 

7302354 

wk 'iitr-s frrife 

oiqfhiateri, Tirun, wr??r- 38 900 i 

43 tteanfe-Rl 4l£$5 
aarr^TQTn 8112 : 1989 

27-08-2012 

3. 

7535377 

4prci tzh ntrs ffrfc §s^K 

nra f^KaV<o, nhm, fefc?4zwTFrr-38900i 

53 Tte srrfe# fhhe 

mi ^ 12269 : 1987 

27-08-2012 

4. 

7657593 

^h{ «k 5'S^$?' 5 P 

fadi<q, 

9=^^-389001 

4I&3-S 4l*tl<HRI fO*l<i 

art# Tjnft 1489 : 1 : 1991 

27-08-2012 


[^.7ft^T^t/13 :13] 
tf. T^. TT^T. ^lfH4i ‘V^’ ^ 1FJ*3 


New Delhi, the 10th October, 2012 

S.O. 3231._In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification) 

Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
have been cancelled with effect from the date indicated against each: 


SCHEDULE 


SI. 

No. 

Licences 

No. 

CM/L- 

Name & Address of the Licensee 

Article/process with relevant Indian 

Standards covered by the licence cancelled 

Date of Cancellation 

1 

3674573 

M/s. Philips Electronics India Limited, 
Bhilad Laghu Audhyogic Sahakari Mandal 

Ltd., 

Plot No. 5, Sarigama Road, Near Titalwala 
Hospital, Bhilad Tal Umbergam, Bhilad, 
Distt. : Valsad-396105 

Diagnostic Medical X-ray equipment 

Part 1 : general and safety requirements 

IS 7620 : Part 1 : 1986 

08-08-2012 

2 . 

7302354 

M/s. Star Gold Cement Industries 

Village Chikhodra, Tal-Godhra, 

Distt. : Panchamahal-389001 

43 grade ordinary Portland cement 

IS 8112 : 1989 

27-08-2012 

3. 

7535377 

M/s. Star Gold Cement Industries 

Village Chikhodra, Tal-Godhra, 

Distt. : Panchamahal-389001 

53 grade ordinary Portland cement 

IS 12269 : 1987 

27-08-2012 

4. 

7657593 

M/s. Super Star Industries, 

Chikhodra, Tal-Godhra, 

Distt. : Panchamahal-389001 

Portland Pozzolana Cement 

Part 1 Flyash based 

IS 1489 : Part 1 : 1991 

,27-08-2012 


[No. CMD/13:13] 
Dr. S.L. PALKAR, Scientist *F & Head 


3<L?g 




^ ftrcdl, 10 2012 

^•^ •3232.—HH=h 'Sjfl fwi 1987 ^ pRi? 7 

(Oj#^ ^ 373 ^ 3 wm^n^^rtT^ 

^RI srflRjf^ f fa fa? ^ TTpfaf t£ f^uf ^ 


Wlfaf Wk-qH^P 
^Tt (^)^TtelT 


^ WcfmT7RcF^Rr wrRmfMq 
3?f%3^ ^R?ft^ TTR^ 
^si^TTtTPf^r,^^ 

ft ^ff ^terr afk *pf 


(t) _ (2 ) (3) _ (4) 

~ 10852 : 2012 10852 . 1984 30-09-2012 

7*R dtsi tlr^R 3T 1 q^Rr 
c^fT (^t 37R 3nf) Tig 
fRf ffeb PbcT (TR 
3TT^) 

^Piqei ^faT-RFfaff fajm 

^ W'l TTPRT tftfa ‘HRcffa HER7 TTFR5 <»RR, 
9, ®I^1S< W^1'+H : RFf, ^ f^rdVl 10002 ^faR ^fafa ^ 
f^rT, 'Wi<n«h[cii, ^wslus, cT^tt ?rrarr ^RqfcTqf, 

3 W, w&fo, ^m, t^rt, I^rr, 

W^, ^TT, Tjpt cf^TT fdW-d l ^H ff fsfar ^ 

^cT^fi 

[WflRdUl 30/3T-2] 


New Delhi, the 10th October, 2012 

S.O. 3232.—In pursuance of clause (b) of sub-rule (1) 
of Rule 7 ot the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the 
Indian Standards, particular of which are given in the 
Schedule here to annexed have been established on the 
date indicated against each: 

SCHEDULE 


SI. No. No. & Year of the 
Indian Standard 
Established 


0) ( 2 ) 


No. & Year of 
Indian Standards 
if any, Superseded 
by the New Indian 
Standard 


Date of 
Established 


I IS 10852 : 2012 Storage IS 10852 : 1984 30-09-2012 

and transportation of sponge 
iron, direct reduced (DRl) and 
hot briquetted iron (HB1)— 

Guidelines (first revision) 

Copy of this Standard is available for sale with the Bu¬ 
reau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New 
Delhi, KolKatta, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, 
Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, 
Kanpur, Nagpur, Patna, Pune, Thirvananthapuram. 

[Ref. MTD30/T-2] 
P. GHOSH, Scientist ’F & Head (MTD) 


^ t^rcdl, 10 2012 

< ZI!Z T ir fiT ^ :5 1988 *' 4 * (S) * *3*™ iwhw^ iT^gro 


sfR vTTflfa fafarT 
fftsST fRRT ^ 


<Hh?$fl*lKt 
d(H ^ RtTF 


■qPRT #fa RRE qpj tpf 


3862574 24-8-2012 ffad 

(ffeqT) ST. fa., 
TCtf. 208 (^THT 437) 
33FTT, clicr^bl faffa, faefT 

3845675 28-8-2012 fafa TfaefaR far RTR 
Tflfapra ^JcT^T 

57/8, 10, 

1 flu1y'1dl sX fadt 
■RfRT^-411026 


( ’SfTsFfrRT 

fdd/d Ref c£ ReTRl) 


Rlt 'ERl 

^Tt 1 3#t 2-l^fW 




3. 

386488131-8-2012 



13487 


1992 



^ N ** _ r*** 

ewrlNfM UT. Tel. 

16/4, '-clTi 4. 9, 







w, trqjnfsWt ^cus ^ tfm, 






'tjHqis, Drtf 

WTeft, Ht?KI^-416436 





4. 

3867887 10-9-2012 

M^S TJ5 4'=6'4«id 4 ’M'Jitrl 

14543 


2004 



’R 7T. 147/1R2 







rTTcfFT -RT^T, faefT 
R?RR?-413213 





5. 

386979013-9-2012 

3tN=M ^RTRT 

TTWfldlRRR ^ ^ 

1786 


2008 



^fR^T. '5ff—32, ^ft-32/1 

RTO«zf ft+fHd 






Did! 

H^RI^-414111 

§*Mlr1 'dft 




6. 

383978111-9-2012 


4=i>>4«f< 

14543 


2004 



Tf. ‘R. 1028 

(■^^iRc( «ldi(r1<6 






TJ/RT 4V)^||c( 
dKrJ l =6i $<^d1, Dfdl 
WTI^-412202 

fmid "3RT ^ 3rfcTldl) 




7. 

3829879 17-9-2012 

^rR? TT^ 

Qcfisjiqt; 

14543 


2004 










7RTT. 20 

fit-ltd 'Jtd ^ 3(ei!q[) 






TNTFJT, ^flr, Dldl 






■RftTTl^ 





8. 

387277917-9-2012 


D+Id! TT3TT 

13334 

01 

1998 



VU<KU, TIT. f^T. 







7T3R. 35 

1 : RH'h M 





Did I dfMHWK, H6HI^ 

[TT. u)RHil/13:ll] 
Tn?. Fft^, %Tf^T ‘th^’ 

New Delhi, the 10th October, 2012 

S.O. 3233.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following scheduled 

SCHEDULE 


SI. Licence Grant Name & Address of the Party Title of the Standard IS No. Part Section Year 

No. No. Date 

i 2 3 4 5 6 7 7 8 <T~ 

1 3862574 24-8-2012 M/s Surya Nutritional Packaged drinking water 14543 2004 

Products (India) Pvt. Ltd. (other than packaged 
Gat No. 208 (Old 437) mineral water) 

J / 

Agar Taluka Shirol District / 

Kolhapur Maharashtra ; 
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[Part H— Sec. 3(ii)| 


3845675 28-8-2012 


M/s Soft grip Power Solutions ac Static Watthour Meters, 13779 

Ground Floor Class 1 and 2 

Plot 57/8 Specification 

Sector 10 PCNTDA Bhosari 

District Pune 

Maharashtra-41 1026 


1999 


3864881 31-8-2012 


Irrigation Equipment - 
. Emitters - specification 


4. 3867887 10-9-2012 


3869790 13-9-2012 


M/s Pragati Irrigation 
Technologies Pvt. Ltd. 

Gat No 16/4, Plot No. 9 
Pragati Nagar Near BSNL 
Office Near M1DC Kupwad 
Kupwad Taiuka Mi raj District 
Sangli Maharashtra-416436 

M/s Samruddhi Food & Packaged drinking water 

Beverages (Other than packaged 

Gat No. 147/1A2 natural mineral water) 

Patkul Taiuka Mohol District 
Solapur Maharashtra-413213 

M/s Shree Ambika Ispat 
Plot No G-32, G-32/1 


3839781 1 1-9-2012 


M1DC 

District Ahmednagar 
Maharashtra-414111 

M/s Atharva Enterprises 
S.No. 1028 
A/P Koregaon Mu! 
Taiuka Haveli 
District Pune 
Maharashtra-412202 


High Strength Deformed 
Steel Bars And Wires 
For concrete 
Reinforcement 


Packaged Drinking 
Water (Other Than 
Packaged Natural 
Mineral Water) 


7. 3829879 17-9-2012 M/s Chaitanya Agro Foods & Pachaged Drinking 


Beverages 
Gat No. 20 
Rajapur 
Taiuka Bhor 

District Pune Maharashtra 


Water (other Than 
Packaged Natural 
Mineral Water) 


3872779 17-9-2012 


M/s Vaishno Devi Food 
Products Pvt. Ltd 
Survey No. 35 
Babhalgaon Taiuka Tuljapur 
Disrrict Osmananbad Maharashtra 


Skimmed Milk Powder- 
Specification - Part 1 
Standards Grade 


13487 


1992 


14543 


2004 


1786 


2008 


14543 


2004 


14543 


2004 


13334 


01 


1998 


[No. CMD/ 13 :11] 
B.M. HANEEF, Scientist ‘F’ and Head 

12 2012 

3&T.31T.3234.—'HKOH-f 1114) <^<1 fV-IH 1987 ^ PT4H 7 ^ (1) ^ W5 (73) ^ 'HKrfl3 TTR3T 

'NKdl'M ^ ij f^q] T[7q f ^ ^ Tpr f 




27, 2012/cMfdch 5, 1934 


7805 


sRT Wlfad RTCRIR RRRT (^Ff) qfft 7TMT, ^ 3fa Tlhfo 


R^f RK#T RTRRT STO ^IpMd fclfa 

srftRfdRR wta RHRtt 3 ts^ 

Rf? «t*l4 5?t, R^t TT^TT 3fR RR 


1. 15042 (RFT 3) : 2011/3^^ 3ft 9564-3:2003 31 f ^^< , 2011 

3r«t>'l - o^Pwid H5RM R*RT (fftR) RRRR ^ TJtSJJ- 

RFT 3 3ffc Rt 3ft TRT 3 ^l^dhjd f*IR TT§-T13TR Rft 3Tft^TR 

2. 31lf T^T/snf TJR 3tf /Zft^R 20022-3: 2004 P^tAr TtRTtf - 29 ‘Mclfl, 2012 

RFffttfRRT fRrftR R?frn RpRRl - RFt 3 31^ TTR aRt 20022 

Hisfcd'i ^ fw-fR??i 

3. 3?[| T3[R/3^ RR 3ft /zh^R 20022-5: 2004 farftR - 29 4>«tl, 2012 

RT^^ftfaRT farltR RdtR TtftTT RtRRT - MPT 5 3flf TJ^T 3ft 20022 

rr?r t^tPrqftn 

4. RR/3R? T7R 3ft 20022-1: 2004 farffa ^RTR-7TT^’IHRRT fa'RN RlfbT - 31, Rt4, 2012 

TT^TT 4t'ddl - RFT 1 3TH* aft 20022 ftRffa'id 3 IR 1 ^ 3ftt 31TR<^R Rf fcTR 

RRTJ Weft 3ftr W Rft f^fTTfe 

5. 3U| T^T/3R| TJ^T 3ft 13616-1: 2007 - fRrftR ^RTlt 31 3TW, 2012 

3Tcnf*?ta TO (3TT^ RT TI TTR) - RFT 1 ^ 7^ TT R?t RTRRT 

6. RR/3TT^ RR 3ft 13616-2: 2007 t^rft^l - 31 3FRR, 2012 

3iruI«^R HM fiom ( 3Tlf Rt R RR) - RFT 2 h 4I<M u I RTfRRtft 

¥t »jfRRR TJR Pd«t<lRRi 

7. 31Tf TTfr/3RfT| RR 3Tt 21188: 2006 fRrftR TfalR ^ 30, 2012 

felM, ■Hl4'dfd c h RyRt ^TRT - llfdRl dtfrlRd 3TTRTC 


^R RPRftRftRfrrRf RRcffa'HTRRr^RTRRr'RRR, 9, W^RRRTf, Rf fRe# - 110002, ^PfmR> IRfartf:R^f^rft, 
d^cdcMdl, ^=R t R«TT ?TRIT +1^41: 4 j I^, RtRTR, ^^7, ipfT^Rl, kW, RTR^, 

RRR^T, RFFfr RRRT, ^t eT^TT PdWd l ^H ^ twt %g f I 

[ QRI tj i 'H Tiat/'jft— 8 3TfR?jRRT ] 
fd4e1 RTRR RTcT, 4^lfd«b ‘R^T) ’ Rcj C5f4^T ck f^RFT) 


New Delhi, the 12th October, 2012 

S.O. 3234.—In pursuance of clause (b) of sub-rule (1) of rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau Gf Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the schedule hereto 
annexed"has been established on the date indicated against each : 

ij&g 






THE GAZETTE OF INDIA: OCTOBER 27,2012/KARTIKA 5,1934 [Part II— Sec. 3(ii) 


SCHEDULE 


No. & Year of the Indian 
Standard Established 


No. & Year of Indian 
Standard, if any. 
Superseded by the New 
Indian Standard 


Date Established 
or Date of 
Establishment 


IS 15042 (part 3): 2011 ISO 9564-3:2003 
Banking - Personal Identification Number (PIN) management and 
security—Part 3: Requirements for offline PIN handling in ATM and POS systems 
IS/ISO/TS 20022-3: 2004 Financial Services - 

Universal Financial Industry message scheme: Part 3 ISO 20022 guidelines 
IS/ISO/TS 20022-5: 2004 Financial Services 

Universal Financial Industry message scheme: Part 5 ISO 20022 Reverse engineering 
IS/ISO/20022-1: 2004 Financial Services - 
Universal Financial Industry message Scheme . 

Part I Overal methodologh and format specifications for inputs to and 
output from the ISO 20022 Repository 
IS/ISO 13616-1: 2007 Financial Services - 

International Bank Account Number (IBAN)-Part 1: Structure of the [BAN 
IS/ISO 13616-2: 2007 Financial Services - 
International Bank Account Number 

(IBAN) - Part 2: Role and responsibilities of the Registration Authority 
IS/ISO 21188: 2006 Public Key Infrastructure for 
financial services- Practices and Policy Framework 


31 December, 2012 


29 February, 2012 


29 February. 2012 
31 March, 2012 


31 August, 2012 
31 August, 2012 


30 September, 2012 


Copies ofthe above Standards are available for sale with the Bureau of Indian Standards, Manak Bhawan, 9 Bahadur 
Shah Zafar Marg, New Delhi-110002 and its Regional Offices at Kolkata, Chandigarh, Chennai, Mumbai and also Brach 
Offices at Ahmedabad, Bengaluru, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Jaipur, Kanpur, 
Nagpur, Patna, Pune and Thirubananthapuram. 

[Ref, MSD/G-8 Notification] 

N1RMAL KUMAR PAL, Scientist ‘F’ & Head (Management & Systems Department) 
15 2012 

^.3TT. 3235.—'HKdk ^TI PqfVtH, 1988 ^fafWT 6 (3) ^ ^ 

H t^TT ttti ^DTIl f 


Wfa MPT 3*3 ^cqt? 


2005 0115-1 - <j) 

efp=r 41541 ntet 

2005 qi^H 

=6k cflS-tl °F> Em, 'gqt 

- ^iqifud sfrc 

2005 ^SRlf^tl ^15*1 - 

at fTt* fqr taatf - 


^ n n -Rtfn 

Tt 9t 1 $4,(^1 2 3 

_ (T) (?,) (*.) 

2,31,000 1,96,000 0.50 100000 0.35 1000000 0.15 314 26-09 2012 


2,46,000 2,09,000 2.00 100000 1.50 10000011.35 314 26-09-2012 


2,30,000 1,95,000 2.00 100000 1.50 100000 1.35 ^[4 26-09 2012 


pa 1/13:10] 


f^mi—•gr^3(ii)i 


27, 2012/3FTfofr 5, 1934 
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New Delhi, the 15th October, 2012 

S. O. 3235.—In pursuance of sub-regulation (3) of Regulation 6 of the Bureau of Indian Standards (Certification) 
Regulations 1988, the Bureau of Indian Standards, hereby notifies the Marking fee for the products given in the schedule : 

SCHEDULE 


IS No. Part Sec 

Year 

Product 

Units 

Minimum Marking Fee 
Large Small 

Scale Scale 

Unit 

Rate 

Stab-1 

(Rs.) 

Units 

in 

Slab-1 

Unit 

Rate 
Slab 2 

(Rs.) 

Units 

in 

Slab-2 

Unit Units Effective 

Rate in Date 

Slab-3 Slab-3 

(Rs.) 

15627 - 

2005 

Automotive vehicles 

- pneumatic tyres for 

two and three-wheeled 

motor vehicles - 

one 

Tyre 

2,31.000 

1,96,000 

0.50 

100000 

0.35 

100000 

0.15 

Remain- 26-09-12 

ing 

15633 - 

2005 

Automotive Vehicles 

- pneumatic tyres for 
passenger car vehicles - 
diagonal and radial ply - 

One 

Tyre 

2,46,000 

2,09,000 

2.00 

100000 

1.50 

100000 

1.35 

Remain- 26-09-12 

ing 

15636 - 

2005 

Automotive vehicles 

- pneumatic tyres for 

One 

Tyre 

2,30,000 

1,95,000 

2.00 

100000 

1.50 

iooooo 

1.35 

Ramain- 26-09-12 

ing 


commercial vehicles - 
diagonal and radial ply 

[No. CMD-1/13:10] 
P. K. GAMBHIR, Scientist ‘G’ & Chief (Certification) 

15 373^,2012 

^T.3TT. 3236.—(TRFR) 1988 ^ 6 ( 3 ) ^ ^ 

^ fi ^ 3Tf«TCjfarI ^CrTT t 




rfi 

HH'fr 

3T3- 




III 

7^*3 -fa 

TMijR! 

W'dlk’H fcrfsT 

5206 


1983 

'£hA'H lefa ^ T73F2T 

Tt TRTFT "3^3 fafaiT 

TPM ^ 3TT^ 

1,05,000 89,000 

.60 

TUfl 

24-08-12 

14439 2 


1998 

fafa HIH fqtfM -*1tl I’^ti '"I^l 
31l±lrM mihT41« RtZT 

rft- 2 snnwruAn-RNt 

97,000 

83,000 

0.50 

tth) 

24-08-12 

15911 

“ 

“ 

P,'+) ZT 

(UltlRU! li«l*frdl) 

48,000 

41,000 

3.50 

TRt 

24-08-12 


[ 77 , 711 ^ 1 - 1 / 13 : 10 ] 


(WR^) 

New Delhi, the 15th October, 2012 

^ 7 

S.*0. 3236.—In pursuance of sub-regulation (3) of Regulation 6 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies the Marking fee for the products given in 
the schedule : / 
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SCHEDULE 


IS Part 

No. 

Sec Year 

Product 

Units 

Minimum Marking Fee 
Large Scale Small Scale 

Unit 

Rate 

Slab 1 

Units in 

Slab - 1 

Remaining Effective 

Date 

5206 - 

1983 

Covered Electrodes for 
Manual Arc Welding of 
Stainless Steel and Other 
similar High Alloy Steel 

One Tonne 

Rs. 1,05,000 

Rs, 89,000 

Rs. 60 

All 

24-08-12 

14439 2 

1998 

Legal Metrology-Gas 
Volume Meters-Part 3 
Rotary Piston and 

Turbine Gas Meters 

One Gas 
Meter 

Rs.97.000 

Rs. 83,000 

Rs, 0.50 

All 

24-08-12 

15911 - 

‘ ‘ 

Structural Steel 

(Ordinary Quality) 

One Tonne 

Rs.48,000 

Rs. 41,000 

Rs, 3.50 

All 

24-08-12 


[No. CMD-1/13:10] 
P. K. GAMBHIR, Scientist 'G' & Chief (Certification) 


^ Rcnl, 16 2012 

3237.—’HkoI'H HH<=b fT^H 1987 ^ f%*OT 7 (l) ^75^(73) SFJFTOT% ifd^gKI 3Tf^^Irff 

1% *TH3% ^ few % far tut f $ ^ 1%tr rrq; f afft; ^ f . 




WR 

El’091, ^ 

WcT TTOTT? *fFT 2, 

T>T. 3TI. HOMI 

f%f%WTfw 



1 

2 

3 

4 



1. 

3TFf^3 4427: 1967 fteT 
fwk 7§T% ^ TRtHM 

^7.37T. WTT-2036 
f%f% 08-06-1968 

HH«h 3Hy-ctldcl 1% 

wt 

2. 

3^^4428:1967 %^^ 

PhEII^ PrlR EKEfl Mfal 

’3FT.3TT. WIT-1720 
f%f% 18-05-1968 

BFTT ^y^Pdd t 
OTTlf 

3. 

3^^ 4429:1967 %^^% 

^T.37T. W7T-1720 

18-05-1968 

i7mr 3T^Rf%mf 
OTTTt 

4. 

371^^4617:1968 %cT^% 

PHEHI^ %> f%ftl did Ell %i 4|sr| 

^T-3TT. WIT-3152 
f%fa14-09-1968 

OTTlf 

5. 

37lf 1^4618:1968 %eT^ft 
^ IcEJ 37TSt 

1*7.371 WH-3453 

28-09-1968 

bttt 3rofM?r^ 
OTTlf 

6. 

37T^ TOT 4619: 1968 %cT ^FTT 

^T.37T. WTT-3152 
fcrfsT 14-09-1968 

3TTRfcTcT f\ 

OTTTt 

7. 

37Tf 1^ 4620:1968 %^ "5F1 
fkTTTf ^ fcTXT fspflTTT ^TT 

^T.3TT. WqT-3152 
f%fa 14-09-1968 

BTOTfr 3ty^Rdd t 
OTTT f 


Mot 


p^PT H_7gTrg3(ii)l _ W qFT TITO : 27, 2012/^lfe 5, 1934 _ 7809 


1 " ’ ** 

1 

2 

3 

4 

8. , 

37T^T^T 5292:1969 rTrT wft 

qrr.371. Wp-0436 

7TFRT 3HM^Rrtrf ft 


Infill ^ fc^r ^ 

fcrf*T 07-02-1970 

Wt 





9. 

37T| q^T 5293:1969 W\ 

qiT.SRT. WTT-0436 

TTH^T 37^Rf^m 


tw? PT^SR c£ 

fafa 07-02-1970 

Wf 


^rrMwr 



10. 

37T3 -Q^T 5294:1969 

^7T.37T. WIT-0436 

77H37 srq^fefci ?! 



07-02-1970 

■qqrt 


#ntwr 



11. 

3^7^6220:1971 ^ 

^7T.37T. WTT-0120 

77H3F7 37q^fcTt! ?! 


T?^ flcT^ftlW^^tcTIT 

f^T 13-01-1973 

wt 





12. 

3^7^T 7787:1975 %cT^t 

qrr.37T. wn -2239 

mH<* 3TJRf^TcT ?! 



05-08-1978 



3^k f^TT TJ^F WU ifa ^ 







13. 

3^ 73^ 7797:1975 %c7 ^ 

■ 377 , 371 . WTT-2240 

77H^ 379^%3 ?! 


Fh-hi^ ^ fciy, 

fM*I 05-08-1978 

TFTlt 


^WNTTfTT 



14. 

311^7T^ 7798:1975%^^ 

q7T.3TT. WTT-2240 

HM<7i 375TqfeTrf ?! 



fafa05-08-1978 

Tmrt 


^m^TT Ww 



15. 

37f| Trq 8428:1977 ^ ^ 

qTT.STT. W7T-0619 

HM'+i 3ry-ciieici ?! 


fwf ^ ^ ^ 

frrfST 15-03-1980 

TpqTt 


SFfm*T 



16. 

37l| 7^ 8443:1977 

qq.3TT. WTT-0619 

3TTqfrTcT ?! 



tcrf2T-15-03-1980 

M'MI % 





17. 

37^7^8557:1977 ^1^ 

°F7.37T. ^lOHI-0619 

HH°h 37ST^1c!cl ?f 


^ 777 ^ 

MV- 15-03-1980 

Mil 


Tjgcft^n Mlw 



18. 

371^ TT?1 8882:1978 clcT^t 

7*71.37T. WTT-2064 

*4!-4«h 375RfeT3 ?! 


fW^^1^737qR'^^T 

^-01-08^1981 

7 rqri? 





19. 

3Tf^ 7^1 9993:1981 ^1^ 

37T.37T. WTT-2148 

HH=h srsrqfcT? ?! 



fcTf®T 18-05-1985 



wi Ww 



20 . 

371^7^ 10006:1981 fcr 

q7T.37T. WTT-2148 

37srq^r? ^! 


^>1 fwl q> fm 'H?7 j]<3c4) 

fflU 8-05-1985 

wt 


377 



[Wf lW^/*ft-128] 


2$Ji& ^ tf. m. ^stra, ^ 
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[Part IT—-Sic. 3( h) | 


New Delhi, the 16th October, 2012 

h S h°' ,n pursuance o fa a use ( b )of s ub -rulea )o fRiiles 7 oftheBurcau of: Indian Standards Rules 1087 ills 

ancf 6 stand with “ Slan<lardS ’ ° fWhiCh ** memi ° ned “ !he ***** “r, ^ve been cancelled 


SCHEDULE 

SI. 

No. 

No. & Year of the 

Indian Standards 

S.O. No. & Date 
published in the 

Date of Established 


Cancelled 

Gazette India, 

Part II, Section 3, 
Sub-section (ii) 


1 

2 

3 

4 

I. 

IS 4427:1967 Grading for 
groundnut kernels for oil 
milling and for table use 

S.O. No. 2036 

Dated: 08-06-1968 

The Standard has become 
obsolete 

2. 

IS 4428: 1967 Grading for 
mustard seeds for oil 
milling 

S.O. No. 1720 

Dated: 18-05-1968 

The Standard has become 
obsolete 

'y 

IS 4429:1967 Grading for 
sesame seeds for oil 
milling 

S.O. No. 1720 

Dated: 18-05-1968 

The Standard has become 
obsolete 

4. 

IS 4617:1968 Grading for 

linseed for oil 

milling 

S.O. No. 3152 

Dated: 14-09-1968 

The Standard has become 
obsolete 

5. 

1S 4618:1968 Grading for 
castor seeds for oil 
milling 

S.O. No. 3453 

Dated: 28-09-1968 

I he Standard has become 
obsolete 

6. 

IS 4619:1968 Grading for 

MAHUA kernels for oil 
milling 

S.O. No. 3152 

Dated: 14-09-1968 

The Standard has become 
obsolete 

7. 

IS 4620:1968 Grading for 
cotton seeds for oil 
milling 

S.O. No. 3152 

Dated: 14-09-1968 

The Standard has become 
obsolete 

8. 

IS 5292:1969 Grading for 
safflower seeds for oil 
milling 

S.O. No. 0436 

Dated: 07-02-1970 

The Standard has become 
obsolete 

9. 

IS 5293:1969 Grading for 
niger seeds for oil 
milling 

S.O. No. 0436 

Dated: 07-02-1970 

The Standard has become 
obsolete 

10. 

IS 5294:1969 Grading for 

KUSUM seeds for oil 
milling 

S.O. No. 0436 

Dated: 07-02-1970 

The Standard has become 
obsolete 

1!. 

IS 6220:1971 Grading of 
copra for table use and 
for oil milling 

S.O. No. 0120 

Dated: 13-01-1973 

The Standard has become 
obsolete 

12. 

IS 7787:1975 Grading for 

NEEM kernel and 

S.O. No. 2239 

1 j.,. 1. A r A O 1 

The Standard has become 

13. 

depulped NEEM seeds 
for oil milling 

Dated: 05-08-1978 

obsolete 

IS 7797:1975 Grading for 
soyabeans for oil 
milling 

S.O. No. 2240 

Dated: 05-08-1978 

The Standard has become 
obsolete 

14. 

IS 7798:1975 Grading for 
sunflower seeds for oil 
milling 

S.O. No. 2240 

Dated: 05-08-1978 

The Standard has become 
obsolete 

15. 

IS 8428:1977 Grading for 

KARANJA seeds for oil 
milling 

S.O. No. 0619 

Dated: 15-03-1980 

The Standard has become 
obsolete 
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16. 

IS 8443.1977 Grading for 
tobacco seeds for oil milling 

S.O.No.0619 

Dated: 15-03-1980 

The Standard has become 
obsolete 

17. 

IS 8557:1977 Grading for 

K.OKUM kernels for oil milling 

S.O. No. 0619 

Dated: 15-03^1980 

The Standard has become 
obsolete 

18. 

IS 8882:1978 Grading for 

Khakan seeds for oil milling 

S.O. No. 2064 

Dated: 01-08-1981 

The Standard has become 
obsolete 

19. 

IS 9993:1981 Grading for 

DHUPAkernels for oil milling 

S.O. No. 2148 

Dated: 18-05-1985 

The Standard has become 
obsolete 

20. 

IS 10006:1981 Grading for 

NAHOR kernels for oil milling 

S.O. No. 2148 

Dated: 18-05-1985 

The Standard has become 
obsolete 


[Ref. FAD/G-128} 

Dr. R.K. BAJAJ, Scientist ’F' and Head (Food & Agri.) 


16 3T^srt, 2012 

^T.3TL 3238.—TOFT% cfc^dl (3Rfa 

37kf^ra) 37faft*FU957 (1957 20) ( faR-Mf^f 

aifaRm W® M^l t) ^ W! 4 'zfi'&Wl (1) ^ 

^ 'ski «rrct M 

^T.3TT. 750 dT7ftl 23 TORI, 2012 *f[ ^TTTcf ^ TFTO, 
*^1,7^3, 39-7^ (ii),dtft73 25 WTCt, 2012 if Wlf?RT 

PtPdf^qf^^ 

if tel FN 22.895( WVW *TT56.57 (dFFFT) 
t, ^rm TO ^ 3FFf 3W9 

3ftT, ^CTTR 7R9TR 9F ^ TRTTRR t F9T t 1% 
37f«RJ^TTifWF 37^7^3fdf^d 3dd ^^^R7T3Tfwq 

' t; 


3RT:, *K<*)K, 39d 3TfaPH4H dft *IRI 7 3q-«TRJ 

(1) £R1 Tdtt SflP4d4f ^T Sf4l»! <M<1 ^7 $U7f 3Fjg7=ftif 
22.814(FFT*FT) ^TT 56.37 ^7T5 (FTWT) RFT^t 
3^^971 ^ ^ 3T9^ 3TRFT dfT 7£FTT ^rft f: 


Icram 1: ^ arffep^RI ^ 3T#7 3T^ ^ ^ ^ ^73FF 

^7,2012 97TfTfa=R 4>Tta, t^T'^l^el (R^l'Sl^l) Tl 
97FTfdF7 if ^T ^ftRrn P<TT^, 1 ’WSftftf ^T3RT 
<+H4>!dl-700001 WfcFT if Tim ^ +td9)l^, 
PdPH^ (7T^F7 3T^^FT), Tfad TtT, ^1^7-495006 
(wtTTF?) ^-^l^d^iftoTW^R^KTTtl 


■feoT 0 ! 2 : 34d 37fi|Pi<HH *7KT 8 ^ 39^ft dPt 3TR ^TH 


t£ if 37T9frcF7T: 


“8(1) ^tf^RT^tteft^if P47T4>1 <MMd *IRI7 (l) 


^ 3Ttffa 5lftRJ^TT ^RT 4f?t ^ ff^TO f, 37ftTC£FlT ^ ^Rt 
fan* if dt?7 fT4 ^ ’ftcRTF^ ’jfo^TTHdl %7Tf 
t$t ’jfR if ^T 3H ft: ^ far^T arferif -^t arfo -far^ ^ -$ 
^ if 3TNfrl ^FT TT^IT I 

VT^^W:- 

(1) ^ WJ ^ 37«lf^rfrT ^ 37RfcrT RFff ^nf f^T 

<sHH 4lfsh^ll< 

^TRI WIT t zftl Tfiferqnt TR^TR ^ f^RTf 3T^T 

■szrf^RT ^1 ^RTft | 

(2) ^7-RRT (1) ^ 3RTR, -9?^ 37nfirT Wl 37f^Tp(t 
^rPdRsId^lif ^^rTiTiff 3f^77^3lf^^TTt ( 3714^^^ 

Wl <>4qtii4t?Rl 3T^T^R ^TT 3fk^ft 

m\ ail Mpd4i 37f ^ ^ R9^ sfk^Fft ^PdRckl, ^ 
^ ^ -q^Rf ^ft 31N^+ UWI t, 

«TR1 7 ^ft^T-»1RT ( 1) ^ 37«fH 3lR^j^T ’jRl^T ^T ^ff ’jfR 

^if-qr-377^7^ 3Tfwif if 

3TNpd'd1 314H1 Rl^M +l4dld1 "°F 

Slf^tsl Irlf^d rcfp^rft^ TR^rrt^ -3W& RlPd'^q t 

fed M; ^TTI 

( 3) W *7R1 ^ R%?Fff ^ «tfsfd %Hf if f^5 

my\ ^Tf ^ffcRFT if%cf^T '^ ^R ^TI, ^ 

^ ^iRh^V^ ^if^7Rf^^3#TO^3TftlRFR ^ 
3T?iffd 37 ^ I ’ ’ 

3: ■A-d+tK^r =hl«Mdi Pd 4^14) 1, 'W<fR(d ^T5RT 

7?tz, «6ld4>ldl-700001 ^RT STfef^R ^ 37*7^7 W ^ 
Wm, ’TFT II, (ii) 7TTfh3 4 Rf4, 1987 if 4* I Rid 

37fiRJ^T TOTT ^FT.3?T. 905, 7nft73 20 RT^, 1987 

37f»rPmdFft^3^3^^^3nfwr^RT^toTt i 


i. : 

(FT) Tr^i^q : 
5t>H TTT^T FF 


2. RTTFF-2: 

(FT) FFTF'ijfF: 


F>H TJTH FIT 


(^ftfttfsfm 


FZFTTT 

KFFTT 


■q^Rt 

W3F FRT 


wttf im f^ft, i%fpjt 

fFRT-WttR (TFF 3f^RT) 

my>H Rl y,H(Rt IJ d *fl)/^fR/431 cfRte 16^, 2012 


Fc{NF1 


t^fi &(P%x 

________ * 

jgTg W5R 6.912 ^tt 

_ ^7:- 6.912 (FFFFT) FI 17.08 RFif (FFPFT) 


fZFfFFl 


FlfFFcT 


F?FtR 


F11FT37 


ZfopRZ f M^ T F f 
F 


FT^STcI 


___ jjg> 15.902 piZl (RWT) FT 39.29 RFR (^m) 

F?T%T(^fn + 2): 6.912 15.902 22.814 (RWT) FT 56.37 (RWT) 


1. FTF FFFIF (FFT) Ff 3Tf% fFTF FTF FIR RTTC 
^1-1285, 1287 3 1290, 1292, ^ 1303, 1312 3 1314, 
1540, 1550^ 1558, 1560^11577, 1579 1588, 1589(FFT), 

1591, 1592,1598 3 1603, 1609 3 1612 I 

<h1hi 4i u f4: 

Fri[=b*l: 

^-?3 ^TfTF^F^tF^‘ , FI n FlRRF^Ttt^ 

1285 F> F^FFt, 1285, 1303, 1301, 
1312, 1313, 1314^Ff?FFtFtFT^^fl^ 

FFT TIRTF Ffr TF^TT 1314, 1300, 

1299, 1298, 1297 F^FR^Rfar 1293, 1292 F^ 

^73T TTTF <a~ll«T R RR FRsR 1292 Fi RFCt 
■RtFT ^ if M F ’' FK fFRcft t1 

FTF 7FRTF ^ 'RTZ F751T 1292, 1290 Fi - 
1^, 1289, 1988, 1287 1285 F^ 

"FT^mtFRcft 

tl 


FrtiF>-2: 

FT-l-H-1 l<3f OlHlaHiF fFF£'‘FT-l 3F7F Refit 
1581, 1612, 1609, 1603 FTFf^TRl 
FtFT t flrfl ^ fF^ " 7 F -1 ”F 7 lFRFr 11 

7I-1-F-1 ^MlflFTFRlF R"RR Fl^fT 1603, 1601, 1600, 
1599,1598 Ft FfFFFT, 1588, 1592, 1591 Ft 
Ff^FTFFnFfrrft^ tF^ 11 F— 1 * 1 FT fFRR T? I 
F-I-F-l tRTFTFTFRTF R W FlgqT 1591 R ^Fl #7 
^tFT, 1589 ^ttFR, 1560, 1558, 1540^^ 
Rk^FdFtFTF^ft^tF^"F-l "FCfFRcfr 
tl 

F-l'R-l RR FR TsTRTF F RT2 TFjFT 1540, 1552, 
1551, 1550 R 3FR1 RIFT ^ ipRcft 1? fF^ 

1 "FI THc'-M! f | 

^IF-l \<5l! TJTH T^HIF Ft RTC TFsFI 1550, 1554, 
1555, 1571,1572, 1573, 1574,1576, 1577 Ft 

^ F if tF^ ‘ ‘ F-1’' F7 fFRR 11 

RR-FT-1 ^FHIRTa-ilF FFR TF^TI 1577, 1579F^ 
1581 Fi FFT •hIHI 'fFft ^ RTTfFFT 

f^i'^-r’FTf^rcftti 

[FF.F. 43015/09/2011 -FlSTR^Tl^SF^}-1 j 
I. FTF, 3TFT FfFF 


F-FT 


r«n*TH—3gpg3(ii)l 


; 3T^T 27, 2012Ahlfd4> 5, 1934 
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MINISTRY OF COAL 
New Delhi, the 16th October, 2012 

S.O. 3238.—Whereas by the notification of the 
Government of India in the Ministry of Coal number 
S.O. 750 dated the 23rd February, 2012 issued under sub¬ 
section (1) of Section 4 of the Coal Bearing Area 
(Acquisition and Development) Act, 1957 (20 of 1957) 
hereinafter referred to as the said Act) and published in 
the Gazette of India, Part-II, Section 3, Sub-section (ii) dated 
the 25th February, 2012, the Central Government gave 
notice of its intention to prospect for coal in 22.895 
hectares (approximately) or 56.57 acres (approximately) of 
the lands in the locality specified in the schedule annexed 
to that notification; 

And whereas the Central Government is satisfied 
that coal is obtainable in a part of the said lands prescribed 
in the Schedule appended to this notification. 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 7 of the said Act, the Central 
Government hereby gives notice of its intention to acquire 
the land measuring 22.814 hectares (approixmately) or 56.37 
acres (approximately) as Surface Rights in or over the said 
lands described in the schedule appended hereto: 

Note 1: The plan beaming number SECL/BSP/CGM 
(PLG)/LAND/ 431 dated the 16th June, 2012 of the area 
covered by this notification may be inspected at the office 
of the Collector, Shahdol (Madhya Pradesh) or at the office 
of the Coal Controller, 1, Council House Street, Kolkata- 
700001 or at the office of the South Eastern Coalfields 
Limited (Revenue Section), Seepat Road, Bilaspur-495006 
(Chhattisgarh) 

Note 2 : Attention is hereby invited to the provisions 
of Section 8 of the said Act which provided as follows:— 

Objection to Acquisition: 

“8( 1) Any person interested in any land in respect of 
which a notification under section 7(1) has been issued, 


may, within thirty days of the issue of the notification, 
object to the acquisition of the whole or any part of land 
or any rights in or over such land. 

Explanation:— 

(1) It shall not be an objection within the meaning of 
this section for any person to say that he himself desires to 
undertake mining operation in the land for the production 
of coal and that such operation should not be undertaken 
by the Central Government or by any other person. 

(2) Every objection under Sub-section (1) shall be 
made to the competent authority in writing, and the 
competent authority shall give the objector an opportunity 
of being heard either in person or by a legal practitioner 
and shall, after hearing all such objections and after making 
such further inquiry, if any, as he thinks necessary, either 
makes a report in respect of the land which has been notified 
under Sub-section (1) of Section 7 or of rights in or over 
such land, or make different reports in respect of different 
parcels of such land or of rights in or over such land, to 
the Central Government, containing his recommendations 
on the objections, together with the record of the 
proceedings held by him, for the decision of that 
Government. 

(3) For the purposes of this section, a person shall 
be deemed to be interested in land who would be entitled 
to claim an interest in compensation if the land or any 
rights in or over such land were acquired under this Act." 

Note 3: The Coal Controller, 1, Council House 
Street, Kolkata-700001, has been appointed by the Central 
Government as the competent authority under section 3 
of the said Act, vide notification number S.O. 905, dated 
the 20th March , 1987, published in part-11, Section 3, 
Sub-section (ii) of the Gazette of India, dated the 4th 
April, 1987. 


SCHEDULE 

Navagaon UG Mine Block, Sohagpur Area 
District-Shahdol, Madhya Pradesh 

[Plan bearing number SECL/BSP/CGM(PLG)/LAND/431 dated the 16th June, 2012 ] 


Surface Rights: 

1. Block—1: 

A. Revenue Land: 


SI. Name of 

Patwari 

Bandobast 

Tahsil 

District 

Area in 

Remarks 

.village 

halka number 

number 



hectares 


1. Khannath 

99 

171 

Sohagpur 

Shahdol 

6.912 

—--- i _ 

Part 




Total:—6.912 hectares (approximately) or 17.08 acres (approximately) 
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rPARTH—S ec. 3(101 


2. Block—-2: 

A. Revenue Land: 


SI. '. Name of 
Village 

Patwari 
halka number 

Bandobast 

number 

Tahsil 

District 

Area in 
hectares 

Remarks 

l. ’ Khannath 

99 

171 

Sohagpur 

Shahdol 

15.902 

Part 



Total:— 

-15.902 hectares (approximately) 

or 39.29 hectares (approximately) 


Grand Total (Block 1+2): 6.912+15.902—22.814 hectares (approximately) or 56.37 acres (approximately) 


L Plot Numbers to be acquired in village Khannath 
(Part):—1285,1287 to 1290,1292 to 1303, 1312to 1314,1540, 
1550 to 1558,1560 to 1577,1579to 1588,1589(P), 1591,1592, 
1598 to 1603,1609 to 1612. 

Boundary Description: 

Block—1: 


A-B Line starts from point 'A' in village Khannath 
and passes along southern boundary of plot 
number 1285, western boundary of plot number 
1285,1303,1301,1312,1313,1314 and meets at 
point 'B'. 

B-C Line passes in village Khannath along northern 

boundary of plot number 1314, 1300, 1299, 
1298, 1297, western boundary of plot number 
1293, 1292 and meets at point 'C'. 

C-D Line passes in village Khannath along northern 

boundary of plot number 1292 and meets at 
point 'D\ 

D-A Line passes in village Khannath along eastern 
boundary of plot number 1292, 1290, southern 
boundary of plot number 1289, 1288, 1287, 
eastern boundary of plot number 1285 and 
meets at starting point 'A'. 

Block—2: 

A-l-B-1 Line starts from point 'A-1' in village Khannath 
and passes along southern boundry of plot 
number 1581, 1612, 1609, 1603 and meets at 
point 'B-l'. 

B-1 -C-1 Line passes in village Khannath along western 

boundary of plot number 1603, 1601, 1600, 
1599,1598, southern boundary of plot number 
1588,1592, 1591 and meets at point "C-I". 

C-l-D-1 Line passes in village Khannath along eastern 
and northern boundary of plot number 1591, 
through 1589, eastern and northern boundary 
of plot number 1560, 1558, 1540 and meets at 
point "D-r. 

D-l -E-l Line passes in village Khannath along northern 
boundary ofplot number 1540,1552,1551,1550 
and meets at point "E-l", 


E-l-F-1 Line passes in village Khannath along eastern 
boundary of plot number 1550, 1554, 1555, 
1571,1572,1573,1574,1576,1577 and meets at 
point "F-l". 

F-l-A-1 Line passes in village Khannath along southern 
boundary of plot number 1577, 1579, eastern 
boundary of plot number 1581 and meets at 
starting point "A-l". 

[F.No. 43015/09/2011-PRIW-I] 
A.K. DAS, Under Secy. 

Rj<rdi, 16 373^, 2012 

^>7.m 3239.—7777FT7 ^ ^TeTT *77737 (37#T 

33fafm7R, 1957 (1957 20) 

M^!^^3Tfrdwi^T‘i‘PTTt) *TTTT 7 (l) ^ 

STtffa ^TRt “FFTT +V-MI TniTrPT 3ft 3rfij^d4l 7%7T 

^7. 37T. 3470 cfTTt7sl 21 Wm, 2011 3ft RTTcT ^ TDNTt W] \\ 
Tsfe 3, 3 m< 3« (ii) TTRftl 3 RflUU, 2011 3 l^ld 3ft 
■^137f*77£3TT^77m T: T 3 137.65 1>357 ( rFT^TT) 

^ 340.13 ( rFT^FT) ■RF7 377Tt ‘‘jfa 3ft7 ^377 37 3t 

37f^7Rf 377 37^7 377ft eft 3T3ft 3TRR 37t 7J33T $ «ft; 

776*>k 3ft amt fTfttft ^ eft f; 

3^7 77737R 3ft m f3^ 377ft ^ 33377| 

3ft7 7531773^ 77737Rftl^:37rR^ 377ft ^3^373.3^7737^^ 
"W 1?f37 ^777* 777 ^ 37573 ^^^% 137.65 %327 (37433) 3T 
340.13 33^ (TThmT) "RN 3T<ftt 3 31 377 37 3t ^-7733 
37f337R 37fftfa fftTTT TJnft 3T%3; 

373: 373 ^=cft3 7773717^33 37f3fft3R 3ft *7777 9 37733-3171 
( 1) 7JT7T 333 Tlf+rl4i 33 3%T 377ft ^TT fcftqu|| 333t ftfftr 
3FJ7J3t-ft3W3 137.650 ft3£7 (7TWT) 37 340.13 
V&Z ( WT33) 3T3 377"ft ft 37 377 37 'T.-TTdF 37f33777 
3-iRjfet Thu, 3ift 


^77 3Tf*T7J33T tft 3T3rf3 3TT% 3lftt $3 eft 773737 777^71 
gtf?7ftgd/<TlgTt41 /«ft7H( Hiy,clv»H)/^frf/426 377173 24 37^77, 
2012 30 tftTter 0 ! 7774^77 (75317743) ^ 37T3f3I3 ft 37 

1, ^T377 7^fe, 34<H30d! - 700001 3t 


7R73 3T 

ThIhu d-S, - 495 006 (^3t7743) c£ft f373T 

7377 773737^ 




fVFfii—7g^3(ii)l 


VTTOOFTRm :S^SR 27, 2012AM(d<fr 5, 1934 
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hki— i «cii<fr ( ^jc^h 0 !) hR4|'»hO, ozor^ 

- wpr (wfcm) 


^-W^Tf^TT: 
(00 77073 ^fV: 


sov 

otvott 

Midlll 

OTV 

WTftTrl 

fawi 



71° 

01H 

fTOTf 0*37 

7775TT 



A 


1. 

37^37 

17 

44 

30T03? 

TTTTplT 

71.28 

VFT 

2. 

37ft 

17 

20 

ydN3< 

7TPpTT 

21.73 

VFT 





3T3 : 

93.01 $OZ7 (TFTVO) 3T 229.83 333 (TFTMO) 

(71) 7T37330 (7M%/#^): 






WR 

TJTVorr 


of? 

dfTlld 

f37TT 



71° 

ilH 

fTOF 0^37 

7T50T 





1. 

37^37 

17 

44 

W037 

7T733T 

18.00 

VFT 

2. 

37ft 

17 

20 

U0T037 

7T733T 

15.27 

VFT 






: 33.27 %3Z7 (TFT VO) OT 82.21 (TFTVO) 

CO) 3TRf^TcT ^=1 ’JpT: 







WR 

<**VI<^d7R90f 

307TVFT 

ttvft 



f^Ft 

■WsMf 








1. 

1683(3t) 



3^00777331 

11.37 

VFT 


OTeT: 11.37 tOZ7(TFm)OT 28.09 3^(?FTV0) 
3r?T3to(3r + TGr + o) = 137.65 to (wm) 
OT 340.13 T&rs (TTOVO) 


1. UPR <4^1^ (VFT) 3 STftfd ctT$ <T1H WH:—180 

3 182, 214, 215, 285 7* 288, 293, 298 3 302, 306 3 311, 
312(VFT), 313, 3327*368, 369(VFT), 370^373, 374(VFT), 
375(VFT), 376(VFT), 377(VFT), 378 3 394, 395(VFT), 
396 3 432, 433( MPT), 434 3 441, 442(VFT), 443, 
444(VFT), 445(VFT), 453(VFT), 454 3 462, 463(VP7), 
464(VFt), 465(VFT), 466, 467, 468(VFT), 474(VFT), 
475(VFT), 476(VFT), 477(VFT), 478 3 482, 483(VFT), 
484(VTO), 4 8 7 ( VTO), 488, 489(VFT), 490( ^m), 
49l( VFT), 492 7* 521, 523(VFT), 524(VFT), 525 3 563, 
564(VFT), 565(VFT), 566 7l 584, 585(VFT), 586(VFT), 
600 3 606, 607(VFT), 608, 609, 610(VFT), 611 7* 613, 
614(VT?T), 615(VTO), 616(VTO), 643, 644(VTO), 
645(VFT), 646 3 660, 661 (VFT), 786(VTO), 787(VFT), 
788(VFt), 7897*795, 796(VFT), 797, 798(VFT), 799(VFT), 
800(^TFF), 801( ’TFT), 802(VFT), 803, 809(VFT), 812(VFT) I 


2. TIFT <>U5l ( VFT) 3Tf%foTT^FtWl ’-did. TllsMI:—646 
3 648, 650(VFT), 652(VFT), 653, 654(VFT), 655 $ 666, 
668 $ 694 695(VFT), 696 3 711, 712(VFT), 713(VFT), 
714(^TTT), 715(VFT), 716(VFT), 718(^PT), 719(VFT), 
720(VFT), 116l(VTO), 1162(VFT), 1163(VFT), 1164, 1165, 
1166(VFT), 1167(VFT) I 
7^*0340: 

3T-7I-0 3?T7^frcfrt3ff7 

7Ks4l 812, 809, 795, 796, 798, 799, 800, 
801, 802, 803, 565, 564/2, 4 7§\ 564 3 

VTV 37ft 3 V^TT VTTrft t #7 ^TITZ 7*9*0 
1167, 1166, 1163, 1162 7*#ft^ft^“ 7 T ,,1 77 
fVTTdttl 

O-V-^ Xw inn ^VtVdkTFsOI 1161, 695, 720, 719, 
718, 716, 715, 714 ‘V, 713, 712, 654, 

307^01 30 Ot 1683 $3373^ 

V7tVTT3tt/ 
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TIFT ^ W TEsF 648 ^ 3rRt #FT, 
650, 652 #T3TRf^^^^FFT#feWTT 1683 
^ ^trft TTFI «FTty 3 TRcft f 
W^(\ 180, 182, 343, 344, 214, 215, 

\<3\ 215, 335, 334, 333, 

332, 369, 374, 375, 376, 377, 313, 

314, 312, 306, 305, f^V, 307, 302, 298, 
293, 288 ^'^F7ft^1^ M 3{''x R fT^f | 

Wl «w ^#3^"^nz^TT?n 288, 286, 285, 433, 
'z’ # 435, 434, 444, 445, 444, 453, 463, 
464, 465, 468, 477, 474 
FTfFFRftfl 

^3-^ TT3T TIFT ^ W&R 474, 475, 476, 

483, 484, 487, 490, 491, 614, 615, 

616, 610, 607, 601, 600 afft 521, 520 
TTfaT fFF 523, 524 3 7p5Rrft ^ ftRJ ‘ V tp; 

ffteFftfl 

TIFT TFTZ TTT^TT 526, 527 ofr 

523, 586, 585, 644, 645, 661, 786, 787, 
788, 809, 812^^1tfl^3TRta'f5r5‘ , ^r M TR 
fFFcfttl 

FRU 43015/18/2010-Ft3TR3Tlt5SPT-l] 
R. ^FT, 3m Tif^cf 

New Delhi, the 16th October, 2012 

S.O. 3239.—Whereas by the notification of the 
Government of India in the Ministry' of Coal number S.O. 
3470 dated the 21st November, 2011 issued under sub¬ 


[Part II— Sec. 3(ii)] 

section (1) of Section 7 of the Coal Bearing Areas 
(Acquisition and Development) Act 1957 (20 of 1957) 
(hereinafter referred to as the said Act) and published in 
the Gazette of India, Part II, Section 3, sub-section (ii) dated 
the 3rd December, 2011 the Central Government gave notice 
of its intention to acquire the land measuring 137.65 
hectares (approximately) or 340.13 acres (Approximately) 
as surface rights in or over such lands specified in the 
Schedule appended to that notification; 

And whereas the competent authority in pursuance of 
section 8 of the said Act has made his report to the Central 
Government. 

And whereas, the Central Government after considering 
the aforesaid report and after consulting the Government 
of Chhattishgarh, is satisfied that the lands measuring 137.65 
hectares (approximately) or 340,13 acres (Approximately) 
as surface rights in or over such lands as described in 
schedule appended hereto, should be acquired; 

Now therefore, in exercise of the powers conferred 
by sub-section (1) of Section 9 of the said Act, the Central 
Government hereby declares that the land measuring 137.650 
hectares (approximately) or 340.13 acres (approximately) as 
Surface rights in or over such lands as described in Schedule 
are hereby acquired; 

The plan bearing number SECL/BSP/GM(PLG)/LAND/ 
426 dated the 24th April, 2012 of the area covered by this 
notification may be inspected in the Office of the Collector, 
Surguja (Chhattishgarh) or in the office of the Coal 
Controller, 1, Council House Street, Kolkata—700001 or 
in the Office of the South Eastern Coalfield Limited 
(Revenue Section), Seepat Road, Bilaspur-495006 
(Chhattisgarh). 


SCHEDULE 

Sendhopara-I Block (Kalyani UG Project), Bhatgaon Area, 
District—Surguja (Chhattishgarh). 

[Plan bearing number SECL/BSP/GM(PLG)/LAND/426 dated the 24th April, 2012] 

Surface Rights : 

A. Revenue Land: 


SI. 

No. 

Name of 
village 

Patwari 
halka number 

Village 

number 

Tahsit 

District 

Area in 
hectares 

Remarks 

1. 

Bansipur 

17 

44 

Pratappur 

Surguja 

71.28 

Part 

2. 

Jarhi 

17 

20 

Pratappur 

Surguja 

21.73 

Part 


Total.- 93.01 hectares (approximately) or 229.83 acres (approximately) 


TT 




* f '■ i Ml 


'TIP. TPWW 1 


* • <■••• -I 


[HFTII <3^3(ii)| _ VRcT^T ; 3RKFR 27, 2012/^1^5, 1934 

B. Revenue Forest Land (CJJ/BJJ): 


SI. 

No. 

' Name of 
village 

Pat war i 
halka number 

Village 

number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1 . 

Bansipur 

17 

44 

Pratappur 

Surguja 

18.00 

Part 

2. 

Jarhi 

17 

20 

Pratappur 

Surguja 

15.27 

Part 




Total:- 

33.27 hectares (approximately) or 82.21 acres (approximately) 

C. Reserve Forest Land: 






SI. 

Compartment 

Sub Division Division 

Area in 

Remarks 

number number 




hectares 


1 . 

1683(P) 

Surajpur 

South Surguja 

11.37 

Part 




Total:- 

11.37 hectares (approximately) or 28.09 acres (approximately) 


1. Plot number to be acquired in village Bansipur (Part): 
180 to 182,214,215,285 to 288,293,298 to 302,306 to 311, 
312(P), 313,332 to 368,369(P), 370 to 373,374(P), 375(P), 
3 76(P), 377(P), 378 to 394,395(P), 396 to 432,433(P), 434 to 
441,442(P), 443,444(P), 445(P), 453(P), 454 to 462,463(P), 
464(P), 465(P), 466,467,468(P), 474<P), 475(P), 476(P),477(P), 
478 to 482,483(P), 484(P), 487(P), 488,489(P), 490(P)491 (P), 
492 to 521,523(P), 524(P), 525 to 563,564(P), 565(P), 566 to 
584,585(P), 586(P), 600to606,607(P), 608,609,6I0(P),611 
to 613,614(P), 615(P), 616(P), 643,644(P), 645(P), 646 to 
660,661(P), 786(P), 787(P), 788(P), 789 to 795,796(P), 797, 
798(P), 799(P), 800(P), 801(P), 802(P), 803(P),809(P), 812(P). 

2. Plot numbers to be acquired in village Jarhi (Part): 
646 to 648,650(P), 652(P), 653,654(P), 655 to 666,668 to 
694,695(P), 696 to 711,712(P), 713(P), 714(P), 715(P), 716(P), 
718(P), 719(P), 720(P), 1161(P), 1162(P), 1163(P), 1164,1165, 

1166(P), 1167(P). 

Boundary Description: 

A-B-C Line starts from point ’A' in village Bansipur 
and passes through plot number 812,809,795, 
796,798,799,800, 801,802,803,565,564/2, 
point ’B’, 564 then enter in village Jarhi and 
passes through plot number 1167,1166,1163, 

1162 and meets at point 'C\ 

C-D-E Line passes in village Jarhi through plot 
number 1161,695,720,719,718,716,715,714, 
point 'D', 713, 712, 654, Reserve Forest 
Compartment no. 1683 and meets at point 'E\ 

E-F-G Line passes in village Jarhi along northern 
- boundary of plot number 648, through 650, 
652, Reserve Forest Compartment no. 1683 
then enter in village Bansipur and passes 


Grand Total (A+B+C)~ 137.65 hectares (approximately) 
or 340.13 acres (approximately) 

through plot number 180, 182,343,344,214, 
215, point'P and meets at point 'G\ 

G-H-I-J Line passes in village Bansipur through plot 
number 215,335,334,333,332,369,374,375, 
376,377, point 'H', 313,314,312,306,305, point 
T, 307,302,298,293,288 and meets at point T. 

J-K-L Line passes in village Bansipur through plot 
number 288,286,285,433, point ’K’, 435,434, 
444,445,444,453,463,464,465,468,477,474 
and meets at point ’L\ 

L-M-N Line passes in village Bansipur through plot 
number 474,475,476,483,484,487, point M, 
490,491,614,615,616,610,607,601,600 along 
southern boundary of plot number 521, 520, 
through 523, 524 and meets at point ’N’. 

N-A Line passes in village Bansipur along eastern 
boundary of plot number 526, 527, through 
523,586,585,644,645,661,786,787,788,809, 
812 and meets at starting point ’A’. 

[ F. No. 43015/18/2010-PRIW-I] 

A. K. DAS, Under Secy. 

17 2012 

^ST.sn. 3240.— W^K ^ ^ wta fcH t % 

it" I ^ 

^ft ’W&l 7R^/05/2012, TTTftTsT 25 ‘apt 2012 



wre; ^7fe, ^ wsnfe (fesr wr), t§h 

'3?T^<rH W? fe|$H ^Klr^d fc-ffl&S, kfe^Tkfe, fefTW, 
WT-834 001 ('$tl«sfs), ^TT^V-ldl frpfe^, 1, '<+>l4fkd ^TST? 
73fe, ^lncMdi-700 001 c^ 4FTrferq k fen WT TT^WTt; 

SfL, 3W, ^fe-l 7U'4n<, fetcTT ?TTW %>T (3Tfe kk 
few) ferffe, 1957 (1957 ^T 20) 
3^3Tffem^WTTi?) qf) «rRT4^ft^T-? : TRr ( 1) 'gRig^rf 
^TT TRET 477?) |IT 37^-qj k fefa ^jfk k eftfe 
^ ^ 3fe 3fr?R ^\ TJ^RT %ft t; 

^cT 3Epjkt k fefa •‘jfk k feffi— 


'hIhi ^ wfe 

773T fe^ fe k 3TR*! -gteR wj TFW TR 
7JW anTT^gj, wE, 37771^1, |>tdl nfr 
fefekcT kfRT k R?W7. 7pR?ft f kk fe[ 
fewfekttl 

t73T irjan, wr k fer i^ki t x w 
f*T^ few fecit 11 

fe nw wjw k few -rpfRcfr t fe wjw, 
M2<riHKl fe kfet Wt ^fwfcidkwrk ’4<n=h7 

'life t ark arkfe fe ‘ ^’w fekt 11 


(i) w$ k)k m 3wk fekt wm ■£ fen w ^wfr ‘‘jjk k m 

3H w ^ 37fekf ^ arskr ^ ^rik afr^q ^7 feryj. 

(ii) ■*jfkkw37? ww 

fe# 3Tffelk cfTT^RT W77fell; W 

(iii) t ^ Spprffef, 7WFT fe W sfe 
37fe fer fer w arfeki ^ fkrk fewt wn W 7 
fern 37 k 3371 fefem fe tmr 13 wt ^frirr ( 7 ) k 
ftfe *jfk ^ fei k feq w arw few nfe cr?n 

TTw^rf^feiT wt <t«tt fekf aR7 ^km ferfe 

■*TT 7TTfrfM Wt fife k kfecl TTkr "RHfe fe fe 

-3WT ^77nk^ ^>7 T^felT, 

W fefTJ^TT ^ 7Rq?f k TJcfVIVM 'sk rlRk§ k fe f^3 ^ 
kfe, - cr?fe^ (^fk 7)4w) ; ^t3tt, k^cr 
^fefe^krfkt^, Trkt-834 001 (^T7fe), ^T'H^!y<4fe, 
fe ffeT-7m^iTT7fe^t kkk 1 


[■'PT.k. 4301 5/14/2012-kafT73 fe^ -1] 
TT. ^m, 3TH7 Tlfe 
New Delhi, the 17th October, 2012 

S.O. 3240. —Whereas, it appears to the Central 
Government that coal is likely to be obtained from the lands 
in the locality mentioned in the Schedule annexed hereto; 

And, whereas, the plan bearing number Rev/05/2012, 
dated the 25th July, 2012 containing the areas of lands 
described in the Schedule may be inspected at the office of 
the General Manager (Land and Revenue), Darbhanga 
House, Central Coalfields Limited, Ranchi or General 
Manager, Argada Area or Deputy Commissioner, Ramgarh, 
Jharkhand or at the office of the Chief General Manager 
(Exploration Division), Central Mine Planning Design 
Institute, Gondwana Palace, Kanke Road, Ranchi-834 001 
(Jharkhand) or at the office of the Coal Controller, 1, Council 
House Street Kolkata-700 001; 


SfFjkt 

3KM^St ^Cll <9<?M 4f<kW T 1l 

feT-7TWra, ^TTTfe 

(kfeTfe TWW/05/2012, fek§ 25 2012) 

Twfsrferc: 


"3WW 

kwr 

8JHT 

*THT 

7fer 

fjlcil 

y,4i^k 

(eTWT) 


1. 



138 

7FPTC 

110.00 

^F7 

2. 



139 

TTWTC 

34.00 

'4FT 

3. 



140 

TFPTf 

330.00 

*TPT 

4. 



141 

TTWT? 

103.00 

frFT 


^T: 577.00 ( rFm) 

^233.60 t4fe(efWT) 


Now therefore, in exercise of the powers conferred by 
sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), 
(hereinafter referred to as the said Act), the Central 
Government hereby gives notice of its intention to prospect 
for coal from lands described in the said Schedule; 

Any persons interested in the land described in the 
said Schedule may, — 

(i) object to the acquisition of the whole or any part of 
the land, or of any rights in or over such land, or 

(ii) claim an interest in compensation if the land or any 
rights in or over such land, or 

(iii) seek compensation for prospecting licences ceasing 
to have effect, rights under mining leases being 
acquired, and deliver all maps, charts and other 
documents relating to the land, collection from the 
land of cores or other mineral samples and due 




MKd ^>7 




27, 2012/^lfe 5, 1934 


analysis thereof and the preparation of any other 
relevant record or materials referred to in 
sub-section (7) of Section 13 of the said Act, to 
the office of the General Manager (Land and 
Revenue), Darbhanga House, Central Coalfields 
Limited, Ranchi-834 001 (Jharkhand) or General 
Manager, Argada Area, District-Ramgarh, 
Jharkhand within ninety days from the date of 
publication of this notification in the Official 
Gazette. 

SCHEDULE 

ARGADA OPENCAST PROJECT 
DISTRICT-RAMGARH, JHARKHAND 
(Plan bearing number Rev/05/2012, dated the 25th July, 
2012) 

ALL RIGHTS: 


Si. 

Village 

Thana 

Thana 

District 

Area in 

Remarks 






acres 


No 



Number 


(approximately) 

l 

Hesia 

Mandu 

138 

Ramgarh 

110.00 

Part 

2 

Manuan 

Mandu 

139 

Ramgarh 

34.00 

Part 

3 

Chapri 

Mandu 

140 

Ramgarh 

330.00 

Part 

4 

Kanjgi 

Mandu 

141 

Ramgarh 

103.00 

Part 


Total: 577.00 acres (approximately) 
or 233.60 hectares (approximately) 

BOUNDARY DESCRIPTION: 

A-B-C-D-E: Line start from 'A' and passes through in 

village Chapri and Common bounary of 
village Argada Chapri, Argada Hesia and 
meets at point 'E\ 

E-F-G-H-I: Line passes through in village Hesia, 

Manuan, chapri and meets at point I. 


I-J-K-A: Line passes through in village Manuan with 

common boundary of Manuan and 
phulsarai, Phulsarai and Kanjgi and meets 
at starting point 'A'. 

[F.No. 43015/14/2012-PRJW-l] 
A.K. DAS, Under Secy. 

19 2012 

MP. 3TI. 3241 .—^#7 7TW7 ^ (apsft 

sfkfew) RfafTPR, 1957 (1957RP20) 

W 7 FU t) RTl RTR (1) ^ 

apjfawft MRxTTR^FTC^ - RifPrfM Rft 3Tf*rcjRMT WT 
R7T.3TT. 808 <IT#0 23 MRRTt, 2012 'RT MRP ^ TT5TT5T MPT II, 

•®^3,^T-^(ii)mfa'3Rr^, 2012 ^ srt, 

RR R R |qHK*>d 327.862 

(PPTMR) RT 810.14 PR>? (PFTMR) *$R ^3R RT 

3TfMR>'IT! MR ^ 3TR^ 3TT7TR 7£PMT Tt Rf; 

3fk, WI TnfyRFTfr ^ -3^1 arfRfRRR RRT 8 ^ 3P[RTR 
3 3PP?t ft^ ^ ^ t; 

' Rppfa W+K ^FT faftt RT ^ R*^ 

#T RPR rt$t R ^ RTTR^f RRtT ^ RT RRTRPT Tf 
MRTffa RdH 3PJTfRl3Rf% 327.862 P&X (?TWT) 
RT 810.14 tpT? (WPT) RTR RTcft Sffa^RT 

3Tc!:, 3TR *U4>K <d«W 3tfRfRRR Rft RTTT 9Rft3R-MTTT 

( 1 ) iff rrr TrfaTRf rtt rrPt ^ rt^ t far 

lid'H 327.862 %R^RT (PPTMR) RT 810. 

14 4,4)5 (cFTMR) RTR qicil *jfR R) - ^-RTF? -3TfR=bK 3Tf^f?T 

fenr^tl 

TP STfRTJRMT c£ 3Rpf?T stp) RT^ ^ ^TRT TPsRT 

^^d/4 t qR% TMUR( )/ffi?/428 cTTfR3 4 ^jT, 

2012RTtMSMR)' 3R3T, (RtRR^O^+IRfrW^RT 

rtTrcr ftRRR>, 1 , <*>1d<+)Mi~70000i ^ 


TftRR 7fe, fad l-H ^-495006 ( WlTPTR) ^ «hl4fd4 ^ fRTRT 

^rr warr?i 


TPTTl TfPTd TsTTR «?TFF, 

(R*RR^T) 

(lisiich um- 'wiui u.d /41 ij-h h 1 /-h! ) /'^fR/42 8 <nfte 4 2012) 


"37R TTlRRiT 

R. TTR 


1. #1?T 

2. RT^T 


R3RK1 




rf^TtcT 


fa f^TcTr 



82.395 MPT 

28.365 MPT 


^1:-110.760 (cTWT) RT 273.69 (WIMP) 
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WQ 

7T. 

7IFTTO 

TOT 

TdTOl 

TOlMFl 

7T7eTT 


f^fHT 



frTO TOF7 

1. 

Tfe 

93 

203 

ttTsfi^ 


0.182 

■4FT 

2. ^Tl«h-2: 

TO) TOFT ’jfa: 



^,d 0.182 t&qi ( cmn) ^TT 0.45 ( rFT'FF) 

<R~^Tfe : 110.942 tTOTCmFF) 274.14 (cFT’FT) 

?FF 

TOTTO 

TOMTtf 


cT^TTRT 

I^Tdl 


ftofuj 

7T. 

TOT 


•TOll 





1. 


93 

67 

TTt^lO^ 

WStd 

184.145 

FTF 

2. 

TOfTOcTT 

95 

469 

TtfcFFJt 


8.015 

FFT 

3. 


95 

468 

TTt^MI^T 

W^fdT 

8.448 

FFT 





^eT:—200.608 ^q< (cRT’FT) ^ 495.70 ^^(^FTFF) 

TO) TFTFT TO ^fiT: 







5+7 H 

TTFT TO 

TORT 

TOlMW 


f^cTT 



7T, 

TFT 


TOT 



tTOT^T 




TOT7 






1. 

TO^tlTT 

93 

67 

TTt^FTgr 


12.901 

’TFT 

2. 


95 

468 

TrTTFFTgr 


3.411 

FFT 


^r:— 16.312 (cTTT^RT) ?TT 40.30 (eRm) 

^ 216.920 (WT'4 T T) ^TT 536.00 TRfr?- (RPj'qF) 

v^ : 110.760 + 200.608 = 311.368 p&X (<?TWT) 769.39 ^ (WW\) 


^TTTTO^T 0.182 + 16.312 - 16.494 (RFm) 40.75 (<^wy) 

1+2): 311.368 + 16.494 = 327.862 fc&TC (^ippi) *n 810.14 TW? (7=Pm) 


1. TTFTTtTFT ( 'TFT) 3 3?f% ^ _ 

55(’7FT), 215(’?FT), 216, 217, 240, 241 (‘HPT), 243('TFT), 
244 268, 269(’TT 7 T), 270(’?FT), 271 (’TFT), 299(’7FT), 

303( ’TFT), 304( ’TFT), 316 3 326, 327( ’TFT), 328 ^ 339^ 
340(^FT), 341(’TFT), 342 3 352, 353(HFT), 354(**TR7), 
355(HFT), 356(^FT), 357(^TFT), 398(-4FT), 44l(’7FT), 442, 
443( ’TFT), 446 ^ 468, 469(’TFT), 470(’TFT), 472(’TFT), 
473(^FT), 474, 475(^FT), 476 3 506, 507(TO), 508 t 
519, 1129, 1130('4FT) I 

2, -m^m (’Tm)33Tf%t^TOTO’^7R§m:— 

7(^7m), 8 3 18, 19(*TFT), 20(wr), 21(’7FT), 22, 23, 
24(*7FT), 26(’TFT), 27 ^ 32, 33( TO 3 40(TOT), 41 ^ 
103, 104(TO, 105(TO, 106, 107(’TFT), 108 3 115, 
m6(’tft), ii7(^rrn), ii8(hr), 128CTO, 129/1 ( 

129/2, 30, 132(^TFT), 133, 143 ^ 148, 151 7T 194, 216( ^TPT), 
217(^PT), 218(’TF7), 222(’TFT), 283^310, 3U(W\), 312, 
320(TO), 324(TO, 325 *T 331, 334(TO), 335 3 347, 


348/1, 348/2(’TFT), 349, 350, 351(’TFT), 373('HFT) 7l 
377(’TFT), 378 ^ 380, 381(WT), 382(’TF7), 387(’TFT), 
388/1, 388/2( ^TFT), 389, 390, 391/3 391/8, 391/12 FT 

391/14, 392(’TT 7 T), 393(’TFT), 394 7^ 401, 402(’TT 7 T), 
403(’TFT), 173/410, 115/411(’TFT), 348/412 I 

3. TIFT »Wkrfl (’TFT) 3 TOfafeRrTOTO 

106( ’TFT), 10 7 (’TFT), 132 ^ 134, 135/l(HFT), 135/2, 
136( ’TFT) ! 

4. TTFT WfR|^ (’TFT) F TOfaI^FT TO TO WTOT:- 
1 ^T7, 8 ( ’TFT) 3 11 ( ’TFT), 38 (TO, 40 (’TFT), 4/165 I 

TOTO: 

®di4T-l: 

TO TTTF 7sTO 3 TO" ^ ‘■STR’T TOf f 

3Tk Hrife'Wn 339, 319, 55 ^FfTOrtTTFTT 
3 TOcft ^ 7T7FF TOT # ^ %TO F7 

'TOTOTOTOl 



f ^TFTII—ffiEg3(ii)l 
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TST- 7 ! 


tt-^ 






■^TRT-2: 


f3Tf^ 44 7l” fl 3TO 7IPniTST ^ 
55T*^fR317, 316, 323^^fRt 
304, 327, 269, 270, 271, 243, 
241 $ t&X 240 ^rrft TTfal 3 TJ^Rrft t 
H-h/ Kiid tHsRi 246 f) 217 3ti0 
Tfrm, 215, 507 3 tfcft ff 7TR 

mfroftti 

f@TT 4 4 tj'* ^ aiR^T WT t£ 

^TTZ'TOT 30, 31, 30, 14, 12, 11, 9, 8 ^ 
RPHh), 8, 7, 19 ^ ^rRt #*11 ^ TpRrft ^ 

^3T 4 ‘’q ” fr 3 tr^t fl^n: 3im ^t?T ^ 

^T^TOT 19, 20, 21, 24/1, 24/2, 26, 33, 
107 ft ffSR 106 # »jefl #HI 3?fc 105 fT#F7 
TF^tfalll5#^#*TT3fft411, 116, 
117, 118, 216, 217, 218, 222, 223, 322 ft 
TpKcft if JXm # TTfiftfeld 4lH! 

fur ■ 414 fr 3nt4 -$m>\ um ffrsr ^ w 

TOT 517, 519, 446 THIrI #7 443 ft 

fl^7 441 # hI^h! #31 #7 krik #sRI 470, 
469, 472, 473, 475, 398, 1130, 355, 354, 
353, 356, 357, 341, 340 ft TpRcft t ftb7 
Mid «lsMI 340, 339# #33##RTfT^cT#|£ 

3TRf^f^‘‘^’’mfR^frtl 


t 3th ^TTZ TRSRT 324 # mHmhI #RT ft 

^?ft WT ^ ^ ^ ‘ ‘ 1 ’' 

ttItoHi 

31-1-h-1-^-1 

# W TOT 324, 329, 330, 331 # 33# 
#*TT3Tt7 324, 348/2, 334, 320, 311 fltRT7 
310, 287##^#, 287, 286, 285 #37fft, 
284, 283, 192, 193, 194, 191, 152, 153, ^ 
TtfWTt, 147, 143, 133 ^^Wt^hTT3th 
132 ft ^pT7# tft* 102 # 130,129/2 

#TJ#, 129/2, 129/1 # #^1) #RT ft ^cTflt 

$ f^5 “^-1 ” ^ ffteT# 11 

^T-l-^-1 h§]f^‘ 4 ^-l ” ft 3TTfR fr^n: TM ^Ffr?T 

1 # *eTT3 TOT 129/1, 128, 105, 104, 100, 

99, 98, 97, 33, 34, 35, 36, 37, 38, 40 ft 
^pTCcft ]p| 'RMT # '^f^prt f^Rlf ff 


2#£8 &5\ %-1/ 


^.-1-^-1 f^lftF5* 4 ^.-l ”fr 37h^ft^7TrFT^ft?T 

# *7^13 TOT 40, 41, 42, 56, 57, 58, 64, 
65 # 37# 65, 66, 164/1, 391/3 # ^ 

^hfffr^Rrftt Phi m RwjMwflqi # 

*TFTTT: uNPdd ylHlff^Tcfr^1^ 44 ^-l" 

^-i-^-i li, 

10, 9, 38, 8, 38, 40 ft ffcR WT ^t?T ff 
M^l 4>T mi<iTO! 3937^+7 HIR *w1<*>dl 

h'sr^r '^ftt3ih T ^ndHtefri 135 / 1,136 ft 
^ *'‘^-1" fae# 11 

^-1-^r-l fsr l4 '3-l , '31FrtlHHtct > dl^mid^teMl 136, 

134, 133, 132^^Mt7thTT3fhl07, 106 

3 iiw +*<1^1 ff u^i 1 atk-mR 

TOT 402, 403, 388/2, 387, 339, 381, 382, 
377, 376, 375, 374, 373, 348/2, 351, 348/2 
frft?Tt^f 3TRf^fh^'‘^-l '’^Rfadcfttl 

IffiT. 7T. 43015/13/2010- x fi , 3TTT37lf3^ :3 J s -I] 
^RT, 31^7 tif^q 

New Delhi, the 19th October, 2012 

S.O. 3241.—Whereas by the notification of the 
Government of India in the Ministry of Coal number S.O. 
808 dated the 23rd February, 2012, issued under sub-section 
(1) of Section 7 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) (hereinafter referred 
to as the said Act) and published in the Gazette of India, 
Part II, section 3, sub-section (ii), dated the 3rd March, 
2012, the Central Government gave notice of its intention 
to acquire 327.862 hectares (approximately) or 810.14 acres 
(approximately) land as surface rights in or over such lands 
specified in the Schedule appended to that notification; 

And whereas the competent authority in pursuance of 
Section 8 of the said Act has made his report to the Central 
Government; 

And whereas, the Central Government after considering 
the aforesaid report and after consulting the Government 
of Madhya Pradesh, is satisfied that the lands measuring 
327.862 hectares (approximately) or 810.14 acres 
(approximately) as slrface rights in or over the said lands 
as described in the Schedule appended hereto, should be 
acquired; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of Section 9 of the said Act, the Central 
Government hereby declares that the land measuring 327.862 
hectares (approximately) or 810.14 acres (approximately) 
as surface rights in or over such laptis as described in the 
aforesaid Schedule are hereby accfuired; 
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The plan bearing number SECL/BSP/CGM(PLG)/LAND/ 
428 dated the 4th June, 2012 of the area covered by this 
notification may be inspected in the office of the Collector, 
Shahdol (Madhya Pradesh) or at the office of the Coal 


Controller, 1, Council House Street, Kolkata—700001 or at 
the office of the South Eastern Coalfields Limited (Rev¬ 
enue Section), Seepat Road, Bilaspur-495006 
(Chhattisgarh). 


SCHEDULED 

Damni Underground Mine Block, Sohagpur Area, 
District-Shahdol (Madhya Pradesh) 

(Plan bearing number SECL/BSP/CGM(PLG)/LAND/428 dated the 4th June, 2012) 

Surface Rights: 

1. Block-I: 

A. Revenue Land: 


SI. 

No. 

Name of 
village 

Patwari 
halka number 

Bandobast 

number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1 . 

Khairaha 

93 

203 

Sohagpur 

Shahdol 

82.395 

Part 

2. 

Kandoha 

93 

67 

Sohagpur 

Shahdol 

28.365 

Part 




Total: 110.760 hectares (approximately) or 273.69 acres (approximately) 

B. Revenue Forest Land: 






SI. 

Name of 

Patwari 

Bandobast 

Tahsil 

District 

Area in 

Remarks 

No. 

village 

halka number 

number 



hectares 


1. 

Khairaha 

93 

203 

Sohagpur Shahdol 

0.182 

Part 



Total: 0.182 hectares (approximately) or 0.45 acres (approximately) 
Sub Total :110.942 hectares (approximately) or 274.14 acres (approximately) 

2. Block-2 : 

A. Revenue Land: 


SI. 

Name of 


Patwari 

Bandobast 

Tahsil 

District 

Area in 

Remarks 

No. 

village 

halka number 

number 



hectares 


1 . 

Kandoha 


93 

67 

Sohagpur 

Shahdol 

184.145 

Part 

2. 

Dhamnikala 


95 

469 

Sohagpur 

Shahdol 

8.015 

Part 

3. 

Dhamnikhurd 


95 

468 

Sohagpur 

Shahdol 

8.448 

Part 





Total: 

: 200.608 hectares (approximately) or 495.70 acres (approximately) 

B, Revenue Forest Land: 







SI 

Name of 


Patwari 

Bandobast 

Tahsil 

District 

Area in 

Remarks 

No. 

Village 

halka number 

number 



hectares 

1 . 

Kandoha 


93 

67 

Sohagpur 

Shahdol 

12.901 

Part 

2. 

Dhamnikhurd 


95 

468 

Sohagpur 

Shahdol 

3.411 

Part 





Total: 16.312 hectares (approximately) or 40.30 acres (approximately) 





Sub Total: 216.920 hectares (approximately) or 536.00 acres taonroximateIvt 

Total Revenue land:— 

-110.760 + 200.608 

-311.368 hectares (approximately) or 769.39 acres (approximately) 


Total Revenue Forest land:— 0.182+16.312 = 16.494 hectares (approximately) or 40 75 acres 

(approximately) 


Grant Total (Block 1+2):- 

311.368+16.494 327.862 hectares (approximately) or 8.10.14 acres (approximately) 


■TO qfTT <NH5( 




27, 2012/«Mfd«+» 5, 1934 


1. Plot numbers to be acquired in village Khairaha 
(Part):— 55(P), 215(P) V 216,217,240,241(P), 243(P), 244 to 
268,269 (P), 270 (P), 271 (P), 299 (P), 303 (P), 304(P), 316 to 
326,327(P), 328 to 339,340(P), 341 (P), 342 to 352,353(P), 
354(P), 355(P), 356(P), 357(P), 398(P), 441(P), 442,443(P), 
446 to 468,469(P), 470(P), 472(P), 473(P), 474,475(P), 476 to 
506,507(P), 508 to 519,1129,1130(P). 

2. Plot numbers to be acquired in village Kandoha 
(Part):— 7(P), 8 to 18,19(P), 20(P), 21 (P), 22,23,24(P), 26(P), 
27 to 32,33(P) to 40(P), 41 to 103,104(P), 105(P), 106,107(P), 
108 to 115,116(P), 117(P), 118(P), 128(P),129/1(P), 129/2, 
130,132(P), 133,143 to 148,151 to 194,216(P),217(P), 218(P), 
222(P), 283 to 310,311 (P), 312,320(P), 324(P), 325 to 331, 
334(P), 335 to 347,348/1,348/2(P), 349,350,351(P), 373(P) 
to 377(P), 378 to 380,381(P), 382(P), 387(P), 388/1,388/2(P), 
389,390,391/3 to 391/8,391/12 to 391/14,392(P), 393(P), 394 
to 401,402(P), 403(P), 173/410,115/411 (P), 348/412. 

3. Plot numbers to be acquired in village Dhamnikala 
(Part):— 106(P), 107(P), 132 to 134,135/1(P), 135/2,136(P). 

4. Plot numbers to be acquired in village Dhamnikhurd 
(Part):— 1 to 7, 8(P) to 11(P), 38(P), 40(P), 4/165. 

Boundary Description: 

Block—1: 

A-B Line starts from point 'A* in village Khairaha 

and passes along the western boundary of 
plot number 339,319,55 and meets at point 
'B' on the eastern bank of Sarpha Nullah. 

B-C Line starts from point 'B' and passes plot 

numbers village Khairaha through plot num¬ 
ber 55, along the northern boundary of plot 
numbers 317, 316, 323, through plot num¬ 
bers 304,327,269,270,271,243,241, along 
the northern boundary of plot number 240, 
through plot number 246, along northern 
boundary of plot number 217, through plot 
numbers 215,507 and meets at point 'C on 
the common boundary of villages Khairaha- 
Kandoha. 

C-D Line starts from point 'C' and passes through 

village Kandoha along western boundary 
ofplot numbers 30,31,30, 14, 12,11,9,8, 
northern boundary of plot number 8, 7, 19 
and meet at point 'D\ 

D-E Line starts from point 'D' and passes through 

village Kandoha through plot numbers 19, 
20,21,24/1,24/2,26,33,107, along the east¬ 
ern boundary of plot number 106, through 
plot number 105, along the eastern bound- 
, ary of plot number 115, through plot num¬ 
bers 411,116,117,118,216,217,218,222, 

, 223,322 and meets at point "E" on the com¬ 

mon boundary of villages Khairaha- 
kandoha. 


E-A Line starts from point 'E' and passes through 

village Khairaha and passes along the 
southern boundary of plot numbers 517, 
519, 446, through plot number 443, along 
the western boundary of plot number 441, 
through plot numbers 470, 469, 472, 473, 
475,398,1130,355,354,353,356,357,341, 
340, along the southern boundary of plot 
numbers 340,339 and meets at starting point 
'A'. 

Block-2: 

A-l-B-1 Line starts from point A-l in village 
Kandoha and passes along the western 
boundary ofplot number 324 and meets at 
point B-l on the eastern bank of Nullah. 

B-l-C-l-D-1 Line starts from point B-l and passes 
through village Kandoha along the north¬ 
ern boundary of plot numbers 324,329,330, 
331, through plot numbers 324,348/2,334, 
320, 311, western boundary of plot num¬ 
bers 310, 287, northern boundary of plot 
numbers 287, 286, 285, western boundary 
ofplot numbers 284,283,192,193,194,191, 

152, 153, southern boundary of plot num¬ 
bers 147, 143, 133, through plot numbers 
132, southern boundary of plot number 102, 
eastern boundary of plot numbers 130,129/ 
2, southern boundary of plot numbers 129/ 
2,129/1 and meets at point D-1. 

D-l-E-1 Line starts from point D-l and passes 

through village Kandoha through plot num¬ 
bers 129/1, 128,105,104,100,99,98,97,33, 
34,35,36,37,38,40 and meets at point E-l 
on the southern bank of Nullah.. 

E-l-F-1 Line starts from point E-l and passes 
through village Kandoha along the north¬ 
ern boundary of plot numbers 40,41,42,56, 
57,58,64,65, eastern boundary ofplot num¬ 
bers 65,66,164/1,391/3 then along the partly 
common boundary of villages Chhirhiti- 
Dhamnikhurd and meets at point F-1. 

F-l-G-1 Line starts from point F-l and passes 
through village Dhamnikhurd through plot 
numbers 11,10,9,38,8,38,40,-then enters 
in village Kandoha and passes through plot 
number 393, then enters in village 
Dhamnikala and passes through plot num¬ 
bers 135/1,136 and meets at point G-l. 

G-I-A-l Line starts from point G-I and passes 
through village Dhamnikala along the 
southern boundary of plot numbers 136, 
134, 133, 132, thro^h plot numbers 107, 
106, then enters irt village Kandoha and 
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passes through plot numbers 402, 403, 
388/2,387,339,381,382,377,376,375,374, 
373,348/2,351,348/2 and meets at starting 
point A-1. 

[F. No. 43015/13/2010-PRIW-I] 
A. K. DAS, Under Secy. 

25 379^97, 2012 

4T1.3TT.3242.—4T79T (343fa 37k 

3lfkf999, 1957 (1957 9920) 

3^(1-HH 4ft 4RT 4 9f[99-4TTT (1 ) ^ 3T9kT 

ATRcT 773997 ^ 9%979 ^ £T7T 977 4^ 37f47J991 

3378, 91971 18 2011 9% 9779 ^ 7T949, 4T4II, 

3, 39-31^ (ii) 9T97I 26 99797, 2011 3 WfrlrT 9% 9^ 
^77 37flR^TT 3 99T431 37^^t % 9ft$kT 4ft •‘jfk 

^ r«w*l 9T4 6.58 |4tR ( cTH^PT) 9T 16,25 T4T? ( cTH^PT) f, 
4Tt4^ 49 ^ 379^ 3im 4f[ 7J49T ^ ?f[; 

3#3 777997, 99 91T7T9T9T9I%94Ttf97f7T37f97349T 

9 9919^ 3RJ7|4t 3 f^cT 9% 4^ 999 *$9 9^ 474 % 9%991T 
371477491; 

374: 379, ^k? 777997, 9%9R1 TOT &9 ( 37^9 3lkf99977) 
37MW7, 1957 9% 9777 7 9% 94-9T7T (I) gRT 944 7fl494f 
49 94t9 9R% fir 774FR 37^4[ % 9kf9 6.58 %9Z3 
(77444) 47 16.25 (7PT44) 9T4 9% 399 ^ 9^ 77^ 37f999T 
^ 373fa 977% ^ 374% 37P99 9% 7J49T %9T t; 

1: ^77 3Tf*R£99T ^ 37919 37T9 977* $kr 9^ 774747 
7R2937K^/01/2012,9I%3910 37$R, 2012 49 t9W9 34 1 ^49 , 
^d<l, ^7R74^ 9^ 4il4tf4 % 479TV9<9I 199997, 1, 493f7T9F17377 
T^Z, 99979997-700001 ^ 999fcl9 % 9T 9^194447, 7R?77T 
^T4, WOST? ^ 494frR k 4T 99744447 ( ijf9 3fk 7T979), 
4%riPdr^, 9744119373, 7T9t, 97^(29 9^194447 
(Tji^ofUj f94T4), ^cn *7151 ^Trf993lkfe9Tf9^zN^ 9R919T 
"^77, 494 7fe, 7197, ^71739^(991 41 779T9T11 

f^PTT 2: 949 37f4f949 49 4777 8 ^ 9499f 9% 347 *919 
37T99Zf4T4T 41797 f^RT^f [HHldf^d 9444 "f : 

37%9 4^ 4749 3TIm194!— 

‘ ‘ 8 (1) 7S ^, ^ f477ft *jfk k, f4T79fr 4749 4777 7(1 ) 

^3T4ft 37^^497(H^ldl^t, tet, 37f47J49T^f990<% 
47^7 9 9777 fcdl ^ RtcRRnjnf ’ijfTT ^qj <43-14! f^TRt 474 4TTkf1 
■*$4 k 91977 47 ^ f49?t 37f4497f 49 37%9 f9Ttr 91% 9R k 
37T9f9 4R 77^9T I 

TWI4K9 

( 1) |77 4777 $ 374f49f9 4? 3797% 9# 9Pfr 47 ^ 4 ^ 

^t49f4T77t ^f4^4ft499 997799 ^1^97744 7199 77f4T47ir 


4T79T 47^ f 3lk ^ 77f4T479 777497 4T t4R7T 37^7 

°4f49 4it 9^f 4T79t 47f^ I 

(2) 94-4T7T ( 1 ) ^ 37479 47^47 37l4f9 77^79 4Tf449fr 477 
t9Tf7I9 ^7 ^ 4ft 9719717 37 k 77^79 47^74977 3779fW9f 4^7 

744 ^ 47^7 ^T 47 t4f4 ^4477147 ?77I ^947^ 49 3747R t9T 
3^7 ^Fft 7797 3774f94f 49 ^ ^ 4747^ 3^7 ^7f7 37f9f749 
474, 4f9 47t^ 4R9 ^ 444T^ 4 t 4f 37744447 779^197 

t, 4F 47 97 4R7 7 4ft 94-4T77 ( 1 ) ^ 37479 37f47jf49 
^ ^ 4T 477t ^fR tf 47 977 47 ^ 37f4497f ^ 7749 ^ 447 
l<H7i 47 ^77t '»ff4 ^ f4f9R :§99gf 4T ^Fft ^jf 9 tf 41977 47 
^ 37f4497f ^ 7744 '^1 3TT9frT4f 47 37491 t7749lM 37k 
977^ ?7714f7 4f 49k4Tft ^ 37f4^74 77%9 f^rfkR 1747^ 
4>"9ff9 7774974^7 977^ f5ff4?44 4 ^ (Viy.^Tl I 

( 3 ) ?TT 4RT ^ 44749! 47 4^ ^7f49 f4RT7 ^f*7 k f?94^ 

Tl^sii ^R0l4t4f94Rktf949974T4R^49^ 41 - <K g7d l, 

4^4 ^fk 47 f4T77t %7t '^fk k 4T 977 47 47 37f4497 ^77 
37fkf944 4i 374T9 37^9 477 Rriy. 41% ! 1 * 

^ 3: 49^74777497% 494777f94447, 1, 4> l ciff i d 4T99 
7^79, 4T7474997-700001 49 949 37f4f944 4 % 4777 3 ^ 374 T 9 
37f47J49T 77^77 49.37T. 2518, 9lk74 27 Rf, 1983 ^f7 4T79 
77444, 4T4 II, 74^ 3, 94-74^ (ii) % 11 4p, 1983 % 44lkld 

4%4^ «ft, 77^74 4TT4499 f9g49147471 1 
3T^J4t 

444 37k 37T44T4ft 744 (944T 77794 71^) 
f9R4-497T (^7T7744) 

(klt4T7RSTT37T7f4t/01/2012,9T7i7§ 10 37^77, 2012) 
7T4T3lf4497: 

^Ijtl/yiH 4 Ffl 77 TO 4 ETF Tirrfl 7^71 T^l 
4 7h§qi (4^%)(t^T74) 

(r=m^PT) (cnT'T 7 !) 


9194#T 9541 61 499 16.25 6.58 9FT 



4T4 RTTlkffk % 37kr[9 t49T 9179 47 ^ ^JTsT^ =h1 ‘777s41 : 219, 220 
(474), 248 (414), 251, 252, 260 (4T4), 275 (474), 276 
(414), 277 ( 474), 278 77 284, 286 k 292 3lk 300 1 


TfkTT9 u f9: 

47-74-4-9-^4 k^l fk^ * ‘ 97 M 4 4R4 f(4R 9T9-RR7k : 7kl 
^ '^Tl^TTSqT 257, 260, 259, 268, 255, 
248, 300, 252, 251, 220, 218, 219, 217, 
216 k ^m\ ^ 44 4' ’ 47 f47T9l f | 
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^ gl f g f g ‘ *'^ 1 * Ttjnrt -Mlffteft 1 1 ^ \tsU WsUI 
295, 294, 293, 285^TpRtftl3f^3‘V' 
■'R fncidl 1?! 

^3T 1 V ’ TTFLHRMo #C ^FRTT 

TTt RP^fHd #RT ^ RTC T ^RTt I|f % 

><sll % TTPRf- H l^rH <hT j I ^ *i<is tlOHI 

277, 276, 261 ^ TpiRcft ^ flfj 

“V’RTfReitftti 
pflF.tf. 43015/17/201 

^ra, 3mTRf^f 

New Delhi, the 25th October, 2012 

S.Q. 3242.—Whereas by the notification of the 
Government of India in the Ministry of Coal number 
S.O. 3378 dated the 18th November, 2011 issued under sub¬ 
section (1) of Section 4 of the Coal Bearing Areas 
(Acquisition & Development) Act, 1957 (20 of 1957) 
(hereinafter referred to as the said Act), and published in 
the Gazette of India, Part II, Section 3, Sub-section (ii), 
dated the 26th November, 2011 the Central Government 
gave notice of its intention to prospect for coal in 6.58 
hectares (approximately) or 16.25 acres (approximately) of 
the lands in the locality specified in the Schedule annexed 
to that notification; 

And whereas the Central Government is satisfied that 
coal is obtainable in a part of the said lands prescribed in 
the Schedule appended to this notification; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of Section 7 of the said Act, the Central 
Government hereby gives notice of its intention to acquired 
the land measuring 6.58 hectares (approximately) or 16.25 
acres (approximately) and all rights in or over the said lands 
described in the schedule appended hereto; 

Note 1: The plan bearing number Rev/01/2012, dated 
the 10th April, 2012 of the area covered by this notification 
may be inspected in the office of the Deputy Commissioner, 
Chatra, Jharkhand or at the office of the Coal Controller, 
1 ,Council House Street, Kolkata-700 001, or at the office of 
the General Manager, Rajhara area, Jharkhand or General 
Manager (Land and Revenue), Central Coalfields Limited, 
Darbhanga House, Ranchi or Chief General Manager 
(Exploration Division), Central Mine Planning and Design 
Institute, Gondwana Place, Kanke Road, Ranchi. 

Note 2 : Attention is hereby invited to the provisions of 
section 8 of the said Act which provides as follows:— 

Objections to acquisition:— 

"8(1). Any person interested in any land in respect of 
which a notification under section 7(1) has been issued, 
may, within thirty days of the issue of the notification, 

i% - is. 


object to the acquisition of the whole or any part of the 
land or of any rights in or over such land. 

Explanation:— 

(1) It shall not be an objection within the meaning of 
/ this section for any person to say that he himself 

desires to undertake mining operations in the land 
for the production of coal and that such operations 
should not be undertaken by the Central Government 
or by any other person. 

(2) Every objection under sub-section (1) shall be made 
to the competent authority in writing, and the 
competent authority shall give the objector an 
opportunity of being heard either in person or by a 
legal practitioner and shall, after hearing all such 
objections and after making such further inquiry, if 
any, as he thinks necessary, either makes a report in 
respect of the land which has been notified under 
sub-section (1) of Section 7 or of rights in or over 
such land, or make different reports in respect of 
different parcels of such land or of rights in or over 
such land, to the Central Government, containing 
his recommendations on the objections, together 
with the record of the proceedings held by him, for 
the decision of that Government. 

(3) For the purposes of this section, a person shall be 
deemed to be interested in land who would be entitled 
to claim an interest in compensation if the land or 
any rights in or over such land were acquired under 
this Act." 

Note3 : The Coal Controller, I, Council House Street, 
Kolkata-700 001 has been appointed by the Central 
Government as the competent authority under section 3 of 
the said Act, vide notification number S.O. 2518 dated the 
27th May, 1983 published in Part II, Section 3, Sub-section 
(ii) of the Gazette of India dated the 11th June, 1983. 

SCHEDULE 

Magadh and Amarpali Block (Tandwa South Block) 
District-Chatra (Jharkhand) 

(Plan bearing number Rev/01/2012, dated the 10th April, 


2012) 


All Rights: 


SI. Mauja/ ThanaVillage/District Area Area (in Remarks 
No. Village Thana (in acres) hectares) 

number (approxi- (approxi¬ 

mately) mately) 

1. MasilaungTandwa 61 Chatra 16.25 

6.58 Part 

Total Area :16.25 

6.58 


Plot numbers to the acquired in village Masilaung - 219, 
220(P), 248(P), 251,252,260(P), 275(P), 276(P), 277(P), 278 
to 284,286 to 292 and 300. 
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Boundary Description: 
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Between 


A B-C-D-E-F Lines start from Point k A ! to plot numbers 
257,260,259,268,255,248,300,252,251, 
220,218,219,217,216, in village Masilaung 
and meets at point *F\ 

Lines passes from Point *F’ to plot 
numbers 295, 294, 293, 285, in village 
Masilaung and meets at Point ‘G\ 

Line passes from Point ‘G' through 
common boundary of villages Masilaung 
and Kamta and meets at Point ‘H\ 


Sh. Kama! Prakash 
S/o Shri Ban war i Lai 
3 84, Gangapur, 
Bareilly. 

and 

The Dy. General Manager, 
Bank of Baroda, 
129-D, Civil Lines, 
Bareilly-243 001. 


H-I-J-A Line passes from Point ‘H’ through plot 

numbers277,276,26!, in village Masilaung 
and meets at starting Point ‘A’. 

[ F. No. 43015/17/2010-PR1W-I] 

____ A. K. DAS, Under Secy. 

ffsmR frstreR 

^ 21 fiHdHL 2012 

^57. •3TT. 3243.—SlIalRiq-, 1947 (1947 

14) ^ rnn 17 ^ 

^ ^ BfADlcbl 3^7 =h4*l<i ^ 

^Rlf^-inWlRlcf, 

24/2009) ^ 9<fr | R i |d 
20-09-2012^1 W?Tf3?T ?TT | 

N- ^-12012/45/2004-3pf apR (T^-H)] 

?fm fTfr, 3TJ^frT 3?teKt 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 21 st September, 2012 

S.O. 3243.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947, the Central Government hereby 
publishes the Award (Ref. No. 24/2009) of the Central 
Government Industrial Tribunal/Labour Court, Lucknow 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Bank of Baroda and their workman, which was received by 
the Central Government on 20-09-2012. 

[No. L-12012/45/2004- [R( B-II) J 

SHEESH RAM, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, LUCKNOW 

Present: 

Dr. ManjuNigam, Presiding Officer 

I.D. No. 24/2009 

Ref. No. L-12012/45/2004-1R(B-I I) dated; 22-05-2009 


AWARD 

1. By order No. L-12012/45/2004-IR(B-II) dated 
22-05-2009 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by clause 
(d) of sub-section (1) and sub-section (2 A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between Sh. Kamal Prakash S/o 
Shn Banwari Lai, 384, Gangapur, Bareilly and the Dy. General 
Manager, BankofBaroda, 129-D, Civil Lines, Bareilly for 
adjudication. 

. 2. The reference under adjudication is : 

“Whether the action of the Management of the Bank 
of Baroda in terminating the services of Shri Kamal 
Prakash S/o Shri Banwari Lai w.e.f. 19-1 -2002 from 
the post ot Typist-curn-Data Entry Operator is legal 
and justified? What relief the workman concerned is 
entitled to?” 

3. The case ofthe workman, Kamal Prakash, brief is that 
he was engaged as Typist-c urn-Data Entry Operator on 
26-03-2001 by the Bank through M/s. Balaji Computers, 
Bareilly and worked as such continuously till 19-01-2002 
when his services have been terminated without any notice 
or notice pay in lieu thereof, in violation to the provisions 
contained in the Section 25F ofthe Industrial Disputes 
Act, 1947 in spite of the fact that the workman has completed 
240 days of continuous services as per provisions of the 
Industrial Disputes Act. Accordingly, the workman has 
prayed that termination of his services w.e.f. 19-01-2002 be 
declared illegal and unjustified and he be reinstated in 
service with consequential benefits including back wages. 

4. The management ofthe BankofBarodahasdisputed 
the claim ofthe workman by filing its wTitten statement; 
wherein it has been stated that the workman was engaged 
on day to day adhoc basis as and when required by the 
branch through an agency, M/s. Balaji Computers for 
reloading the computer data and he w f as paid as per Bills 
presented by him every month. There was no employee- 
employer relationship between the workman and the Bank, 
therefore, there arise no question of terminating the services 
ofthe workman at any point of time. It was further submitted 
that appointment in the Bank are governed by certain 
Statutory Rules and guidelines issued by the Government 
of India and according to which for appointment on a post 
one has to go through certain specified procedure and the 
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workman by not going through said procedure is hying to 
get back door entry in the bank services. Thus, the bank 
management has prayed that the claim of the workman is 
without merit and is liable to be rejected without any benefit 
to him. 

5. The workman has field rejoinder whereby he has only 
reiterated his averments already made in the statement of 
claim and has introduced nothing new. 

6. The parties have filed documentary proof in support 
of their respective cases. The workman has examined himself 
whereas the management examined Shri Mandeep Kumar, 
Officer (HRM) in support of their case. The parties availed 
opportunity to cross-examine the each other’s witnesses 
apart from putting oral arguments. 

7. Heard representative of both the opposite party and 
perused evidence on record. 

8. The authorized representative of the workman has 
argued that the management of the Bank of Baroda has 
terminated the services of the workman without complying 
the mandatory provisions of the Section 25F of the Act, 
though the workman has completed 240 days continuous 
working. 

9. Per contra, the representative of the Bank has argued 
that there existed no employee-employer relationship 
between the workman and the bank as he was never 
appointed by the bank following prescribed procedures 
for the recruitment in the bank. It has further contended 
that the services of the workman were availed through 
agency viz., Balaji Computers and he was not called for 
when there was no need of his services; accordingly, he 
was never terminated at any point of time, therefore, there 
is no need to comply with the provisions of Section 25 F of 

' the Act. 

10. The parties have filed documentary evidence in 
support of their case. The workman has filed photocopy of 
the following documents: 

(i) Applications addressed to the Chief Manager, 
Bank of Baroda, Zonal Office for payment of 
charges for carrying out the data entry work for 
the period 24-06-2001 to 12-01-2002, paper No. 
12/12/5 to 12/12. 

(ii) Cheques towards said payments for different 
amounts, paper No. 12/13 to 12/19. 

(iii) Letter of Chief Manager dated 06-12-2001, paper 
No. 12/20. 

(iv) Photographs relating to foundation day 
celebrations, paper No. 12/21. 

(v) Representations of the workman regarding 
continuance of his service on temporary basis, 
paper No. 12/22 to 12/28. 

In rebuttal, the management of the Bank has filed 
photo-copy of applications moved by the workman for 


making payments in respect of data entry work and the 
photocopy of cheques making payments in response 
thereto, paper No. 10/10 to 10/24. 

11.1 have given my thoughtful consideration to the 
rival'contentions of the authorized representatives of the 
parties and scanned entire evidence on record. 

12. It is the case of the workman that he worked with the 
opposite party continuously for the period 26-03-2001 to 
19-01 -2002 and for said work he was sent through an agency 
viz., M/s. Balaji Computers. Further, his allegation is that 
his services have been terminated by the bank without any 
notice or notice pay in lieu thereof in contravention of the 
provisions contained in the Section 25F of the l.D. Act, 
1947. 

13. It is settled law that when the workman comes 
forward with the case that his services have been terminated 
without following previsions of the Section 25F of the Act, 
then burden of proof heavily lies upon him that he had 
worked for 240 days in the preceding twelve months from 
the alleged date of his termination. In his cross-examination 
the workman has stated that he has been sent by the Balaji 
Computers for the said post. Further, it was also stated that 
he used to give written details of the days he worked and 
after verification he was paid by the Bank through cheque. 
The detail of working, which he had provided to the Bank 
for payment, is on record which is as under: 


s. 

No. 

Duration of work 

No. of Days 

1 . 

24-06-2001 to 03-07-2001 

09 

2. 

04-07-2001 to 31-07-2001 

24 

3. 

01-08-2001 to 31-08-2001 

28 

4. 

01-09-2001 to 30-09-2001 

30 

5. 

October, 2001 

- 

6. 

November, 2001 

- 

7. 

December, 2001 

- 

8. 

01-01-2002 to 12-01-2002 

12 


The workman has not moved any application for 
summoning any record or working details from the Bank. 


Per contra, the management witness vide para 06 of his 
affidavit has given following details of the working of the 


workman with the Bank. 

From 

To 

No. of Days 

24-06-2001 

03-07-2001 

09 

04-07-2001 

31-07-2001 

24 

01-08-2001 

31-08-2001 

28 

01-09-2001 

30-09-2001 

30 

01-10-2001 

31-10-2001 

31 

01-11-2001 

30-11-2001 

30 

01-12-2001 

31-12-2001 

31 

01-01-2002 

12-01-2002 

12 


Total 

195 days 
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The workman has not rebutted the above w orking details 
in the cross-examination or otherwise. 

14. In Surenderanagar Panchayat and Another V. 
Jethabhai Pitamberbhai 2005 (107) FLR 1145 (SC) Hon'ble 
Apex Court came to the conclusion that where the workman 
failed to prove that he had been in employment with the 
employer for a period of240 days uninterruptedly, he not 
entitled to protection in compliance of Section 25-F of the 
Industrial Disputes Act, 1947. It was held by the Hon’ble 
Supreme Court that the scope of the enquiry' before the 
Labour Court was confined only to 12 months preceding 
the date of termination to decide the question of the 
continuous service for the purpose of Section 25-F of the 
Industrial Disputes Act, 1947. Further, I lon’ble Apex Court 
has observed as under: 

The claimant, apart his oral evidence has not 
produced any proof in the form of receipt of salary or 
wages for 240 days or record of his appointment or 
engagement for that year to show that he has worked 
with the employer for 240 days to get the benefit 
under Section 25-F of the Industrial Disputes Act. It 
is now well settled that it is for the claimant to lead 
evidence to show that he in fact worked for 240 days 
in a year preceding his termination.” 

16. Ihus, in view of the discussions made above, it 
comes out that the workman was not engaged by the bank 
following the procedure; but rather as per his own admission 
was sent through an agency viz. M/s. Balaji Computers. 
He was simply a casual labour and called upon to make 
entry of the computer data as and when required. In case 
of casual labour in order to get some relief he has to prove 
that he has worked continuously for 240 days 
uninterruptedly in a year preceding his termination, as 
observed by Hon’ble Supreme Court in Surenderanagar 
Panchayat and Another v. Jethabhai Pitamberbhai 2005 (107) 
FLR 1145 (SC). In the present case, the initial burden of 
establishing the fact of continuous work for 240 days in 
preceding twelve months from the date of alleged 
termiriation i.e. 19-01-2002 was on the workman but he has 
utterly failed to prove that he had worked for 240 days, as 
such, he could not discharge the burden. Under the facts 
and circumstances, I am of the opinion that the alleged 
action of the management in terminating the services of 
the workman w.e.f. 19-01-2002 was neither illegal nor 
unjustified. 

17. Accordingly, the reference is adjudicated against 
the workman Kama! Prakash; and in my opinion he is not 
entitled to any relief. 

18. Award as above. 

Dr. MANJUNIGAM, Presiding Officer 

LUCKNOW. 

11-09-2012 


14) 3ft m 17 tfr 37^m^, 

"dMHSd, 37PKT 73^5 

fT#3RFTt 3fR cfpEj; if 

^ W (TM 4M 10/09) ^ f 

7k<*K qFt 26-09-2012 ^’5TR1 f37T Sfi | 

[71. 42012/66/2008-37T^. 3TR. (;gpj.)j 

New Delhi, the 26th September, 2012 

S.0.3244.—In pursuance of Section 17 ofthe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. Case No. 10/09) ofthe 
Central Government Industrial Tribunal-cum-Labour Court, 
Kanpur as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
the Deputy Supdt. Horticulturist, Taj Mahal, Agra (U.P.) 
and their workman, which was received by the Central 
Government on 26-09-2012. 

[No. L-42012/66/2008TR(DU)] 
SURENDRA KUMAR, Section Officer 

ANNEXURE 

BEFORE SRi RAM PARK ASH, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 10 of 2009 

Between: 

Sri Bhaiyan alias Gauri Shanker, 

Son of Sri Kashi Ram, Dandiapura Galla Mandi Road, 

Devi Lai Chaubey ka Akhara, 

Jhansi, 

And 

Deputy Supld. Horticulturist, 

ASI, Horticulture Division No. 1, 

Taj Mahal, Agra, U.P. 

AWARD 

1. Central Government, vide notification No. L-42012/ 

66/2008/1R(DU) dated 1 7-02-09, has referred the following 
dispute for adjudication to this tribunal_ 

2. Whether the action of the management 
Archaeological Survey of India in terminating the services 
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of Sri Bhaiyan alias Gaurishanker with effect from 01-12-07 
is legal and justified? If not to what relief the workman is 
entitled to? 

3. After exchange of pleadings between the parties the 
case was taken up for evidence of the parties on 22-08-12. 
A perusal ofthe record would reveal that the representative 
for the workman moved an application paper no. 11/1 
requesting therein that he is withdrawing his authority from 
the case. 

4. Having considered the case at length the tribunal is 
ofthe opinion that at least the workman concerned should 
have put in his appearance in the case for his evidence. His 
non-appearance in the case lead to one and only one 
inference that he is not interested in prosecuting his claim 
before this tribunal. Therefore the tribunal is having with 
no option left except to hold that the workman is not entitled 
for any relief pursuant to his claim statement 

5. Reference is therefore, decided against the workman 
and in favour of the management. 

RAM PARKASH, Presiding Officer 
27 2012 

¥rr. 3Tt. 3245 .—arfafwr, 1947 (1947 

14) ¥ft mj 17 ^ 3 

TRT. RT Tn$.' 4>Wldl ^ 

3jfc ^ if fifths 

if w&k srfawi, ¥err ^ 

W02 tft. 3TFF 2009 #U0¥t. 3TFF 2009) ^ 
y^Tf^ld TTift t 14-09-2012 Wft 

13TT«ni 

fH. T^-40012/21/2009-3^ 3TR (^)] 
T&Z ^T¥R, 3T3¥FT 3TftRTRt 
New Delhi, the 27th September, 2012 

S.O. 3245.—In pursuance of Section 17 ofthe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award [Ref. Case No. 02 (C) of2009 
and 10 (C) of 2009] of the Industrial Tribunal, Patna as 
shown in the Annexure in the Industrial dispute between 
the Chief General Manager, BSNL, Kolkata and Others and 
their workman, which was received by the Central 
Govemrpent on 14-09-2012. 

[No. L-40012/21/2009-1R(DU)j 
SURENDRAKUMAR, Section Officer 

S& 3 $ Q'Tj 12 -m 


ANNEXURE 

BEFORE THE PRESIDING OFFICER, 
INDUSTRIALTRIBUNAL, PATNA 
Reference No.: 02 (C) of2009, 

10(C) of2009 

Between the management of the Chief General Manager, 
(Maintenance) BSNL, Telephone Bhawan, 6th Floor, 34, 
B.B.D. Bagh, Kolkata-700001, West Bengal and the General 
Manager, BSNL, ETR Central Telegraph Building, 2nd Floor, 
Budh Marg, Patna, Bihar and Shri Dev Kumar Pandey S/o 
Shri ShyamNarain Sharma, Village Siparadih, P.O.: Dhelwan, 
PS: Fulwari, Present P.S: Beur Patna (Bihar). 

For the management: Shri Rohitabh Das, Advocate. 

For the workman : Shri Durgesh Pd. Sinha, Advocate. 

Present: Shri Harish Chandra Singh, Presiding 

Officer 

Industrial Tribunal, Patna. 

AWARD 

Patna, the 31 st August, 2012. 

By adjudication order No. L-40012/21/2009-IR (DU) 
dated 28-05-2009 the Central Government (Government of 
India) Ministry of Labour, New Delhi referred under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (hereinafter to be referred 
to as ‘the Act’) the following dispute between the 
Management ofthe General Manager, BSNL, ETR Central 
Telegraph Building, 2nd Floor, Budh Marg, Patna, Bihar 
and their workman Shri Dev Kumar Pandey for adjudication 
to the Central Government Industrial Tribunal No. 2, 
Dhanbad. However, vide order No. L-40012/21/2009-I R(DU) 
dated 04-11-2009, the Central Government transferred this 
Industrial Dispute to State Industrial Tribunal, Patna for 
adjudication:— 

“Whetherthe action ofthe management ofthe BSNL 
Patna in terminating the services of Shri Dev Kumar 
Pandey, w.e.f. 25-12-2003 is legal and justified? If not, 
what relief the workman is entitled to?” 

2. The case of the workman Sri Dev Kumar Pandey 
(hereinafter referred to as the workman) as stated in his 
statement of claim is that he was appointed by the oral 
order to discharge the duties of the class IV employee 
under group ‘D’ with effect from 01 -07-1999 with SDE, OCB, 
TAX Patna. He worked from 10 A.M. to 5 P.M. un¬ 
interruptedly and performed various duties such as laying 
of cable, carrying telephone cable, sweeping and cleaning 
office premises, carrying file register etc. He was paid 
Rs. 1000 per month on fortnightly basis through vouchers. 
The work or duties done of him were of perennial nature 
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and identical with the permanent employees of BSNL. On 

24- 12-2003 he was asked not to come to duties since 

25- 12-2003. On 25-12-2003 he went to duties but he was 
stopped from worked and was informed that his service 
was terminated. He made request to the management at 
different levels for reinstatement and regularisation of his 
service as a full time class IV employee under group 'D' but 
his request was not heard. He approached the Central 
Administrative Tribunal, Patna but the management did 
not consider his case on some plea or the other. He raised 
Industrial Dispute according to law which has been referred 
to Industrial Tribunal for adjudication. His case is that he 
worked with the management for over four years 
continuously and particularly within a year preceding date 
of termination, he worked for more than 240 days. He was 
not given any retrenchment compensation. The case of 
the workman is that termination of his service are covered 
U/s-2(oo) of the I.D. Act. Now he can not find employment 
anywhere and he is facing starvation and has no other 
means of livelihood. The management violated the 
mandatory provisions under Section 25-F of the I.D. Act. 
He prayed for reinstatement with back wages and 
regularisation. 

3. The case of the management has been stated in written 
statement. It may noted at the very out set that the so 
called written statement is more in form of arguments than 
written statement with factual statement. The facts alleged 
by the workman in his claim petition have not been denied. 
His engagement and his termination has not been denied. 
But argument has been advanced in the so called written 
statement that there is nothing on record/material brought 
forth by the workman to the effect that any 'action' had 
actually been taken as claimed. It has been argued in the 
written statement that question of termination of an 
workman having being orally appointed can not be and 
does not arise. The BSNL will not take action against some 
one who has not been appointed and there is no 
communication regarding termination of the service of the 
workman with effect from 25-12-2003. It has been argued in 
the written statement that the workman has tried to mislead 
and misguide the Tribunal into passing an award. He has 
not mentioned that besides Central Admin istrative Tribunal 
he had also approached the Hon’ble Patna High Court who 
refused his writ petition and dismissed the same. The 
workman alleged that he was terminated in the year 2003. 
He raised industrial dispute after five years, this indicates 
his mala fide intention. 

Actually the facts alleged by the workman in his 
statement of claim have not been denied by the 
management in the written statement. However, it is well 
settled that is such cases it is duty of the workman to 
adduce evidence to prove that he worked for more than 
246 days within the 12 months before the alleged 
termination. As such the question for determination before 
the tribunal is:— 


(i) “Whether the workman has prove that he worked for 
240 days within 12 calendar months before the date 
of alleged termination of his service?” 

(ii) “Whether the action of the management in 
terminating service of workman with effect from 
25-12-2003 in legal and justified?” 

(iii) “If not, to w hat relief the workman is entitled to?” 

4. Issue No.- (i)&(ii); — The case of the workman is that 
he was engaged to discharge the duties of class IV employee 
under group 'D' from 01 -07-1999 with SDE, OCB, TAX Patna. 
He worked continuously till 24-12-2003 and he was removed 
with effect from 25-12-2003. He w as paid Rs. 1000 per month 
wages on fortnightly basis through vouchers. He has 
adduced evidence to prove these facts. He has stated that 
the same in his oral evidence as well as adduced 
documentary evidence. The workman examined as W. W.-1 
has stated in paragraph-2 of examination in chief, that he 
joined duty on 01-07-99 and worked till 24-12-2003. In 
paragraph-6 of examination in chief he has stated that he 
was paid Rs. 500 on fortnightly basis. He has produced 
documents regarding payment which are Exts.-W/3 to 
W/20. Exts.-W/l, and W/3 are photo copy of vouchers 
through which payment has been made to the workman. 
Ext.-W/2 in 29 pages is photo copy of peon book showing 
that during 2002-03 concerned workman worked for BSNL 
and he carried letters from the office to different other 
offices. This documents alone i.e. Exts.- W/2 in 29 pages 
proves that the workman Dev Kumar Pandey worked for 
more than 240 days in the year 2003 i.e. year in which he 
was removed with effect from 25-12-2003. These documents 
i.e. Exts-W/2 has been duly recognised by witness by the 
management M. W-1 Ramesh Kumar who is Sub-divisional 
Engineer (SDE), AXE 10 Tax, Rajendra Nagar and was 
posted as SDE OCB Tax Patna at the relevant time as Sub 
Divisional Engineer (AXE) (OCB) Tax Patna and the 
concerned workman worked under him. In paragraph-14 of 
his examination in chief he has stated that Dev Kumar 
Pandey occasionally carried letters from his office for 
distribution to other offices of BSNL for which he was paid 
by vouchers. He has admitted his signature on the Ext. 17 
i.e. vouchers. In his cross-examination he has admitted 
other vouchers of Exts.-W/1 series and he has also admitted 
photo copies of peon book Exts.-W/2 in 29 pages. These 
documents prove that the workman Dev Kumar Pandey 
worked in the office of SDE OCB Tax, Patna for more than 
240 days within 12 calendar months immediately before his 
removal. 

In this case the management has not denied the facts in 
their written statement. The defence of the management is 
mainly based on the ground that the workman Dev Kumar 
Pandey was not duly appointed following regular procedure 
for appointment of class IV employees. The learned counsel 
appearing on behalf of the management heavily relief upon 
SECRETARY, STATE OF KARNATAKA AND OTHERS. 
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Versus UMA DAVf (3) AND OTHERS, (2006) 4 SCC-1. This 
case was regarding regularisation of service of daily wager 
in Government service. This case was not a case under I.D. 
Act. By now it has been well settled that the law laid down 
in Uma Devi case is not applicable in cases under I.D. Act. 
In I.D. Act there are certain safe guards against termination 
and/or retrenchment of workman. If those safe guards are 
not complied with while removing a workman entitled to of 
protection under I.D. Act, such retrenchment or removal 
can not be justified. The law and safe guards provided 
under the I.D. Act are stated in I.D. Act as quoted here 
under:— 

Sec-2(oo): "retrenchment" means the termination by the 
employer of the service of a workman for any reason 
whatsoever, other-wise than as a punishment inflicted by 
way of disciplinary action but does not include— 

(a) Voluntary retirement of the workman; or 

(b) retirement of the workman on reaching the age of 
superannuation if the contract of employment 
between the employer and the workman concerned 
contains a stipulation in that behalf; or 

(bb) termination of the service of the workman as a result 
of the Non-renewal of the contract of employment 
between the employer and the workman concerned 
on its expiry or of such contract being terminated 
under a stipulation in that behalf contained therein; 
or 

(c) termination of the service of a workman on the ground 
of continued ill-health; " 

Section-25B; Definition of continuous service.—For the 
purposes of this Chapter,— 

a workman shall be said to be in continuous service for 
a period if he is, for that period, in uninterrupted service, 
including service which may be interrupted on account of 
sickness or authorized leave or an accident or a strike which 
is not illegal, or a lock-out a cessation of work which is not 
due to any fault on the part of the workman; 

(2) where a workman is not in continuous service within 
the meaning of clause (I) for a period of one year or six 
months, he shall be deemed to be in continuous service 
under an employer— 

(a) for a period of one year, if the workman, during a 
period of twelve calendar months preceding the date with 
reference to which calculation is to be made, has actually 
worked under the employer for not less than— 

(i) one hundred and ninety days in the case of a workman 
employed below ground in a mine; 

(ii) two hundred and forty days, in any other case;.” 

Section 25 F. Conditions preceding to retrenchment of 
workman— No workman employed in any industry who 


has been in Continuous service for not less than one year 
under an employer shall be retrenched by that employer 
until— 

(a) the workman has been given one month's notice in 
writing indicating the reasons for retrenchment and 
the period of notice has expired, or the workman has 
been paid in lieu of such notice, wages for the period 
of the notice: 

(b) the workman has been paid, at the time of 
retrenchment, compensation which shall be 
equivalent to fifteen days' average pay (for every 
completed year of continuous service) or any part 
thereof in excess of six month; and 

(c) notice in the prescribed manner served on the 
appropriate Government or such authority as may 
be specified by the appropriate Government by 
notification in the Official Gazette." 

In this case much has been argued on behalf of the 
management that concerned workman was not duly 
appointment following rules and regulations. It was argued 
to the extent that he was not a daily wager because he was 
not paid wages and he was paid only Rs. 500 per fortnight. 
In Devinder Singh Vs Municipal Council, Sanaur. 2011 LAB. 
I.C. 2799 it has been held by the Hon'ble Supreme Court 
that:— 

“The source of employment, the method of 
recruitment, the terms and conditions of employment/ 
contract of service, the quantum of wages/pay and 
the mode of payment are not at all relevant for 
deciding whether or not a person is a workman within 
the meaning of Section 2(s) ofthe Act. The definition 
of workman also does not make any distinction 
between full-time and part-time employee or a person 
appointed on contract basis. There is nothing in the 
plain language of-— Section 2(s) from which it can be 
inferred that only a person employed on regular basis 
or a person employed for doing whole—time job is a 
workman and the one employed on temporary, part- 
time or contract basis on fixed wages or as a casual 
employee or for doing duty for fixed hours is not a 
workman.” 

In this case the workman has prove that he worked for 
more than 240 days within 12 calendar month’s immediately 
preceding the date of termination. According to the Hon'ble 
Supreme Court it is immaterial whether he was employed 
on the regular basis or he was employed for doing whole 
time job or part time job. In this case it is admitted that 
provision of Section 25 F were not complied with. 
Therefore, the termination of service of the workman is not 
just and legal. 

Issue no. (iii) :—It is well settled that in every case of 
violation of u/s 25 F of I.D. Act. The^elief of reinstatement 
cannot be granted automatically, ^am fully aware of the 
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fact that present trend of labour jurisprudence as indicated 
from time to time by the Hon'ble Supreme Court is that in 
case of daily wager relief of compensation instead of 
reinstatement should be generally granted. However, in 
this-case I find that there were several occasions in BSNL 
when daily rated mazdoor have been absorbed in cadre of 
permanent class IV employees. There is one speaking order 
passed by N.P. Roy, AGM (A), O/o the PGMTD, Patna 
rejecting the claim of workman for reinstatement and 
regularization. In that speaking order there are reference of 
three such schemes regarding absorption of casual 
mazdoors:— 


sppsj 

"HiqisfteT, 3i1alPl c h 4/47teT/TR. 

^ WtfrlT, SfRTT^.^r.Tp?. 
941 < u l [ 3/93 

^rrfcRT: 14 / 5/93 

^-42025/2/93-3T^34T(^) 7/5/93 


(1) DoT letter no-269-10/89-STN dated- 07-01 -1989. 

(if) DoT letter dated-17-12-1993. 

(iii) DoT letter no-269-4/93-STN-II dated-12-02-1999 and 
269-13/99-STN-II dated-1-09-1999. 

Besides these there is Exts.-W/28 i.e. letter of 
29-01-2008. This letters also indicated that there was scheme 
of regularization of casual workers. 

Having regard to the state of affairs in BSNL, I am of the 
view that the workman is entitled to relief of reinstatement. 
The management is directed to reinstate the workman 
immediately after publication of award. There is no order 
regarding back wages. He will not get back wages. 

And this is my award. 

HAR1SH CHANDRA SINGH, Presiding Officer 
^ fccnl, 27 2012 

3 TT. 3246 .—djlshPiet) [qc)i^ 1947 (1947 

14) tiro 17 ^ ST^WT ff, 

^Pm m * tfrr&q fa f ^ ^ 

^lyiPich f^K 3 7TTTR aMfw 
w ( Wf WIT....13/93....) 

18-09-2012^fr-5TP<Tf3TT«lT| 

^~42025/02/1993-34T|3TR (^)] 

New Delhi, the 27th September, 2012 

S.O. 3246.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947) the Central Government 
hereby publishes the Award (Ref, No. 13/93) of the 
Industrial Tribunal, Kota as shown in the Annexure, in the 
Industrial dispute between The Director, Nuclear Power 
Corporation of India Ltd., Mumbai and their workman, which 
was received by the Central Government on 18-09-2012. 


Mwt^aE4ifcT4KT10(l)(4) aflalpH, 
STfafETR, 1947 

r«i 

3f«I8[T, TR174R 3TJdPckl 774, 

7RRTWTI 


---STTsffrFT 




16cfT Tprik, q <ri ^5 Wx-1 


—3T5rr«ff 

Lh ij [<h (Vriq>: 18/7/2012 


srfufT^ 

•3TT^T % V5/92> ^ ffrR fk^l/fqqK, 

3TftTftm, 1947 (f^T ‘' 3Tf^Tf^rcr * * ^ 

^PTT) *IKT 10(1)(4) $ SRFfcT ^T 

arfkf'i >4qi4 Tn^rf^TT 441 f 

“Whether the reward of 20% over the entitlement for 
the shut down period as envisaged in term 7 of the Scheme 
of Incentive should be subject to a celling of 27% as 
mentioned in term 6 of Scheme.” 

2 . fd^l/fkqi^, ^tFTTf^rtTTT 4 4TRT 47 Tj- ^W TtRRT 

^n/4tf^i *rrfr 4R Wmz 4 w 

7 FITI 


(No. L-42025/02/1993-IR (DU)] 3. 47%R 774 qft 347 ^ ^ 4 4^7 7724^ 

SURENDRA KUMAR, Section Officer ^ 4T 4f ,J fcf f4T4T 441 fqt 414] nof 3T4T«ff 
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WF# ^ R«T T^F AAR'JSH FTF VR1 12(3) 

3MPra» fFTK 3#^, I947^7TF$Ff^FTfF7TF: 
ft ^ ^ fTFSTT t rTFT fFtF RfF^ fa^fF TRT^Tf 
6 F 7 ^^t u f 11 3M«rf ^fFTFFFT fR. wj 
TtfF 7t fF£T ^cFR FTF f 3fk F*ff ^PdF ^ TTfFT 9<M[Uj 
fFgd fcFT F#t Ft FFf Ft 3RFP7 ^t fl F#fM Ft 
Tm-FF? f 3T^ ffsr ^ tFir FRdtPRFi tt^ ^rm soft 
FFft#Tf# 11 ararof ^HT Rl^d 3cF«d FT7T.TT.fa. R*5eTFt 
^ft FT#t t ^ fTP# TrTT'T ^t 3TTO ftdT f I 3797*# Ft 
3FC*Rr FPT flF t, 3F: F^dM Ft At #TO, T^ilfiH I, 
fAtfe, TF^TtFli^ 37^ 3TFFM *#Ft# Atfd 

Wfc At teH* 8 4 t^T Ft TTt*TT FS *# f#pr f#«ffRrT efft F# t 
TR7Ff#^R c||RfF T7FT7§TF, RWFFt 84f^RFtFRFTO fF 
F3TT$FRfFf#FTf#TFFTFt<#84fF*T#FR?F#^ 
"M ^ W7TF FT 20% #f f^TTTF 3 Ft At TTftt #*T fRft e^ ^ 
*ii^n RF Ff TTftl FTTt 6 ^ 3TAfa TTtfFT # aTCFfFT T##t I 
TTR?ft# At 37lfeq A. 6 A f#RIT f fF AtRdM F FFRH 20% 

RFiiFtFRifad % 3frr 20 % ^t R<=ii^ TFd^tTRTTtfF 

facHt At ft TTFdt 11 FF: 20% 71% Ft 27% FfFTTftftfnFt 
FtTTtRTcRFTTTAttFf 3 mA VIlPHd R#f #FTffF FT^R A. 4 
A At clRifd MlRWTJef cuflfo R°n4 AtPdA AtHI AfFTTtIfA 
tFtr AtPd'l FTTTFfFTFVttFf FI^SrA. 6 AFftfaf IfTT# 

dtdd RlPU4> AlHTI, 5flff|<+> RF7 #AAf FtRTT RA TRWitRldl Ft 
f ^FfFTTFFttiqHTOAF ^ I dd iflR*^ AtfiF^FF^ 
^ARlRAftfTTf^FZ^lFAtfTFfFRF^TFA^TTFWt 
FffF84fFAFRT7FRAFfAFlfAFF(^T73-T7FFFTfA 
, FFTAFlfciqiFTFtAtAAAfARfAAf AfAFcftFFRTF 

fRft t F Ft AfFT, FTR TTSf f#FT F hR'JIIR 11 

^ Wf ’ft Fft W At F fAt -3^FT ^ F7#TT RfTT 

FIT «TT 13Tm«ff % 4)R^ ^ ^FFFT if FFFT^Tf^r 

^ ^ ^ t^fl ^ ^?TO f3TT ^T F 20% #m 

^FTTFTf^nfTmFTTTf^Ft % 6 ^ TO *flfd J ! ^Ft TfRn 
^ *TR Tl - f T^ ^T FTF ?F 3 ^Rt Ft tFlffFT WT #RT 
^ FR ^ F7FT FPf FT ^ F ^ ^ f^ff ^ 
^Kd I^TT t, ^ W 20% fFTTi f^TT FTFT 
^ 4^iRql/cb*Rt>l<i Ft FT^- -STTFr FF ^ ^fFT fFRl W T?I f I 
3FT«TI TTt 84 Rf^TFR Wl ^ ^ F^kI 3jttf ^ 
F Ft cRRKR ^ Fn t ^ ^ FTFT ftFi 

fRcFT $ Ff^T I FcT: 3F^ T^Fi ^ FWT ^ UT«ff 
■ j JRRF % 3TTFT 3T^rlF Ft TFT Ft fF WTO ^ "R»T 

7F^ 3 27% Ft FTtfFTT TftF Ft FtFR, 37^ 3Tlf^ TTiFT ^ 
tFRT FIT % I '3F3 RmfRn W ^T3R 'RtRFTTt FR 3T^fiT ^ 
^Rf FT HWd Fpf ' T JTT FT ^ IfR R Ft FRIFT ^TFT 
FTFt‘3TTFT 20% RlRdlRlF AMT dlMd THlRio R ^IlRld f, 
m: F^F^!TlOU| ttt% ^ FfaFTTt 11 

37^5 tf£}>Sr/if 


4. FtR T^e ^ FFTTT ?tFT 3TF«ff RPTtFF ^ TO 

fff % Iff Rim A’ Fftfa Iff fF F«ft ^Rtft f 3TF«ft ^ 
F^TR.TOn^tFFFtFT^F^fFM^f( R ( TdcR i J l cHI^H 
FtFTTFt FFRt'QF MH^tdl TT?FF FT 37PJFT, fFrfFTSFt 
FtFTFTT^TTFF^FI^TTTm^^. 12/9/8 8 ^ T3^T 6 ^F 
^TIFT %3RT ^ 3FrnfTf ftF FFt FFTT ^ef 

Ff*fF FF^Tt ^ 27% ^ 3TRTF Rff ^TT, FF TT7FR 
^ ^jtT 3tTf rRcif 'QFTsnfF ^ Rr^?ff ^ f^tr t\ toA 
R^IFlA^Tf^T *ft Ti^hRi Fdl fF ia jA 3ttF fR^if 
TR 27% Ft TttRT fR FF ^F t TTt FFFf FFFT 'At ?7T 27% 
TTtF F ^RTfFTtFF Ft^ I ?TT^ 3TcTTF ^ I^TT 

^ fFTTT W ^FT Ft TTTFF 3TFRT RmfftcfFtFttf-RF 
^71 Tt 84 f^ff 'A ?t F% Ft ST^fT Fft Fcft % I FlF 
FTfF7tF7 84t^FRFFfF^TO^WFf'R#FF^tcit 

d*^ ?id «SI3*1 fAcriA FTdl MlrMl?*! Rf»M fB'HH'^'^T 

^TT, Ft TFFsfft R FfofcT IFF FF 17TF Ff^ ^t Ff Ft 
FFTT 3 TfR| FHFFT 3TFR7 70 tFT F ^TT^ FF'gtctt f Ft 
3TFffef Ft FFTT ^ 20% 3fffefF ^TFR ^^T^ »JFTH 
tFt F% FtF ^tF I fF TRF^T R TTRffttt ^ TF5 7(F) 
FRifd tFIT FTT t FFg Ff TlfTT Ht TFF 6 "A tRFT 3TRTFFT 
TTtF TttfeFT F> 3RTtF ft fHt I FF«ff FTF T7TFTT F ^jfFTF 
FF FUhYUm FFft FRTRm ^ TO RF H^fldjd FFft t 
tTF TRTfftrt tf. 12/9/88 7 ^"W^^TRFttFmTt 

fF 2 Ff Ft 3TqRr A fF^TT 3T5m^^ fwz Ff ^ST3R 3Tgf«T 
84 fFT MftRin Ft ^llA'i! RR 84 ffR Ft 3 TrRt ^ feF ytcF^d 
F'5FTH fFF FT^F TTR 2 Ff Ft FRRf-A W^T3R 70 Tt FR 
#nt^tFFTT^3T^FT20% ^JFTH^TftF 13TrT: -HH^tcl F 
7 in HRR^fd^f t TT^Td 11W?, F?FF 84 

fF R TpT ft FRTT f Tft F4-dlRdU| 10 4#jf^ dtef 

FftTF 3TFTT FF F cTP^lTRlVId ^ 37TFT F 9trHI6d ^ F^ 
#*t rtfFT ^ FZ ^TF ^fft 3RTft7 70 f^T ^ FR Ft ftdt t tit 
ift F^Rt ^ft FFT ^ 3ftTF ^ FFT F 20% Fft F FFTT 
Ft FFtn) I 3TTT:^f7 "A ^TTFR 3TFT FT^ ^ FFF«T F5 
FTA.F FFTFT Rt % I 3R F^fRlF ^ TFTg - 6 ^ 7 ^tfTT TTFR 
7tFJT^nFTFf^T 70 fFf^ FRFFT ^ Wf3TFFpf-^TT 
FT^FF^^lFf'AFFFFTA^20%'5ft?FFFFFTA 
^ 3TfaFTCt t, BtF ^Tff tl f^. 12-9-88 ^ 3TFfTT 

to l?i FT -g^TFR TtfF F Ft FpT t, fF# -qt#FT % 
fTTFt 'At 3TW«lf # 3TTA FRR # Ff% fFF t T^ 3Ft ^lf Ht 

Ff% fFF t fF 70 f^T Tt FR 3T^ ^t FH ^T3R F FFf ^TT 
FFt m Rt # Tlf# FftdtfRF ^ # 3TTdt t Ff 7F^ 6 if 

qiPta 27% TTtF ^ FFRTftfRfttFfF^r^R 13F: 3TF«tf 
# 3TR#FFF7# WEFT^F#FT F FtR Td l RF 

FA^tFsfFFtl 
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5. fr* b^ki ■BT$RBT«ffB rrtfrBtrrrTrTrb^^BTrb 

BR'H< BIBlRFf FtRBRBR RT Ft FR J Iql^f B fRTFff I3TR: 
^PJjFT FR RBTFt ^ BTBB-RR iRTF RT 37RTR B RT^B B B% RFf 

sta* BtFRRTRBBR^RTSRBRRFf^t, 

6. ^R?l*bl fR. 13-5-98 RT3B^RmfBfRRRB3TB}RB 

^ BtBrT-BB RftRtRBRfRRT RB BSTBRRR RFR Ft BRRT RTFB 

t, 

BTR^fWifR. 24-i-12BBFRRB7If3Rf^RRTTT7 r 26-6-98 
^ Ft RFR 3TBRR B RTTTRT RTRT TfT t?, -3TcT: RFR 3?fRR 
WqcfllRqeiBfNlefl T^tRRRTBfRRRftBkBfR. 27-1-11 

3TT^, 37R:RBT 

fRTfRBRTBPl'JlRft 3BTBfRTBtRBRFR7pTRTRTRRRRFfFt 
B"=M 1RRTRf Bl yfaPirfer BTrT.BT. ^RBfB-TR 3TTB, RRRRRFTT 
FfTf BBT I 

7. RFR^ RtlTR RBTBf RTf 37kB ^BRtf^FRRTRR 

k RBbRR Rt RTBTm u I Bft 3Tk B Rf RTRB-RR BR 1R f, RR^ 
3TOTBf BRfRTFBRBltf 3TORTRT RFf |TBT f, 3 TR:RFRT$bB 
BTFRR^ tRRRTBfRRBB3mBRRR?rfRT^^BRRFT7|fRT 
Bf BTB^ ^ ^ 3TBTB ^ fr'SfTeTl f ^ .3mTBT 

3T9T^ BB ^ ^TBTBk?r f3H ^ off B«4 BMeT t^TB tjb f 

kcf^BBBB^^B6BBBFTfTBB#%lB. 12-9-88 RTRrB. 

6 RR 7 B Bf&fef ?Rff RT 3R^ # 11 RFT RRFfTB ^ Br 6 B 
#fcTBB7t^tBMI ^PeBBBBkB^BiBFBBBtBBtt,BBB 
BK '' RTBTFR BtPRTFR BTRRT' ’ RTt BRR B %BT BBT t RR RrB 
Be 4i3*l hIR-hs <+>"( fBBfftW 3TRfRB BtBfB~B pM R l eF FtRlRt 
t RT fRR rB 1|R fRRt ^ fefB Rt RRTTRR Bkn f RF RT RRTTRR 
BtcBT^f BtRRT BR # RR7 WT ^ f RR RB BRKR RteTTTFR 
BkfBT B 37cBT RFf fRTRT RT RBTRT t? f RTRfRR RRTR RT7RTT B 
tBBT< BRIT 3 rB ffBTSI3-1 4lR<H6 <*\ fRRfftR RRfR BBR 

^ BtB BB BBBB BTRf ^ BB fBfBT RTrTT f eft fBBffeT 

RBfB B RT BBT fRR RTRfB rB f, RRRR fRRffTR 3TRfB RT fRRT B 
^ B3R ^ BfB ^ BtB IB fBBf B Bft BRTBB BRf ^3B t BF 
FB BB#% Bt Bb 6 B Bf% Bt#fB BtBf B BTTfBB Bff FtBT 11 
BF B«B 3 ?bB RiB B ¥fBB t, 37B: BTBknB BB B^B 

TsnfBB Ibrt'B lB I 

8. FBB BBTBf ^ tBgIB yRiRlfB Bft BBfTBf R BBB fBRT I 
BBBBB Bt BF RTBlfkBRiT BF VB7B BBBT BT^BT fB" ^fB fBRt 

bib<B B b^brtb 3tbB btb^ Bfr BTfBB bibb ^ bt$b 

BTfB Bb BB b| f Bt BBBB^f bB BT^T Bt m Ft BB BTB^ BB 
BRB7 BB B tBkfBBB %BT RT BTBkTT f BB BTBTfBB B^fBTBB 

BF BR^tB f t% FB BfB^ B Bf^B BB 3TTB?BBufT BFf FtBiB ^ 
^BBf BTB BB#B bB ^FgqT BB t BBB 3BBcffcfB f Bt B Brt 


tefferf B fBBBB BTBBt ^Bef RTBTfBBnBT B BBBB^f ^ b*B 
fBRtfBB m BTBftlB BTBB FT 37BBT FtM BT BB^ ^BB 3TBBT B^f 
113 ^ RTBTfBBRii ?B Bcfmf BB BBBTB BB 

BR#B BB BTBT, BTBBT 3TlfB BTf ^fkBB BIB ip; BT fcf"BK f RT 

BBB fT RT Bt BfBB FtcfT BRT fB^4 ^BT I ^B BTBBt B 
^TBtT B ^ BBR Ft fBBRB f, BBB Bt BF fBT BT^B BR BR 

BTB^ BF fBfBRBB BTTBiB, tgrTTB BF fB7 BT^B % BFt BR ^BBf 

BIB BB#B B RBlfcfy B«Bf R iBBTB ^ BBB B BFB BR 
RTBtfBBRB B IbRb ^ fRRr fBBFB BRB I 

9. FRFTB BTBH B BRBTRR B BT$B Bt Br BRFT ^ BR 
^BBT BB^ B bB TJB BRB BR 37fRB BfBRfB BBT RFT ^ RT BTB, 
RBf^BTBfBR ^BBf RBB-BB Br BR^ t W bB BB fRTf B# 
BRBtBlB, RB:RBB-BBBBTBBRBf^^RBTBBBF^R 
BT^bB BTFB BFf BIB f 1 3TB: FB RBB-BBf BR bB| BFeB FB 
BkkBfBBt B RFf Rll RT BBBT11 -RBlB! BR 3Tk B BRF bt^b 
Br BFf if 11 3BT: BF 3TTBTBT B BTFT R1BBRTT f % FB BR^ 
B RSTBRl BB >3Tk B fBRfr BBTR BR BR^ BTSB BBTB# B7 BF? 
3TTBTtl 

10. RB B^rBRB Bft Bft i RTSB Ft BF^ 3TTBT t - eft 3TB BBT 

RTBTfBBRR 3R3TT«ff Bt BfRfBfB BR BFR BRFltB Bt IbBrr 

BR °HK3HI BTfB BR BBRTT f? FB B^BR B Bt FB RTBffBBRR 
BR BF 3TfBBB f fBT RFt B^TBRB ^ BR RfB BTtf BBFffBT 
BRR13R t Bt BB ^H$fld ^ RSffRBR, oRTT^TT 3TTfR %R 
“BBt ft B^t Btt '^BRT 3TTBRT^T % 3TBBT Rt BtR RB7 rB 
■^RBR Ft RB BRsild Bft ^BcTT 3TTfR ^ FHB B IbBbR BRRT 
RBRTBTTT fBfFRRR bB RTF Ft Ft BTBRTI FB RFBB B BRRtB 
BR. RSB -BTBTcTB BR ^TIPM^ “bB^BTB RBf BRTB BR. 

FPB-FtTTRt 2012(1) BR. M ^505 BFBT^ 11FB BTBRB 

BF RfBRTfFR tBTBT BBT fBT RFt fBRtt ^FTB 3TfBfRBB bB 

B^BTfe BRRT BR tBfRRBB %BT RIB 3TBf^ f Rt RBB RB^ 

'3BBRTBT B^TBRT BR 3TprfFBfcf B RRt RFf fBBT RT BBRTT i 3TB 
FFBBB BTBBTT Ft fBRTt "^FtB BT B^B "B 1 arfRfBBB FT Bbbt 

B RJRBbf RFf t BB^ 'BBf FT B^TBrB ^ B^B f Ranf^rj |tt 
BB#B ^ 3TBBBBR, ^TT^TT 3TTfR B FBBfkRT 11 iffcT: BB B 
BBT bB BFR ^RBR Ft BBFftB ^ 3 ?bBbbR BT ^TTT?tt 

3FfB fBTBT RTRT RfBB RFt 11 FRTRR BTBH B RB BTBfRR bB 
^ B BB^ RRfw ^ R# f3B Rt iBR RRBR 3TR B FB BBFttB 
bB^KSHI, 3TBpq^-i 3TBrbtBtT RTRRBRB^RFf ■gRTRTBBRTT 
^ BB B-^BR Bm 3MBf ^ arfRBTBRt ^ 3TTBR BT FR RB#R 
BR 3TBBBBR BT 'SBR^TT BRRT BT TTRtBtR RFf BRR RT RBRTTI 

11. 3TR: RTT RB B FR TBTRT ^ fBBTR FHR B FR BF 
BTF RBrB f bBbbR Rt BSTBRTf BB 3?k B fBTRT BBRT BR BR^ 
RmFRRTReTBBRRFf-gf f, tgim, b^tbrB FTB Brt Bt bf! 

Bkf fR%RR RFf %BT BBT f fBT ^BTBlfBBRR TTRFltRBtt'B 
^ !<9qi kB BfF oRTT^tT Bt fBTBT RTRT FtRT Rt RR RTR^f B 
RRBB^f bB ^RRT Bt 3TTB?BBT BT RB rfR ^ ^BR BTBt B^T Bft 
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TO TO TFTOT : TO^ 27, 2012/*lfd<h 5, 1934 


-STcT:TO? f?TTR#rT 

toft) tomtsf£to?pt «iNd foul 

^TTTTTO 1TO: <j-£ ^ fani U^tl TOTT^T^^^ 3Tqf^H, 
^fteHl TO fHefxH fTOTO TOT ’ft TFf f I FTR ^ fR 

3 w«ff to) TOpfa *ft fcro tot tfto r# 11 

3Fpfa TT®T t^TT TOT BWRT TOt TR TFT$?tVl wfRcT 
TjTOT^BTOT TOff-tm TOfti^TO o|Hd ^ll«ll|N<h<u| TOfTTOf 

ftroror fro torr? 3 tom^kr ^ *r«q tttot ^ % 

12-9-88 ^TTOSTT. 6 ^ 7 TOfa^ 

TOR trot HWd TOT TOT ^7T TOT fcTTO t ^ ^ ^ ^tt 
faff 3 fTOt^TO^fTf^Tt TOTTO ^ fen? 
3TT#M 20% TOT TTf?T TO TOCt ^ STf^FRt TO^ f TO Rff T7c[ 
TO TO 20% TOt TT% 7TO 6 3 TOfrfa arfTOR 27% TOt TTtfrFT 
TOTFfa TOfll ft "qj ^$1? 

12. TO:TO}Tl^^fTO^^TOTO7m^TOTTOfaTOTn 
TOt TOT ^T ‘Srraf'PT TO # TTTTO $ TOTO TOTOTT TTlfTO TOTTOtt 
^TO^t^ TTR^ttrT^ f^TO, TOiNto TOTOTO TOf^TOTO 
TOTTOfaTOTOn ^ Tm TOTO R$T Tt^ %§ TO^T f, TO: 

^1 h RftrofNf 3 TO«rfwro4T ^Frh TOtf TOgata to to ol ^ 
3TfTOKt^ffTO^tl 

■4fl«ll*TW^M TORT TTTTOTT, 9R TORTOT, ^ f^RTOt TOt ^RT 
TOTfTO 3TT^T TT° ^-42025/2/93-3TT^ TOC (^) f^TfTO 
7-5-93 ^ TOft% TR5tfTO t^TT (^RT) TO) ^Tft TOg^ TOftd 
f^TOTTOt%TO«ffWTO^^fTOTOTfTTOT^^TOTOTOTOTT 
TTTfTOTOTTO^fT^TO^^Tm^l^TOTO 12-9-88 ^ fH<f<=H, 

• ^f'CJ'H'l TO ^I<shi TOlfc TOTO TOTTOfaTOTTO^ TTR^ TOTO q^f 
T@Ft %g ^rfro toT f, TO: qf^rofroif 3 qnrfwro^ 

^fror ^ aar^rfm to to% to TOfaTOTTt qrf 11 

TOT7TTO wf^TT, TOTTO*ft7T 
M t^erft, 27 fTTTOTC, 2012 

TO TO 3247. —3^frfTOfTO^37NWT, 1947 (1947TO 
14)^tTOT17^3T^TO^, W4>K*KHd ^{ , i^T. 

^t. TO- %., TO^T TRTO3T ^ TW fTOtTOt #T 
TOfrotf ^ 3 t^^t ff sMfro 1 %to ^ 

TOTOT attainr«h arf^TTOR "3.-2, ^ ^TTO (TO’f 7TTO 

^ft. ^ft. TO^. Ht.-2/160 arf^T 1998) TOTfTO TOTTt t, ^t 
^^TTOTOT^t 25-09-2012 ^t3TOfTO «n I 

PET. ^-40011/09/1998-3*1^: (^x)j 
^^tr, ar^TOT atrfWKt 


New Delhi, the 27th September, 2012 

S.O. 3247. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. CGIT-2/160 of 1998) 
of the Central Government Industrial Tribunal-Cum-Labour 
Court No. 2, Mumbai as shown in the Annexure, in the 
Industrial dispute between the employers in ralation to 
The General Manager, MTNL Ltd. Bandra and their 
workman, which was received by the Central Government 
on 25-09-2012. 

[No. L40011/09/1998-IR(DU)] 
SURENDRA KUMAR, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

Present 

K.B. KATAKE, Presiding Officer 

REFERENCE No. CGIT-2/160 OF 1998 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF MAJHANAGAR TELEPHONE 
NIGAM LTD. 

The General Manager, 

Mahanagar Telephone Nigam Ltd. 

Through: Sub Divisional Engineer (Building) 

Bandra Telephone Exchange 

Bandra 

Mumbai 400050. 

AND 

THEIR WORKMEN. 

The General Secretary, 

Bombay Telephone Canteen Employees 
Association 

C/o. Prabhadevi Telephone Exchange Canteen 
1 51 floor 
Dadar (W) 

Mumbai-400 028. 

APPEARANCES: 

For the Employer : Mr. V. Narayanan, 

Advocate. 

For the Workmen : Mr. M.B. Anchan, 

Advocate. 


Mumbai dated the 24* July, 2012. 
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AWARD 

The Government of India, Ministry of Labour & 
Employment by its Order No. L-40011 /9/98-IR (DU), dated 
30-1 1-1998 in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section 2 (A) of Section 10 
of the Industrial Disputes Act, 1947 have referred the 
following industrial dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of MTNL, 
Mumbai by terminating the services of S/Shri S.S. 
Shetty, Premnath Shetty, K. Nagaraj, Bearer, 
Shashidar Shetty, Bearer, M.Mohammad Gause, 
Bearer L. Ramu, Cook and S. Jaganath, Bearer I legal 
& Justified? If not, what relief the workmen are entitled 
to?” 

2. The reference was restored as per order dated 15-06- 
2001 passed in Misc/Appln/CGIT-2/3/2000. Both the parties 
were served with notices of the reference. The first party 
management appeared through their legal representative 
and filed their written statement at Ex-17. The reference 
was adjourned on number of occasions waiting for the 
judgement of Hon’ble Supreme Court on the point of 
jurisdiction. Advocate for the union prayed that since the 
matter was not stayed, the reference may be proceeded 
further. Therefore the matter was fixed for cross examination 
of WW-1. Today, Ld. Adv. for the union filed application 
( Ex-28) for disposing the reference as the union does not 
want to prosecute the reference. 

3. Since the union does not want to pursue the reference, 

I think it proper to dismiss the reference for want of 
prosecution. Thus I pass the following order: 

ORDER 

The reference is dismissed for want of prosecution with 
no order as to cost. 

Date: 24-07-2012 

K.B. KATAKE, Presiding Officer 
^ ftnrfl, 27 2012 

^T. 3TT. 3248,—^IPi-* STfaPWM, 1947 (1947 

14) tmT 

wm ^ ^ 3ppr*i3 

3l1silPl=t> fa «=!!<; ^ dlWilPl* 

Hiio ^ to (*M wrr 08/2007) 

27-09-2012 W f3?T «n | 

[U 12011/19/2006-'3fT^'3TR (^-I)] 
7*L?T f%, 

New Delhi, the 27th September, 2012 

S.O. 3248.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 


hereby publishes the Award (Ref. No. 08/2007) of the 
Central Government Industrial Tribunal-cum-Labour Court 
Lucknow as shown in the Annexure, in the industrial 
dispute between the management of State Bank of India 
and their workmen, received by the Central Government on 
27-09-2012. 

[No. L-12011/19/2006-IR(B-I)j 
RAMESH SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 

CUM-LABOUR COURT, LUCKNOW 
PRESENT 

DR. MANJU NIGAM, Presiding Officer 
I.D. No. 08/2007 

Ref. No. L-12011/19/2006-IR (B-I) dated: 28-02-2007 
BETWEEN 
The General Secretary, 

UP Bank Workers Organization 
32, Chakarata Road 
Dehradun 

(Espousing cause of Shri Mohan Kumar) 

AND 

I he Asstt. General Manager, 

State Bank of India 
Region-1, Zonal Office 
New Cantt. Road 
Dehradun (UA) 

AWARD 

1. By order No. L-12011 / 19/2006-IR (B-1) dated: 28-02- 
2007 the Central Government in the Ministry of Labour, 
New Delhi in exercise of powers conferred by clause (d) of 
sub section (1) and sub section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between the General Secretary, UP Bank 
Workers Organization, 32, Chakarata Road, Dehradun and 
the Asstt. General Manager, State Bank of India, Region-], 
Zonal Office, New Cantt. Road, Dehradun for adjudication. 

2. The reference under adjudication is: 

Whether the action of the management of State Bank 
of India, langha branch, distt. Dehradun not to make 
the payment of l/3 rd of wages to Shri Mohan Kumar, 
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part time sweeper is legal, fair and justified? If not, to 
what relief he is entitled to?' 

3. It is admitted case of the parties that the workman, 
Mohan Kumar, had been reinstated as part time sweeper in 
compliance of this Tribunal's award dated 1-03-2002. 

4. It has been Submitted by the workman's union that 
the workman was transferred and relieved vide letter dated 
12-05-2005 and was directed to report to Asstt. General 
Manager- (I), which vide their letter dated 16-05-2005 
appointed the workman as part time sweeeper on 1/3 scale 
and other conditions. It has been alleged by the union that 
the Bank did not pay 1 /3 scale rather it made the workman 
to receive letter dated 9-09-2005, accordingly to which his 
salary was to be remain same i.e. Rs. 440 per month as 
before. Hence, the workman's union has prayed that the 
management be directed to make payment to the workman 
on 1/3 of the scale since 16-05-2005 and regularize his 
services. 

5. Denying the allegations of the workman’s union the 
management has submitted that the workman has never 
been appointed as a permanent part time sweeper onl/3rd 
wages. On the contrary, vide letter dated 9-09-2005, duly 
received by the workman on 16-09-2005, the Bank has 
informed him that his services shall be availed by the Bank 
only for 3 hours in a week and for which he would be paid 
Rs. 440. Further, it has submitted that the workman is not 
entitled for regularization in view of Hon'ble Apex Courts' 
decision in Secretary, State of Karnataka vs. Umadevi (2006) 

4 SCC 1. Accordingly, the management has prayed that the 
claim of the workman's union be rejected without any relief 
to the workman concerned. 

6. The workman has filed rejoinder whereby he has only 
reiterated his averments already made in the statement of 
claim and has introduced nothing new. 

7. The parties have filed documentary proof in support 
of their respective cases. The workman has examined himself 
whereas the management examined Shri V.D. Pant, Chief 
Manager (HR) in support of their case. The parties availed 
opportunity to cross-examine the each other's witnesses. 
The management's witness was cross-examined on 
26-04-2011; and thereafter, 20-07-2011 was fixed for 
arguments. But the opposite party did not turn up, which 
resulted into fixing the date 6-09-2011. On 06-09-2011 again, 
the management remained absent; likewise it did not turned 
up on 24-11 -2011,25-10-2011,11 -04-2012 and 31 -05-2012 to 
advance' its arguments; accordingly, keeping in view the 
long pendency ofthe case since 2007 and reluctance of the 
opposite party to argue their case the case was reserved 
for award after hearing the workman only. 


8. It is the case of the workman that the management 
vide their latter dated 16-05-2005 appointed him as part 
time sweeper on probation at Langha Branch ofthe Bank 
on 1/3 scale; but it did not abide by the terms declared by 
it in its own letter dated 16-05-2005, wheih he was supposed 
to. 

9. In rebuttal the management has come forward with 
the case that the workman had been paid @ Rs. 440 per 
month for the work 1/2 hours a day and he had been 
informed of the same vide letter dated 09-09-2005, duly 
received by him on 16-09-2005. further, it has also submitted 
that the claim of the workman for regularization is not 
maintainable in the light of latest pronouncement of the 
Hon'ble Apex Court. In this regard it has relied on Secretary, 
State of Karnataka vs. Umadevi (2006) 4 SCC 1. 

10. The workman's union has filed photo copy of 
following documents: 

(i) Letter dated 12-5-2005 transferring the workman, 
paper No. 5/1. 

(ii) Letter dated 16-05-2005 regarding appointment of the 
workman as part time sweeper,paper No. 5/2/to 5/2- 
B. 

(iii) Letter dated 09-09-2005 regarding payment term to 
workman, paper No. 5/3. 

(iv) Letter dated 29-4-2006 regarding one Mangi Lai, 
paper No. 5/4. 

(v) Award dated. 1-3-2002 of this Tribunal, paper No. 

5/5. 

(vi) Certificate dated 11-3-1965, Paper No. 5/6. 

In rebuttal, the management of the Bank has not filed 
any document. 

11. I have given my thoughtful consideration to the 
rival contentions of the authorized representatives of the 
parties and scanned entire evidence on record. 

12. It is the case of the workman’s union that the 
management while appointing him as part time sweeper on 
probation in Langha Branch of the Bank on 1/3 scale; but it 
did not abide with the term fixed it itself and has adopted 
unfair labour practice by making him Rs. 440 per month. 
The management has denied the claim ofthe workman and 
has submitted that the letter dated 16-05-2005, felied on by 
the workman's union is though genuine but the contents 
are not admitted. 

13. The workman's union has examined the workman is 

support of its case who has stated in the cross-examination 
that he has not under gone any recruitment process; but 
he has been reinstated in view of the, award of the CGIT, 
Lucknow. In rebuttal, the management witness has stated 
that there is no provision of engaging the workman on 1/3 
scale. * 
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14. From perusal of the respective pleading of the parties 
and evidence on record it is apparent that the claim of the 
workman rests on the letter dated 16-05-2005 of the 
management, paper No. 5/2 to 5/2-B; whereby he was 
appointed on probation on l/3rd scale. The genuineness 
of the document i.e. letter dated 16-05-2005 was admitted; 
but the contents not admitted. By this it may be inferred 
that alleged letter dated 16-05-2005, paper No. 5/2 to 5/2-B 
was issued by the management of the Bank. It has not 
been stated any where that the alleged document is 
fabricated or forged rather its genuineness was admitted. 
The management witness, Shri V.D. Pant also verified the 
signature of the signatory i.e. Sandeep Tiwari who has 
signed the alleged document/letter dated 16-05-2005, paper 
No. 5/2 to 5/2-B. Here it is important to mention that if the 
contents were wrong, not correct and some addition or 
alteration was made, then it was onus of the management 
to file the original one to prove their contentions. 

15. Admittedly, the workman is working at the 
consolidated wages of Rs. 750 per month at present and 
the claim of the workman’s union is grant of l/3rd of the 
scale and regularization of the services of the workman. In 
this regard it is settled position of law that when a persons 
takes entry into services without going through the 
prescribed recruitment procedure, he cannot claim for 
regularization of his services. Also, the reference under 
adjudication before this Tribunal is regarding validity of 
not granting l/3rd scale to the workman and not regarding 
regularization of his services; and this Tribunal has no 
jurisdiction to travel beyond the schedule of reference. 
Hence, the demand ofthe workman's union for regularization 
of the services ofthe workman cannot be considered in the 
present industrial dispute. 

16. As regards grant of l/3rd scale to the workman, the 
workman s union has heavily relied on the terms mentioned 
in the letter dated 16-05-2005, which incorporates the grant 
of 1 /3rd scale to the workman; but the management has 
disputed the contents of the said letter. On the contrary it 
has admitted the genuineness of the letter dated 
16-05-2005 and its witness has verified the signatures for 
the signatory on the said letter. Accordingly, in the 
circumstances, it was incumbent upon the management to 
file the original document/letter dated 16-05-2005 to show 
that there was some addition or alteration in the contents 
ofthe letter dated 16-05-2005, paper No. 5/2 to 5/2-B; but it 
failed to do so. Besides the management witness also stated 
that payment is decided on the basis of the area of the 
branch and the rule for payment of l/3rd, 1/2 and 3/4 scale 
was on the basis of the area; but the said Rule is also not 
on record. 

17. Thus, in view of the facts and circumstances of the 
case it is apparent that the management firstly reinstated 
the workman in wake of award dated 1-03-2002 in I.D. 
No. 08/2001 and thereafter, formally appointed him as part 
time sweeper on probation on l/3rd time scale in Langha 


branch of the bank vide letter dated 16-05-2005; but latter 
informed the workman vide letter dated 09-09-2005 that he 
shall be getting Rs. 440 per month as usual, which is unjust. 
Hence, I am of the considered opinion that the action of 
the management ofthe State Bank of India, Langha Branch 
in not making payment of 1/3rd scale of wages to the 
workman is illegal and unjust. 

18. Accordingly, the reference is adjudicated in favour 
ofthe workman s union; and in my opinion the workman, 
Mohan Kumar he is entitled to get l/3rd scale ofthe wages 
as mentioned in letter dated 16-05-2005 ofthe Bank from 
the date he reported at Langha Branch ofthe State Bank of 
India. 

Award as above. 

Dr. MANJU N1GAM, Presiding Officer 

LUCKNOW. 

13-09-2012 


kcreH, 27 2012 

^FT. 3TT. 3249.—3^% 34fafrmff, 1947 (1947 14) 

^ 1 7 ^ *K=bl< fft. T?^T. ^ 

fqqn; 3 -si q FR37T4 sikilPf'* 34^4374^ 

^ W 33/1995) 4>tdH t, 

27-09-2012 ?4T I 

PT ^-22012/571/1994-34^ 34R (7ft-II)] 

^r. TIT?. 343^ 

New Delhi, the 27th September, 2012 

S.O. 3249.—In pursuance of Section 17 ofthe 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the Award (Ref. No. 33/1995) 
ofthe Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of ECL and their workman, which was received 
by the Central Government on 27-09-2012. 

[No. L-22012/571/1994-IR(C-II)] 

B.M. PATNAIK, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: 

SRI JAYANTA KUMAR SEN, Presiding Officer 
REFERENCE No. 33 OF 1995. 
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PARTIES: The management of Dhemomain 

Colliery of M/s ECL, Burdwan 

Vs. 

The Org. Sec. Colliey Mazdoor Sabha (INTUC), 
M/s. ECL, Burdwan (W.B.). 

REPRESENTATIVES: 

For the management : Sri P.K. Das, Advocate 

For the union (Workman) : None 

INDUSTRY: COAL STATE: WEST BENGAL 

Dated: 06-09-2012 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
571/94-lR(CM-II) dated 22.06.1995 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the Management of 
Dhemomain Colliery of M/s ECL in not allowing to 
resume duty to Shri Bipan Bouri, P.R. Stone Clearer 
is justified? If not, to what relief is the concerned 
workman entitled to?” 

Having received the Order of Letter No. L-22012/571/ 
94-IR (CM-II) dated 22-06-1995 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 33 of 1995 
was registered on 29-06-1995 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

On perusal of the case record, I find that the workman is 
neither appearing nor taking any step since long. It seems 
that the workman has now no more interest to contest the 
case. Since the case is very old and the workman not at all 
showing his interest to proceed with the case further I 
think it will be just and proper to close the case. As such 
the case is closed and accordingly an order of "No Dispute" 
is hereby passed. 

ORDER 

Let aji “Award” be and the same is passed as no dispute 
existing, Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi for information and needful. 
The reference is accordingly disposed of. 

J AYANTA KUMAR SEN, Presiding Officer 


27 fWRT, 2012 

Rfi. 3RT. 3250.—atEflPPh 37f#FTR 1947 (1947 3TT 

14) rrt \i t A mm i ^ 

Wfe mm ataftflre sifbwr, 

rjxrrc (^WH 39/1993) ^ Il+lftld Wtf, 
“Ft 27-09-2012 ^ TTT^cT ^3TT «n I 

[R. Rcl-22012/122/1993-3TTf. 3TR (Rt-II)j 

RR. ST^RFT 37fR^Tff 

New Delhi, the 27th September, 2012 
S.O. 3250. —.In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 39/1993) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of ECL and their workman, which was received 
by the Central Government on 27-09-2012. 

[No. L-22012/122/1993-IR(C-n)3 

B.M. PATNAIK, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT Sri Jayanta Kumar Sen, 

Presiding Officer 

REFERENCE No. 39 OF 1993. 

PARTIES : The management of Gourandi (R) Colliery 
of M/s ECL. Burdwan 

Vs. 

The Asst. Sec. Colliery Mazdoor Sabha of 
India, M/s. ECL, Burdwan (W.B.). 

REPRESENTATIVES: 

For the management : Sri P.K. Das, Advocate 

For the union (Workman) : None 

INDUSTRY: COAL STATE: WEST BENGAL 

Dated: 06-09-2012 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A)/of Section 10 of the 
Industrial Disputes Act, 1947 (14 ^f 1947) Govt, of India 
through the Ministry of Labour vide its letterNo. L-22012/ 
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New Delhi, the 27th September, 2012 


122/93-rR(C-II) dated 23-08-1993 has been pleased to refer 
the following dispute for adjudication by this Tribunal. 

SCHEDULE 

> “Whether the action of the Management of Gourandi 
(R) Colliery of M/s. ECL in not regularising Shri Puna 
Nunia, General Mazdoor to the post of pit clerk from 
1983 and also depriving him of the difference of wages 
of clerical grade as per NC WA is legal and justified? 
If not, to what relief is the concerned workman entitled 
to?” 

Having received the Order of Letter No. L-22012/122/ 
93-IR (C-II) dated 23-08-1993 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 39 of 1993 
was registered on 27-08-1993 and accordingly an order to 
that effect was passed to issue notice through the registered 
post to the parties concerned directing them to appear in 
the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

On perusal of the case record, I find that the neither 
Union nor workman is taking any step. Even neither the 
workman nor the union is appearing since long. It seems 
that the workman has now no more interest to proceed 
with the case. Since the case is very old and the workman 
not al all interested to proceed with the case further it will 
be proper to close the case. As such the case is closed and 
accordingly an order of “No Dispute” is hereby passed. 

ORDER 

Let an "Award" be and the same is passed as no dispute 
existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi for information and needful. 
The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 

^ fartrfl, 27 fHdWt, 2012 

^T- 3 R 3251 .—sffefrfrret 1947 (1947^ 

14) m 17 ^ 

sm M&s cfc wpfrr TpiNrarf sik 

SfftTOTO, t 2, ^ fcrofr ^ TO ( 3 ^ ^ 
42/2008) ^ t, ^ 

27-09-2012 RFcTf33T «JT I 

[RT. ^-11012/40/2005-3?^ 3TR (Rt-QR-l)] 

3T^mr 37RR, 3R[TOT 3TfrTORt 


S.O. 3251.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 42/2008) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, New Delhi, as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of National Aviation Company of India Ltd. 
and their workman, which was received by the Central 

Government on 27-09-20 12 . 

[No. L-11012/40/2005-IR(CM-I)] 
AJEET KUMAR, Section Officer 

ANNEXURE 

IN THE COURT OF SHRI SATNAM SINGH, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-U, KARKARDOOMA, 

DELHI-110032 

ID No. 42/08 

In the matter between: Dated: 27.08.2012 

Shri Om Prakash son of Shri Dhumi Singh, 

R/o 1462/3 RajivNagar, Delhi Road, 

Haryana. 

...Workman 

Versus 

The Manager (Personnel), 

National Aviation Co.of India Ltd. 

(Air India) 1GI airport, Terminal-11 
New Delhi-110037. 

... Management 

AWARD 

The Central Government, Ministry' of Labour vide Order 
No. L-l 1012/40/2005-IR (CM-I) dated 24-03-2009 has 
referred the following industrial dispute to this Tribunal 
for adjudication: 

"Whether retrenchment of Shri Om Parkash, 
Suraksha Kamgar", took place without adherence 
by the management of National Aviation Company 
ot India Limited (erstwhile Air India Limited) to the 
provisions of Section 25(F) of the l.D. Act? (ii) To 
what relief is the workman concerned entitled?" 

Statement of claim was filed by the workman in August. 
2009, Written statement was filed by the management in 
February, 2010. After the completion of the pleadings, the 
matter was fixed for evidence of the workman. Thereafter 
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the workman is not attending this case for the last so many 
dates of hearing. In fact, since 22.7.2011 he has never 
attended the proceedings. He has also not filed his affidavit 
by way of evidence. It is thus evident that he is not 
interested in the outcome of this reference. In these 
circumstances, there is no way out except to pass a no 
dispute award in this case which is passed accordingly. 
The reference sent by the Central Government stands 
disposed of accordingly. 

Dated: 27-08-2012 

SATNAM SINGH, Presiding Officer 
27 fadKt, 2012 

«PT. 3ft. 3252.—afttftPFF facfK arfafwi, 1947 (1947^T 
14) *ITCT 17^313^3, 4>WI4I ^ W 

91^4 ^ ^ mg frqfrreff afo 

T T^fTE (3TT^ 

89/2012) t, ^ tK<*R 

27-09-2012 ^ TIM^3TT «IT I 

pi. Ti^-20013/4/2012-3iT^3m(#-I)] 
^fTRR, TFpTFT Tff^l'+lfl 
New Delhi, the 27th September, 2012 

S.O. 3252.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 89/2012) 
of the Central Government Industiral Tribunal-cum-Labour 
Court, No. 1, New Delhi as shown in the Annexure in the 
Industrial dispute between the employers in relation to the 
management of M/s. Combata Aviation Pvt. Ltd. and their 
workman, which was received by the Central Government 
on 27-09-2012. 

[No. L-20013/4/2012-IR(C-I)] 
AJEET KUMAR, Section Officer. 

ANNEXURE 

BEFORE DR RK. YADAV, PRESIDING OFFICER 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL NO. I 
KARKARDOOMA COURT COMPLEX DELHI 

I.D. No. 89/2012 

Shri Tasleem Arif 
S/o Sh. Abdul Quyam, 

R/o RZF-762/8, Gali No. 4, 

RajNagar Part-II, 

Palam Colony, New Delhi ...Workman 


1. M/s. Combata Aviation Pvt. Ltd., 
l.GI. Airport Terminal II, 

Line maintenance Block, “A”, 

New Delhi. 

2, y . The Regional Dy. Commissioner, 

of Security (CA) 

Bureau of Civil Aviation Security, 

Mahipalpur Road, New Delhi. ...Management 

AWARD 

On night intervening 19th and 20th of October, 2011, 
Shri Taslim Arif and Shri Sudesh Kumar, employees of 
Cambatta Airlines Pvt. Ltd. (in short the management) were 
on duty on belt No. 9, Arrival Hall, 3rd Terminal, Indira 
Gandhi International Airport, New Delhi. Ms. Kamaljit Kaur, 
who had come from Hong Kong by flight No. 0^695, lost 
her black colour hand baggage containing valuables from 
baggage Trolley. She was helped by Shri Taslim Arif and 
Shri Sudesh Kumar in loading her baggage from the belt to 
the trolley. She paid 10 Canadian dollars to them for help 
rendered by them. When she found her hand baggage 
tpissing, she made a complaint to the CISF personnel, 
namely, Shri Satender Singh and Shri Dhananjay Singh, 
who were there on duty. Photo identity cards of Shri Taslim 
Arif and Shri Sudesh Kumar were taken into possession 
by the aforesaid officials of CISF. Shri Taslim Anf and Shri 
Sudesh Kumar were handed over to police. Footage of the 
CCTV camera was checked but no leading evidence could 
be found. Police released them. Later on, lost baggage was 
retrieved and handed over to the passenger. However, 
photo identity cards of Shri Taslim Arif and Shri Sudesh 
Kumar were not released. Without their photo identity cards, 
they were unable to enter the premises of the airport. 
Consequently they could not perform their duties with the 
management. They perceived it to be an act of deemed 
retrenchment of their services by the management. 

2. An industrial dispute was raised by them before the 
Conciliation Officer, on 3-2-2012, pleading therein that their 
services were dispensed with, with effect from 19-10-2011. 
The Conciliation Officer started the conciliation 
proceedings. When a period of 45 days stood expired from 
the date of making an application before the Conciliation 
Officer, Shri Taslim Arif approached this Tribunal with his 
claim statement under the provisions of Sub-section (2) of 
Section 2A of the Industrial Disputes Act, 1947 (in short 
the Act). Provisions of Sub-section (2) of Section 2 A of the 
Act empowers a workman to file his dispute before the 
Tribunal without being referred by the appropriate 
Government, after expiry of 45 days from the date on which 
he had made application to the Conciliation Officer for 
conciliation of his dispute, in case of discharge, dismissal, 
retrenchment or otherwise termination of his services. Claim 
put forward by Shri Taslim Arif was not hit by the provisions 
of Sub-section (3) of Section 2A of the Act, hence it was 
entertained by this Tribunal. 


Versus 
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3. In his claim statement, the claimant projects that he 
was employed as utility hand-cum-sweeper, by the 
management with effect from 16-4-2001. He was being paid 
Rs. 18,000.00 per month as his wages. On the night 
intervening 19th and 20th October, 2011, a lady passenger 
arrived at Arrival Hall, Terminal 3rd, Indira Gandhi 
International Airport, New Delhi. She lost her baggage due 
to mistake and made an oral complaint in that regard to 
CISF personnel against him. He was apprehended and 
handedover to police. Case under section 379 of the Penal 
Code was registered. When nothing incriminating was 
found against him, he was released by the police. In the 
meantime, the lady passenger informed the police that her 
baggage was retrieved and handedover to her. 

4. On oral complaint of the lady passenger, his photo 
identity card and biometric card were taken away by the 
CISF personnel forcibly. Those cards were sent by them to 
the Regional Deputy Commissioner (Security), Bureau of 
Civil Aviation Security. Mahipalpur Road, Delhi, which are 
withheld by the said office. Management failed to collect 
his photo identity card and biometric card from the 
aforesaid office. No positive efforts were made by the 
management to get his photo identity card and biometric 
card released or issued it afresh. By not taking steps to 
ensure smooth passage of the claimant inside the airport, 
management is deemed to have terminated his services 
with effect from 19-10-2011. He had continuously worked 
with the management from 01-04-2002 to 19-10-2011. 
Termination of his services is in violation of the provisions 
of Section 25F of the Act. He claims reinstatement in service 
of the management with continuity and full back wages. 

5. Claim was demurred by the management pleading 
that services of the claimant had not been terminated, as 
such, question of his reinstatement does not arise. Claimant 
continues to be on pay roll of the management. The claimant 
has not been able to report for his duty at the airport since 
19-10-2011. Management pleads that the entry into the 
airport is restricted and regulated through entry passes 
such as photo identity card and biometric card, w'hich are 
issued by the Bureau of Civil Aviation Security, Ministry 
of Civil Aviation, Government of India, New Delhi. Without 
photo identity care, the claimant is unable to enter the 
premises of the airport, to carry out his duties. 

6. It is not disputed that the claimant is working with the 
management since 16-04-2001 as utility hand. He was on 
duty on beltNo.9, Arrival Hall, Terminal 3rd, Indira Gandhi 
International Airport on night intervening 19th and 20th 
October, 2011. He along with Shri Sudesh Kumar helped a 
passenger in loading her four registered baggage on trolley 
from the belt. She paid some money to the claimant and his 
associate for that purpose. Subsequently, she made a 
complaint that her hand bag was lost. On their physical 
search, 10 Canadian dollars were recovered, which were 
sought by them as payment from the lady passenger for 


help rendered to her. On account of recover) of 10 Canadian 
dollars from their possession, CISF officials seized their 
photo identity cards. Case under section 379 of the Penal 
Code was also registered. After interrogation, claimant was 
released by the police. When his photo identity card and 
biometric card were not released, the management took up 
the matter with the concerned authorities on numerous 
occasions vide their letters dated 04-01 -2012,07-03-2012, 
30-03-2012 and 18-04-2012. 

7. Management had made all efforts and requested the 
authorities to retrieve photo identity card and biometric 
card of the claimant at the earliest. Though the claimant 
has not been able to report for duty at the airport since 
19-10-2011, yet the still continues to be on pay roll of the 
management. His services have not been terminated. Under 
these circumstances, there cannot be any question of 
reinstatement of his service with continuity and full back 
wages. 

8. Documents annexed by the management, along with 
its written statement, were not disputed by the claimant. 
Since those documents were admitted, hence it were marked 
as Exts. Ml to Ml9. From these admitted documents, case 
projected by the management stood substantiated. 

9. Claimant opted not to adduce any evidence. 
Management also claimed that in view of admission of 
documents by the claimant, no evidence was required in 
the matter. Thus the parties had not adduced any evidence 
in the case. 

10. Arguments were heard at the bar. Shri S.B. Shailey, 
authorized representative, advanced arguments on behalf 
of the claimant. Shri Pankaj Kumar, Executive (HR), 
presented facts on behalf of the management. I have given 
my careful considerations to the arguments advanced at 
the bar and cautiously perused the records. My findings 
on issues involved in the controversy are as follows: 

11. As emerged out of the record, photo identity card 
and biometric card of the claimant were seized by the CISF 
personnel on 20-10-2011,when a complaint was made by 
Ms. Kamaljit Kaur. It was claimant and his associate, Shri 
Sudesh Kumar, who helped Ms. Kaur in loading her four 
registered baggage on trolley from the belt. Claimant and 
his associate were searched and 10 Canadian dollars were 
recovered from their possession, which amount was taken 
by them from the passenger for services they had rendered 
to her. Case under Section 379 of the Penal code was 
registered and the claimant and his associate were 
interrogated by the police. Hand bag of Ms. Kaur was 
retrieved and handedover to her by the authorities. Since 
the claimant was found not involved in theft, he was 
released by the police. 

12. Photo identity card No. AEC No.-NGPl 1029480 and 
biometric card No.999001849, belonging to the claimant, 
were sent to the Regional Deputy Commissioner (Security), 
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Bureau of Civil Aviation Security, Mahipalpur Road, Delhi, 
by the CISF authorities vide letter No. IC-17098(5)/CISF/ 
IGIA/INT/BCAS/11 dated 21.10.2011. As photo identity 
card and the biometric card have not been released in his 
favour, the management also wrote letters to the authorities 
for release of the aforesaid cards, but to no avail. Airport is 
a restricted area where an employee cannot enter into 
without showing his photo identity card and biometric card 
to the authorities. Since the claimant is not in possession 
of the aforesaid cards, he is unable to perform his duties 
with effect from 20.10.2011. This situation prevented him 
to report for his duties. 

13. Whether management took steps for discharge, 
dismissal, retrenchment or otherwise termination of 
services of the claimant? As facts unfolded by the 
management, in its written statement, are not in dispute, 
out of facts pleaded therein it emerges that the 
management wrote various letters to the authorities for 
release of photo identity card and biometric cards of the 
claimant, but could not succeed. It seems that issue 
relating to recovery of 10 Canadian dollars from the 
claimant and his associate is still under consideration 
with the authorities! Shri Sanjay Sharma, Assistant 
Commissioner (Security) Bureau of Security, Civil 
Aviation, is present before the Tribunal. He presents that 
in the event of verification being found in order, duplicate 
photo identity card can be issued in favour of the claimant. 
All these facts bring it over the record that in seizure of 
photo identity card and biometric card of the claimant, 
management had not played any role. Management made 
every effort to get his cards released. Without photo 
identity card and biometric card, the claimant is unable to 
enter restricted area of the airport. Consequently, it cannot 
i be said that there was any act on the part of the 
management, which restrained the claimant from making 
his entry inside the airport to perform his duties. Neither 
there is discharge, dismissal, retrenchment nor otherwise 
termination of service of the claimant. Contra to it, 
management projects that the claimant is still on its pay 
rolls. All these facts constraints me to conclude that 
neither discharge, dismissal, retrenchment nor otherwise 
termination of his service took place. There are no 
circumstances which may justify the claimant to present 
an industrial dispute under the provisions of sub-section 
(2) of Section 2 A of the Act. His claim is not maintainable. 
The same is discarded. An award is, accordingly, passed 
in favour of the management and against the claimant. It 
be sent to the appropriate Government for publication. 

Dr. R.K. YADAV, Presiding Officer 

Dated: 10-09-2012 

^ 27 fadWt, 2012 

^T.3fr. 3253.—affritPbK SlfrrfWI, 1947 (1947^1 

14) wmi wi 
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New Delhi, the 27th September, 2012 

S.O. 3253. — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 90/2012) of the Central 
Government Industrial Tribunal-cum-Labour Court No. 1, 
New Delhi as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of M/s. Combata Aviation Pvt. Ltd. and their 
workman, which was received by the Central Government 
on 27.09.2012. 

[No. L-20013/4/2012-IR(C-I)] 
AJEET KUMAR, Section Officer 

ANNEXURE 

BEFORE DR RK. YADAV, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL NO. 1, 
DELHI 

I.D. No. 90/2012 

Shri Sudesh Kumar 
S/o Sh. Sumer Singh, 

R/o RZP-346, Raj Nagar Part-II, 

Palam Colony, New Delhi. 

... Workman 

Versus 

1. M/s. Combata Aviation Pvt. Ltd., 

I.GI. Airport Terminal II, 

Line Maintenance Block "A", 

New Delhi. 

fs' 

2. The Regional Dy. Commissioner, 
of Security (CA) 

Bureau of Civil Aviation Security, 

Mahipalpur Road, 

New Delhi. 

... Management 

AWARD 

On night intervening 19th and 20th of October, 2011, 
Shri Sudesh Kumar and Shri Taslim Arif, employees of 
Combata Airlines Pvt. Ltd. (in short the management) were 





7844 


THE GAZETTE OF INDIA: OCTOBER 27,2012/KARTIKA 5,1934 


[Part II— Sec, 3(ii)] 


on duty on belt no. 9, Arrival Hall, 3rd Terminal, Indira 
Gandhi International Airport, New Delhi. Ms. Kamajit Kaur, 
who had come from Hong Kong by flight No. CX 695, lost 
her black colour hand baggage containing valuables from 
baggage trolley. She was helped by Shri Sudesh Kumar 
and Shri Taslim Arif in loading her baggage from the belt to 
the trolley. She paid 10 Canadian dollars to them for help 
rendered by them. When she found her hand baggage 
missing, she made a complaint to the CISF personnel, 
namely, Shri Satender Singh and Shri Dhananjay Singh, 
who were there on duty. Photo identity cards of Shri Sudesh 
Kumar and Shri Taslim Arif were taken into possession by 
the aforesaid officials of CISF. Shri Sudesh Kumar and Shri 
Taslim Arif were handedover to police. Footage of the CCTV 
camera was checked but no leading evidence could be 
found. Police released them. Later on, lost baggage was 
retrieved and handedover to the passenger. However, photo 
identity cards of Shri Sudesh Kumar and Shri Taslim Arif 
were not released. Without their photo identity cards, they 
were unable to enter the premises of the airport. 
Consequently they could not perform their duties with the 
management. They perceived it to be an act of deemed 
retrenchment of their services by the management. 

2. An industrial dispute was raised by them before the 
Conciliation Officer, on 03-02-2012, pleading therein that 
their services were dispensed with, with effect from 
19.10.2011. The Conciliation Officer started the conciliation 
proceedings. When a period of 45 days stood expired from 
the date of making an application before the Conciliation 
Officer, Shri Sudesh Kumar approached this Tribunal with 
his claim statement under the provisions of sub-section (2) 
of Section 2 A of the Industrial Disputes Act, 1947 (in short 
the Act). Provisions of sub section (2) of Section 2 A of the 
Act empowers a workman to file his dispute before the 
Tribunal without being referred by the appropriate 
Government, after expiry of 45 days from the date on which 
he had made application to the Conciliation Officer for 
conciliation of his dispute, in case of discharge, dismissal, 
retrenchment or otherwise termination of his services. Claim 
put forward by Shri Sudesh Kumar was not hit by the 
provisions of sub-section (3) of Section 2 A of the Act, 
hence it was entertained by this Tribunal. 

3. In his claim statement, the claimant projects that he 
was employed as utility hand-cum-sweeper, by the 
management with effect from 10-01-2008. He was being 
paid Rs. 9,000.00 per month as his wages. On the night 
intervening 19th and 20th October, 2011, a lady passenger 
arrived at Arrival Hall, Terminal 3rd, Indira Gandhi 
International Airport, New Delhi. She lost her baggage due 
to mistake and made an oral complaint in that regard to 
CISF personnel against him. He was apprehended and 
handedover to police. Case under section 379 of the Penal 
Code was registered. When nothing incriminating was 
found against him, he was released by the police. In the 
meantime, the lady passenger informed the police that her 
baggage was retrieved and handedover to her. 


4. On oral complaint of the lady passenger, his photo 
identity card and biometric card were taken away by the 
CISF personnel forcibly. Those cards were sent by them to 
the Regional Deputy Commissioner (Security'), Bureau of 
Civil Aviation Security, Mahipalpur Road, Delhi, which are 
withheld by the said office. Management failed to collect 
his photo identity card and biometric card from the 
aforesaid office. No positive efforts were made by the 
management to get his photo identity card and biometric 
card released or issued it afresh. By not taking steps to 
ensure smooth passage of the claimant inside the airport, 
management is deemed to have terminated his services 
with effect from 19-10-2011. He had continuously worked 
with the management from 10-01-2008 to 19-10-201!. 
Tennination of his services is in violation of the provisions 
of Section 25F of the Act. He claims reinstatement in service 
of management with continuity and full back wages. 

5. Claim was demurred by the management pleading 
that services of the claimant had not be terminated, as 
such, question ofhis reinstatement does not arise. Claimant 
continues to be on pay roll of the management. The claimant 
has not been able to report for his duty at the airport since 
19.10.201!. Management pleads that the entry into the 
airport is restricted and regulated through entry passes 
such as photo identity card and biometric card, which are 
issued by the Bureau of Civil Aviation Security, Ministry 
of Civil Aviation, Government oflndia, New Delhi. Without 
photo identity card, the claimant is unable to enter the 
premises of the airport, to carry out his duties, 

6. It is not disputed that the claimant is working with the 
management since 10-01-2008 as utility hand. He was on 
duty on belt No. 9, Arrival Hall Terminal 3rd, Indira Gandhi 
International Airport on night intervening 19th and 20th 
October, 2011. He, along with Shri Taslim Arif, helped a 
passenger in loading her four registered baggage on trolley 
from the belt. She paid some money to the claimant and his 
associate for that purpose. Subsequently, she made a 
complaint that her hand bag was lost. On their physical 
search, 10 Canadian dollars were recovered, which were 
sought by them as payment from the lady passenger for 
help rendered to her. On account of recovery of 10 Canadian 
dollars from their possession, CISF officials seized their 
photo identity cards. Case under Section 379 of the Penal 
Code was also registered. After interrogation, claimant was 
released by the police. When his photo identity card and 
biometric card were not released, the management took up 
the matter with the concerned authorities on numerous 
occasions vide their letters dated 04-01-2012,07-03-2012, 
30-03-2012 and 18-04-2012. 

7. Management had made all efforts and requested the 
authorities to retrieve photo identity card and biometric 
card of the claimant at the earliest. Though the claimant 
has not been able to report for duty' at the airport since 
19-10-2011, yet he still continues to be on pay roll of the 
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management. His services have not been terminated. Under 
these circumstances, there cannot be any question of 
reinstatement of his service with continuity and full back 
wages. 

8. Documents annexed by the management, alongwith 
its written statement, were not disputed by the claimant. 
Since those documents were admitted, hence it were marked 
as Ex. Ml to M10. From these admitted documents, case 
projected by the management stood substantiated. 

9. Claimant opted not to adduce any evidence. 
Management also claimed that in view of admission of 
documents by the claimant, no evidence was required in 
the matter. Thus the parties had not adduced any evidence 
in the case. 

10. Arguments were heard at the bar. Shri S.B. Shailey, 
authorized representative, advanced arguments on behalf 
of the claimant, Shri Pankaj Kumar, Executive (HR), 
presented facts on behalf of the management. I have given 
my careful considerations to the arguments advanced at 
the bar and cautiously perused the records. My findings 
on issues involved in the controversy are as follows: 

11. As emerged out of the record, photo identity card 
and biometric card of the claimant were seized by the CISF 
personnel on 20-10-2011, when a complaint was made by 
Ms. Kamaljit Kaur. It was claimant and his associate, Shri 
Sudesh Kumar, who helped Ms. Kaur in loading her four 
registered baggage on trolley from the belt. Claimant and 
his associate were searched and 10 Canadian dollars were 
recovered from their possession, which amount was taken 
by them from the passenger for services they had rendered 
to her. Case under Section 379 of the Penal code was 
registered and the claimant and his associate were 
interrogated by the police. Hand bag of Ms. Kaur was 
retrieved and handed over to her by the authorities. Since 
the claimant was found not involved in theft, he was 
released by the police. 

12. Photo identity card no. PG01105663D and biometric 
card No. 999003251, belonging to the claimant, were sent 
to the Regional Deputy Commissioner (Security), Bureau 
ofCivi I Aviation Security, Mahipalpur Road, Delhi, by the 
CISF authorities vide letter No. IC-17098(5)/CISF/IGIA/INT/ 
BCAS/1I dated 21-10-201!. 

As photo identity card and biometric card have not 
been released in his favour, the management also wrote 
letters to the authorities for release of the aforesaid cards, 
but to no avail. Airport is a restricted area where an 
employee cannot enter into without showing his photo 
identity Card and biometric card to the authorities. Since 
the claimant is not in possession of the aforesaid cards, he 
is unable to perform his duties with effect from 20-10-2011. 
This situation prevented his to report for his duties. 

&aa^f)f3rl7 


13. Whether management took steps for steps for 
discharge, dismissal, retrenchment or otherwise termination 
of services of the claimant? As facts unfolded by the 
management, in its written statement, are not in dispute, 
out of facts pleaded therein it emerges that the management 
wrote various letters to the authorities for release of photo 
identity card and biometric cards of the claimant, but could 
not succeed. It seems that issue relating to recovery of 10 
Canadian dollars from the claimant and his associate is still 
under consideration with the authorities. Shri Sanjay 
Sharma, Assistant Commissioner (Security) Bureau of 
Security, Civil Aviation, is present before the Tribunal. He 
presents that in the event of verification being found in 
order, duplicate photo identity card can be issued in favour 
of the claimant. Ail these facts bring it over the record that 
in seizure of photo identity card and biometric card of the 
claimant, management had not played any role. 
Management made every effort to get his cards released. 
Without photo identity card and biometric card, the claimant 
is unable to enter restricted area of the airport. 
Consequently, it cannot be said that there was any act on 
the part of the management, which restrained the claimant 
from making his entry inside the airport to perform his 
duties. Neither there is discharge, dismissal, retrenchment 
nor otherwise termination of service of the claimant. Contra 
to it, management projects that the claimant is still on its 
pay rolls. All these facts constraints me to conclude that 
neither discharge, dismissal, retrenchment nor otherwise 
termination of his service took place.There are no 
circumstances which may justify the claimant to present 
an industrial dispute under the provisions of sub section 
(2) of Section 2 A of the Act. His claim is not maintainable. 
The same is discarded. An award is, accordingly, passed in 
favour of the management and against the claimant. It be 
sent to the appropriate Government for publication. 

Dated: 10-9-2012 

Dr. R.K. YADAV, Presiding Officer 
28 f*Td'«fi 2012 

^>T.3n. 3254.— 1947 (1947 

14) ETRT 17 ^ 

t 3 frffog aftalPw i^cfl^ tf ttwr a faftf* h, srftrenrr 

/m WsMI l/04)^fT5^Tf^RT 

^ ^^128-09-2012 fsrr I 

pR. 42012/135/2001 -3TT^3TR(^R-II)] 

New Delhi, the 28th September, 2012 

S.O. 3254. — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), th^<2entral Government 
hereby publishes the Award (Ref. Tslt>. 1/04) of the Central 
Govt. Industrial Tribunal-cum-Lat)our Court Jabalpur, as 
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shown in the Annexure, in the Industrial dispute between 
the management of M/s Benmen Association Pvt. Ltd. 
(Contractor of BEML) and their workmen, received by the 
Central Government on 28.09.2012. 

[No. L-42012/135/2001-IR(CM-I1)] 

B.M. PATNAIK, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR 

No. CGIT/LC/R/1/04 

Presiding Officer: Shri Mohd. Shakir Hasan 
Shri Mulchand Gondhle 
L.oki Kholi, Gajara Chowk, 

Karmi Road, Bilaspur. ...Workman 

Versus 

The Managing Director, 

M/s Benmen Association Pvt. Ltd. 

(Contractor of BEML), 

35-37 Moremnagar Colony, 

Secunderabad (Karnataka) ...Management 

AWARD 

Passed on this 1 Ith day of September, 2012 

1 The Government of India, Ministry' of Labour vide 
its Notification No. L-42012/135/2001-IR(CM-II) dated 
23-12-2003 has referred the following dispute for 
adjudication by this tribunal:— 

"Whether the action of M/s Benmen and Associates 
Private limited. Contractors under Bharat Earth 
Movers Limited in terminating the services of Shri 
Mulchand Gendhle, Security Guard w.e.f. 19-9-2000 
is legal and justified? If not, to what relief the workman 
is entitled to?" 

2. The workman did not appear in spite of notice several 
times. Lastly the reference proceeded exparte against the 
workman on 8-4-2010. 

3. The management also did not appear in the case. 
This shows that now there is no dispute between the parties 
or the parties are not interested to raise industrial dispute. 
This is a case of no dispute. The reference is accordingly 
answered. 

4. In the result no dispute award is passed without any 
order to costs. 


MOHD. SHAKIR HASAN, Presiding Officer 


28 fadMt, 2012 

^>T. 3TT. 3255.—sfhtfrfh^ fqc(|^ 1947 (1947 

14) STTO 17 SR.'Ht'-'l 3, ^#7 

W %TT ^ MHchf 3jfc 

3fteiiRich 3Tf^=r»<>J| ^ ^ (3fTf^t 

90/2011) ^TOf^^^t,^^^TO7R^28--09--2012 
|3tT «TT I 

[%. ’QeT-42012/151 /2005 -3T^3IR( IT) ] 

^ft. H44I4*, 3T^qFf 

New Delhi, the 28th September, 2012 

S.O. 3255.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref. 90/2011 of the Cent. Govt. 
Indus. Tribunal-cum-Labour Court No. 1, New Delhi as 
shown in the Annexure, in the Industrial dispute between 
the management of Morarjj Desai National Institute for 
Yoga, and their workmen, received by the Central 
Government on28-09-2012. 

[No. L-42012/15 l/2005-IR(CM-H)J 

B.M. PATNAIK, Section Officer 

ANNEXURE 

BEFORE DR R K. YADAV, PRESIDING 
OFFICER, CENTRALGOVT. INDUSTRIAL 
TRIBUNAL No. 1, KARKARDOOMA COURTS 
COMPLEX, DELHI 

I.D. No. 90/2011 

Smt Sarita Jhingan, 

The All India CPWD (MRM) 

Karmachari Sangathan, 

4823, BalbirNagar Extension, 

Gali No. 13, Shahdara, 

Delhi. 

...Workman 

Versus 

The Administrative Officer, 

Morarji Desai National Institute for Yoga, 

6th Ashok Road, 

New Delhi -110001. 

...Management 

AWARD 

Morarji Desai National Institute for Yoga (in short the 
Institute), a society registered under the societies 
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Registration Act 1980, is a grant in aid institution of the 
Department of Ayush, Ministry of Health and Family 
Welfare, Government of India, New Delhi. Its objects are: 

a. To Act as a Centre of excellence in Yoga, 

b. To develop, promote and propagate the science and 
art of Yoga, and 

c. To provide and promote facilities for training, teaching 
and research to fulfil the above objects. 

2. In the year 1976, a library was established in the 
Institute. An Assistant Librarian, a Cataloguer and a Library 
Attendant formed the staff of that library. Ms. Sarita 
Jhingan was appointed as Cataloguer in the library of the 
Institute on 12-03-1976. The Assistant Librarian, namely, 
Ms.Swaran Kanta, met sudden demise and as such 
Ms. Meena Kumari was appointed as Assistant Librarian 
with effect from 06-10-1980. She resigned on 23-09-1983. 
Since then, no Assistant Librarian was appointed in the 
Institute. On 27-10-1995, for the first time, Ms. Sarita Jhingan 
claimed that she was discharging duties of the post of 
Assistant Librarian, besides duties of the post of 
Cataloguer, since September 83 and requested that she 
may be promoted as Assistant Librarian. Her request was 
not conceded to. Thereafter, she made various reminders 
to the authorities seeking her promotion to the said post, 
but in vain. Feeling aggrieved, she filed a writ petition being 
WP(C) No.2976 of 1999 before the High Court of Delhi. Her 
writ petition was dismissed as withdrawn vide order dated 
05-04-2004, with liberty to raise an industrial dispute before 
the authorities. Ultimately, she approached the Conciliation 
Officer with a claim petition. The Institute contested her 
claim and as such conciliation proceedings ended into 
failure. On consideration of failure report submitted by the 
Conciliation Officer, the appropriate Government referred 
the dispute to Central Government Industrial Tribunal No.2, 
New Delhi for adjudication, vide order No.L-42012/151/ 
2005- 1R(CM-1I), New Delhi dated 28-04-2006, with 
following terms: 

“Whether the action of the management of Moraiji 
Desai Institute of Yoga in not giving promotion to 
Ms.Sarita Jhingan, Cataloguer to the post of 
Assistant Librarian is legal and justified? If not, to 
what relief she is entitled and from which date? 

3. Claim statement was filed by Ms.Jhingan, pleading 
therein that she was appointed as Cataloguer by the 
Institute on 12-03-1976. She had been performing duties of 
that post since the date of her appointment. Duties for the 
post of Assistant Librarian were assigned to her with effect 
from 12-09-1983, in addition to her own duties. No extra 
remuneration was paid to her for discharge of those duties. 
Next promotion from the post of Cataloguer is to the post 
of Assistant Librarian. Eligibility criteria for promotion to 
the said post is that the incumbent should be a graduate 
with diploma in Library Science, which she fulfils. She 


made representation to the Institute for her promotion, but 
to no avail. She approached the High Court of Delhi with a 
writ petition, but withdrew it with liberty to raise an industrial 
dispute. She claims to be promoted to the post of Assistant 
Librarian with effect from 12-09-1983. 

4. Demurral to her claim was made by the Institute, 
pleading that the post of Assistant Librarian stood 
abolished as per policy of the Government of India, viz. 
when a post remains vacant for a year it is deemed to have 
been abolished. Post of Assistant Librarian fell vacant on 
24-09-1983 when Ms. Meena Kumari resigned. No other 
person was appointed on that post and as such the post 
was abolished. In that situation, the claimant cannot project 
that she may be promoted to the post of Assistant Librarian. 

5. Institute projects that it is not an industry, as defined 
under Section 2(j) of the Industrial Disputes Act, 1947 (in 
short the Act). Since the institute is not an industry, hence 
the dispute raised by the claimant is also not an industrial 
dispute. Even otherwise her dispute is an individual dispute 
for want of espousal by the union of the establishment of 
the Institute or considerable number of employees. 

6. The Institute nowhere disputes that the claimant 
joined as Cataloguer on 12-03-1976. She performed duties 
of that post till 31-08-2006, the date when she 
superannuated. Work for the post of Assistant Librarian 
was never assigned to her. It does not lie in her mouth to 
claim promotion to the post of Assistant Librarian since 
12-09-1983. She is not entitled for promotion to that post. It 
has been claimed that the claim statement preferred by 
Ms. Jhingan may be dismissed, being devoid of merits. 

7. Ms. Sarita Jhingan testified facts to establish her claim. 
Shri D.K. Malik entered the witness on behalf of the 
Institute. No other witness was examined by either of the 
parties. 

8. Appropriate Government transferred the case to this 
Tribunal for adjudication vide order No.Z-22019/6/2007- 
l R(CII)New Delhi dated 30-03-2011, while using its powers 
contained in Section 33 B of the Act. 

9. Arguments were heard at the bar. Shri Satish Kumar 
Sharma, authorized representative, advanced arguments 
on behalf of the claimant. Shri D.K. Malik, Office 
Superintendent, presented facts on behalf of the Institute. 
Written submissions were also filed by the parties. I have 
given my careful considerations to the arguments advanced 
at the bar and cautiously perused the records. My findings 
on issues involved in the controversy are as follows: 

10. At the outset. Institute projects that it is not an 
industry. It has been claimed that the Institute acts as 
centre for excellence in Yoga, to develop, promote and 
propagate the science and art of Yoga. The Institute 
provides and promotees facilities for gaining, teaching and 
research to develop, promote and propagate above science 
and art. In view of these pleadings,fit would be ascertained 
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as to whether the Institute would fall within the ambit of 
industry as defined in section 2(j) of the Act. Definition of 
the wqrd ‘industry’ is extracted thus:— 

’’industry" means any business, trade, undertaking, 
manufacture or calling of employers and includes any 
calling, service, employment, handicraft, or industrial 
occupation or avocation of workmen”. 

11. The definition of "industry" is both exhaustive 
and inclusive. It is in two parts. The first part says that it 
"means any business, trade, undertaking, manufacture or 
calling of employers" and then goes to say that it "includes 
any calling, service, employment, handicraft or industrial 
occupation or avocation of workman.” Thus one part 
defined it from the stand point of the employer, and the 
other part from the stand point of the employees. The first 
part of the definition gives the statutory meaning of the 
industry , whereas the second part deliberately refers to 
several other items of industry and bring them in the 
definition in an inclusive way. The first part of the definition 
determines any industry by reference to occupation of 
employers in respect of certain activities viz., business, 
trade, undertaking, manufacture or calling. The second part 
views the matter from the angle of employees and is 
designed to include something more in what the term 
primarily denotes. By this part of the definition any calling, 
employment, handicraft, industrial occupation or avocation 
of workmen is included in the concept of industry. This 
part gives extended connotation. 

12. Gloss was put on the definition of word "industry” 
by the High Courts and the Apex Court time and again. The 
question as to what is "industry" has continuously baffled 
and perplexed the courts. A graph of the cases decided by 
the Apex Court, if plotted on the background of the 
expression used in two parts of the definition of "Industry", 
would represent rather a zig zag curve. There have been 
various judicial ventures in this rather volatile area of law. 
The decided cases show that the efforts were made to 
evolve test by reference to characteristics regarded as 
essential for constituting an activity as an "Industry". 
Various cases would show that the Apex Court has been 
guided more by empirical rather than a strictly analytical 
approach. Most of the decision have centered around the 
expression "undertaking" used in the definition. In 
Bangalore Water Supply and Sewerage Board ( 1978 
Lab.I.C. 778) the Apex Court reviewed the earlier decisions 
on interpretation of the wide words encompassed in the 
definition and formulated positive and negative principles 
for identifying "industry" as enacted by clause (j) of Section 
2 of the Act. It would be expedient to reproduce the 
authoritative pronouncement of the Court, in the veiy words 
set out in the majority decision, handed down by”Justice 
Kristina Iyer, which are extracted thus: 

" I. "Industry" as defined in S.2(j) and explained in Banerji 
(AIR 1953 S.C.58)hasa wide import. 


(a) Where (i) systematic activity, (ii) organized by Co¬ 
operation between employer and employee (the direct 
and substantial element is chimerical) (iii) for the 
production and /or distribution of goods and services 
calculated to satisfy human wants and wishes (not 
spiritual or religious but inclusive of material things 
or services geared to celestial bliss i.e. making, on a 
jarge scale prasad or foods) prima facie, there is an 
"industry" in that enterprise. 

(b) Absence of profit motive or gainful objective is 
irrelevant, be the venture in the public, joint, private 
or other sector. 

(c) The true focus is functional and the decisive test is 
the nature of the activity with special emphasis on 
the employer-employee relations. 

(d) If the organization is a trade or business it does not 
cease to be one because of philanthropy animating 
the undertaking. 

ft. Although Section 2(j) uses words of the widest 
amplitude in its two limbs, the re-meaning cannot be 
magnified to overreach itself. 

(a) Undertaking" must suffer a contextual and 
associational shrinkage as explained in 
Banerjee and in this judgement, so also, service, 
calling and the like. This yields the inference 
that all organized activity possessing the triple 
elements in 1 (supra), although not trade or 
business, may still be ’industry' provided the 
nature of activity, viz, the employer-employee 
basis, bears resemblance to what we find in 
trade or business. This takes into the fold 
industry undertaking, calling and services, 
adventures, 1 analogous to the carrying on the 
trade or business". All features, other than the 
methodology of carrying on the activity viz in 
organizing the co-operation between employer 
and employee, may be dissimilar. It does not 
matter, if on the employment terms there is 
analogy. 

m. Application of these guidelines should not short of 
their logical reach by invocation of creeds, cults or 
inner sense of incongruity or outer sense of 
motivation for or resultant of the economic 
operations. The ideology of the Act being industrial 
peace, regulation and resolution of industrial disputes 
between employer and workmen, the range of their 
statutory ideology must inform the reach of the 
statutory definition. Nothing less, nothing more. 

(a) The consequences are (i) profession, (ii) clubs 
(iii) education institutions, (iv) co-operatives 
(v) research institutes, (vi) charitable projects 
and (vii) other kindered adventures, if they fulfil 
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the triple tests listed in 1 (supra), cannot be 
exempted from the scope of Section 2(j) 

(b) A restricted category of professions, clubs, co¬ 
operatives and even gurukulas and little 
research labs may qualify for exemption if in 
simple ventures, substantially, and going by 
the dominant nature criterion, substantivly no 
employees are entertained but in menial matters, 
marginal employees are hired without 
destroying the non employee character of the 
unit. 

(c) If, in a pious or altruistic mission many employ 
themselves, free or for small honoraria or like 
return, mainly drawn by sharing in the purpose 
or cause, such as lawyers volunteering to run a 
free legal services clinic or doctors serving in 
their spare hours in a free medical centre or 
ashramites working at the bidding of the 
holiness, divinity or like central personality, and 
the services are supplied free or at nominal cost 
and those who serve are not engaged for 
remuneration or on the basis of master and 
servant relationship, then, the institution is not 
an industry even if stray servants, manual or 
technical, are hired. Such eleemosynary or like 
undertakings alone are exempt not other 
generosity, compassion, developmental 
passion or project. 

fV. The dominant nature test: 

(a) Where a complex of activities, some of which 
qualify for exemption, other not, involves 
employees on the total undertaking, some of 
whom are not "workmen" as in the University 
of Delhi case (AIR 1963 S.C.1873) or some 
departments are not productive of goods and 
services if isolated, even then, the predominant 
nature of the services and the integrated nature 
of the departments as explained in the 
Corporation of Nagpur (AIR 1960 S.C.657) will 
be the true test. The whole undertaking will be 
industry although those who are not 
"workmen" by definition may not benefit by 
the status. 

(b) Notwithstanding the previous clauses, 
sovereign functions, strictly understood 
(alone) qualify for exemption, not the welfare 
activities or economic adventures undertaking 

^ by govt, or statutory bodies. 

(d) Even in department discharging sovereign 
functions, if there are units which are industries 
and they are substantially severable, then they 
can be considered to come within S.2(j) 


(d) Constitutional and competently enacted 
legislative provisions may remove from the 
scope of that categories which otherwise may 
be covered thereby. 

V. We overrule Safdarjung (AIR 1970 S.C.1407), 
Solicitors case (AIR 1962 S.C. 1080), Gymkhana (AIR 1968 
S.C. 554), Delhi University (AIR 1963 S.C. 1873), Dhanraj 
Giriji Hospital (AIR 1975 SC 2032) and other rulings whose 
ratio runs counter to the principles enunciated above, and 
the Hospital Mazdoor Sabha (AIR 1960 SC 610) is hereby 
rehabilitated." 

13. Principles laid down in Bangalore Water Supply and 
Sewerage Board (supra) hold ground. Therefore, the 
controversy raised will be adjudicated in view of the law 
laid by the Apex Court in the precedent referred above. 
The Institute agitates that it is not an Industry. The view 
point held by the Institute is that no profit motive activities 
are being carried on by it. No business is being run, hence 
the Institute cannot be termed as an ’industry". Except the 
facts referred above, the Institute nowhere projects any 
other factors to lay emphasis on the fact that it is not an 
’industry’ Contra to it the claimant agitates that the Institute 
is an ’industry’. 

14. In Ahmedabad Taxtile Industry's Research 
Association [1960 (2) LLJ 720], the association was 
established to carry on research with respect to the 
textile industry with a view to secure greater efficiency, 
rationalization and reduction of cost, which were 
"material services" to the textile industry hence the 
association answered the definition of industry. But in 
Safdarjung Hospital case (supra) was held to be an 
industry because it was a non-profit making body and 
its work was in the nature of training, research and 
treatment. In Indian Standard Institute [1966 (1) LLJ 
33] the Apex Court suggested that in order to be 
recognized as an undertaking analogous to trade or 
business, the activity must be an economical activity 
in the sense that it is productive of material goods or 
material services. In Bangalore Water Supply and 
Sewerage Board (supra), the Apex Court laid down that 
an activity systematically or habitually undertaken for 
production or distribution of goods for rendering 
material services to the community at large or a part of 
such community with the help of employees is an 
undertaking. An 'industry' thus was said to involve 
cooperation between the employer and employees for 
the object of satisfying material human needs but not 
for oneself nor for pleasure nor necessity for profit. 
Lack of business and profit motive or Capital investment 
would not take out an activity from the sweep of 
'industry', if other conditions are satisfied. It is the 
activity in question which attracts ; the definition and 
absence of investment of any capital or the fact that 
the activity is conducted for profi^motive or not, would 
not make material difference. Conversely mere existence 
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of profit motive will not necessarily convert the activity 
into “industry” if other tests are not satisfied. 

15:. Applying the above test, it would be ascertained 
whether the institute falls within the ambit of the definition. 
Objectives of the institute is to conduct research in yoga. 
Such an objective would be regarded as an industry, 
specially when its employees are working for wages. 
Institute is carrying out systematic activity and its 
employees do not belong to such a category, who render 
their services voluntarily without any remuneration. These 
aspects would make me to comment that the Institute falls 
with the ambit of industry and contest made in that regard 
is unfounded. 

16. Now I would turn to factual matrix of the controversy. 
Recruitment rules for the post of Assistant Librarian projects 
that the incumbent should be a graduate from a recognized 
university, having degree or diploma in Libraiy Science 
from a recognized university/institution. In case of 
recruitment by promotion, incumbent should have three 
years experience on the post of cat aloguer. For the purpose 
of method of recruitment, post is to be filled cent percent 
by way of promotion, failing which by way of direct 
recruitment. For filling post by way of promotion, 
departmental promotion committee is to be constituted, 
which committee shall decide suitability of incumbent for 
the post. It is not a matter of dispute that the claimant is a 
graduate and possesses diploma in Library Science. On 
rendering three years service as catalogue, she became 
eligible for promotion to the post of Assistant Librarian. 

17. Whether fulfilling eligibility criteria would make 
incumbent entitled to promotion? For an answer, it is 
expedient to glance on judicial pronouncements. In 
Hindustan Laver Ltd. [1974 (1) LLJ 94], the Apex Court 
ruled that in the course of industrial improvement, promotion 
is the prerogative ofthe management. In Brooke Bond India 
Pvt. Ltd. [1963 (I) LLJ 256], Constitutional Bench ofthe 
Apex Court ruled that it is a matter of discretion of the 
management to select persons for promotion. However, 
the Apex Court was also not oblivious of the proposition 
where the Tribunal may have to interfere with the promotion 
made by the management when it is felt that the persons 
superseded have been so superseded on account of mala- 
fide or victimization. However, while recording findings on 
malafide, victimization or unfair labour practice, the 
adjudicator cannot arrogate himself to promotional 
functions of the management. Even though promotion or 
upgradation is managerial function, it must not be on the 
subjective satisfaction of the management but must be on 
some objective criteria' announced the Apex Court in 
Williamson Magor & Co. Ltd. [ 1982 (1) LU 33], It is a settled 
proposition that an employee eligible for promotion should 
be considered. If at a given time, more than one person is 
eligible for promotion, seniority should be taken into 
account and should prevail, unless eligible persons are 


not equal in merit. But right to be considered for promotion 
is not to be confused with mere chance of promotion, 
because chance of promotion is not a condition of service. 
In other words, though right to be considered for promotion 
is a condition, mere chance of promotion is not, ruled the 
Apex Court in CT Dhighe [1981 (2) LLJ 223], Thus out of 
above propositions of law laid, it emerges that promotions 
are normally granted on the basis of performance. 
Automatic promotions would undermine the very raison 
detre of promotion. Hardly there would be any incentive 
left to put in good performance if promotions are taken for 
granted. It is in the interest of both the employee as well as 
the management that promotion is performance based. 
Automatic promotion will result in casualty of work and 
performance. 

18. Whether claimant ought to have been promoted by 
the Institute without consideration of her performance? 
Facts highlight that one Swaran Kanta was initially 
appointed as Assistant Librarian in 1976. She met her 
sudden demise in October, 1980 and Ms.Meena Kumari 
was appointed as Assistant Librarian. In case eligibility 
criteria for promotion to the post of Assistant Librarian 
would have been considered, claimant, who fulfilled that 
criteria, ought to have been promoted to that post. But it 
was Ms.Meena Kumari, who was appointed to the post of 
Assistant Librarian with effect from 06-10-1980. These facts 
make it clear that neither performance of the claimant was 
not found to be upto the mark in 1980 nor she was recruited 
to the post, by way of direct recruitment. In 1983, Ms. 
Meena Kumari tendered her resignation and the post again 
fell vacant. Till October, 1995, the claimant never talked of 
her promotion. For the first time, she moved an application 
for promotion on 27-10-1995, which application did not 
find favour with the authorities. It is evident that the 
authorities could not appreciate her performance favourably 
to promote her to the post of Assistant Librarian. 

19. Whether a case of intervention by the Tribunal has 
been projected ? For an answer, it is to be noted as to 
whether the Institute acted malafidely or victimized the 
claimant or practiced unfair labour practice in not promoting 
her. There is dearth of evidence on this aspect. Not even a 
whisper of fact was made by the claimant to probablize that 
she was not promoted by the Institute on account of mala¬ 
fide, victimization or unfair labour practice. Desideratum of 
evidence on these issues make me to announce that it not 
the case where Tribunal should intervene and command 
the Institute to promote the claimant to the post of Assistant 
Librarian. 

20. Shri B.K. Malik presents in his testimony that vide 
order No.7(7) — E (Co-ord)/93 dated 03-05-1993, Ministry 
of Finance, Department of Expenditure, Government of 
India, New Delhi, commanded the Institute to abolish such 
posts which remained unfilled for a period of one year or 

more. It was clarified therein that if a post remained unfilled 
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for a period of one year or more it would be deemed to have 
been abolished. He placed reliance on order No.Z-21011/ 
1196-1WSU New Delhi dated 17-06-1999 on the strength of 
which post of Assistant Librarian was deemed to have 
been abolished, as per instructions of Ministry of Finance, 
Government of India, New Delhi. It is not a disputed fact 
that post of Assistant Librarian had fallen vacant on 24-09- 
1983. It remained unfilled and deemed to have been 
abolished in respect of which order referred above was 
passed. When post of Assistant Librarian stood abolished 
in 1999, claim made by the claimant for promotion to that 
post, if any, stood frustrated. When there is no post of 
Assistant Librarian with the Institute, the claimant lost her 
battle on the very date, when she raised the present dispute 
before the Conciliation Officer. 

21. Much ado has been made by the claimant on the 
proposition that she worked on the post of Assistant 
Librarian since 24-09-1983. This bald statement is there 
over the record. In her testimony, she does not mention as 
to what duties were attached to the post of Cataloguer, 
which was held by her. She is silent on the proposition as 
to what duties were attached with the post of Assistant 
Librarian. She has not drawn a line between the duties 
assigned to these two posts. She simply claims that she 
performed duties attached to the post of Assistant Librarian. 
Her claim falls flat when photocopies of note sheets, from 
the office of the Institute, filed by the claimant are 
considered. In various note sheets, claimant has signed 
without putting her designation. But note sheet dated 
10-03-1988 project that the Cataloguer was on leave. On 
this note sheet, signature of the claimant does not appear. 
However, note sheet dated 23-03-1999 presents that the 
claimant has signed it in the capacity of Cataloguer. Again 
on 23-06-1999, she put up a note in the capacity of 
Cataloguer and signed it. These facts make it apparent that 
the claimant was discharging functions of Cataloguer and 
not of the post of Assistant Librarian. 

22. Letter dated 26-07-1999, written by Director of the 
Institute to Shri B.L. Meena, Director (ISM) Department of 
ISM and H, Ministry of Health and family Welfare, 
Government of India, New Delhi, makes it clear that name 
of the claimant was referred for her career improvement but 
the proposal was not considered by the Ministry 
favourably. That fact would highlight that the Institute 
took steps for forwarding her name for promotion but it 
was not approved by the Government. In her letter dated 
10-5-1996, the claimant projects that she had been working 
as a Cataloguer for the last 20 years and craves for her 
promotion. In letter dated 06-08-1996, she presents those 
very factp. Letters dated 04-09-1997 and 28-09-1997 also 
reaffirm .that proposition. However, in those letters, she 
asserts that she had been performing duties of the post of 
Assistant Librarian, in addition to the duties of the post of 
Cataloguer. In none of her communication, she highlights 


duties for the post of Assistant Librarian, which were 
performed by her. Therefore, her claim that she was 
performing duties for the post of Assistant Librarian since 
September, 1983 has not been established. Shri D.K. Malik 
presents that after resignation of Ms. Meena Kumari, no 
one was performing work on the post of Assistant Librarian. 
Consequently, I have no hesitation in concluding that the 
claimant has not been able to project that she worked as 
Assistant Librarian and as such is entitled to be promoted 
to that post. 

23. Whether the dispute under reference is an individual 
dispute? For an answer, I am supposed to construe the 
definition of the term “industrial dispute”. 

Definition of the term, defined by Section 2(k) of the Act 
is reproduced thus: 

“industrial dispute” means any dispute or difference 
between employers and employers or between 
employers and workmen, or between workmen and 
workmen, which is connected with the employment 
or non-employment or the terms of employment or 
with the conditions of labour, of any person; 

24. The definition of "Industrial dispute" referred above, 
can be divided into four parts, viz. (1) factum of dispute, (2) 
parties to the dispute, viz.(a) employers and employers, (b) 
employer and workmen, or (c) workmen and workmen, (3) 
subject matter of the dispute, which should be connected 
with —(i) employment or non employment, or (ii) terms of 
employment, or (iii) condition of labour of any person, and 
(4) it should relate to an "industry". 

25 The definition of "industrial dispute" is worded in 

very wide terms and unless they are narrowed by the 

meaning given to word "workman" it would seem to include 

all "employers", all "employments" and all "workmen", 

whatever the nature or scope of the employment may be. 

Therefore, except in the case where there can be a dispute 

between the employers and employers and workmen and 

workmen, one of the parties to an industrial dispute must 

be an employee or a class of employees. The first point, 

therefore, to be noted, perhaps self evident, is that the 

phrase "employer and workmen", the plural may include 

singular on either side or any permutation of singular or 

plural, the masculine including the feminine. In order, 

therefore, to determine as to whether a conlroversy or 

difference or a dispute is an “industrial dispute” or not, it 

must first be determined whether the workman concerned 

or workmen sponsoring his cause satisfy the conditions of 

clause (s) of Section 2 of the Act. Hefe in the case, the 

Institute does not dispute that Smt.Sarita Jhingan is a 

workman within the meaning of clause (s) of Section 2 of 

the Act. ;; 

/ 

26. The object of the Act is to protect workman against 
victimization by the employer and ensure termination of 
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industrial dispute in a peaceful manner. The Act, however, 
does not provide for any set of social and economic 
principles for adjustment of conflicting interests. Such 
norms have been evolved and devised by industrial 
adjudication, keeping in view the social and economic 
conditions, the needs of the workmen, the requirement of 
the industry, social justice, relative interests of the parties 
and common good. These norms have given rights to the 
industrial employees what may be called industrial rights, 
as suih rights may not be available at common law. Disputes 
as to the conditions of employment can be resolved by 
resorting to a technique known as collective bargaining. 
This tool is resorted to between an employer or group of 
employers and a bonafide labour union. Policy behind this 
is to protect workmen as a class against unfair labour 
practices. What imparts to the dispute of a workman the 
character of an "industrial dispute” is that it affects the 
right of the workman as a class. 

27. The Apex Court put gloss on the definition of 
"industrial dispute" in Dimakuchi Tea Estate [1958 (1) LLJ 
500] and ruled that the expression "any person” in clause 
(k) of Section 2 of the Act must be read subject to such 
limitation and qualification as arise from the context, the 
two crucial limitations are (i) the dispute must be a real 
dispute between the parties to the dispute (as indicated in 
the first two parts of the definition clause) so as to be 
capable of settlement or adjudication by one party to the 
dispute giving necessary relief to other, and (2) the person 
regarding whom the dispute is raised must be one for 
whose employment, non employment, terms of employment 
or conditions of labour, as case may be, the parties dispute 
for a direct or substantial interest. Where workman raised a 
dispute as against their employment, the person regarding 
whose employment, non employer, terms of employment 
or conditions of labour, the dispute is raised need not be 
strictly speaking "workman" within the meaning of the Act, 
but must be one in whose employment, non employer, terms 
of employment, or conditions of labour the workmen as a 
class have a direct or substantial interest. The observations 
made by the Apex Court are to be extracted thus: 

"We also agree with the expression "any person” is 
not co extensive with any workman, particular or 
dtherwise, equal with other, that the crucial test is 
one of community of interest and the person 
regarding whom the dispute is raised must be one in 
whose employment, non employment, terms of 
employment, conditions of labour (as the case may 
be) the parties to the dispute have a direct or 
substantial interest. Whether such direct or 
substantial interest has been established in a 
particular case will depend on its facts and 
circumstances.” 

28. In Kyas Construction Company (Pvt.) Ltd. [1958 (2) 
LLJ 660] Apex Court ruled that an industrial dispute need 


not be a dispute between the employer and his workman 
and that the definition of the expression "industrial dispute" 
is wide enough to cater a dispute raised by the employer's 
workman with regard to non employment of others, who 
may not be employed as workman at the relevant time. The 
Apex Court in Bombay Union of Journalist [1961 (II) LLJ 
436] has observed that in each case in ascertaining whether 
an individual dispute has acquired the character of an 
industrial dispute, the test is whether at the date of 
reference, the dispute was taken up as submitted by the 
union of the workmen of the employer against whom, the 
dispute is raised by an individual workman or by an 
appreciable number of workmen. In order, therefore, to 
convert an individual dispute into an industrial dispute, it 
has to be established that it has been taken up by the 
union of employees of the establishment or by an 
appreciable number of the employees of the establishment. 
As far as union of the workmen of establishment itself is 
concerned, the problem of espousal by them generally 
presents little difficulty, since such workmen w'ho are 
members of such unions generally have a continuity of 
interest with an individual employee who is one of their 
fellow workman. But difficulty arise when the cause of a 
workman, in a particular establishment is sponsored by a 
union which is not of the workmen of that establishment 
but is one of which membership is open to workmen of 
their establishment as well as in that industry. In such a 
case a union which has only microscopic number of the 
workmen as its member, cannot sponsor any dispute arising 
between the workmen and the management. A 
representative character of the union has to be gathered 
from the strength of the actual number of co workers 
sponsoring the dispute. The mere fact that a substantial 
number of workmen of the establishment in which the 
concerned workman was employee were also members of 
the union would not constitute sponsorship. It must be 
shown that they were connected together and arrived at 
an understanding by a resolution or by other means and 
collectively submitted the dispute. 

29. The expression "industrial disputes” has been 
construed by the Apex Court to include individual disputes, 
because of the scheme of the Act. In Raghu Nath Gopal 
Patvardhan [1957(1) LLJ 27] the Apex Court ruled as to 
what dispute can be called as an industrial dispute. It was 
laid thereon that (1) a dispute between the employer and a 
single workman cannot be an industrial dispute, (2) it cannot 
be per-se be an industrial dispute but may become if it is 
taken up by a trade union or a number of workmen. In 
Dharampal Prem Chand [ 1965 (I) LLJ 668] it was commanded 
by the Apex Court that a dispute raised by a single workman 
cannot become an industrial dispute unless it is supported 
either by his union or in the absence of a union by 
substantial number of workmen. Same law was laid in the 
case of Indian Express Newspaper (Pvt.) Limited [ 1970 (1) 
LLJ 132], However in Western India Match Company [ 1970 
(II) LLJ 256], the Apex Court referred the precedent in Drona 
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Kuchi Tea Estate's case [1958 (1) LLJ 500] and ruled that a 
dispute relating to "any person becomes a dispute where 
the person in respect of whom it is raised is one in whose 
employment, non employment, terms of employment or 
conditions of labour, the parties, dispute for a direct or 
substantial interest". 

30. What a substantial or considerable number of 
workmen would be in a given case, depend on particular 
facts of the case. The fact that an "industrial dispute", is 
supported by other workmen will have to be established 
either in the form of a resolution of the union of which 
workman may be member or of the workmen themselves 
who support the dispute or in any other manner. From the 
mere fact that a general union, at whose instance an 
"industrial dispute" concerning an individual workman is 
referred for adjudication, has on its roll a few ofthe workmen 
of the establishment as its members, it cannot be inferred 
that the individual dispute has been converted into an 
“industrial dispute”. The Tribunal has therefore, to consider 
the question as to how many of the fellow workman actually 
espoused the cause of the concerned workman by 
participating in the particular resolution of the union. In 
the absence of a such a determination by the Tribunal, it 
cannot be said that the individual dispute acquired the 
character of an industrial dispute and the Tribunal will not 
acquire jurisdiction to adjudicate upon the dispute. 
Nevertheless, in order to make a dispute an industrial 
dispute, it is not necessary that there should always be a 
resolution of substantia! or appreciable number of workmen. 
What is necessary is that there should be some express or 
collective will of a substantial or an appreciable member of 
the workmen treating the cause of the individual workman 
as their own cause. Law to this effect was laid in 
P.Somasundrameran [1970(1)LLJ 558]. 

31. It is not necessary that the sponsoring union is a 
registered trade union or a recognized trade union. Once it 
is shown that a body of substantial number of workmen 
either acting through a union or otherwise had sponsored 
the workman's cause, it is sufficient to convert it into an 
industrial dispute. In Pardeep Lamp Works [1970 (1) LLJ 
507] complaints relating to dispute of ten workmen were 
filed before the Conciliation Officer by the individual 
workmen themselves. But their case was subsequently 
taken up by a new union formed by a large number of co¬ 
workmen, if not a majority of them. Since this union was 
not registered or recognized, the workmen elected five 
representatives to prosecute the cases of ten dismissed 
workmen. Thus cases of the dismissed workmen were 
espoused by the new union, yet unregistered and 
unrecognized. The Apex Court held that the fact that these 
disputesiwere not taken up by a registered or recognized 
union does not mean that they were not "industrial dispute". 

32. It is not expedient that same union should remain 
incharge of that dispute till its adjudication. The dispute 

qtflk- /<) 


may be espoused by the workmen of an establishment, 
through a particular union for making such a dispute an 
"industrial dispute”, while the workman may be represented 
before the Tribunal for the purpose of Section 36 of the Act 
by a member of executive or office bearer of altogether 
another union. The crux of the matter is that the dispute 
should be a dispute between the employer and his workmen. 
It is not necessary that the dispute must be espoused or 
conducted only by a registered trade union. Even if a trade 
union ceases to be registered trade union during the 
continuance of the adjudication proceedings that would 
not affect the maintainability of the order of reference. Law 
to this effect was laid by the High Court of Orissa in Gammon 
India Limited [1974 (II) LLJ 34]. For ascertaining as to 
whether an individual dispute has acquired character of an 
individual dispute, the test is whether on the date of the 
reference the dispute was taken up as supported by the 
union of the workmen of the employer against whom the 
dispute is raised by the individual workman or by an 
appreciable number of the workman. In other words, the 
validity of the reference of an industrial dispute must be 
judged on the facts as they stood on the date of the 
reference and not necessarily on the date when the cause 
occurs. Reference can be made to a precedent in Western 
India Match Co.Ltd. [1970 (II) LLJ 256]. 

33. A long line of decisions, handed down by the Apex 
Court, had established that an individual dispute could 
not per se be an industrial dispute, but could become one 
if it was taken up by a trade union or a considerable number 
of workmen of the establishment. This position of law 
created hardship for individual workmen, who were 
discharged, dismissed, retrenched or whose services were 
otherwise terminated when they could not find support by 
a union or any appreciable number of workman to espouse 
their cause. Section 2A was engrafted in the Act by the 
Amendment Act of 1965 and it has to be read as an 
extension of the definition of industrial dispute contained 
in clause (k) of Section 2 of the Act. Thus by way of 
extension of definition of industrial dispute, by insertion 
of Section 2A of the Act, the dispute of an individual 
workman connected with or arising out of his discharge, 
dismissal, retrenchment or otherwise termination of his 
service by his employer has been brought within the ambit 
of the Act. 

34. Here in the case, no evidence worth>name was 
brought over the record to project that the dispute of the 
claimant was take up by a recognised union in the 
establishment of the Institute. It is also not shown that 
considerable number of employees', working in the 
establishment of the Institute, espoused the dispute. As 
reference order highlights, dispute was raised before the 
Conciliation by the All India Central Public Works 
Department (MRM) Karamchari Sangthan. No evidence is 
there over the record to show that ffie said union passed a 
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resolution with a view to espouse cause of the claimant. 
Mere fact that in the reference order address of the claimant 
has been shown through that union would not clinch the 
issue. When the Institute raised an issue as to non-espousal 
of the dispute, the claimant ought to have come forward 
with some evidence that her dispute was taken up by 
considerable number of employees working in the 
establishment of the institute. For want of evidence, I find 
that the dispute is an individual dispute and claim is to 
brushed aside on that count too. 

35. In view of the reasons detailed above, I find that the 
claimant has failed to establish that she is entitled to be 
promoted to the post of Assistant Librarian. Her claim merits 
dismissal, being unfounded. Consequently, the claim put 
forth by Ms.Sarita Jhingan is discarded. An award is, 
accordingly, passed in favour of the Institute and against 
the claimant, [t be sent to the appropriate Government for 
publication. 


Dr. R.K. YADAV, Presiding Officer 


Dated: 06-09-2012 


^ 28 f^TCSR, 2012 
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^fr cfft 28-09-2012 ^frw<T^3Tr SJTJ 

[^- ^~22012/278/2007-3^ 3TR (uK(R~II)] 

97T. TdHiqob, orfagnrt 

New Delhi, the 28th September, 2012 

S.O. 3256.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 56/2008) of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Bhubaneswar as shown in the Annexure, in the industrial 
dispute between the management of M/s. Mahanadi 
Coalfields Limited, and their workman, which was received 
by the Central Government on 28-09-2012 

[No. L-22012/278/2007-IR(CM-H)] 
B.M. PATNAIK, Section Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, BHUBANESWAR 
Present: 

Shri J. Srivastava, 

Presiding Officer, C.G.I.T.-cum- 
Labour Court, Bhubaneswar 

INDUSTRIAL DISPUTE CASE NO. 56/2008 

Date of Passing Order—24th August, 2012 
Between: 

The General Manager, Hingula Area, 

M/s. Mahanadi Coalfields Limited, 

P. O. N.S. Nagar, Talcher, Distt, Angul, Orissa, 

... Ist Party-Management. 

(And) 

The Secretary, Talcher Coal Mines 
Employees Union, At./PO. South Balanda, 

Talcher, Distt, Angul, Orissa. 

...2nd Party-Union. 

Appearances: 


Sri Sritam Das, 

Dy. Manager (Pers.) 

Sri Surendra Nath Behera, 
Secretary, TCMEU, 
Bharatpur Branch. 

AWARD 


... For the 1st Party- 
Management. 

... For the 2nd Party- 
Union. 


Case taken up today before Lok Adalat. Authorized 
representative for the 1st Party-Management and the 
Secretary of the 2nd Party-Union are present. 

2. Parties at dispute in the present reference have filed a 
settlement in Form-H which has been verified by which the 
dispute has been settled amicably by the parties out of 
court. The settlement filed in Form-H is made part of the 
award in the present reference. 

3. Accordingly award is passed in terms of the settlement 
in Form-H which shall form part of the Award. 

4. Reference is answered accordingly. 

J. SRIVASTAVA, Presiding Officer 

PORM-‘H’ 

Memorandum of settlement arrived at between the 
management of MOL Hingula Area and Sri Khitish Kumar 
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Pradhan, Mazdoor, Cat-II of Balram OCP, Hingula area on 
14-06-2012 at 4.30 PM. 

Short recital of the Case: 

Sri Khitish Kumar Pradhan, Mazdoor Cat-II (previously 
Dumper Operator), Balram OCP met with an accident while 
on duty on 02-06-2002 and his disablement was assessed 
as 80%. He was paid compensation as admissible. He was 
extended with all treatment facility and wages during the 
treatment period. In the accident his left hand was amputated 
from root level. Further on the recommendation of the 
medical board Sri Pradhan was given alternative job of 
General Mazdoor, Cat-II and his basic was protected upto 
the maximum of Cat-II pay scale. His basic pay on the date 
of accident was Rs. 222.20 per day as per NCWA-VI and 
his basic was fixed at Rs. 169.57 per day as per NCWA-VI. 
Now he has raised an ID before conciliation and at present 
at CGIT-cum-Labour Court, Bhubaneswar claiming 
protection of his basic wages. 

The competent authority i.e. the Director (Personnel), 
MCL, has been pleased to grant Sri Khitish Kumar Pradhan, 
Mazdoor Cat-II, Balram OCP, Hingula Area protection of 
his basic wages w.e.f. 20-08-2002 (i.e. the date in which 
PPD Medical Board met and signed the recommendation) 
in Cat-II. 

Terms of Settlement 

1. It was agreed to grant Sri Khitish Kumar Pradhan, 
Mazdoor Cat-II, Balram OCP, Hingula Area protection of 
his basic wages w.e.f. 20-08-2002 (i.e. the date in which 
PPD Medical Board met and signed the recommendation) 
in Cat-II. 

2. On the date of accident as well as on the date of 
meeting of PPD medical board and signing of PPD Board 
recommendation, Shri Pradhan was drawing Rs. 222.20 per 
day (NCWA-VI) and by fixing his basic in Cat-II it comes to 
Rs. 222.61 per day (NCWA-VI) with pay protection. After 
fixation of basic to NCWA-VII it comes to Rs. 343.86 per 
day as on 02-06-02 and Rs. 360.24 per day as on 30-06-06. 
As per NCWA-VIII his basic comes to Rs. 542,61 per day 
and as on 01 -2-2010 it comes to Rs. 629.03 per day. As on 
01-12-2011 his basic will be Rs. 647.90 per day instead of 
Rs. 558.88 per day. 

3. In view of implementation of NCWA-IX w.e.f. 

01 -07-2011, the new basic of Sri Pradhan will be 1182.25 per 
day instead of Rs. 1056.79 per day. 

4. As on 01-12-2011 after Annual increment his basic 
will be Rs. 1217.71 per day instead of Rs. 1088.49 per day. 

5. Srj Khitish Kumar Pradhan, Mazdoor Cat-II, Balram 
OCP, Hingula Area will not be entitled to any arrear wages 
or consequential benefits during the period. 

6. That Sri Khitish Kumar Pradhan, Mazdoor Cat-II, 
Balram OCP, Hingula Area either himself or through any 


forum will not agitate/raise any dispute of any kind at any 
level/court on this matter. 

7. The settlement is full and final in all respect. 

Date: 14-06-2012 
Sd ./- 

Khitish Kumar Pradhan Sd./- 

Genl. Maz. Cat-II, Representative of 

Balram OCP. Management 

Witness:— 

1. RMTonda,APM, Hingula Area MCL 
PO. N.S. Nagar,Talcher, Distt. Angul 

2. Sri Surendra Nath Behera 
Secretary, TCMEU, Bharatpur Branch 

Sd ./- 

■ For Management 

Verified in presence of the parties today. 

Sd ./- 
P.O. 
24-8-2012 

1 2012 

^T.3IT. 3257 .—1947 (1947 TO 

14 ) 17 ^ trtot 

TOM PqFjinq riffrfo ■*£ ^ frotTOrt affr 

7RTOT #ehfM4> 3TMW9IH TO^RTO, ^ RcfR (riM 
23/2008) W4>K^128-09-2012 

^iRTOfSlT «TTI 

[7T. 1^-42011/19/2008-31^ 33R (^J)] 
«&HK, 3RpiFT 3TffcRTFft 
New Delhi, the 1 st October, 2012 

S.O. 3257.—In pursuance of Section 17 ofthe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. Case No. 23/2008) ofthe 
Central Government Industrial Tribunal-cum-Labour Court, 
Jaipur as shown in the Annexure, in the Industrial Dispute 
between the employers in relation to the management of 
the Dy. Commissioner, Navodya Vidyalaya Samiti, and their 
workman, which was received by the Central Government 
on 28-09-2012. 

v 

[No.L-4201 l/I9/2008-IR(DU)] 
SURENDRA KUMAR, Section Officer 
ANNEXURE / 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, JAIPUR 

Sh. N.K. PUROHIT, Presiding Officer 

I.D. 23/200^ 

t 

Reference No. L-4201 l/19/2008-lR(DU) dated: 27-06-2008 
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The General Secretary 

Rajasthan Public Sector Area Karmachari Sangh 
* 80, Bajrang Vihar, Nr. Gopalpura Rly. 

Bridge, Jaipur. 

' V/s 

Dy. Commissioner 

Navodaya Vidyalaya Samiti, Regional Office, 

A-92, Shastri Nagar, Jaipur. 

Present: 

For the applicant Union : Sh. R.C. Jain 
For the Non-applicant: Sh. V.S. Gurjar 

AWARD 

13.8.2012 

1. The Central Government in exercise of the powers 
conferred under clause (d) of Sub-section 1 and 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 has referred 
the following Industrial dispute to this tribunal for 
adjudication:— 

“Whether the action of the management of Navodaya 
Vidyalaya Samiti, Jaipur, in imposing a penalty of 
withholding of one increment on their workman 
Shri Brijmohan Gurjar, Chowkidar vide order dated 
21-7-2005 is legal and justified? If not, to what relief 
the workman is entitled to?” 

2. While, the workman was working as chowkidar at 
Jawahar Navoday Vidyalay, Atru, district: Bara, a charge 
sheet dated 16-4-01 was issued to him for alleged 
misconduct committed by him. Tehsildar Chabra was 
appointed enquiry officer who submitted his report on 
31 -3-03 wherein charge of suppression of fact under article 
A( 1 )(tt) was found partially proved and charge under article 
A(IX^) for false declaration was found proved. The 
workman was provided copy of the report for making 
representation to the disciplinary authority. Thereafter, the 
disciplinary authority vide its order dated 10-7-03 imposed 
the penalty of stoppage of four increments with cumulative 
effect. In appeal against the said order punishment of 
stoppage of one increment instead of four increments was 
imposed. 

3. The workman in his statement of claim has alleged 
that the enquiry officer was appointed vide order dated 
27.1.01 prior to the charge sheet dated 16-4-01. He has 
further pleaded that during enquiry, proper opportunity to 
defend his case was not provided to him. The enquiry was 
conducted in violation of the principle of natural justice. 
The workman has also pleaded that it is not clear from the 
report of the enquiry officer whether any oral evidence 
was recorded by him. It is also not clear on what oral or 
documentary evidence the charges have been found proved 
therefore, the findings of the enquiry officer are perverse. 


4. It has further been pleaded that despite the suspension 
order of the workman has been revoked vide order no. 647 
dated 10-7-03 and there was no order in respect of 
suspension period in the impugned order dated 10-7-03, 
the salary for the period 27-2-01 to 10-7-03, increment for 
the period 2001 to 2003, bonus for the period 1999-2000 to 
2002-03, HRA for the period 1-6-96 to 7-12-01, dress 
allowance for the period 1993 to 2004 and conveyance 
charges for the period 6-12-03 to 7-12-01 have not been 
paid to him. 

5. The workman has prayed that impugned order dated 
21-7-05 be declared illegal and unjustified and all the 
consequential benefits be given to him. 

6. In reply to the claim statement, the management has 
averred that on 23-2-01 a letter regarding activities and 
misconduct of the workman was written by the Principal to 
the Collector who ordered to suspend the workman and 
appointed Tehsildar, Chabra as enquiry officer on 26-2-01. 
In compliance of the said order the workman was 
suspended vide order dated 27-2-01. Thereafter, he was 
served a charge sheet dated 16-4-01. Tehsildar, Chabra was 
appointed as enquiry- officer on 2-5-01 and Shri H.K. Jain 
was appointed Presenting Officer vide order dated 2-5-01. 
On the request of the workman defense nominee w as also 
appointed. The enquiry officer on the basis of documentary 
and oral evidence found the charge under article A( 1) (t?) 
partially proved and, charge under article A(l)(^) as proved 
and submitted his report on 31 -3-03. The copy of the enquiry 
report was served upon the w-orkman and after considering 
the report and representation of the workman the 
disciplinary authority has imposed the penalty. Thus, the 
workman was given ample opportunity to defend his case. 
The management has also averred that the enquiry has 
been conducted in accordance with the rules and in 
consonance of principle of natural justice and the findings 
of the enquiry officer is not perverse. It has further been 
averred that the workman is not entitled for full salary and 
increments during suspension period. He has been paid 
bonus, HRA, conveyance allowance etc. vide order dated 
15-12-06 through a draft, therefore, the claim of the workman 
deserves to be rejected. 

7. Since, the workman has assailed the validity of the 
enquiry conducted against him; the management was 
directed to produce the entire enquiry proceedings for 
justifying their action in imposing a penalty of stoppage of 
one increment on the workman. 

8. Upon perusal of the proceedings, it reveals that the 
management after seeking several adjournments for 
producing the enquiry record submitted an application 
dated 12-9-11 stating therein that “efforts are being made 
to trace out the record pertaining to the enquiry' conducted 
by the Tehsildar, Chabra” and sought further adjournment 
for producing the record. Opportunity to produce entire 
record pertaining to enquiry proceedings was given on 
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cost. Thereafter, on 18-10-2011, learned representative for 
the management moved another application along with the 
copy of the letter of the Collector, Bara stating therein that 
the case being very old, further opportunity be provided 
for producing the record. Again an opportunity on -cost 
was given for the same. Ultimately, on 14-12-2011 the 
learned representative for the management submitted that 
the record was not available. Thus, the management despite 
seeking several adjournments has failed to produce the 
entire record pertaining to enquiry, 

9. Heard learned representative on behalf of both the 
parties and perused the available record. 

10. The learned representative on behalf of the workman 
contends that as per order of the disciplinary authority 
dated 10-7-03 memo no.7537 dated 23-3-01 has been served 
whereas no such memo was given to the workman; that 
enquity officer was appointed before the charge sheet was 
served upon the workman; that it is not clear from the order 
of the appointment of enquiry officer it is in respect of 
charge sheet dated 16-4-01; that the appointment order of 
the presenting officer dated 19-6-02 appears to be pertaining 
to charge sheet dated 17-5-01 whereas no such charge 
sheet was served upon the workman; that enquiry 
proceedings and entire record have not been produced, 
therefore, it is not clear what proceedings were drawn on a 
particular date. It is also not clear whether any oral or 
documentary evidence was produced during enquiry and 
opportunity to cross examination was afforded to the 
workman. 

11. The learned representative also contends that it is 
not clear from the findings of the enquiry officer on what 
oral or documentary evidence, conclusions have been 
drawn and the documents referred by him have not been 
proved by any witness, therefore, the whole enquiry was 
conducted in a illegal and unjustified manner and 
conclusions drawn by the enquiry officer in respect of 
charges found to be proved are perverse. 

12. Per contra, the learned representative for the non¬ 
applicant submits that procedure has been followed and 
enquiry has been conducted in consonance of the principle 
of natural justice. He further submits that it is evident from 
the record produced by the management that enquiry officer 
was appointed after serving charge sheet upon the 
workman. Since, the record is very old, the enquiry 
proceedings could not be traced and under these 
circumstances no adverse inference can be drawn against 
the management on account of not producing record of 

enquiry proceedings. 

*1 

13. I have given my thoughtful consideration to the 
rival submissions of the learned representative on behalf 
of both the parties and perused the documents brought on 
record by the management of the non-applicant. 

29 s$ gty/pL-j* 


14. In view of the pleadings and rival submissions on 
behalf of both the parties, the following points emerge for 
consideration:— 

i. Whether enquiry conducted against the workman 
was in violation of principle of natural justice? 

ii. Whether findings of the enquiry officer in respect 
of charges found to be proved/partially proved are 
perverse? 

iii. To what relief the workman is entitled to? 

Point No. I 

15. Upon perusal of the documents which have been 
produced by the non-applicant it reveals that the then 
principal of the school wrote a letter dated 23-2-01 (M-3) to 
the Collector, Bara regarding certain misconducts and 
activities of the workman and on the said letter itself the 
Collector has passed following order on 26-2-01:— 

3TRtftRt 9ft 4k«h1<K ^ 

3 Pieffad ^tmT 113TlM Wt ^ 
fcrir wk ^rsT srftrarfr f^r 11 
*ih PM ^ m atrsffa 3 & icuw+ ^ r 

16. In compliance of the said order the workman was 
suspended vide order dated 27-2-0 l(M-l). It further 
reveals that charge sheet dated 16-4-01 (M-2) was served 
upon the workman and vide order dated 2-5-0 l(M-4) Shri 
K.K.Abujharia, Tehsildar Chabra, was appointed enquiry 
officer and by another order on the same date i.e. 2-5-01(M- 
5), Shri H.K.,Jain was appointed Presenting Officer. It also 
reveals that vide application dated 17-7-0 l(M-6) request 
was made to appoint Sh. Ramesh Chandra Sharma, Retd. 
O.A., as defense nominee. Subsequently, Shri A.K.Mishra 
and Shri S.N.Singh were appointed presenting officer vide 
orders dated 17-5-02 (M-7) and 19-6-02(M-8) respectively. 
Reply to the charge sheet dated 19-6-01 and application of 
the workman dated 17-7-01 were sent to the enquiry officer 
vide letter dated 6-8-01 (M-9). The enquity officer submitted 
his report on 31 -3-03. The copy of the said report was sent 
to the workman for his explanation vide letter dated 26-6-03 
(M-11) who submitted his explanation dated 4-7-03(M-12) 
& thereafter, disciplinary authority vide order dated 
10-7-03 (M-13) imposed the penalty of stoppage of four 
increments with cumulative effect. The appellate authority 
has modified the said punishment and vide its 6rder dated 
21-7-05 the punishment of stoppage of one increment has 
been imposed. 

17. Upon perusal of the order of disciplinary authority 
dated 10-7-03, it reveals that the date and number of memo 
have been mentioned as 7531 dated 23-2-01 which is 
pertaining to the letter of the principal addressed to the 
Collector, Baran. Similarly, it is mentioned that enquiry officer 
was appointed vide order of evei> no.7537-7540 dated 
27-2-01 whereas said order dated 27*2-01 (M-1) is pertaining 
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to suspension of the workman and the enquiry officer was 
appointed vide order dated 2-5-01 (M-4). 

18. Apparently, it appears that the disciplinary authority 
in its order dated 10-7-03 has mentioned the number and 
date of - the memo as 7531 dated 23-2-01 instead of number 
and date of memo dated 16.4.01. Similarly, the date of the 
order of appointment of the enquiry officer has been 
mentioned as 27-2-01 instead of 2-5-01. Since, it is an 
admitted case of the workman that he was served a charge 
sheet dated 16-4-01 and he was punished by the disciplinary 
authority vide order dated 10-7-03, it cannot be said that 
due to mistakes pointed out by the learned representative 
any prejudice has been caused to the workman. The 
contention that the enquiry officer was appointed prior to 
service of charge sheet upon the workman is devoid of any 
force. 

19. The workman in his claim statement has alleged that 
proper opportunity to defend was not provided to him. In 
reply to the claim statement the management has pleaded 
that evidence was recorded and opportunity to cross 
examination was afforded to the workman in the presence 
of his defense nominee. But the statement of witness said 
to be recorded by the enquiry officer have not been 
produced. The management has also not produced enquiry' 
proceedings and it is not evident from the documents Ex- 
M-l to M-16 brought on the record that statements of the 
witnesses were recorded and opportunity to cross 
examination was given to the workman. 

20. The union in its claim statement has alleged that the 
enquiry was conducted in violation of principle of natural 
justice, therefore, for adjudication on the point as to 
whether enquiry conducted against the workman was fair 
and proper, the entire enquiry proceedings should have 
been produced before the tribunal. It was for the 
management to show on the basis of record that the enquiry 
was fairly and properly conducted but the management 
has failed to produce the proceedings of the enquiry before 
the tribunal despite several opportunities afforded for the 
same. 

21 In view of above, it can be presumed that the enquiry 
proceedings which would have gone against the 
management and which would have favoured the workman 
have been deliberately withheld by the management. It 
was imperative on the part of the management to produce 
the whole proceedings of the enquiry but the management 
has failed to do so. Under these circumstances, it is deemed 
that enquiry was not held in confirmative on principles of 
natural justice and the same was not fair and proper. 
Therefore, this point is decided in favour of the workman. 

Point No. H 

22. The charges under article 1 (p) and l(p ) are as 
under:— 

Article 1 (RT) 


(i) '5T T J u f/ T Md/¥RI PlftcIlfH pt 11 

(ii) 'Sifow 'afRishKl PRjpTPpf Pttf | 

Article 1 ( P) 

(i) 3RR 3TTf3RTf PP ^TcTcf f^aRU| PR<JP fprPT f I 

23. The enquiry officer in his report has found charge 
under article 1(D) as proved and charge under article 1(C) 
as partially proved. In this regard, the conclusions drawn 
by the enquiry officer are as under:— 

^ fePRT apfcpRT 1(RT) 

Tt ^IRtP t, fp7 PTR#TPgRT ^TTcf M)r<eUR4> 

pf i ^rt£ pr^pr 3 ppfe ^rt fate *f1 

‘*‘<’11 ^ WPPpff PRRT PPT Pf '‘ft fpTPT f, fa 

fwwNl t, RRP ^ pt I 3TRW 

<^PfpPT PP ?Hi PPTPTI 3(18, 19, 20, 21) PP 

pTFl xr yprn ^rtfpRt 3 fafap 3 ^TRPPTf 
w^pRPRTppprfpp? ^t,fP7P£PPPfappitRTSP(pp3, 

^ RJPPT PR PPddq PRP^I | 

(21) P> RWRPTP ptpT f, % pp 37 ^ /7373 

23-01-2001 pf REP^ 3 PR^P WJcPR if pffpRT pm 

Wdfqp peW sm pppfcm p^fo M ^ fppflp 

^ smtpptp 11 wife- pp pifPcP trpr t, far pre^ pipt p^ 

PtPPR PPPE*T PET# 13*? PPPR pp 3TRtfqcT 3TTPP PEfpRf 

PR 3Pf^ RP # pprfm Pffi f I 
IJpfpfW:- 3RTfSprp 1 OO 

^ ^RT PtPPT P# p^ | tt^r 3 ( 22 , 23, 18, 

19, 20, 21) Hsnqcil PP fpETT #RtPPR RRPPR P# 3TR 

^ PRJP RTTSP trg 3n#fpp ppfpRt PR?JP PP PPRfPR 
tpEJT I 

^klPMci w4qi<1 'gTPfpPTPT 23-01-2001 ^pppp# :pp^ 
f^R 3TTf5Tcfr PP fptPT f, fpp# ?TTp( pft Pp PR#® fptPT 

WFTI P^f PTPT PTPT f, fP M 3Pjuf %PT PPT f I 

7-3-2001 PP PR^P PT^PT TRPP PPPl 
^RT 3ffpR f I W PPPR W WlP ^PT f, fpt 3TRtfRP 
PPtpRt ^RT WRp{^ ptt %RTPT PPTI 3R : 3PRtfqR 37TRR 
P7 PPTftrR ^IPT f | 

24. It is well settled that the finding recorded in the 
domestic enquiry can be characterized as perverse if it is 
shown that such are not supported by any evidence on 
record and are not based on the evidence adduced by the 
party' or no reasonable person could have come to those 
findings on the basis of that evidence. 
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25. Upon perusal of the findings of the enquiry officer 
in his report in respect of charge under Article l(n) it reveals 
that he has not referred any oral evidence. He has only 
referred annexure- 3(18,19, 20 and 21). It is not evident 
from the findings that the documents referred were proved 
by any oral evidence. There is no categorical findings that 
what required information was not furnished. There is also 
no such finding that information furnished by the workman 
was incomplete or wrong. The enquiry officer has given 
finding that language in the workman's reply Annexure-21 
was not proper but there was no such charge. It is also not 
evident from the findings which charge under article 1 () 
has been found partially proved. 

26. Similarly, upon perusal of the findings regarding 
charge under article 1 (<r), it reveals that the enquiry officer 
has not recorded any oral evidence in this regard. He has 
only referred, documents Annexure-3(22,23,18,19,20 and 
21). It is not evident that the documents referred were proved 
by any oral evidence. 

27. The original documents Annex-3 (22,23,18, 19,20 
and 21) which have been referred by the enquiry officer in 
his findings have not been produced. The photocopies of 
the documents Annex- 3 (22,23,18,19,20 and 21) produced 
by the management are not legible. The contents of the 
said documents referred in the findings have not been 
discussed. The management has pleaded in its reply that 
oral evidence of the witnesses was recorded and 
opportunity to cross examination was provided to the 
workman but it is not evident from the findings of the 
enquiry officer that any oral evidence was recorded in 
respect of the said charges. 

28. For the foregoing reasons, the conclusions drawn 
by the enquiry officer in respect of charges under article 
!(*) and U*) are perverse. Therefore, this point is also 
decided in favour of the workman. 

Point No. Ill 

29. Clause IV of Section 10 envisages that the tribunal 
shall confine its adjudication to only those points which 
have been referred and matters incidental thereto. For 
exercising powers under expression 'incidentals' it must 
arise under the terms of reference and must be incidental to 
answering that reference and not an issue falling beyond 
or outside the terms of reference. The entitlement of HRA, 
Dress allowance, bonus, etc. is not in question in the 
reference under adjudication. The claim of the workman 
pertaining to salary, HRA, dress allowance, conveyance 
charges and bonus cannot said to be matters incidental to 
the point refer for adjudication, therefore, the relief claimed 
by the workman in this regard is not maintainable. 

30. Since, point no. I and II have been decided in favour 
of the workman and against the management and 
conclusions have been drawn that enquiry conducted 
against the workman was not fair and proper and endings 


of the enquiry officer in respect of charges under article 
!(*) and (*) are perverse, it is held that the action of the 
management of the Navoday Vidyalay Samiti, Jaipur in 
imposing a penalty of withholding of one increment vide 
impugned order dated 21-7-05 is not legal and justified, 
therefore, the same is set aside. The workman is entitled to 
get all consequential benefits as a result of setting aside of 
the said order. The reference under adjudication is 
answered accordingly. 

31. Award as above. 

N.K. PUROHIT, Presiding Officer 
I 2012 

^T. 3TT. 3258 .—1947 (1947 ^TT 
14) tJHT 17 ^ xf, 

STTfam, ^ ^ 

fipfrsref afa ^ i ff jfr aqsfc3 ateftftrer 

ftrars 3 tu«h k ateftfirer arfWwsR oFRtp 

^ WZ (90/2000 ) TOlfclrf 

01-10-2012 «TT I 

[R 13011/04/2000-3T^37R(^)] 

New Delhi, the 1 st October, 2012 

S.O. 3258. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. Case No. 
90/2000) of the Central Government Industrial Tribunal- 
cum-Labour Court, Kanpur as shown in the Annexure, in 
the Industrial dispute between the employers in relation to 
the management of the Executive officer, Contonment 
Board, Cantt, Kanpur and their workman, which was 
received by the Central Government on 01 -10-2012. 

[No. L-13011/04/2000-IR(DU)] 

SURENDRA KUMAR, Section Officer 

ANNEXURE 

BEFORE SRI RAM PARKASH, HJS, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 90/2000 ' 

Between: 

Sri Mnshukh Lai Valmiki, 

General Secretary, 

U.P. Cantonment Board, 

Shikshak Karamch^rt Sangh, 

32/10, Defence Ccflony, 
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Shy am N agar, 

Kanpur. 

And 

The Executive Officer, 

Cantonment Board Cantt, 

Kanpur. 

AWARD 

1. Central Government, MoL, New Delhi, vide 
notification No. 13011/04/2000-IR (DU) dated 31.07.2000 
has referred the following dispute for adjudication to this 
tribunal. 

2. Whether the demand of the Union for same and similar 
wages i.e. Rs.750-940 to 8 workers from their initial 
appointment as per annexure from Executive Officer, 
Cantonment Board, Kanpur is legal and justified? If so 
what relief the above workers are entitled to? 

3. Brief facts on behalf of the union in respect of the 
workers involved in the case are — 

4. That the union in their claim statement has stated 
that persons named in the reference order viz. Sri Durga 
Prasad, Sadhu, Ram Tirath and others have been engaged 
on the post of labour on different dates like Sri Durga Prasad 
engaged on 22-2-85, Sri Sadhu on 25-2-85 and likewise as 
mentioned in Para 3, 4, 5, 6, 7, 8, 9 and 10 of the claim 
statement by the opposite party. The nature of the work 
was of permanent but they have been engaged as daily 
rated casual worker. 

5. That getting aggrieved by the management as they 
have not made them regular and permanent, they raised a 
dispute before ALC Kanpur for regularization upon which 
the opposite party acted upon and passed an order on 
26-11-93 for regularization. 

6. It is alleged that the opposite party circulated a 
seniority list dated 9-10-96 wherein the names of these 
workers were also included but the date of appointment of 
these workmen were shown to be as 18-11 -93 whereas they 
had been working much before the circulation of the 
aforesaid order/seniority list, 

7. In the end it is the main grievance of the union that 
the workers involved in the case should be declared to be 
a regular employee from the date of their initial appointment 
in the pay scale of Rs.750-940. 

8. Management has filed written statement 
contradicting the versions of the claimants. It is alleged 
that these claimants were engaged during the period 1985- 
86 fdr a casual work for short period. They have never 
worked for more than 125 days in a calendar year that too 
they worked intermittently, they did not complete 240 days 
in any year. Moreover they did not work for a single day in 


between 88 to 92. Thereafter these claimants have raised 
the industrial dispute before the ALC, Kanpur. 

9. There was no decision or order of the ALC to give 
them permanent appointment, however, purely on 
humanitarian grounds the Cantonment Board Kanpur, 
considered the cases of these workmen and after taking 
approval of Defense Estate Heard Quarter Lucknow, 
appointed these persons on permanent basis as a fresh 
appointment with effect from 26-11-93, therefore, these 
employees are not entitled for any benefit whatsoever prior 
to 26.11.93 as in the past no permanent post was vacant. 
Their names have been included in the seniority list from 
the date any one is appointed on any vacancy on 
permanent basis. 

10. Therefore, the union is not entitled to get any relief 
and the claim on behalf of the workmen is liable to be 
rejected being devoid of merit. 

11. Both the parties have lead oral as well as documentary 
evidence in support their respective claim. 

12. In the oral evidence W.W. 1 Sri Sadhu Ram has been 
produced as a witness and opposite party has produced 
M.W.l Sri Kuber Singh who is Engineer of the opposite 
party. 

13.1 have examined oral as well as documentary' evidence 
of the contesting parties. 

M.Much stress has been given by the AR of the 
Claimant on certain appointment letters like of Sri Durga 
Prasad which is paper no. 14/9 and Sri Sadhu Ram which is 
paper no. 14/12. These are the photocopies. These letters 
were issued to these workmen when they were engaged in 
the year 1985. M.W. 1 has stated on oath that the claimants 
have forged all these letters which are photocopies. 
Opposite party has drawn my attention towards the 
appointment/engagement letter which are in original and 
that too has been Filed by the claimant by name of Uttam 
Chand which he could not forged these letters so he Filed 
the issuance letter in original. This is paper no. 31/6. Uttam 
Chand is also one of the claimants in this case. This letter 
is in Hindi and it clearly provides that the applicant 
Sri Uttam Chand has been found suitable to give work 
according to the need and time to time on the availability of 
work and this will be purely of temporary nature. This 
engagement has been on substitute basis as Road Gang 
Labor and there will be no claim for any future vacancy. I f 
these terms are accepted then the candidate could join. 
After accepting the terms the candidates have joined the 
service but what Sri Durga Prasad, Sri Sadhu Ram did, they 
forged this letter where the word in Hindi ‘PAR’ was then it 
was made “permanent’' and where the word was 
“temporary” in Hindi then the word “Aa” was removed 
and was made “Sthayee”. Similarly after the word Manya 
the word was Nahi. In this word, word Na has been omitted 
and such type of forgery has been committed. When a 
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question was put to W.W.l in the cross he did no denied 
this fact but he expressed his ignorance. 

15.1 have perused the original as well as the photocopies 
of these letters and am of the opinion that there is a clear 
cut forgery in these documents committed by Sri Durga 
Prasad and Sri Sadhu Ram. 

16. They have not come with clean hands. 

17. The evidence adduced by the management that 
these claimants were engaged purely on casual and 
temporary basis as back as in the year 1985 with rider that 
these temporary engagement shall not confer upon them 
any right to claim regular and permanent employment 
against the management. Moreover it is also clear from the 
unrebutted evidence of the management that these workmen 
have not worked at all during the period 1988 to 1992, as 
there was no work for them with the opposite party as 
pleaded by the management. 

18. So far as the question of giving seniority and pay 
scale as claimed by the union in respect of the workers 
involved in the reference order, I have given my anxious 
consideration to this aspect of the matter. I am of the 
concrete opinion that when they have never been 
appointed by the opposite party on regular and permanent 
basis and ultimately they have been given regular and 
permanent employment in the year 1993, therefore, the claim 
of the workers/union that they are entitled for the pay scale 
of Rs.750-940 right from the date oftheir initial engagement 
with the opposite party appears to be far from truth. 

19. It is settled legal position that grant of pay scale is 
the sole domain of the employer and if this principle is 
applied in the case in hand it is crystal clear that the 
management action cannot be held to be unjust or illegal 
as at no point of time these workers have been given regular 

< or permanent employment by the opposite party in the 
year 1985. Their simple engagement with the opposite party 
was on casual basis with the rider that their temporary or 
casual employment shall not render upon them any legal 
right to claim their seniority or pay scale from the date of 
their initial engagement on casual or temporary basis. 

20. Considering the overall aspect of the matter, the 
tribunal concludes that the union is not entitled to claim 
the relief in respect of the workmen named in the reference 
order pursuant to the reference order. Consequently the 
reference fails and it is held that no relief under the facts 
and circumstances of the case can be granted to the union. 

21. Reference is therefore, answered against the Union 
and in favour of the opposite party. 

RAM PARKASH, Presiding Officer 
M fcwl, 1 3RRJ3R, 2012 

®PT* 3259.—tilPi^t fqqic; 1947 (1947 

^ri4) w+k, sr &tdU aftE 


-affa, appro afcftpi* ffcrarc 

#K sfreftP iq. 

^1T 'Rt.^.3n^.^./RT.^ft.Tff./43/2007 ) V<*>tfofd cRrft t, 
25-09-2012 ‘SflRT |F3TT «TT I 

[Ti. ^- 42012 / 15 / 2007 - 3 Tlf 31 TT(^)] 

New Delhi, the 1st October, 2012 

S.O. 3259. — In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. CGIT/NGP/43/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
court, Nagpur as shown in the Annexure, in the Industrial 
dispute between the employers in relation to The 
Directorate of Plant Protection Quarantine and storage, 
and their workman, which was received by the Central 
Government on 25.09.2012. 

[No. L-42012/15/2Q07-IR(DU)] 

t 

SURENDRA KUMAR, Section Officer 
ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/43/2007 Date: 03-09-2012 

Party No. 1 : The Directorate of Plant Protection 

Quarantine and Storage, 

Central Integrated Pest Mgt. Centre, 

New Secretariate Building, 2nd Floor, 
Civil Lines, Nagpur-440001. 

Versus 

Party No. 2 : Smt. Sheelabai Wd/o Bhimrao 

Teltumbde Besides Ekta Colony, Yadav 
Nagar, Qtr. No. 7, Near Pathan’s House, 
Rani Durgawati Chowk, Nagpur. 

AWARD 

f*' 

(Dated: 3rd September, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of C.I.P.M.C. and their workman, Smt Sheelabai 
Teltumbde, for adjudication, as per letter No. L-42012/15/ 
2007-IR (DU) dated 29-06-2007, with the following 
schedule:— 
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"Whether the action of the management of 
Directorate of Plant Protection Quarantine and 
Storage, Central Integrated Pest Management Centre, 
Nagpur in orally terminating the services of their 
workman Smt. Sheelabai w.e.f. 24.07.1998 is legal & 
justified? If not, to what relief the workman is 
entitled?" 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the workman, Smt. Sheelabai 
Teltumbde, ("the workman" in short), filed the statement of 
claim and the management of Directorate of Plant Protection 
Quarantine and Storage, C.I.P.M.C., ("Party No. 1" in short) 
filed its written statement. 

The case of the workman is that she belongs to 
Scheduled Caste community and her husband expired in 
1988 leaving herself, three daughters and one son, behind 
him and she approached the party No. 1 for a job and party 
No.l after considering her qualification and other 
circumstances appointed her as a class-IV employee on 
daily wages in November, 1993 and she was entrusted with 
the job of cleaning the premises, glassware, Laboratory 
equipments and other works and her working hours were 
from 9.A.M. to 5.30.P.M. and initially, she was being paid 
Rs. 13 per day, which was subsequently, raised to Rs. 26.50 
per day and the party No. 1 is an industry and the provisions 
of the Act are applicable to party No.l and party No.l is 
also an establishment under the Bombay Shops and 
Establishments Act, 1948, ("1948 Act" in short) and from 
November, 1993, she completed 240 days of work in every 
year and under the 1948 Act, notice and compensation are 
required to be given at the time of termination and therefore, 
her services could not have been terminated without 
following the due procedure of law and she was employed 
as a labourer, for recruitment of which, no Riles were framed 
and similarly the provisions of employment exchange 
(Compulsory notification of vacancies) were not applicable 
to her post, but her services were terminated by party No. 1 
illegally on 24.07.1998 orally, without giving any notice or 
notice pay in lieu of notice or retrenchment compensation 
as required under section 25-F of the Act and without 
displaying any seniority list and her termination w.e.f. 
24.07.1998 orally per se is illegal and violative of 1948 Act 
and she is entitled to be reinstated in service with continuity, 
back wages and all other consequential benefits. 

The workman has also pleaded that she performed 
additional duty of filling water in the coolers for the months 
of May and June, 1998, but she was not paid the amount of 
Rs. 1000 towards the same and wages for the months of 
May, June and upto 24th July, 1998 was also not paid to her 
and such action amounts to unfair labour practice. 

3. The party No.l in its written statement has pleaded 
that one Smt. Saraswatibai Nimbalkar had been entrusted 


with the part-time safaiwala job right from July, 1988, the 
beginning of the Centre at Nagpur, but Shri M.K. Ghode, 
the then Assistant Director favoured and obliged the 
workman and engaged her for cleaning of the glassware in 
the Laboratory, in an irregular manner, for the reasons best 
know to him and the same was not justifiable, as the 
Directorate of Plant Protection, Quarantine and Storage, 
Faridabad had appointed one regular Laboratory' Attendant 
for cleaning glassware etc and the same was over looked 
by Shri Ghode, who manipulated the whole thing and 
discontinued illegally the services of Smt. Saraswatibai and 
engaged the workman w.e.f. 06.11.1996 as part time daily 
wager illegally, contrary to rules and No appointment letter 
was issued in favour of the workman and it is not an 
establishment under the 1948 Act and is also not an industry 
and its activities do not fall under the definition of industry 
as contemplated u/s. 2(j) of the Act and as such, the 
provisions of the Act arc not applicable to it and there was 
direction from the Head of department vide O.M. dated 
01.05.1998 to obtain an undertaking from the part time 
safaiwala labourer that he/she shall have no claim for regular 
appointment having been engaged on part time basis for 2- 
3 hours, before deployment in the office and the service of 
the workman was not terminated/discontinued by it, but 
she herself refused to submit on undertaking that she 
should have no claim for regular appointment having been 
engaged on part time basis, as desired by the Chief 
Administrative Officer, Directorate of Plant Protection, 
Quarantine and Storage, Faridabad, as a result of which, 
she was found not eligible to be engaged as part time 
labourer/safaiwala. It is further pleaded by the party No. 1 
that the workman was duly paid her wages up to 17.07.1998 
by obtaining receipts from her for payment of wages for 
the months of May, June and July, 1998 and she was also 
paid wages of Rs. 1000 for filling water in the coolers for 
the period from April - June 1998 and the workman is not 
entitled to any relief. 

4. Apart from placing reliance on documentary' evidence, 
both the parties have led oral evidence in support of their 
respective claims. 

The workman has examined herself as a witness to 
substantiate her claims. One Shri V.K. Srivastava, an officer 
of party No. 1 has been examined as a witness on behalf of 
party No. 1. The examination-in-chief of both the witnesses 
is on affidavit. In her examination-in-chief, the workman 
has reiterated the facts mentioned in the statement of claim. 
However, in her cross-examination, she has stated that her 
name was not sponsored by the employment exchange 
and she had gone to the office to enquire about any 
vacancy and at that time, she found selection for part-time 
daily w r ager was going on and she was selected by one 
Gonde Saheb and no written order of appointment was 
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given to her and her appointment was an oral order and her 
duty was only for three hours and her duty was to sweep 
the office premises and she has already received her wages 
for the months of May, June and July, 1998. 

5. The witness, Shri Srivastava examined on behalf of 
party No, 1 has also reiterated the facts mentioned in the 
written statement, in his examination-in-chief. In his cross- 
examination, this witness has stated that Mr. Ghode 
engaged the workman as a part time safaiwala on his own 
discretion. 

6. At the time of argument, it was submitted by the learned 
advocate for the workman that the workman worked as a 
class-I V employee from 1993 with party No. 1 and her duty 
hours were from 9.AM to 5.30 PM and her services were 
terminated on 24.07.1998 and she had completed more than 
240 days of work every year and the certificate filed by the 
workman shows that she was employed from 01.07.1994 on 
part time basis and the party No. l's witness, Dr. V.K. 
Srivastava in his evidence has admitted that from 06.11.1996, 
the workman was employed on part time basis and therefore, 
completion of 240 days work by the workman preceding 
the 12 months of the date of her termination is not at ail 
disputed and party no. 1 is not directly a department of the 
Government of India and for all purposes, it is an 
establishment covered, under 1948 Act and under the said 
Act, notice is required before termination and the case of 
the workman is illegal termination and the evidence on 
record clearly shows that the termination of the workman 
is illegal and before termination of the services of the 
workman, mandatory provisions of section 25-F were not 
complied with, so she is entitled for reinstatement in service 
with all consequential benefits. 

It was also submitted by the learned advocate for the 
workman that the decision of the Honble Apex Court 
reported in (2006) 4 SCC-1 (Secretary, State of Karnataka 
Vs. Uma Devi) has no application to this case, as the said 
j udgment is on fundamental rights and not on the Industrial 
Disputes Act and the Hon’ble Apex Court have taken a 
fresh view in this regard in Casteribe case. 

In support of such contentions, the learned advocate 
for the workman placed reliance on the decision reported 
in 2009 III CLR-262 (Maharashtra S.R.T.C. Vs. Casteribe 
Rajya P. Karmachari Sangathan). 

7. Per contra, it was submitted by the learned advocate 
for the party No.l that the workman was engaged by 
Mr. Ghode, the Assistant Director in an irregular manner 
and Mr. Ghode discontinued the services of Smt. 
Saraswatibai, who was engaged as part time daily wager 
w.e.f. July, 1988 and the workman was not discontinued by 
party No.l, but she herself stopped coming on duty and 
this fact has been proved from the evidence on record and 
this contentions have not been challenged by the workman 
in the cross-examination. 


It was further submitted by the learned advocate for the 
party No. 1 that the post of part time safaiwala, to which the 
workman was appointed was not a sanctioned post and it 
is well settled by the Hon’ble Apex Court that no protection 
or regularisation could be granted to part time daily wager 
when the said post was not sanctioned. It was also 
submitted by the learned advocate for the party No. 1 that 
party No. 1 is not an industry as defined u/s. 2(j) of the Act 
and it is also not an establishment as per the 1948 Act and 
as such, the reference is deserved to be answered in favour 
of party No. 1 holding the action of the management is legal 
and justified. 

In support of such contention, the learned advocate 
for the party No. 1 placed reliance on the decision reported 
in (2006) 4 SCC-1 (Secretary, State of Karnataka Vs. Uma 
Devi). 

8. In view of the stands taken by the parties, the first 
question required to be considered is as to whether, the 
party no. 1 is an industry as defined under section 2 (j) of 
the Act. 

, In this regard, I think it apropos to mention about the 
judgment of the Hon’ble Apex Court reported in AIR 1978 
SC 548 (Bangalore Water Supply Vs. Sewerage Board). In 
the above judgment, the Hon'ble Apex Court have held 
that:— 

" S.2(j)- ” Industry"- Meaning and scope of what the 
term includes and excludes - Tests and guidelines 
for such inclusion and exclusion indicated— 
Charitable Institutions, Clubs, Educational 
Institutions, Municipalities, Research Institutes, Co¬ 
operative Societies, Establishment of Liberal 
profession, if industry—Agencies and departments 
of Governments engaged in any non-sovereign 
functions when deemed to be industry indicated— 
Complex of services—Some qualifying for exemptions 
and some not-Tests 

"Industry" as defined in the sub-section has wide import. 

Where there is (i) Systematic activity, (ii) Organised by 
cooperation between employer and employee (the direct 
and substantial element is chimerical), and (iii) for the 
production and /or distribution of goods and services 
calculated to satisfy human wants and wishes (not spiritual 
or religious but inclusive of material things or services 
geared to celestial bliss), prima facie, there is an industry 
in the enterprise. 

Absence of profit motive or gainful objective is irrelevant, 
be the venture in the public, joint, private or other sector. 

The true focus is functional and the decisive test is the 
nature of the activity with special emphasis on the employer 
employee relations." 
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Taking into consideration the pleadings of the parties 
regarding the activities and functions performed by party 
no. 1 and applying the principles enunciated by the Hon'ble 
Apex Court in the judgment as mentioned above, it is found 
that party No.l is an "industry" as defined under section 
2(j) of the Act. It is necessary to mention here that the 
party No. 1 is a Central Government department and as such, 
not an establishment under the 1948 Act. 

9. It is the admitted case of the parties that the 
engagement of the workman was made by Shri Ghode, the 
then Assistant Director of party No. 1 on daily wages basis 
as a part time safaiwala. It is also clear from the pleadings 
of the parties and the evidence on record that the 
engagement of the workman was not in accordance w ith 
the Rules of recruitment of class-1 V employees. 

) 0. According to the workman, she was employed by 
part>' No. 1 in November, 1993 and worked till 24.07.1998 
and she had completed 240 days of work in every year. 
According to party No.l, the workman was engaged by 
Shri Ghode as part time daily wager illegally, contrary to 
rules w.e.f. 06.11.1996 and prior to that the workman was 
engaged in laboratory work (Cleaning of glassware) in an 
irregular manner by Shri Ghode. However, there is no 
dispute that the workman had completed more than 240 
days of work in the preceding 12 months of the date of her 
disengagement i.e. 24.07.1998. 

From the materials on record, it is found that the 
engagement of the workman as daily wager part time 
safaiwala was w.e.f. 01.07.1994. 

11. According to the party No. 1, the workman was asked 
to give an undertaking not to claim rcgularisation on the 
basis of her temporary engagement as a part time safaiwala 
on daily wages, as per the OM dated 01.05.1998 issued by 
the Chief Administrative Officer, Directorate of Plant 
Protection, Quarantine and Storage, Faridabad and she 
refused to submit such an undertaking, as a result of which, 
she was not eligible to be engaged as part time labourer/ 
safaiwala. The witness examined by the party No. 1 in his 
examination-in-chief has also reiterated the same thing. 
However, during cross- examination, this witness tried to 
show that when th.e workman was asked to give the 
undertaking, she stopped to come for work. In absence of 
any pleading that the workman herself stopped to come for 
work, in the written statement, the statement of the witness 
for the party No. 1 in that regard cannot be believed and 
relied upon. 

From the pleadings of the parties and materials on record, 
it is clear that the services of the workman was terminated 
orally w.e.f. 24.07.1998, without compliance of the mandatory 
provisions of section 25-F of the Act and such the 
termination amounts to retrenchment. So, the termination 
of the workman is illegal. 


12. At this juncture, I think it apposite to mention that in 
the decision reported in (2006) 4 SCC-1 (Supra), the question 
of legality or otherwise of the termination of the services of 
a workman without compliance of the mandatoiy provisions 
of Section 25-F of the Act was not before the Hon’ble Apex 
Court for consideration and as such, with respect, 1 am of 
the view that the said decision is distinguishable in its 
application to the present case in hand. 

13. The question now for consideration is as to whether 
the workman is entitled for reinstatement in service. In this 
regard, 1 think it proper to mention about the principles 
enunciated by the Hon’ble Apex Court in the case between 
the "In-charge officer and another versus Shankar Shetty", 
reported in 2011 (1) SCALE-5 83. In the said decision, the 
Hon’ble Apex Court have held that, "Industrial Disputes 
Act 1947/Section 25F/Daily wager /Termination of service 
in violation of section 25(F)/Award of monetary 
compensation in lieu of reinstatement /'Respondent was 
initially engaged as daily wager by appellants in 1978/His 
engagement continued for about 7 years internittently up 
to 06.09.85/ Respondent raised industrial dispute relating 
to his retrenchment alleging violation of procedure 
prescribed in sec. 25(F) of the Act/Labour Court rejected 
respondents claim: holding that Section 25(F) of the Act 
was not attracted since the workman failed to prove that he 
had worked continuously for 240 days in the calendar year 
preceding his terminal ion 06.09.85. On appeal, High Court 
directed reinstatement of Respondent into service holding 
that termination of respondent was illegal—Whether an 
order of reinstatement will automatically follow in a case 
where engagement of a daily wager has been brought to an 
end in violation of section 25(F) of the Act—Allowing the 
appeal —held: 

"The High Court erred in granting relief of 
reinstatement to the respondent. The respondent 
was engaged as daily wager in 1978 and his 
engagement continued for about 7 year intermittently 
up to September 6,1985 i.e. about 25 years back. In a 
case such as the present one it appears to us that 
relief of reinstatement cannot be justified and instead 
monetary compensation would meet the ends of 
justice. In our considered opinion the compensation 
of rupees one lakh (Rs. 1,00,000) in lieu of 
reinstatement shall be appropriate, just and 
equitable". 

The principles enunciated by the Hon’ble Apex Court 
as mentioned above are squarely applicable to the present 
case at hand. The workman was engaged as a daily wager 
by the bank on 01.07.1994 and continued for about 4 years 
up to 24.07.1998. Applying the principles, enunciated by 
the Hon’ble Apex Court as mentioned above that to the 
case in hand and taking into consideration the mode and 
length of engagement and other facts and circumstances 
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of the case, it appears to me that a relief of reinstatement is 
not justified and instead monetary compensation would 
meet the ends of justice. In my considered opinion, 
compensation ofRs. 50,000 (Rupees fifty thousand) in lieu 
of reinstatement shall be appropriate, just an equitable. 
Hence it is ordered. 

ORDER 

The action of the management of Directorate of Plant 
Protection Quarantine and Storage, Central Integrated Pest 
Management Centre, Nagpur in orally terminating the 
services of their workman Smt. Sheelabai w.e.f. 24-07-1998 
is illegal & unjustified. The workman is entitled for monetary 
compensation of Rs. 50,000 in lieu of reinstatement. He is 
not entitled for any other relief. 

The party No. 1 is directed to pay the compensation of 
Rs. 50,000 to the workman within one month from the date 
of Publication of the award in the Official Gazette. 

J.P. CHAND, Presiding Officer 
1 2012 
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New Delhi, the 1 st October, 2012 

S.O. 3260.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 32/2005) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Jabalpur as shown in the Annexure, in the industrial dispute 
between the management of State Bank of India, and their 
workmen, received by the Central Government on 
1 - 10 - 2012 . 

[No. L-12012/155/2004-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

3?<2S qUJia-'SJL 


NO. CGIT/LC/R/32/2005 

PRESIDING OFFICER: SHRIMOHD. SHAKIR HASAN 

The General Secretary, 

Daily Wages Bank Employees Association, 

9, SanwerRoad, 

Ujjain (MP) ... Workman 

Versus 

The Deputy General Manager, 

State Bank of India, 

Zonal Office, Hamidia Road, 

Bhopal ... Management 

AWARD 

Passed on this 6th day of September 2012 

1 The Government of India, Ministry of Labour vide 
its Notification No.L-12012/155/2004-lR(B-l) dated 
29-4-2005 has referred the following dispute for adjudication 
by this tribunal:- 

"Whetherthe action ofthe management of Dy. General 
Manager, State Bank of India, Bhopal in not regularizing 
the services of Smt.Krishna Bai, Sweepress-Cum- 
Messenger is justified? If not, to what relief the workman is 
entitled for?" 

2. The case of the Union/workman in short is that the 
workman Smt. Krishna Bai was engaged in June 1989 at 
Mandoda Branch of the State Bank of India (in short SBI) 
as Safai Karamchari. She worked continuously till December 
1997. She had worked more than 240 days in each calendar 
year. It is stated that on 27-10-1988 a settlement was arrived 
between the management Bank and the SBI Union for taking 
in permanent employment to the casual labour employed 
in between 1 -7-1975 to 31 -7-1988 with certain conditions. 
The period was extended to 14-8-1991. The workman was 
called for an interview on 14-2-1997. She appeared in the 
interview but she was not taken in employment and those 
who had worked less days than Smt. Krishna Bai were 
taken in permanent employment of the Bank. It is stated 
that instead of taking in permanent employment, the 
workman was terminated from service after Dec.-1997 which 
was illegal and unjustified. It is submitted that the workman 
Smt. Krishna Bai be reinstated and thereafter be regularized 
in the permanent employment of the management Bank 
with back wages. 

3. The management appeared and filed Written 
Statement in the case. The case of the management, 
interalia, is that the instant dispute is raised by the workman 
through Shri Ram Nagwanshi who pannot represent the 
workman in the present reference. It is stated that admittedly 
the workman was engaged as sweeper at Mandoda Branch 
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of the SB I. She worked in the year 1989 for 139 days, 1990 
for 290 days, in 1991 for 326 days, in 1993 for 355 days and 
in 1994 for 197 days. There was no permanent post of 
sweeper in the said branch and the engagement was contract 
basis. It is stated that she was not engaged for 240 days 
during a period of one calendar year preceding the date of 
her non-engagement. Since she was engaged on contract 
basis, the provision of Section 2(oo)(bb) of the Industrial 
Disputes Act, 1947 (in short the Act, 1947) was applicable. 
The provision of Section 25F of the Act, 1947 was not 
applicable. It is stated that several agreements were made 
between the management and SBI Staff Federation. The 
workman was also called for interview on 14-2-1997 but 
she was not selected in the interview and therefore she 
was not given permanent appointment in the Bank. The 
workman was not discontinued by the management, rather 
she herself left for village. It is stated that there is no 
violation of the provision of Section 25 G and N of the Act, 
1947. It is submitted that the reference be answered in favour 
of the management. 

4. On the basis of the pleadings of the parties, the 
following issues are framed for adjudication- 

I. Whether the action of the management in not 
regularizing the services of Smt.Krishna Bai, 
Sweepress-cum-messenger is justified? 

II. To what relief the workman Smt. Krishna Bai is 
entitled? 

5. Issue No. I 

According to the workman, she was engaged in June 
1989 at Mandoda Branch and worked till December 1997. It 
is stated that she was not regularized in view of the 
settlement in the permanent service of the bank. She was 
terminated without notice and without compensation in 
violation of Section 25-F of the Act, 1947. On the other 
hand, the management has contended that she was 
engaged on casual basis and worked upto 1994 only. She 
was not engaged for 240 days during a period of one 
calendar months preceding the date of her disengagement 
i.e. till December 1997 as has been alleged. Thus Section 
25-F of the Act is not attracted, it is stated that she was not 
selected in interview and therefore the question of 
regularization doesnot arise. 

6. The workman Smt.Krishna Bai is examined in the case. 
She has supported his engagement from June 1989. The 
management has also supported her engagement from 1989 
in his pleadings. She has stated that she was disengaged 
from 2-1 -97 but the pleading is that she worked till December 
1997. She has contradicted her own pleading. This itself 
shows that she had not completed 240 days for a period of 
one year in twelve calendar months preceding the date of 
alleged termination from December 1997 as has been 
provided under Section 25B(2) of the Act for considering 


one year continuous service. This shows that the provision 
of Section 25-F of the Act, 1947 is not attracted. She has 
admitted in her evidence that she is illiterate and can only 
sign. She has stated that she worked for 658 days till 
August 1991 but she was not taken in permanent 
employment and those who worked less than her were 
taken in employment. 

7. The workman has also filed documentary evidence 
in the case which are admitted by the management and are 
marked as Exhibit W/l to W/9. Exhibit W/l is the reference 
order. Exhibit W/2 is notice for taking casual labours in 
permanent employment in view of the settlement arrived 
between the management and the SBI Union Federation. 
This is filed to show that on the basis of this notice, the 
workman was interviewed but she was not selected. The 
notice shows that there is a criteria of educational 
qualification. It appears that for messenger the candidate 
must be under matric or minimum VUIth pass. The reference 
order shows that she was claiming the post of sweeper- 
cum-messenger. She was admittedly illiterate. This shows 
that she was not entitled to be taken in permanent service 
in view of the terms of settlement. Exhibit W/3 is the 
application of the Union to the Asstt. Labour Commissioner 
(C), Bhopal raising the industrial dispute. Exhibit W/4 is 
another application to ALC(C) regarding claim of bonus. 
Exhibit W/5 is the reply of the management to the ALC(C) 
Bhopal denying the claim of the workman. Exhibit W/6 is 
the rejoinder by the union to ALC(C), Bhopal. Exhibit W/7 
is the copy of affidavit of the workman to the ALC(C) 
Bhopal.. Exhibit W/8 is failure report by the ALC(C) Bhopal 
to the Ministry. Exhibit W/9 is the letter of Asstt. General 
Manager to Zonal office seeking information regarding 
casual labours employed in the bank. Thus the 
documentary evidence also shows that she was not eligible 
to be taken in permanent employment of the Bank in view 
of the settlement as she had no requisite educational 
qualification. 

8. On the other hand, the management has also examined 
one witness. The management witness Smt. Rita Shukla is 
working as Chief Manager (Adm.) at Regional office, Uijain. 
She has given the figure of works done by the workman. 
This shows that Smt. Krishna Bai worked only till 1994 for 
197 days and she had not worked till December 1997. This 
further shows that the workman had not completed 240 
days preceding twelve calendar months from December 
1997 to attract the provision of Section 25(B)(2) of the Act, 
1947. The management w itness has further stated that the 
workman was not fulfilling the prescribed educational 
qualification. She was illiterate. The evidence of the 
management further proves that there is no violation of the 
provision of the Act, 1947 and the workman was not entitled 
to take in permanent employment in view of the settlement. 
This issue is decided against the workman and in favour of 
the management. 
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9. Issue No. II 

On the basis of the discussion made above, I find 
that the action of the management is legal and justified. 
The workman is not entitled to any relief. The reference is 
accordingly answered. 

10. In the result, the award is passed without any order 
to costs. 

MOHD. SHAKIR HASAN, Presiding Officer 
1 2012 

^t. an. 3261 .—Am srfafro, 1947 (1947 
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[R. ^-12012/64/2007-an^3TR (Rt-I)] 

New Delhi, the 1 st October, 2012 

S.O. 3261.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 77/2007) of the Cent. 
Govt. Indus. Tribunal-cum-Labour Court, AURANGABAD 
(MS) as shown in the Annexure, in the industrial dispute 
between the management of State Bank of India, and their 
workmen, received by the Central Government on 01-10- 
2012 . 

[No. L-12012/64/2007-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

IN THE LABOUR COURT, MAHARASHTRA 

AT AURANGABAD 

Reference (IDA) No. 77/2007 

The Asstt. General Manager, 

State Bank of India, Region IV, 

Rregional Office, Aurangabad. ... First party/employer 

-Versus- 

Shri Subhash A. Gosavi, 

3 02, Silver Gate, sector B, N-1, 

CIDCO, Aurangabad. ... Second party/workman 

Coram • : D.B.PATANGE, JUDGE. 

Appearances : Shri Prakash B.Paithankar, Advocate 
for the first party/employer. 


: Shri P.L. Shahane, Advocate for the 
second party/workman. 

AWARD 

Dtd. 03.08.2012 

This Reference has been made over by Government of 
India (Bharat Sarkar) Ministry of Labour by its order dtd. 
06/09/2007 to resolve the dispute between the above-named 
parties as contemplated under section 10 & 12 of the 
Industrial Disputes Act, 1947( which shall hereinafter 
referred to as the I.D.Act, 1947) in respect of reinstatement 
and continuity of service of the second party/workman 
along with back wages. 

2. The brief facts of the Reference may be stated as 
under: 

In response to the notices issued to both the parties, 
the Second party/workman appeared in this matter and 
filed his Statement of Claim vide Ex.U-4. It is contended 
that the second party/workman joined his service on 
11 -01 -1979 as a Clerk at Deolali Camp Branch. Subsequent 
thereto, he has been promoted as Electronic Machine 
Operator. However, in the year 1983 a Criminal Case was 
registered against the second party/workman for the 
offences under section 409, 240 r.w. section 109 of I.P.C. 
bearing RCC NO. 75/1983 which was renumbered as RCS 
195/92 afterwards. Subsequent thereto, the Chief Judicial 
Magistrate at Dhule by his Judgment & Order dtd. 17/11/ 
1995 has acquitted the second party/workman from all the 
charges. Accordingly, 11/03/1996, the second party/ 
workman came to be reinstated in service and posted as 
Clerk-Typist at Shahada Branch. He was transferred to Ashti 
District Beed by an order dtd. 29/11/1996. 

3 It is contended that on 27/03/2000, while the second 
party/workman was working at Aurangabad, a show cause 
notice came to be issued by the first party/employer inviting 
his explanation for various allegations. On 15/01 /2001 again 
first party/employer issued notice calling explanation of 
the second party/workman as to why appropriate 
disciplinary action should not be initiated against him. 
Whereas, on 27/02/2001 it issued first show cause notice 
regarding unauthorised absence, calling his explanation. 
Subsequent thereto, a charge sheet (revised ) came to be 
issued on 17/03/2001 in which there was reference of other 
charge sheet dtd. 20/05/2000 and show cause notices. 
According to the first party/employer, the acts referred in 
the revised charge sheet will come under 'gross 
misconducts' of Sastri Award para 521 (4 ) (e) (j) and Minor 
misconduct' under para 521(6)(a)(b)(c). Accordingly, 
an enquiry was commenced on 10/08/2001 and adjourned 
to 29/08/2001,06/09/2001, and afterwords 04/12/2001. The 
presenting officer submitted his briefnotes. Accordingly, 
on 22/02/2002, a copy of enquiry report was given to the 
second party/workman in which al^charges except charge 
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no. 3 were proved. The first party/employer submitted his 
submissions on 14/03/2002. On 28/06/2002 a second show 
cause notice has been issued to the second party/workman 
regarding proposed punishment. On 30/09/2002, the first 
party/employer issued final order and decided to impose 
the punishment as stated in the notice dtd. 28/06/2002 and 
thereby discharge the second party/workman from service 
with superannuation benefits. Subsequent thereto, the 
second party/workman preferred an Appeal on 16/11 /2002 
and same came to be dismissed on 27/01/2004. 

4 It is contended that entire approach of the first party/ 
employer was illegal, erroneous and it was bent upon to 
remove the second party/workman from service. The 
charges were vague and enquiry was conducted against 
him on presumptions. It is also contended that some of the 
charges were vague and could not be a ground for holding 
enquiry and same are inconsistent with the Sastri Award. It 
is also alleged that first party/employer never refused to 
sanction any of the leave on any count to the second 
party/workman. Even otherwise, said charge of 
unauthorised absence would be minor misconduct as per 
para 521(6)(a)(b)(c)of Sastri Award and therefore, 
punishment of discharge from service would be highly 
disproportionate. The charges 01 to 5 cannot constitute 
'gross misconduct' for infliction of said disproportionate 
punishment. Moreover, the punishment was also in 
accordance with the provisions of521(4)(e)(j) of Sastri 
Award and therefore, said punishment amounts to illegality. 
Therefore, the second party/workman has prayed to set 
aside the order of discharge in pursuant of enquiry report 
and order of Appeal along with consequential relief 
including reinstatement in service with continuity and full 
back wages. 

5 The first party/employer filed its Written Statement 
vide Ex.C-5 in response to the notice issued by the Court 
and thereby denied material averments in the Statement of 
Claim being false and incorrect. It has been mainly 
contended that there is inordinate delay in raising industrial 
disputes by the second party/workman and therefore, the 
Reference is not tenable. The second party/workman has 
suppressed material facts from this Court, as he was highly 
violent, unlawful and supercilious at various branches at 
material times. It is contended that before commencement 
of the domestic enquiry some more lapses were surfaced 
subsequently and therefore, a revised charge sheet was 
issued to the second party/workman. In the domestic 
enquiry, the second party/workman was duly represented 
by his representative. Mr. B.W. Patil and all opportunities 
as per the principles of natural justice were duly given. 
Subsequent thereto, after conclusion of enquiry, the 
Enquiry Officer has submitted his report on 14/02/2002. 
Subsequently, on 29/08/2002, the Disciplinary Authority 
tendered personal hearing to the second party/workman. 
Accordingly, after consideration every material, the second 
party/workman was subjected to appropriate punishment 


of discharge with superannuation benefits under clause 
6-d of the Bipartite settlement dtd. 10th April, 2002. It is 
also contended that the second party/workman 
unsuccessfully contested the departmental appeal which 
was dismissed on 27/01/2004. Moreover, on 17th July 2000, 
the second party/workman and his son Shri. Pritam Gosavi 
had intimidated, threatened, assaulted to the Bank Guard. 
The second party/workman not only created indiscipline 
in the Bank but also defrauded the general public by floating 
co-operative society, without the permission of the Bank. 
However, the second party/workman failed to give any 
explanation in this regard. 

6 It is also contended that the charges levelled against 
the second party/workman in the enquiry were duly proved. 
Moreover, owner of the house in which the second part>7 
workman was allegedly residing is his near relative, w hich 
creates genuineness about rent receipt. It is also contended 
that restraint shown towards the second party/workman 
for his unauthorised absence cannot be construed as 
sanctioned leave. Therefore, the punishment imposed on 
second party/workman was based on proved charges in 
the enquiry. Similarly, the Branch Manager being presenting 
officer has not caused any prejudice to the second party/ 
workman, since, said objection was not raised at the relevant 
time. It is also submitted that Indian Bank's Association 
has since signed a fresh Bipertite Settlement with workmen’s 
Union, including National Confederation of Bank 
Employees to which All India State Bank of India Staff 
Federation is affiliated. According to the Bank, this 
settlement is regarding Disciplinary Action Procedure for 
workmen. This Settlement is in super-session of all the 
earlier provisions relating to Disciplinary Action, Procedure 
for workmen in banks and its provisions shall take effect 
from the date of Settlement. Therefore, the first party/ 
employer has rightly taken action in accordance with the 
prescribed provisions under Bipartite Settlement dtd. 
10/04/2002, which is binding on the second party/workman. 
As such, first party/employer prayed for rejection of the 
Reference. 


7 In view- of the rival pleadings of the parties, issues 
were framed by my learned Predecessor at Ex.0:4. I have 
recorded my findings for the reasons to follow: 


Sr 

No 

Issues 

Findings 

0) 

(2) 

(3) 

1 

Whether the second party/workman 

In the 


proves that his termination dated 
28.6.2002 is illegal, improper & 
unjustified ? 

affirmative 

1-A 

Whether the inquiry conducted by 

In the 


the first party/employer is fair & 
proper and as per the principles 
of natural justice? 

affirmative 
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(1) 

(2) 

(3) 

1-B 

Whether the findings drawn by inquiry 

Partly 


officer are perverse ? 

proved 

2 

Whether the second party/workman 

As per final 


is entitled for reinstatement with 
continuity of service & back wages ? 

order. 

3 

What Award ? 

As per final 
order. 


REASONS 

8. It may be recalled that initially, after recording the 
evidence of preliminary issues, this Court held that the 
enquiry in question was legal, fair and proper and in 
accordance with the principles of natural justice and 
findings of the enquiry officer are not perverse by an order 
dtd. 02/07/2009. Subsequent thereto, the said order of 
Preliminary Issues were challenged in W.P. No. 7759/2009 
before the Hon'ble High Court Bench at Aurangabad. In 
pursuant of an order dated 19-10-2010 the Hon'ble High 
Court disposed off said Writ Petition by setting aside the 
order passed by this Court on Preliminary Issues dtd. 
02/07/2009. In the said order, it has been directed that 
preliminary issues 1-A & 1-B will be considered by this 
Court along with other issues, since, said arrangement was 
accepted by both the learned Counsel. Subsequent thereto 
both parties have adduced their respective evidence before 
the Court and also relied on earlier evidence adduced on 
their behalf, so also they relied on all the documents mainly 
that of enquiry proceeding. 

9. It may be recalled that much emphasis has been placed 
upon the fact that the present Reference is delayed and 
therefore, cannot be looked into for any purpose. In this 
regard, the Learned Counsel for the first party/employer 
submits that present reference has been filed belated i.e. 
after the punishment meted by the second party/workman. 
In support of his submission, he relied on following 
decisions : 

1. U.P. State Road Transport Corporation Vs. Babu Ram 
reported in 2006 AIR SCW 3457. 

2. Asstt. Engineer, C.A.D., Kota Vs. Dhan Kunwar 
reported in AIR 2006 SC 2670. 

10. Whereas, Mr. Shahande, Learned Counsel for the 
second party/workman has submits that the first party/ 
workman never challenged the reference by way of Writ 
Petition on the ground of delay and deny existence of 
industrial disputes by relying upon a decision of Hon'ble 
Apex. Court reported in 2007 (7) Supreme 629 in case of 
Karansingh Vs. Executive Engineer Haryana State 
Marketing Board. 

1L It is seen that the punishment dtd. 28-06-2002 was 
proposed to the second party/workman subsequent to the 
findings of departmental enquiry and thereafter the second 


party/workman had preferred an appeal and the same 
ultimately came to be dismissed on 29-01-2004. Thus, 
considerable period seems to be consumed in challenging 
legal battle to the second party/workman subsequent to 
punishment. Thereafter he approached the Government of 
India for raising the present Dispute in the year 2007 and 
this Reference referred to this Court on 06-09-2007, thus, 
there appears to be no deliberate and unexplained delay in 
raising industrial dispute. Even otherwise, on this point 
the reference was not challenged before the Honble High 
Court, on behalf of the first party/employer. Consequently, 
it cannot be said that the present reference is stale and 
cannot be considered. 

12. On the above back ground of directions, this Court 
is now required to decide the aspect of fairness of enquiry 
conducted by the Enquiry Officer regarding the alleged 
misconduct of second party/workman along with perversity 
of the findings, affeshly along \yith other issues framed in 
this matter. Accordingly, the second party/workman 
adduced its evidence by way of an affidavit vide Ex.U-10. 
In his evidence, he reiterated the contentions made in the 
Statement of Claim. In his cross examination, he admits 
that he was charge sheeted by the bank and he replied the 
same. He also admits that Mr. Balasaheb Patil was his 
defence representative in the domestic enquiry. He further 
admitted that whatever documents were produced by the 
bank in the enquiry proceeding, they all were disclosed to 
him. He also admits that whatever the witnesses were 
examined by the bank, opportunity was given to him to 
cross examine them. He volunteers that his witnesses could 
not be present on the given date and further date was 
requested for but that was refused. He also admits that he 
was given opportunity to produce all the documents 
whatever relied by him. In the cross examination, he stated 
that after his representation dtd. 7-09-2001, he could not 
remain present, therefore, the bank has closed the enquiry. 
He also admitted that copy of domestic enquiry proceeding 
are supplied to him. Witness volunteers that personal 
hearing was not given to him. During the cross examination, 
a letter dtd. 14/03/2002 is exhibited which is addressed to 
the disciplinary authority of the bank. He admitted that in 
the said letter, he has nowhere stated that the bank has not 
granted him permission to examine his witnesses. He denied 
that he has deposed after thought, so also, the bank has 
given him fair opportunity in the domestic enquiry. 

13. After remand of the matter, the second party/ 
workman also adduced evidence vide Ex.U-49. Wherein, 
he denied that he was not honorably acquitted in the 
criminal trial. He admitted that he has not filed documentary 
evidence regarding shifting of household kit from 
Ahmednagar to Shahada. He admitted that he availed leave 
fare concession in the November 1996, when he was posted 
at Shahada and had quoted his address of Ahmednagar on 
said application. He admitted thaj^he has not submitted 
T.A. bill regarding shifting of household kit from 



7870 


THE GAZETTE OF INDIA: OCTOBER 27,2012/KARTIKA 5,1934 


[Tart II — Sec. 3(ii)] 


Ahmednagar to Shahada. He admitted that he has no 
dispute regarding leave application and muster rolls 
prod&ced on record. He denied that he never shifted 
household kit from Ahmednagar to Shahada. 

14. In support of his contentions, the second party/ 
workman also adduced evidence of Smt. Sangita Mahendra 
Sharma. In the evidence she stated that at Narayangaon, 
Pune, there was transport firm viz. Haryana Golden 
Transport Services from the year 1987. Branch office of 
said firm was closed by her husband prior to year 1996. 
After demises of her husband, said firm was closed. In her 
evidence, she has also exhibited the receipt which is at 
Ex.U-11/2. She denied that the second party/workman did 
not transfer his household kit from Shahada to 
Ahmednagar. 

15. The second party/workman also adduced evidence 
of Mr. Pramod S/o. Shivgir Gosawi, in relation to his 
residence at Shahada. He stated that the second party/ 
workman was used to reside in their house on rent basis. 
During the course of evidence, he also proved and exhibited 
rent receipt which is signed by his mother. In the cross- 
examination, he admitted that when second party/ 
workman was residing at their house, they never met each 
other. He further admitted that as his mother was looking 
entire affairs of rented property, therefore, he does not 
know anything. 

16. The first party/employer also adduced the evidence 
of Mr. Sunildatt S/o. Kamlakar Kulkami, who was the 
Presenting Officer in the enquiry proceeding. He has 
deposed in accordance with the contentions made in the 
Written Statement. In the cross-examination, he denied that 
he has no authority to depose in the matter. He admitted 
that he is not aware whether second party/workman had 
been charge sheeted by the Bank in respect of his violent 
& unlawful activities. He also admitted that workman was 
acquitted by the court and subsequent to that he came to 
be reinstated. He also admitted that the forming of co¬ 
operative society affair of second party/workman is having 
no bearing upon charges in the present case. He also 
admitted that apart from present case, the second party/ 
workman did not face any of the domestic enquiry for any 
charge. He also admits that the second party/workman did 
not face any of the punishment prior to this punishment. 
He also admits that he has not produced any of the 
confidential report of the second party/workman. He stated 
that the second party/workman remained absent for 205 
out of 236 days. He admits that period of absence in 1996- 
97 of second party has been treated as leave. 

17. The Bank also adduced evidence of its employee 
viz., Mr. Chandrakant Mahale mainly in respect of using of 
vehicle by the second party to approach the bank, 

18. The Learned Counsel for the second party/workman 
Mr. P.L. Shahane submitted that enquiry in question was 
not conducted in accordance with the principles of natural 


justice. He also submits that all the charges in the enquiry 
are vague and inconsistent with the provisions of Sastri 
Award, so also with Bi partite Settlement. He also submits 
that the evidence recorded in the enquiry is altogether 
vague and inconsistent with the charges levelled against 
the second party/workman. He thus summarized the 
evidence recorded in the enquiry, in the light of charges 
and accordingly submits that none of the charges against 
the second party/workman was proved in the enquiry still 
the second party/workman was dealt with disproportionate 
punishment. He also submits that the second party/ 
workman was victimized in order to avenge acquittal of 
second party/workman in the Criminal case instituted by 
the first party/employer. 

19. Mr. P.L.Shahane, the Learned Counsel for the second 
party/workman would also submit that the second party/ 
workman was not allowed to examine some of the witnesses 
in the enquiry, therefore, there was breach of natural justice. 
He also submits that only charges in the enquiry' were not 
substantiated, but also the same were not proved before 
this Court. He also submits that the second party/workman 
be reinstated in service along with consequential benefits. 
He also relied on numerous decisions which wilt be 
discussed hereinafter. 

20. Whereas, the learned Counsel for the first parly/ 
employer Mr. Prakash Paithankar vehemently argued that 
this is delayed Reference made by the second party/ 
workman to the Government for adjudication without any 
justification for that. He also submits that every' possible 
opportunity was tendered to the second party/workman in 
pursuant of the domestic enquiry to defend his case. He 
also submits that the contentions of the second party/ 
workman regarding non allowing him to examine witnesses 
is incorrect statement, since, he himself failed to bring his 
witnesses, as undertaken by him. He also argued on the 
point of proving the charges by the first party/employer in 
the enquiry on the basis of evidence rendered by the first 
party/employer. Mr. Prakash Paithankar also submits that 
practically the second party/workman remained present 
on duty for a period of 19 days within his tenure at Shahada 
branch. Therefore, all the allegations against the second 
party/workman were proved in the enquiry, as in those 
days, it is possible to commute by Car. He also submits 
that the second party/workman remained absent on duty 
without getting sanction of the leave and therefore said 
absence amounts to unauthorised absence, which was duly 
proved in the enquiry, on the basis of evidence. He also 
submits that evidence recorded by the second party/ 
workman before this Court is amounting to hear-say 
evidence and therefore, only inference can be drawn that 
the second party/workman was never shifted at Shahada 
and still he claimed shifting of household kit bill. As such, 
Mr. Paithankar submits that on the basis of proved charges 
against the second party/workman, reference be answered 
in negative. 
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Issue Nos. 1-A & l-B. 

21. Since, these issues are interlinked, they can be 
decided together. It is contention of the second party/ 
workman that enquiry conducted against him on behalf of 
the first party/empioyer is contrary to the principles of 
natural justice, in which he was not afforded equal 
opportunity to defend his case. It is his contention that he 
was not allowed to examine some of the witnesses in the 
enquiry, therefore, the said enquiry is illegal and defective. 
In this respect, it has been submitted by the Learned 
Counsel for the first party/employer the admissions 
rendered by the second party/workman, in his cross 
examination would be self explanatory, since, he admits 
every aspect of participating in the enquiry, his indulgence 
in taking cross-examination of the management witnesses 
and his access to every documentary evidence in the 
enquiry. 

22. Before adverting to evidence led in the enquiry and 
its authenticity of evidence, it would be paramount to see 
the requisite parameters of conducting domestic enquiry 
and role of enquiry officer, therein. It is well settled that 
findings of Enquiry Officer may be attacked on following 
grounds: 

(1) If the Enquiry Officer collected any material from 
outside sources during the conduct of enquiry; ( 2) violation 
of principles of natural justice which depends on the facts 
and circumcises of the case ( 3) Fair play is not followed by 
Enquiry Officer; ( 4 ) Enquiry Officer should not travel 
beyond the charges and any punishment on the basis of 
finding which is not subject-matter of charges is illegal; 
(5) presumption or suspicion cannot take place of proof or 
evidence. 

23. It is expected that the enquiry officer should evaluate 
the evidence brought on record. He need not write a very 
long and elaborate report, but it is his duty to write clearly 
and precisely his conclusions and to indicate briefly his 
reasons for reaching such conclusions. The finding of 
enquiry may be characterized as perverse, if it is not 
supported by any evidence on record or is not based on 
the evidence adduced by the parties or no reasonable 
person could have come to those findings on the basis of 
that evidence. Where the findings of misconduct are based 
on no legal evidence and the conclusion is one to which 
no reasonable man could come, the finding can be rejected 
as perverse. 

24. Perusal of enquiry papers would reveal that the 
second party/workman was afforded full participation on 
behalf of first party and he was allowed to take cross- 
examination of the management witnesses, so also, he was 
permitted to examine some of his witnesses, though, he 
failed to do so. It is worthwhile to note that the second 
party/workman was permitted to appoint defence 
representative of his choice viz., Mr. Balasaheb Patil. In 


this respect, the admissions rendered by the second party/ 
workman, in his cross would be worthy. In his cross- 
examination, he admits that whatever documents were 
produced by the Bank in the enquiry were disclosed to 
him. Thus, it is ample clear that the contention of second 
party/workman that he was not allowed to examine the 
witnesses is of no consequence, since, he endorsed in the 
enquiry by way of application which is filed with list Ex. 
0-14/1 that if he failed to produce his witnesses on 
07-09-2001 his witnesses will not be considered. In this 
background, it can be said that enquiry conducted against 
the second party/workman was in accordance with the 
principles of natural justice in which every opportunity 
was extended to the second party/workman to defend his 
case. 

25 Now it has been seen whether charges in the enquiry 
were proved or not. In this respect, it will be worthwhile to 
see the nature of charges against the second party/ 
workman. The said charges can be read thus: 

(i) Not replying the quarries raised against the TE bill 
by the controllers letter dtd. 16/09/1997 

(ii) Claiming Truck charges Rs. 4750 without transporting 
family hold kits from Shahada to Ahmednagar. 

(iii) Shifting family at Ahmednagar instead of place of 
posting i.e. Ashti without seeking permission from 
controlling authority. 

(iv) Preferring claim of Rs. 439 for bus fare from Shahada 
to A'nagar for self & family without evidence in 
support of expenditure. 

(v) Preferring double claim for amount of Rs. 682. 

(vi) Unauthorised absence, violation of leave rules and 
disobedience of controllers instructions.. 

26 Perusal of enquiry papers filed with list Ex.U-5 & 
Ex.U-16 would indicate that Mr.R.B. Wakhare, was 
appointed as enquiry officer while Mr. S.K.Kulkami was 
the Presenting Officer, whereas, Mr. B.W.Patil was the 
Defence Representative of the second party/workman. It 
also revealed that hearing of the enquiry was held on 
14-07-2000 and subsequent thereto on 10-08-2001 & 
07-09-2001. Perusal of said enquiry would also indicate 
that in all six witnesses came to be examined on behalf of 
the management to prove the charges against,the second 
party/workman. Similarly, relevant documents came to be 
filed in the enquiry. 

27 The gist of evidence recorded by this witnesses 
would indicate that they were not sure Whether the second 
party/workman viz., Subhash Gosavi was residing at 
Shahada or not in the rented premises. Similarly, all of them 
would state in their respective evidence that the second 
party/workman used to approach thafeank by car and used 
to park the same beside the BanJ^ They also echoed in 
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their evidence absence of second party on duty either by 
obtaining leave or otherwise from bank for considerable 
period. Even there was some good words regarding his 
work in their respective evidence. Thus in nut-shell, there 
was no specific evidence before the enquiry officer about 
many of the charges in authentic form by any of the 
witnesses. 

28. Now turning to the finding report of the Enquiry 
Officer, in this context, it would be noteworthy that the 
enquiry officer appears to have not specifically considered 
the evidence of these witnesses while recording his 
findings. It is seen that in his entire report, he considered 
prosecution arguments and defence arguments and 
subsequent thereto has recorded his findings without 
actually assessing evidence deposed by the witnesses 
recorded by the enquiry officer. 

29. It revealed that in terms of allegations no. 1 certain 
clarification on the point raised in the letter were called, 
which is allegedly not given by the second party/workman. 
It reveal that said alleged letter, to which clarifications were 
sought was not produced in the enquiry, therefore, unless 
said letter was produced, the said charge cannot be said to 
be proved. Even otherwise, in the said finding of this 
charge, it has been reiterated that the presenting officer 
himself was the Branch Manager, who issued the letter. 
This fact is also obviously prejudicial to the interest of 
second party/workman, as rightly urged by the learned 
Counsel for the second party/workman. 

30. Perusal of said report would indicate that the 
allegation no.2 was in respect of claiming falsely Rs. 4,750 
towards transportation of household kits by the second 
party/workman from the first party/employer. In this context, 
there appears to be much emphasis upon the arguments of 
both side and finding was answered in affirmative based 
on assumption and presumption. More particularly, on the 
point that Shahada is place where transportation could 
have been available. However, the strange observation of 
the enquiry officer that Smt. Sunita Shivagir Buwa, who 
happens to be close relative of the second party/workman 
was based without any foundation to that effect in the 
evidence of enquiry. Thus, said allegation cannot be said 
to be proved in the enquiry. 

31. Similarly, findings regarding allegations nos, 3 & 4 
appears to be based on assumption and presumption and 
inference without banking on any evidence to that effect. 
Even otherwise, the said allegations were vague and not 
specifically invoked rigors of any specific misconduct, laid 
down in Bipartite settlement. 

32. The allegation No. 5 seems to be proved on the 
basis of non-production of tickets issued by the second 
party/workman regarding travelling bill of Rs. 682. However, 
it seems that the charge itself framed to cast burden on 
second party, and same cannot regarded as sufficiently 


proved since the contention of second party about 
misplacing tickets was at all not considered. It is also 
noteworthy that the Enquiry Officer casted the burden upon 
delinquent employee to prove his bonafides rather than 
casting the same upon management. 

33. Another allegation against the second party/ 
workman was about his unauthorised absenteeism for 
number of times, thereby hampering the work alloted to 
him. Similarly, there were lapses of non-submission of leave 
application before proceeding on leave, non submission 
of medical certificate from authorized doctor, taking of 
privilege leave on more than two occasions and disobeying 
instructions given by the employers to attend the duty. In 
this respect, upon considering documentary evidence, the 
enquiry officer has found that on many occasions, the 
second party/workman was unauthorizedly absent from 
duty, so also, he never got sanctioned his leave prior to 
proceeding of leave and violated the leave rules. 

34. In this context, it has been submitted by the learned 
Counsel for the second party/workman that the leave 
applications moved by the second party/workman were 
duly sanctioned and the second party/workman has paid 
remuneration for the said period. It is also submitted that 
there was loss of pay only for 10 days, therefore, the second 
party/workman cannot be branded as unauthorised ly 
absent. He also invited my attention towards the admissions 
rendered by the first party/employer witness Mr. 
S.K.Kulkami, that absence period of second party/workman 
was converted into the leave by the Bank. 

35. Whereas, the learned Counsel Mr. Paithankar for 
first party, submitted that though, the absence period of 
second party/workman converted into leave by the first 
party/employer still the misconduct would remain there. 
According to him, the said charge cannot be condoned or 
exonerated and therefore, said charge regarding 
unauthorised absence stands proved in the enquiry. In 
support of his submissions, Mr. Prakash Paithankar, the 
learned Counsel for the first party/employer relied on 
following decision. 

1. AIR 2004 SUPREME COURT 4161 (Delhi Transport 
Corporation vs. Sardar Singh) 

2. 2010 (3) LJSOFT 62 (Bombay H.C) (Pandurang 
Vithal Kevne Vs. Bharat Sanchar Nigam Ltd., 

36. In the aforementioned decision at Sr. no.I, in para 
no. 9 it is observed thus: 

“9. When an employee absents himself from duty, 
even without sanctioned leave for very long period, 
it prima facie shows lack of interest in work. Para 
19(h) of the Standing Order as quoted above relates 
to habitual negligence of duties and lack of interest 
in the Authority’s work. When an employee absents 
himself from duty without sanctioned leave the 
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inconsistent with the misconducts mentioned in Bipartite 
Settlement of the Bank. He also submits that all the charges 
no.1l to 6 are in fact minor, regarding minor misconduct, but 
the punishment given to the second party/workman is 
highly disproportionate considering the gravity of his 
misconducts. He also submits that discharging second 
party/workman from service constituting ‘gross- 
misconduct’ is not correct, therefore, the said action of 
discharge from service is liable to be quashed and set aside 
by this Court by exercising powers contemplated under 
section 11-A of the I.D.Act, 1947. He also submits that said 
punishment would be contrary to the provisions of Sastri 
Award, and therefore, liable to be quashed. According to 
para 521(5) (b) provides be warned or censured etc. instead 
of sever punishment of discharge, therefore, said 
punishment is illegal. 

43. In support of his submissions Mr. Shahane, the 
learned Counsel for the second party/workman relied on 
following decision. 

1 1991IICLR 528 (Bombay H.C.) in case of Kashinath 
Laxman Gawali Datta Prasad Vs. The General Manager 
Hindustan Aeronautics Ltd. & Ors. 

2 19841LU pg. 16 ( S.C.) in case of Glaxo Laboratories 
(I) Ltd., Vs. Labour Court Meerut & Ors. 

3 1994 Lab I.C. Page 1367 ( P & H. H.C.) in case of 
Harpal Singh Vs. The P.O. Labour Court Ambala, 

4 2008 ( 2 ) Bom. L.C. page 65 (Bom. H.C.) in case of 
Taranjit Singh I. Bagga Vs. M.S.R.T.C. Amravati, 

.5 1987 I CLR pg. 422 (Bom. H.C.) in case of Mrs. C. 
Pinto Vs. M/s. Prahladrai Dalmia and sons, 

6 2007 ( 7) Supreme 629 (S.C.) in case of Karan Singh 
Vs. M/s. Executive Engineer. 

7 2009 (9 ) LJ Soft (URC) 12 (Bom.H.C.) in case of 
Balasaheb Ambadas Gunde Vs. Union of India and 
Ors. 

44. In the aforementioned decision at sr. no.l, in para 
no. 8 it is observed thus: 

“8. In this view of the matter, I am more than satisfied 
that the first respondent dismissed the petitioner for 
the so-called misconduct which was of a minor or 
technical character and without having any regard 
to the nature of the particular misconduct or the past 
record of service which amounted to a shockingly 
disproportionate punishment and thus committed 
unfair labour practice covered by Item 1(g) of 
Schedule IV of the MRTU & PULP Act. The Learned 
' Labour Judge and the learned Member of the 
Industrial Court committed grave error in not 
appreciating the evidence in its proper perspective 
and, therefore, can be said to have come to perverse 


findings and passing illegal orders. These grave 
errors which are very much apparent on the face of 
the record have got to be corrected in the interest of 
justice.” 

45. On the contrary, the learned Counsel for the first 
party/employer Mr. Paithankar, submits that unauthorised 
absenteeism can be regarded as serious misconduct, and 
therefore, punishment given to the second party/workman 
is proportionate. In support of his submissions Mr. 
Paithankar relied on following decisions. 

1. AIR 2010 SUPREME COURT 142 in case of Biecco 
Lawrie Ltd., Vs. State of W.B. and Anr. 

2 2008 SUPREME COURT 1162 in case ofManagement 
of West Bokaro Colliery of M/s. Tisco Ltd. v. 
Concerned Workman 

3 2005 ( 1 ) Mh. L.J. in case of Hindustan Petroleum 
Corporation Ltd. D.N. Vidhate and Another. 

4 AIR 2007 SC (Suppl) 1752 in case of M/s. L and T 
Komatsu Ltd., V. N. Udayakumar. 

5 AIR 2006 SUPREME COURT 2730 in case of 
Divisional Controller N.E.K.R.T.C. V. H. Amaresh. 

6 AIR 2006 SUPREME COURT 2164 in case of North 
Eastern Karnataka T.T. Corpn. V. Ashapppa and Anr. 

46 In the aforementioned decision at sr. no.l, wherein 
para no. 24 it is observed thus: 

"24. The learned Single Judge also misused the power 
vested in him by remanding back the matter to the 
Industrial Tribunal for reconsideration when the 
charges were found to be proved. The Tribunal also 
erred in reversing its own decision on the same 
evidence for which we fail to see as to how the same 
Forum can appreciate the same evidence differently. 
The arguments advanced by the respondent that 
there was violation of the principles of natural justice 
does not stand true and if it does it was duly 
redressed by the fresh inquiry conducted by the 
Tribunal after its order dated 9th of October, 1990.” 

47. It may be recalled that as per the submission of the 
first party/employer that Indian Bank’s Association has 
since signed a fresh Bipartite Settlement with workmen 
Union, including National Confederation of Bank 
Employees to which All India State Bank of India Staff 
Federation is affiliated. According to the Bank, this 
settlement is regarding Disciplinary Action Procedure for 
workmen. This Settlement is in super-session of all the 
earlier provisions relating to Disciplinary Action Procedure 
for workmen in banks and its provisions shall Take effect 
from the date of Settlement. Even copy of circular issued 
by the first party/employer is annexed with record. Similarly, 
said circular is filed on record with Annexure 7 of list Ex.C-6. 
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48. As per said circular of Bipartite Settlement, the 

expression 'gross misconduct' in Rule 5 vide (a) to ( u ) and 
punishment for 'gross misconduct' has been provided under 
Rule 6 of the said Bipartite Settlement. Whereas, Rule 7, 
the expression 'minor misconduct' has been defined under 
sub rule ( a ) to (p ) and punishment has been provided 
under Rule 8 of the settlement. Rule 9 stipulates that if a 
workman found guilty of misconduct, whether ‘gross’ or 
‘minor’ he shall not be given more than one punishment in 
respect of any one charge. . 

49. It may be recalled that in the present case, the charge - 
of unauthorised absence came to be proved against the 
second party/workman in the enquiry. As per Rule 8 sub¬ 
rule (a), the said charge of absence without leave or 
overstaying sanctioned leave without sufficient grounds 
has been prescribed under minor misconduct. Whereas, 
the punishment for minor misconduct vide rule 8 has been 
prescribed thus: 

(a) be warned or censured; or 

(b) have an adverse remark entered against him; 

(c) have his increment stopped for a period not longer 

than six months. . 

50. Obviously, therefore, Bipartite Settlement does not 
prescribe the punishment of discharge from service with 
superannuation benefits prescribed under Rule 6-d, for 
minor misconduct. This punishment has been prescribed 
for gross misconduct as defined under Rule 5 of the said 
Bipartite Settlement. Admittedly, the said punishment would 
be disproportionate on the basis of charge of absenteeism 
proved against second party/workman on the basis of said 
settlement, therefore, cannot legally stand, as rightly 
submitted by the learned Counsel Mr. P.L. Shahane, for the 
second party/workman. 

51. Even otherwise, absence from duty without any 
application or prior permission may amount to unauthorised 
absence but does not always mean wilful. In this case also 
disciplinary authority failed to prove that the absence of 
second party/workman was wilful. Therefore, if the absence 
of the second party/workman is result of compelling 
circumstances under which it was not possible to report or 
perform duty such absence cannot be held to be wilful. 
Even otherwise, no specific findings has been given by 
the Enquiry Officer or Appellate Authority that said absence 
of second party/workman was intentional and wilful with 
respect to the service conditions of the first party/employer. 

In this respect,.useful reference can be made on a decision 
of Hottble Apex Court reported in 2012 ( 7) LJ Soft page 
129 in case of Krushnakant B. Parmar Vs. Union of India, 
wherein para no. 18, it is observed thus: 


"18. Absence from duty without any application or 
prior permission may amount to unauthorised 
absence, but it-does not always mean wilful. There 
may be different eventualities due to which an 
employee may abstain from duty, including 
compelling circumstances beyond his control lfke 
illness, accident, hospitalisation etc. but in such case 
the employee cannot be held guilty of failure of 
devotion to duty or behaviour unbecoming of a 
Government servant." 

52. In view of above discussion and considering the 
fact that minor misconduct has been only proved in 
pursuance of enquiry against the second party/workman, 
in that event, invocation of powers under Section 11-A of 
the I D. Act, 1947 are imminent and hence, I find that the 
second party/workman is entitled for lesser punishment 
instead of discharging from duty with superannuation 
benefits. Therefore, in this regard certain directions are 
indeed required to be given to the first party/employer. It 
would be appropriate to make it clear that the second party/ 
workman has crossed retirement age, in that event, only 
consequential benefits required to be awarded, as if he 
was in service till attaining his age of retirement with 
continuity but without back wages. Since, there is neither 
pleadings nor evidence that subsequent to discharge of 
the second party/workman, he was nowhere gainfully 
employed and despite of his best efforts, he failed to get 
any of the suitable alternative employment. Accordingly, I 
have answered issues no. 1 & 2 in the affirmative and 
proceed to pass the following order. 

ORDER 

1. The Reference is answered partly in the affirmative 
as under: 

1 It is declared that the action of the first party/employer 
discharging second party/workman from service by an order 
dtd. 30-09-2002 &. 27-01-2004 is hereby quashed and set 
aside. 

3. The first party/employer is directed to calculate and 
pay consequential benefits, as if the second party/workman 
was in service till attaining his age of retirement with 
continuity but without back wages. 

4. Copies of the Award be sent to the Appropriate 
Government for publication. 

No order as to costs. 

D.B. PATANGE, Presiding Officer & Judge 
3 313^, 2012 

•^T. an. 3262.—1947 (1947 
^T14)^»t*im 17 eft 313*1^3, tie 
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New Delhi, the 3rd October, 2012 

S.O. 3262.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 26/2000) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Jabalpur as shown in the Annexure, in the industrial dispute 
between the management of State Bank of India, and their 
workmen, received by the Central Government on 
03-10-2012. 

[No. L-12012/326/99-fR(B-I)] 
RAMESH SINGH, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/26/2000 

PRESIDING OFFICER: SHRIMOHD.SHAKIR HASAN 
Shri Kanchhedilal Yadav 
S/o Baladin Yadav, 

ViII: Post Mazia Vyaya Baswari, 

Katni(MP) ...Workman 


Versus 

The Branch Manager, 

State Bank of India, 

VilayatkaIa(Bhajiya) Branch, 

Distt. Katni (MP) ...Management 


AWARD 

Passed on this 13th day of September, 2012 

1. The Government of India, Ministry of Labour vide its 
Notification No.L-i 2012/326/99/IR(B-I) dated 11-1-2000 has 
referred the following dispute for adjudication by this 
tribunal:— 

“ Whether the action of the management of State 
Bank of India, Vitayatkalan(Bhajiya) Branch in 
terminating the services of Shri Kanchhedilal Yadav 
S/o Shri Baladin Yadav from 21-6-97 after engaging 
him in various branches under various names from 
January 1984 to 20-6-1997 is legal and justified? If 
' not, to what relief the workman is entitled?” 

2. The case of the workman Shri Kanchhedilal Yadav in 
short is that he was working as Messenger (Peon) on daily 
wages from 9-1-1984 at Bhajiya Branch of the State Bank of 


India and worked there till 21-6-97. The Branch Manager 
time to time recommended his name for regular appointment 
but he was not regularized in the Bank. It is stated that on 
21-6-97, the then Branch Manager Shri J.P.Choudhary told 
him to clean the utensils at his residence which he had 
refused to oblige. As such he was orally stopped from 
work on 21-6- 97. He submitted representation but of no 
avail. It is submitted that the management be directed to 
regularize him in the service with back wages. 

3. The management appeared and filed Written Statement 
in the case. The case of the management in short is that the 
workman was engaged as a Canteen Boy in the staff 
canteen of the Bhajiya Branch from January 1987 to 21 -6- 
1997. There was a Local Implementation Committee which 
is a Welfare Committee of the Staffs members. The said 
committee recruited the canteen boy. There was no right of 
the Bank to supervise and control the work done by the 
Canteen Boy. There was no right of the Bank to supervise 
and control the work done by the Canteen Boy. His 
engagement as a Canteen Boy does not mean that he was 
in the employment of the Bank. However he was also 
engaged for half an hour for cleaning and for fetching and 
filling water in the Bank. It is stated that he was engaged in 
the year 1984 for 76 days, in 1985 for 37 days, in 1986-16 
days, in 1987- 03 days, in 1988-15 days, in 1989-294 days, 
in 1990- 297 days, in 1991-112 days and in 1994- 16 days 
only. It was contractual engagement for half an hour in a 
day. He was also employed for doing the work of messenger 
in the year 1990 for 5 days only on daily basis. He was 
never appointed as a messenger against the vacant post. 
The termination of the workman is not a retrenchment. He 
comes under the purview of Section 2(oo)(bb) of the 
Industrial Dispute Act, 1947 (in short the Act, 1947). The 
Branch manager were authorized to engage on daily wages 
in case of exigency. It is stated that there is no question of 
the violation of the provision of the Act, 1947, It is submitted 
that he is not entitled to any relief. 

4. On the basis of the pleadings of the parties and 
reference order, the following issues are framed for 
adjudication— 

I. Whether the action of the management in terminating 
the services of the workman w.e.f. 21-6-97 is legal 
and justified? 

II. Whether the workman was engaged in various 
branches of the Bank in various names from January 
1984 to 20-6-1997? 

III. To what relief the workman is entitled? 

5. Issue No. I 

The workman Shri Kanchhedilal is examined in the case. 
He has stated that he was working as messenger on daily 
wages on 9-1-1984 at Bhajiya Branch of the SBI@ Rs.8 per 
day. But at para-5 he has contradicted his evidence that he 
was paid a fixed rate of Rs.520 per month and worked more 
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than 12 years. His evidence does not show that as to why 
he was getting two wages. This fact supports the case of 
the management that he was engaged as a Canteen Boy at 
a fixed rate of Rs.520 per month and Rs.8 was paid for 
cleaning and for fetching and filling water in the Bank 
whenever it was required. This shows that the workman 
has not come with a clean case. His evidence is not reliable 
that he worked continuously from 1984 to 1997. 

6. The workman has also adduced documentary 
evidence in the case. Exhibit W/l is a certificate dated 
23-6-86 given by the Branch Manager. This shows that he 
worked as temporary messenger from 9th January, 1990 to 
7th April, 1990 for 73 days. This itself shows that he was 
not continuously engaged from 1984 to 1997. Exhibit W/2 
is another certificate dated 1-9-88. This certificate shows 
that he worked on daily wages from 1984 to 6-10-1986 for 
199 days. This itself shows that he was not continuously 
engaged by the management rather he was engaged 
intermittently. Exhibit.W/3 is the photocopy of marksheet 
of Madhmik Examination. Thus the oral and documentary 
evidence show that he was getting wages Rs.8 per day 
which was revised time to time and also he was getting Rs. 
520 per month. Moreover it also shows that he was engaged 
on daily wages intermittently. These facts do not prove the 
case of the workman. This shows that the workman has 
concealed the facts rather these facts establish the case of 
the management that he was employed as Canteen Boy 
from 19 84 to i 997 and was paid Rs.520 per month as wages 
and Rs. 8 for part time work of the Bank for cleaning and for 
fetching and filling water and intermittently for messenger 
work on daily wages. 

7. On the other hand, the management has also adduced 
oral and documentary evidence. The management witness 
Shri Abhiskek Virha is Branch Manager at Bhajiya Branch 
of SBI. He has Supported the case of the management. He 
has stated that the workman was engaged as a Canteen 
Boy by the Canteen Committee which had no control of 
the Bank from January 1987 to 21-6-1997. He has further 
stated that he was also engaged for half an hour in the 
Bank for the period mentioned in his evidence from 1984 to 
1994 intermittently for cleaning and for fetching and filling 
water. His evidence clearly shows that he was not engaged 
240 days or more in twelve calendar months from the date 
of termination to attract the provision of Section 25B of the 
Act, 1947. This shows that there is no violation of the 
provision of Section 25-F of the Act ? T947. 

8. The management has adduced documentary evidence. 
Exhibit M/1 is the particulars of temporary engagement of 
the workman by the Bank. This clearly shows that he was 
engaged from 1984 to 1994 intermittently. He was not 
engaged till 1997 as has been claimed. Exhibit M/2 is the 
breakup figure of the dates which also shows that he had 
not worked till 1997 rather worked only upto 1994 


intermittently. Exhibit M/3 is the letter of the Canteen 
Committee to the workman terminating his service. This is 
filed to show that he was Canteen Boy and was terminated 
by the Committee. Thus it is clear that he was not terminated 
by the Bank in 1997 rather he worked in the Bank casually 
till 1994 and there is no violation of the Act, 1947. This 
issue is decided against the workman and in favour of the 
management. 

9. Issue No. II 

There is no pleading that the workman had worked in 
different branches of the Bank and was paid wages in 
different names, nor there is any evidence on the above 
facts. The workman has stated in his evidence at para-10 
that he had worked only in one branch of the Bank. Thus it 
is clear that this issue is also not established by the 
workman. This issue is decided against the workman and 
in favour of the management. 

10. Issue No. Ill 

' On the basis of the discussion made above, it is clear 
that the workman was terminated on 21-6-1997 by the 
Canteen Committee which has no control of the 
management Bank. The action of the management is 
justified. The workman is not entitled to any relief. The 
reference is, accordingly, answered. 

11. In the result, the award is passed without any order 
to costs. 

MOHD. SHAKIR HASAN, Presiding Officer 
^ 1*^,3 31^,2012 
an. 3263.—3lffc|Pi«H, 1947 (1947 
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New Delhi, the 3rd October, 2012 

S.O. 3263.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 115/99) of the Central 
Government Industrial-cum-Labour Court, Jabalpur as 
shown in the Annexure, in the Industrial dispute beween 
the management of Central Railway, and their workmen, 
received by the Central Government on 03-10-2012. 

[No.L-41012/15/98-IR(B-t)] 

RAMESH SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/115/99 

PRESIDING OFFICER: SHRIMOHD. SHAKIR HASAN 

Shri Jagannath Prasad, 

S/o Shri Gokuldas, 

Vill. Paliyakhal, 

PO Harda, 

Distt. Hoshangabad ....Workman 

Versus 

The General Manager, 

Central Railway, Mumbai V.T. 

Mumbai 

The Divisional Railway Manager(P) 

Central Railway, 

Bhopal (MP) ...Management 

AWARD 

Passed on this 17th day of September, 2012 

1. Tfie Government of India, Ministry- of Labour vide its 
Notification No.L-41012/15/98-IR(B-I) dated 9-3-99 has 
referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the management of General 
Manager, Central Railway, Mumbai V.T. in terminating 
the services of Shri Jagannath Prasad S/o Gokuldas 
W.e.f. 19-2-98 is justified? If not, to what relief the 
Workman is entitled for?” 

2. The case of the workman Shri Jagannath Prasad in 
short is that he was appointed on the post of Khalasi on 
regular basis on 3-8-83 and worked continuously till 
18-9-83 for 45 days inRCF, Thai, Central Railway. Thereafter 
he was again engaged at Harda from 19-1 -84 to 18-3-84 for 
59 days. Then at Burhanpur he was engaged from 24-8-84 
to 18-9-84 for 26 days. Again he was engaged at Harda 
from 25-6-85 to 18-9-86 for 88 days. Lastly he was engaged 
again at Harda from 3-6-88 to 12-2-89 for 211 days. He was 
issued Service Card bearing No. 330152. It is stated that he 
had worked more than 240 days and he was deemed to be 
permanent employee as such he was transferred from one 
place to another. It is stated that while he was working 
under Inspector, Central Railway, Harda he became ill and 
he was treated in the Railway Hospital and after becoming 
fit, he submitted fitness certificate but he was not taken in 
employment. It is submitted that the reference be answered 
in his favour. 

3. The management appeared and filed Written Statement 
in the case. The case of the management, inter alia is that 
the workman has projected his case, as if he is a regular 


employee of the Railway and the medical rules are 
applicable. Infact, the workman was engaged on daily 
wages. He had worked as daily wages employee of the 
period as it is stated in the statement of claim. He had not 
worked 240 days in any year and as such the provision of 
Industrial Disputes Act, 1947 (in short the Act, 1947) is not 
applicable. He was absent unauthorisedly and had given 
no reply. Therefore, his name was struck off from the roll. It 
is stated that the grant of monthly rated casual labour ( in 
short MRCL) status does not mean that he had been 
regularised. It is submitted that the workman is not entitled 
to any relief. 

4. On the basis of the pleadings and the reference order 
the following issues are framed for adjudication :— 

I. Wither the action of the management in terminating 
the services of Shri Jagannath Prasad w.e.f. 19-2-98 
is justified? 

II. To what relief the workman is entitled? 

5. Issue No. I 

To prove the case, three witnesses including the 
workman are examined. The witness Shri Kailash has come 
to support the case of the workman. He has stated that he 
and the workman had not got any appointment letter and 
both were working on the basis of service card. The said 
service card is filed by the workman which show's that the 
workman was engaged as casual labour. This witness has 
further stated that the entry was made on the day when he 
worked and when we went on leave, we filed leave 
application. His evidence clearly show that the engagement 
was on casual basis and not on regular basis. The workman 
Shri Jagannath Prasad has also stated that he had not 
received any appointment letter from the Railway. He got 
casual labour service card. His evidence also shows that 
he was engaged on casual basis and was not appointed as 
Khalasi in regular service. 

6. The pleadings of the w-orkman itself shows that he 
had last worked from 3-6-88 to 12-2-89 for 211 days. This 
fact is also admitted by the management in his pleadings. 
This is clear that he had not worked for continuous period 
of one year in twelve calendar months preceding the date 
of last employment or termination. Moreover, the reference 
islhat he was terminated on 19-2-98. There is no pleading 
and evidence of either of the parties that he had worked 
from 1995 to 19- 2-98. This itself shows that he had done no 
work in twelve calendar months preceding the date of 
termination. However, in both the cases as discussed above, 
the provision of Section 25B(2) of the Act, 1947 is not 
attracted to say that he had worked continuously for a 
period of one year. This shows that Section 25 F of the Act, 

1947 is not applicable. 

7. The third witness of the workman is Shri Basdeo. He 
has also stated that the workman had worked on the basis 
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of casual labour card. This also shows that he was casual 
labour and was not appointed as Khalasi. Thus the evidence 
of the workman does not prove his case. 

8. The management has not adduced any evidence in 
the case. However, it is established from the pleadings of 
both the parties on the basis of admission that the workman 
had not worked 240 days in any calendar year and specially 
twelve calendar months preceding the date of termination 
and therefore, the provision of the Act, 1947 is not 
applicable. This issue is decided against the workman and 
in favour of the management. 

9. issue No. II 

On the basis of the discussion made above, I find that 
the action of the management is justified. The workman is 
not entitled to any relief. The reference is therefore, 
answered. 

10. In the result, the award is passed without any order 
to costs. 

MOHD. SHAKIR HASAN, Presiding Officer 
5 2012 
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New Delhi, the 5th October, 2012 

S.O. 3264.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st November, 2012 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter-V and VI [except sub-section (1) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force] of the said Act shall come into force in the 
following areas in the State of Tamil Nadu namely:— 

Centre Area comprising the 

Revenue villages of 

Annur & Sarkar Samakulam 1. S.S. Kulam 
Avinashi Taluk, in Coimbatore 2. Kuppepalayam 
District 3. Kattampatty 

4. Kunnathur 

5. Agraharasamakkulam 

6. Kallipalayam 

7. Keeranatham 

8. Annur 

9. Masegoundenchettipalayam 

10. Pillaiappanpalayam 

11. Karegoundenpalayam 

; I2.0dderpalayam 

13. Kariampalay am 

14. Kondampalayam 

[No. S-38013/30/2012-S.S. I] 
NARESH JAISWAL, Under Secy. 
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yfqftd 29 3TcP r fcf f«b A il ' r RTT s, 4<*d STfafim*? 

fat* dfa> dqqbf] farqi dm 

7\ 

m: 3R, 3faftPra fa^K 3TfferfWT, 1947 (1947 14) 

(6) gRf to 

cFTct^tr 34fd cjf y4)d*il 

fa^ TR^Tfd "SPIR % *?: ^ °FTdmfa «fi fab^ 'H’mPft 

*v A f*._ 

HlPltl f I 

[U T^-11017/2/2003-^3TRCq^O] 

^ M, fapRTTYm 

New Delhi, the 8th October, 2012 

S.O. 3265.—Whereas the Central Government is 
satisfied that the public interest so requires that the services 
in the industry engaged in the ’Processing or Production 
of Fuel Gases (Coal Gas, Natural Gas and the like)’ which is 
covered by item 29 of the First Schedule to the Industrial 
Disputes Act, 1947 (14 of 1947) should be declared to be a 
Public Utility Service for the purposes of the said Act. 

Now, therefore, in exercise of the powers conferred by 
sub-clause (vi) of clause (n) of Section 2 of Industrial 
Disputes Act, 1947, the Central Government hereby 
declares with immediate effect the said industry to be a 
Public Utility Service for the purpose of the said Act for a 
period of six months. 

[No. S-l 1017/2/2003-lR(PL)] 
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New Delhi, the 11 th October, 2012 
S.O. 3266.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st November, 2012 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter V and VI (except sub-section (i) o f Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force) of the said Act shall come into force in the 
following areas in the state of Kerala namely. 






SI. Name of the Taluka District 

No. Revenue 



Villages 14 - Maniyur Vdtakara Kozhikode 


(1) 

(2) 

(3) 

(4) 

I. 

Choolissety 

Thrissur 

Thrissur 

2. 

Pottore 

Thrissur 

Thrissur 

3. 

Kainur 

Thrissur 

Thrissur 

4. 

Puthur 

Thrissur 

Thrissur 

5. 

Kattur 

Mukundapuram 

Thrissur 

6. 

Kodassery 

Mukundapuram 

Thrissur 

7. 

Methala 

Kodungallur 

Thrissur 

8. 

Kanipayyur 

Thalappilly 

Thrissur 

9. 

Avanur 

Thrissur 

Thrissur 

10. 

Chiramanangad 

Thalapilly 

Thrissur 

11. 

Polpally 

Palakkad 

Palakkad 

12. 

Chathaman- 

galam 

Kozhikode 

Kozhikode 

13. 

Perambra 

Quilandy 

Kozhikode 


15. Melmuri Emad Malappuram 

16. Kootilangadi Perinthalmanna Malappuram 

17. Kuzhippilly Cochin Emakulam 

18. Pallippuram Cochin Emakulam 

19. Kunnathunad Kunnathunadu Emakulam 

20. Enadimangalam Adoor Pathanamthitta 

21. Kulathummel Neyyattinkara Thiruvananthapuram 

22. Kunnathuka! Neyyattinkara Thimvananthapuram 

23. Anavoor Neyyattinkara Thiruvananthapuram 

24. Varkala Chirayinkeezhu Thiruvananthapuram 

25. Perumkulam Nedumangad Thiruvananthapuram 

26. Mangodu Kottarakkara Kollam 

27 Edamon Pathanapuram Kollam 



[No. S-38013/31/2012-S.S.-I] 
NARESH JAISWAL; Under Secy. 
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